SUNY Downstate 2025 Sexual Violence Prevention Survey Results

In Spring 2025, SUNY Downstate Health Sciences University (Downstate) conducted the SUNY Sexual Violence
Prevalence (SVP) Campus Climate Survey about the prevention of sexual violence to comply with New York
State Education Law 129-B, which requires public universities to survey students, faculty, and staff about a
variety of issues related to the prevention of sexual violence. By SUNY policy, this uniform survey ascertains
faculty and staff awareness of policies and resources, and student experience with and knowledge of reporting
and college adjudicatory processes for sexual harassment, including sexual violence and other related crimes.

Both the student and employee versions of the survey were administered at the population level and sent to all
students, faculty, and staff. The survey administrations yielded a 7.4% response rate among students and
a 19.6% response rate among employees.

Results indicated increased awareness among students, faculty, and staff of relevant policies, laws, and resources
compared with the results of the 2023 survey. Findings also suggest that additional information, outreach, and
follow-up are needed to ensure that students, faculty, and staff have continued access to current and relevant
resources.

Faculty & Staff

e 80.1% of faculty and staff indicated they know how to report incidents of sexual assault, sexual
harassment, domestic/dating violence, or stalking. (*same result as 2023)

e 94.9% of faculty and staff recall one or more on-campus and community resources related to sexual
assault (*2.6% increase from 2023)

e 89.7% of faculty and staff indicated they were aware of policies and procedures at the University
addressing sexual assault (*6.9% increase from 2023)

e 92.7% of faculty and staff strongly agreed or agreed that Downstate would take the report seriously if
they reported a student complaint of sexual violence (*7.1% increase from 2023)

e 82% of faculty and staff indicated that strongly agreed or agreed that if a student were sexually
assaulted, they knew how to advise them on where to get help on campus (*10.3% increase from 2023)

e 92.19% of faculty and staff indicated that it was very likely or likely they would call for help (e.g., 911)
if they hear a neighbor yelling for help (*1.4% increase from 2023)

Students

e 81.8% of students were able to identify on-campus and community resources related to sexual assault
(*2.6% increase from 2023)

e 79.1% of students indicated they were aware of policies and procedures at the University addressing
sexual assault (*12.1% increase from 2023)

e 82.4% of students stated they knew how to report an incident of sexual violence to the University
(*9.1% increase from 2023)

e 77.4% of students indicated they were aware of SUNY’s affirmative consent definition (*0.9% decrease
from 2023)



Additional Survey Findings

e These tables from the 2025 SVP survey break downs specific areas of awareness for both students and
employees

Percentage of respondents who received information on specific topics

Topic Students Compared to 2023 | Employees | Compared to 2023
How to report a sexual 52.3% 7.2% increase 80.1% Same result
assault
Where to go for help 47.7% 4% increase 73% 9.4% increase
The definition of sexual 53.8% 3.6% increase 72.2% 7.6% increase
assault
Policies prohibiting sexual 52.3% 7.2% increase 69.2% 7% increase
assault
To whom you can speak 47.7% 9.6% increase 70.7% 10.8% increase
confidentially
“I have not received 31.1% 7.5% decrease 18.6% 7.4% decrease
information...”

Awareness of Title IX Coordinator
e Respondent’s awareness of the role of the Title IX Coordinator

Role of Title IX Coordinator Students Compared to Employees | Compared to
2023 2023

Receiving Reports 79.5% 10.7% increase 84% 12.6% increase
Coordinating Campus Response 69.6% 9% increase 76.4% 12.8% increase
Ensuring training/education is 71.4% 8% increase 83.3% 16.7% increase
provided
Providing reporting individuals 68.8% 9% increase 74.2% 14.2% increase
with accommodations

Policy & Process Knowledge
e Respondent’s knowledge of specific policies and processes

Policy/Process Students Compared with 2023 | Employees | Compared with 2023
Amnesty Policy 42.2% 14.6% increase 38% 6.9% increase
(Alcohol/Drug Use)

Disciplinary Process 66.7% 11.8 % increase 75.3% 8.5% increase
vs. Criminal Justice




