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Now that we are committed to self-improvement, we will have no choice but to
move forward. Our journey has already begun with a dream and as long as your
dream continues, your journey continues. Preparation is a part of every journey
and through the Residency Coordinators' Forum 2022 Annual Virtual Education
Retreat we have been provided the necessary tools to continue our journey. "Take
charge of YOUR CAREER... Unlock your limitations... it's in your hands". Turning
over a new page or the next page is a must not an option.

Such inspiration and encouragement doesn't come everyday so if you have an
opportunity to experience these moments you must act on it. Hopefully the
words shared by the speakers at the retreat resonate with you to have a growth
mindset or by simply ignoring the "Neigh Sayers".

Don't let others define who you are; you have the ability to create your career
path and remember "critical thinking is a must' because "if you do not live your
dream, you will work to make someone else dream a reality' - Steve Harvey.

Take time to celebrate your wins.

"Have an Idea ?," Let us know how we can help you make it a reality. The future
awaits and we look forward to hearing from you.

Editors:
Devareco Wilkie & Chelsea Cole

~Lao Tzu




2022 RPCEF ANNUAL EDUCATIONAL RETREAT

THANK YOU AND RECAP




2022 RPCF ANNUAL EDUCATIONAL RETREAT
THANK YOU AND RECAP

If you have an email listing for the
next retreat. Please add me
antia.mumford@gatewaybhs.ong
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' Sherfon Rodriguer
Thanks for your talk Crys
Draconill

3d Love Reply LI~}

Juliet Alli Charles

Tharik you Crys for your amazing,
informative presentation.
3d Like Reply

Lynette Melendez @

1t was fantastic. 3rd year
attendes.. always great!
3d Love Reply

Jessica Morales

How mary | get info on this retreat
for next year?

2d Like Reohy

Thank you to all the coordinators that
attended the RPCF Annual Educational
Retreat "Take charge of YOUR CAREER.."
‘We hope that you found educational
value from all of the speakers! It was
great seeing coordinators representing
from across the country at this year's
retreat and hope to see you all at future
events by the #RPCF!
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AnTia Adams Mumford yes.
Wil do
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Juliot Alll Charles Author
HMinmy hario Thank you se
mucht

Thank you to RPCF and the SUNY
Downstate GME team for a great refreat
and inviting me to be part of it. You all
have amazing energy!
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Juliet Alli Charles thank
you
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for including all of us! Is there a
link to the recording? | missed

Rules

SherRo
Superi
invite!l
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Ciive Sarublid

Ms. Juliet please let me know
next time you will hawe this, would
lowe to attend and see everyone
adgain ar SUNY downstate &
thanks.
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® usor Alli Charles Author
Olive Sanubbi Hiill, Yes most
definitely will
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&  Juliet AlliCharles Author
SherRon Rodriguez you're
wvery welcome!
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Lynette Melendez &

Fantastic content!
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Jaima Hardman

It was weonderful! I'm so happy |

was able to attend. Lots of good
knowledge nuggets!
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2| Cheryl Stahr Cundy
W It was awesome!
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Hey Family! ; : g = <
Desai Ninad <NinadDesaiBrychenes & © @ LW
T Robin Gitmany Jubed Athur, Teresa Y Smith +6.othrs
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Duanse Loper Natabe Amndel Debra Owenis 2 others

(s Deaconi cofeanoniBgemane-solutions coms
T lacqushymn O <poyorBomadzes; Desal Ninad  Mon 820022835
(. Aot ity Jet e+ clhers

50 good 1o see you all today! Forgive my Manners in not speaking to eadh of you

Awesome job today! Dr. Anica i mir\g and how blessed you all are to hawe he
Great presentation and very inspiring!

Eiados o all of you for the amazing werk you continue to do daily individually am
collectively! RPCF is in 2 league of its own truly cutstanding!
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External email

Thariks for the invitation? | wish each of you continued sucgess in all you endeavo Dot cick i, pen emachments or provide yoor User 0 or Prseen

wningwn

e
Leve and hugs,
Your Hanarary RPCF member and fiercest Cheereader!
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@ Robin Gitrnan <RGAman@maimonidesmedorg> B & &
To: Juliet Arthur, Tenesa ¥. Smith +7 ethers

Ce Dianne Loper Matabe Arindell +3 others
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(Gret job well done! Thanik yeu for the leadership Iogetbes. Tk yoe momuch b ngafogme i i)

Begt

Ninad Desai
From: Teresa Y. Smith <Teresa.Smith@downstate.edu>
Sent: Friday, August 5, 2022 4:11:38 PM
Te: Juliet Arthur <Juliet. Arthur@dewnstate.edu>; Anika Daniels-Osaze
<Anika.Daniels-Osaze@downstate.edu>; Jameela Yusuff
<lameela Yusufi@downstate edu>; Jacquelynn Orr <jacyorr@gmail.com:; Eve Faber
<Eve.Faber@downstate.edu>; Crys Draconi <cdraconi@germane-solutions.com>;
Robin Gitman <RGitman@maimonidesmed.org>; Charles Brunicardi
<Charles.Brunicardi@downstate.edu=; Desai, Ninad <ninad desai@nychhc.org>
Ce: Dianne Lopez <Dianne.lopez@downstate.edu>; Natalie Arrindell

(s Draconi
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My congratulations 12 all for thit wonderful Jad meaninglul dvenl | hope 1 see
ou presenting at the ACGME]

Fiobin

Jacquelynn Orr <jacyorr@gmail com s ¢ N T

Tor Desai, Ninad
o Robin Giiman; Juliet Arthur «11 others

Sat B/6/2022 4

<Natalie.Arrindell @downstate.edu>; Debra Owens
<Debra.Owens@downstate.edu>; Chantal Littrean

<Chantal.Littrean@downstate. edu>

, Subject: Re: 2022 RPCF Annual Educational Retreat Brochure
External email
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ankraowT

Congratulations!!! It was a wonderful conference with upwards of 70+
participants at one point, even coming from TX and GA!

Congratulations on ancther AMAZing retreat!! Thank you for alowing
share some of my story with the team?

Kudos!!

oo Sincerely,

Jackie Teresa




2022 RPCF ANNUAL EDUCATIONAL RETREAT
SPEAKER FEEDBACK

D e ek ey Copy of RPCF 2022 Virtual Retreat Feedback Survey

Q6 Crys Draconi - Coordinator Career Pathways: What's Next?

Skipped: 1

Q3 Jameela Yussuf, MD - Addressing Burnout in 2022

Answered: 19 Skipped: 2

Answered: 20

(no Label)
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Q5 Anika Daniels-Osaze, Ed.D., MPH - Let Your Light Shine: Being
Unapoligetically You

Answered: 19 Skipped: 2
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2022 RPCF ANNUAL EDUCATIONAL RETREAT
SPEAKER FEEDBACK

Copy of RPCF 2022 Virtual Retreat Feedback Survey

Q4 Robin Gitman, MBA, MPH - How to find control in chaos - stategies to
avoid and address burnout

Answered: 20 Skipped: 1

(no label)
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Q2 Eve Faber, MD and Mariaverna Sevilla, C-TAGME - Navigating a
Successful Program Director/Coordinator Relationship

Answered: 20  Skipped: 1
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Q1 Jacquelynn Y. Orr, DrPH, FACHE - Change Your Game

Answered: 19 Skipped: 2
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INTERVIEW SEASON INFORMATION & TIPS

NEW POLICY FOR INTERVIEWERS: 12-WEEK RULE ATTESTATION

All candidates who interview with our residency and fellowship programs must
sign the attestation form sent by Dr. Smith, acknowledging that their medical
school education is in compliance with the NYS 12-week rule.

Please keep a copy of their signed attestation within their residency

interview /ERAS application folder.

If you have already started interviewing (fellowship programs), please have all
candidates sign for the ranking process (all candidates, not just the ones you will
rank).

ERAS 2023 IMPORTANT DATES:
e 2023 September Cycle Residency Applicant Opening - September 7, 2022
e Residency programs may begin reviewing applications and Medical Student
Performance Evaluations (MSPEs)- September 28, 2022
« NRMP Registration- September 15, 2022
e NRMP Rank order list certification deadline- March 1, 2023

TIPS

e Check your specialty program to see If they have a unified release date for
when applicants can be notified for Interview Invitation and scheduling.

e Decide on your Interview days and times, who will be conducting Interviews,
and how many Interviews you will have throughout the season.

e Choose your Interview season scheduling software, video platform, and how
you will be evaluating your applicants.

e Now Its time to wow those amazing applicants !




PROFESSIONAL
DEVELOPMENT

Professional Development Survey Results
On April 27, 2022 (Administrative Professionals Day), the Professional Development
Committee surveyed the RPCF community.
Survey Results Summary:
e Thirty-four (34) responses.
» The top three topics; Ranked Strong Interest
How to Advocate for my Career - Know your Worth
Communication Skills - verbal & written
Relationship Management (PD and Coordinator)
e Other Topics of Interest
Wellness
Leadership Skills
Time Management
Project Management
e Professional Development Meeting Format
Virtual
12 pm -1 pm

Submitted by Natasha Henry, C-TAGME and Mariaverna Sevilla, C-TAGME
RPCF Professional Development Committee Co-chairs




PROFESSIONAL
DEVELOPMENT

COORDINATOR HEALTH FAIR VOLUNTEER

We need YOUR help! We would love for the
coordinators of the RPCF to come out in numbers and
volunteer your services to assist with the setting-up of

tents, tables and chairs, crowd management,
registration, and other tasks as needed. In addition, we
are also asking for any donations such as gift cards or
other small-ticketed items which can be raffled off on
the day of the health fair. Become a volunteer at the
upcoming health fair. You can use this as an
opportunity to update your resume

Need credits for TAGME certification?

Academy for Program Coordinators is a series of
professional development sessions delivered via Zoom. The
sessions are sponsored by the Graduate Medical Education
at Lake Granbury Medical Center, free of charge. The
topics are related to the PC role and GME and even share
best practices. The sessions can be counted towards your
Education Credits for TAGME certification.

Check out their Virtual Bulletin Board (QR code)

Lake Granbury
Medical Center
Graduate Medical Education




COORDINATOR WEBSITE

| Our website is up and running check it out!
- Click Here For Link

PP Corrections and suggestions should be forwarded
to Kino Williams.
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COORDINATOR SPOTLIGHT
2022 RPCF AWARD NOMINEES

Recognizing the 2022 RPCF
Nominees:
Juliet Arthur, MHA, C-TAGME
Natasha Henry, C-TAGME
Natasha Sagal, MSc, MSA
Barbara Singh
Mariaverna Sevilla, C-TAGME
Devareco Wilkie, MSc
Kino Williams, PsyD(c), MS, CPHQ,
C-TAGME

ceniticane ol l.:.lnnﬂlﬂlnmsnt

oo BRI DEVARECO WILKIE

RPCF BIRTHDAYS!

August
Tam, Leancia (Lisa) - 8 /18
Dowling, Jacqueline - 8 /27

September
Jardim-Hinds, Snobia - 9/2
Cooper, Lois - 9/10
Tellford, Jillian - 9/15
Faulknor, Nicole - 9/20
Williams, Kino - 9/29



https://www.downstate.edu/gme/index.html

.
2022 RPCF AWARDS

;Lwngns AND anunmnm&_

RPCF GME Rising Star Award.:
Chelsea Cole- Emergency Medicine

RPCF Humanitarian/Outreach/DEI/ Award:
Gillian Wells-Linton,
Child and Adolescent Psychiatry




2022 RPCF AWARDS

AWWARDS AND RECOGNITION

RPCF GME Distinguished Service Award.:
Chantal Littrean, MPH, C-TAGME,
Department of Orthopaedic Surgery
and Rehabilitation

RPCF Professional Development Award:
Wynclette Knight, DrMHA(c),
Department of Urology

Maimonides Medical Center Coordinator of the Year:
Deborah Roman, Department of Anesthesia




UPCOMING EVENTS

DOWNSTATE'S 1ST ANNUAL HEALTH FAIR

DOWNSTATE

HEALTH

unlty Healthy
style Fair

ey

dnday, September 25, 2022

Healthy Lifestyle Medicine ® Health Screenings ®
Community Resources ® Cooking Demos e
Raffles ® Yoga Classes ¢ Kids' Activities ® Giveaways

FREE Baokbags D;J
- School Supplies - 360 Camera )
- Bouncy House | SEzEE healthfirst

-~AND MORE! ] JAYMORE (Y REALTY

MEC

This is a FREE community event, sponsored by Physicians of University
Hospital at Downstate (UHD) and Residency Program Coordinators Forum
in collaboration with the Offices of Graduate Medical Education,
Government & Community Relations, Strategic Planning and the Diversity
Equity Inclusion House Staff Council.

FOR MORE INFO:
UHDHealthfair@downstate.edu  flv]©]in]
Kino Williams 718-270-8906 e Alishia Goodridge 718-270-3866 downstate.edu




UPCOMING EVENTS

Healthy Doctors

Healthy Patients

Does your program have an idea for a wellness project?

Please share your idea with us. The GMEC is seeking to provide funding
for wellness projects such as, educational sessions, workshops, or any
innovative ideas. Your project may be eligible for a GMEC scholarship.

Complete the accompanying application and return it to the:

3" Annual GME Wellness Project Funding Contest

SUNYDownstateWellness@gmail.com
Deadline for Submission: October 14, 2022.

This email address is not for general communication. It will be inactive after the above deadline.



mailto:SUNYDownstateWellness@gmail.com

Watch on [ Youlube

INSTEAD OF...

I'M NOT GOOD AT THIS
| GIVE UP
IT'S GOOD ENOUGH
| CAN'T MAKE THIS ANY BETTER
THIS IS TOO HARD
| MADE A MISTAKE
| JUST CAN'T DO THIS
I'’LL NEVER BE THAT SMART
PLAN A DIDN'T WORK
MY FRIEND CAN DO IT

traits that can’t be changed
Doesn’t like to try new things

May blame other for failures
Takes feedback/criticism personally

Believes that knowledge and skills are fixed

Avoids challenges and doesn’t like to fail

Doesn't attempt to improve or change

WELLNESS TIPS

Developing a growth mindset can be
more beneficial than you think. Growth
mindset describes a way of viewing
challenges and setbacks. People who
have a growth mindset believe that even
if they struggle with certain skills, their
abilities aren’t set in stone. They think
that with work, their skills can improve
over time. Research has shown that a
growth mindset allows people to
navigate stress and challenges better
and can lead to higher levels of
wellbeing.

TRY THINKING...

WHAT AM | MISSING?
I'LL TRY A DIFFERENT STRATEGY
IS THIS REALLY MY BEST WORK
| CAN ALWAYS IMPROVE
THIS MAY TAKE SOME TIME
MISTAKES HEP ME LEARN
| AM GOING TO TRAIN MY BRAIN
| WILL LEARN HOW TO DO THIS
THERE'S ALWAYS PLAN B
I'LL LEARN FROM THEM

Believes that knowledge and skills can be
developed with hard work

Like to try new things

Likes challenges and isn’t afraid of failing
Sees failure as a chance to grow

Sees feedback as opportunity to develop
Seeks opportunities to improve and change
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RPCF SALUTES THE DEPARTMENT
OF DERMATOLOGY

* Ahuge “Thank You” to the
faculty, staff and residents of
the Department of
Dermatology for their
generous donations in support
of the UHD/RPCF Healthy
Lifestyle Fair. The department
donated:

-  Two (2) 40" TV's

—  Five(5) bicycles

- Gift cards

All of which will be raffled off on
9/25/2022

* Special shout out to Nathalie

Mendez, who almost
singlehandedly brought in over
$8000in donatorsand
sponsorship for the health fair

CRECE
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Ice Cream for Wellness!! August 31, 2022,
between 1 PM and 3 PM in the Grove

: Big Thanks to those who volunteered to

@2 make this event possible. From left to right

sy in the first picture:

Pediatric Chief Resident Abhilasha Ahuja,
coordinators Juliet Arthur and Fremci
Rosario, EAP Director Magda Alliancin,

and coordinators Chantal Littrean,
Mariaverna Sevilla, and Gillian Wells-
Linton
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