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Downstate Medical Center

Annual Program Report to GMEC
Part I – Annual Program Evaluation Report and Action Plan

Part II – ACGME webADS Annual Update Summary

Part III – Supplemental Questionnaire and Data Tables

Part IV – Program Budget and Trainee Support Data

Part V – Summary Oral Report to GME Committee (current program status overview, opportunities and for improvement, areas for collaboration and/or institutional support)
Supplemental Questionnaire and Data Tables

Background:

When was the last program RRC Site Visit?
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What is the date of the last complete annual program updates to the ADS?
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Have there been any major changes in program structure or length of training?  Describe.
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Have any progress reports been requested by the Review Committee and have any been submitted?  Attach copy. 
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Ensuring compliance with grievance and due process procedures, how many grievance/due process proceedings occurred since the last annual report?  Briefly identify issues.
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Please provide information on resident transfers into or out of the program using Table VI.

Program Demographics:

Please complete NRMP Demographics summary Table II and Program Resident Demographics Table III.

Program support and resources:

What percent of the program director's and/or associate program director’s efforts are protected for the educational and administrative responsibilities to the program and do the PD and Associate PD(s) receive financial support for educational and administrative responsibilities to the program?
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Does the program have availability of all necessary professional, technical, and clerical personnel for the effective administration of the program as specified by RRC?  Please list all such personnel with name, title and FTE dedicated to the program.
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Does the program have availability of adequate resources for resident education, as defined in the specialty program requirements?  Please itemize specified resources.
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Does the presence of other learners interfere with the appointed residents' education?  Please identify and provide the number of all other learners present in the program including but not limited to residents from other programs, subspecialty fellows, PhD students, NPs.
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Participating Sites:

Provide participating sites details in accompanying Affiliated Sites Table I as well as Table IA on Participating Site Resources and Services.
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Have there been any additions or deletions of participating sites routinely providing a required educational experience of one month FTE or more and has this been submitted to ACGME through ADS?  If so, comment.

Duty hours, fatigue mitigation, transitions of care:

Describe and discuss and duty hours violations and how they were addressed and resolved.
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Describe efforts to adjust schedules as necessary to mitigate excessive service demands and/or fatigue;

[image: image12.emf] 

 


Describe how the program monitors the demands of at-home call and adjust schedules due to excessive service demands and/or fatigue.
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How is the need for and provision of back up support systems when patient care responsibilities are unusually difficult or prolonged monitored? How often are these systems implemented?
Is moonlighting permitted by the program for PGY2 and above trainees?  If so, please describe the circumstances for granting permission for residents to moonlight.  If a program policy exists, please attach to appendix.  If permission has been granted, submit copies of this documentation. 
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In unusual circumstances, residents on their own initiative may remain beyond a scheduled period of duty to continue providing care to only a single patient for reasons limited to severe illness, instablity, academic importance of events or humanistic attention to patient or family needs. Is each and every one of these occurrences documented, monitored and tracked by the Program Director for each individual resident and the program overall?  Provide a list of incidents.

Faculty:
Please complete Faculty Data Summary Table IV.  Is the number and variety of faculty with required documented qualifications to instruct and supervise all residents at each participating site sufficient to fill RRC standards? If not, explain.
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In Table V, Faculty List and Status, provide a faculty roster listing faculty by site, then specialty then alphabetically by name.  A complete faculty roster from ACGME WebADS may be attached.

Resident Scholarly Activity:

How many residents in each training year participate in scholarly activities?  What percent of residents in each year does this represent?  Please provide a list of resident scholarly activity not previously identified.
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Are residents supported to attend regional and national scholarly meetings and conferences?  Please list those attended by residents in the last academic year.
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Does the program and/or institution allocate adequate educational resources (including dedicated time for research) to facilitate resident involvement in scholarly activities?  Please list resources allocated.
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Curriculum:
Are overall educational goals of the program made available to residents and faculty annually?  
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Does the program have competency-based goals and objectives for each assignment at each educational level, which the program distributes to residents and faculty at least annually, in either written or electronic form? If these have changed since the last annual report, please attach a copy.
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Provide a list of regularly scheduled clinical teaching as well as structured didactic activities/events from the last academic year specifying duration, frequency of occurrence, target participants and identify all competencies addressed.  
Does the program curriculum address residents’ knowledge of the basic principles of research, including how research is conducted, evaluated, explained to patients, and applied to patient care?  Please specify how and when this is addressed by the program (didactics, seminars, e-learning modules, courses, etc.).
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Individual practice based learning and improvement:

Are residents provided with data that shows their own personal clinical effectiveness so they can investigate and evaluate their care of patients? In what settings and what kinds of data are they given?
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Do residents self-assess and develop individual learning plans for improvement at least as part of their semi-annual evaluations? How and with whom are these reviewed with the residents?  Provide a sample of the instrument used.
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Do residents systematically analyze practice using quality improvement methods, and implement changes with goal of improvement?  Briefly describe how and in what setting.
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Systems-based practice:
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Are residents taught and assessed to work in interprofessional teams to enhance patient safety and improve patient care quality? Please specify some interprofessional QI activities used.

Are residents taught and assessed to participate in identifying system errors and implementing potential systems solutions? Please specify some systems errors/solutions activities used.
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Evaluation:
Does the program director provide a summative evaluation for each resident for the period (training year) completed in the program?
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Do faculty evaluations include a review of the faculty’s clinical teaching abilities, commitment to the educational program, clinical knowledge, professionalism, and scholarly activities?  If any/all are not addressed, please explain why.
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Learning Environment:

How does the program demonstrate a commitment to and responsibility for promoting patient safety and resident well-being in a supportive educational environment? 

[image: image33.emf]   

   


Are residents integrated into and actively participate in interdisciplinary clinical quality improvement and patient safety programs? If not please explain why, otherwise attach list of residents and their activities.
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How does the program assure that program learning objectives are not compromised by excessive reliance on residents to fulfill non-physician service obligations?

Briefly describe how the program designed clinical assignments to minimize the number of transitions in patient care, ensures and monitors effective, structured hand-over processes facilitating continuity of care and patient safety and ensures resident competence in communicating with team members in the hand-over process.  Please provide copies of all applicable policies on transitions of care and patient hand-offs.
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To ensure oversight of resident supervision and graded authority and responsibility, has the program classified levels of supervision consistent with ACGME definitions?  Describe program specific supervision policies and requirements.
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Is the privilege of progressive authority and responsibility, conditional independence, and a supervisory role in patient care delegated to each resident assigned by the program director and faculty members?  Describe the program's approach to making this determination.
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Has the program set guidelines for circumstances and events in which residents must communicate with appropriate supervising faculty members (e.g.transfer of a patient to an ICU, end-of-life decisions, adverse events)?  Please attach a copy of the guidelines. 

Does each resident know the limits of his/her scope of authority, and the circumstances under which he/she is permitted to act with conditional independence?  Briefly describe how this is ensured.
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Are the clinical responsibilities assigned for each resident based on PGY-level, patient safety, resident education, severity and complexity of patient illness/condition and available support services? Please describe the program's approach to making this determination.
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Does the program satisfy expectations for optimal clinical workload as specified by its Review Committee in all clinical settings (outpatient, ED, inpatient, ICU, OR)? If not, please explain.
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Innovative projects and deviations from standards:

Does the program currently have any active innovative projects that deviate from institutional, common and/or specialty specific program requirements as approved in advance by the RRC?  If so, please attach a detailed project description in the appendix.
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Annual Report Supplement and Data Tables

Completed by:
_______________________________(print name)




_______________________________(signature) __________(date)

Endorsed by Program Director:
______________________________(print name)






______________________________ (signature) 






______________________________ (date)

	Program Budget:  20__-20___ (specify year) GME Program Costs

	Program:
	

	Program Director:
	

	Individual Completing Program Cost Worksheet:
	

	* - Required to fulfill accreditation mandates
	Required Expenditures*

	PERSONNEL (Dollars/FTE)
	 

	Program Director Salary
	

	Residency committed FTE
	

	Total Salary by FTE
	0

	Residency Coordinator Salary
	

	Assoc. Program Director (1) Salary pro rata by fte
	

	Assoc. Program Director (2) Salary pro rata by fte
	

	Additional Secretarial Services/Admin Support pro rata by fte
	

	Total Program Admin Salaries
	0

	Fringes @ 35%
	0

	TOTAL Program Administrative Personnel 
	0

	Guest Lecturers
	

	Consultants (Legal, Educational, etc.)
	

	Other (Identify)
	

	PERSONNEL COSTS TOTAL 
	0

	OTPS
	 

	Department/Program Reference Books, Journals
	 

	Resident Research Support (Itemize on separate page)
	

	Program Educational Equipment (Audio-visual equip, computers, etc.)
	

	Technical/electronic fees (website, e-learning, scheduling programs, etc) 

	Staff Equipment  (beepers, uniforms, devices, etc.)
	

	Resident Recruitment
	

	Program Faculty Professional Travel
	

	Resident Professional Travel
	

	Resident Publications/subscriptions/reference texts
	

	Hospitality
	

	Resident Dues/Membership Fees
	

	Required Course Fees (includes ACLS, ATLS, PALS, NRP, AFIP, etc)

	Required Examinations (in-training exams, OSCEs, mock orals)
	

	Residency Certificates
	

	Resident Business Cards
	

	Educational Project Expenses
	

	Program Faculty Professional Membership
	

	Residency Graduation Ceremony/Dinner
	

	Residency Graduation Awards
	

	Supplies/Furniture
	

	Other (Identify)
	

	OTPS TOTAL
	0

	RESIDENCY RELATED SUBSIDIES
	 

	On-call Amenities (meals, on call coverage pool, safe transportation)
	 

	Attendance at meetings 
	

	Training Seminars
	

	Rent
	

	Telephones/Cell Phones
	

	Parking or Transit fares
	

	Insurance
	

	Professional Memberships
	

	Other (Identify)
	

	SUBSIDIES TOTAL 
	0

	GRAND TOTAL
	0

	ANY ADDITIONAL INFORMATION OR DETAILS (attach pages)
	


	Program Budget:  Trainee Support Sources in 20___ - 20___ (specify year)
	

	
	
	
	Number of Trainees at ach PGY Supported by Site 

(indicate with ‘*’ if a Chief Year)
	
	

	 
	Payroll Source


	Direct Payroll   or SUNY IFR Acct.
	1
	2
	3
	4
	5
	6
	7
	8
	Additional Program Support Provided (amount $) 
	

	1
	University Hospital of Brooklyn
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	

	2
	Kings County Hospital Center
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	

	3
	Brooklyn VA 
	
	 
	 
	 
	 
	 
	 
	 
	 
	 
	

	4
	(Affiliate Name)
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	

	5
	(Affiliate Name)
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	

	6
	(Affiliate Name)
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	

	7
	(Affiliate Name)
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	

	8
	(Affiliate Name)
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	

	9
	(Affiliate Name)
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	

	10
	(Affiliate Name)
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	

	11
	(Affiliate Name)
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	

	
	
	
	
	
	
	
	
	
	
	
	
	

	
	
	
	
	
	
	
	
	
	
	
	
	


Part V – Summary Oral Report to GME Committee

Program Name:

Accreditation Status:
Approved Complement:



Current Complement:
I. Participating Sites (resident % distribution) / Training Resources

II. Current Summary of the State of the Program
III. Notable Program Strengths, Outcomes and/or Innovations 

IV. Existing Citations or Concerns and Progress of Actions Plans in Resolution

V. Opportunities for Improvements and Plans for Improvements

	Table I: Affiliated Sites
	

	 
	Site 
	Year Site Joined Program
	PLA present (Y/N)
	last PLA renewal date
	duration (rotations/year)
	rotations here required (Y/N)
	rotation content (didactic, consult, OPD, inpatient, ED, ICU, subspecialty, research)
	# of residents at each level assigned to site
	# of site faculty
	program site director name
	Brief summary of role and contribution of site to the program
	

	1
	University Hospital of Brooklyn
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	

	2
	Kings County Hospital Center
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	

	3
	NY Harbor VA Hospital - Brooklyn
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	

	4
	(Affiliate Name)
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	

	5
	(Affiliate Name)
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	

	6
	(Affiliate Name)
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	

	7
	(Affiliate Name)
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	

	8
	(Affiliate Name)
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	

	9
	(Affiliate Name)
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	

	10
	(Affiliate Name)
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	

	11
	(Affiliate Name)
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	

	
	
	
	
	
	
	
	
	
	
	
	
	

	
	
	
	
	
	
	
	
	
	
	
	
	


	Table I.A.: Participating Sites - The Clinical Learning Environment, Resources and Services

	 
	Participating Sites

	Indicate if characteristics are adequate: (Yes-No-Marginal-NA)
	University Hospital of Brooklyn
	Kings County Hospital Center
	NY Harbor VA Hospital - Brooklyn
	(Affiliate Name)
	(Affiliate Name)
	(Affiliate Name)
	(Affiliate Name)
	(Affiliate Name)
	(Affiliate Name)

	On call/sleep rooms available
	 
	 
	 
	 
	 
	 
	 
	 
	 

	Call room HVAC, privacy, security
	 
	 
	 
	 
	 
	 
	 
	 
	 

	Call room furnishing: bed, chair, desk
	 
	 
	 
	 
	 
	 
	 
	 
	 

	Secure locker or storage 
	 
	 
	 
	 
	 
	 
	 
	 
	 

	Housekeeping services: linen, cleaning
	 
	 
	 
	 
	 
	 
	 
	 
	 

	Regular hour food services
	 
	 
	 
	 
	 
	 
	 
	 
	 

	Off hour food availability (incl. vending machines)
	 
	 
	 
	 
	 
	 
	 
	 
	 

	Medical records access
	 
	 
	 
	 
	 
	 
	 
	 
	 

	Patient transport/escort services
	 
	 
	 
	 
	 
	 
	 
	 
	 

	Messanger/transport services
	 
	 
	 
	 
	 
	 
	 
	 
	 

	Phlebotomy services
	 
	 
	 
	 
	 
	 
	 
	 
	 

	Intravenous access services
	 
	 
	 
	 
	 
	 
	 
	 
	 

	Laboratory services
	 
	 
	 
	 
	 
	 
	 
	 
	 

	Safety and security of persons and property
	 
	 
	 
	 
	 
	 
	 
	 
	 

	Off hours escort or transport services for staff
	 
	 
	 
	 
	 
	 
	 
	 
	 

	Monitoring and security of parking facilities
	 
	 
	 
	 
	 
	 
	 
	 
	 

	Monitoring and security of access to transit services
	 
	 
	 
	 
	 
	 
	 
	 
	 

	Security of on-call/sleep quarters
	 
	 
	 
	 
	 
	 
	 
	 
	 

	Security of department space
	 
	 
	 
	 
	 
	 
	 
	 
	 

	Security of clinical care areas
	 
	 
	 
	 
	 
	 
	 
	 
	 

	Electronic health records system
	 
	 
	 
	 
	 
	 
	 
	 
	 

	Imaging retrieval systems
	 
	 
	 
	 
	 
	 
	 
	 
	 

	Laboratory retrieval systems
	 
	 
	 
	 
	 
	 
	 
	 
	 

	Library resources and services including electronic database access
	 
	 
	 
	 
	 
	 
	 
	 
	 

	Instructional space
	 
	 
	 
	 
	 
	 
	 
	 
	 

	Research space and support
	 
	 
	 
	 
	 
	 
	 
	 
	 

	Diagnostic and procedural equipment
	 
	 
	 
	 
	 
	 
	 
	 
	 

	Performance improvement programs
	 
	 
	 
	 
	 
	 
	 
	 
	 

	Resident involvement in PI activities
	 
	 
	 
	 
	 
	 
	 
	 
	 

	Availability of individual resident patient care performance indicators
	 
	 
	 
	 
	 
	 
	 
	 
	 

	Systems errors analysis and quality of care programs
	 
	 
	 
	 
	 
	 
	 
	 
	 

	Resident involvement in quality improvement and patient safety programs
	 
	 
	 
	 
	 
	 
	 
	 
	 

	Provision of patient- and family-centered care
	 
	 
	 
	 
	 
	 
	 
	 
	 

	Residents work as members of interprofessional teams
	 
	 
	 
	 
	 
	 
	 
	 
	 

	Use of effective, structured hand-over processes in transitions of care
	 
	 
	 
	 
	 
	 
	 
	 
	 

	Availability of schedules informing all of attending and resident responsible for each patient's care
	 
	 
	 
	 
	 
	 
	 
	 
	 

	Guidelines for circumstances in which residents must contact supervising faculty
	 
	 
	 
	 
	 
	 
	 
	 
	 

	Guidelines for supervision and escalation
	 
	 
	 
	 
	 
	 
	 
	 
	 


	Table II: NRMP Demographics

	
	
	
	
	
	
	
	
	
	
	

	Please provide the number of year-one residents/fellows selected through a matching program and outside a matching program by gender, ethnicity and medical school type.  Also provide totals in each category.

	
	
	
	
	
	
	
	
	
	
	

	 
	 
	Male
	Female
	White
	Black
	Hispanic
/Latino
	Asian/Pac Isl
	Native Amer
	Other
	Total

	Through a match (NRMP, SFM)
	USMG  (citizen or perm resid/green card)
	 
	 
	 
	 
	 
	 
	 
	 
	 

	
	USMG   (alien, non-US citizen, requires visa (J1))
	 
	 
	 
	 
	 
	 
	 
	 
	 

	
	US IMG  (US citizen/perm resid, international school)
	 
	 
	 
	 
	 
	 
	 
	 
	 

	
	IMG       (alien, non-citizen, international school, requires visa (J1))
	 
	 
	 
	 
	 
	 
	 
	 
	 

	
	Total
	 
	 
	 
	 
	 
	 
	 
	 
	 

	 
	 
	Male
	Female
	White
	Black
	Hispanic/Latino
	Asian/Pac Isl
	Native Amer
	Other
	Total

	Outside a match
	USMG   (citizen or perm resid/green card)
	 
	 
	 
	 
	 
	 
	 
	 
	 

	
	USMG   (alien, non-US citizen, requires visa (J1))
	 
	 
	 
	 
	 
	 
	 
	 
	 

	
	US IMG  (US citizen/perm resid, international school)
	 
	 
	 
	 
	 
	 
	 
	 
	 

	
	IMG       (alien, non-citizen, international school, requires visa (J1))
	 
	 
	 
	 
	 
	 
	 
	 
	 

	
	Total
	 
	 
	 
	 
	 
	 
	 
	 
	 

	
	
	
	
	
	
	
	
	
	
	

	
	# of applications received:
	 
	
	
	
	

	
	# of candidates interviewed:
	 
	
	
	
	

	
	# of candidates ranked:
	 
	
	
	
	

	
	# ranked need to fill:
	 
	
	
	
	

	
	# of unfilled positions during match/after match:
	 
	
	
	
	

	
	# of positions filled through NRMP:
	 
	
	
	
	

	
	# of positions filled outside NRMP (or other match):
	 
	
	
	
	

	
	# of waivers requested from/approved by NRMP:
	 
	
	
	
	


	Table III: Program Resident Demographics

	 
	Gender
	Self-identified Ethnicity
	Medical Degree Source
	 

	Program Year or Level
	Male
	Female
	White
	Black
	Hispanic

/Latino
	Asian/Pac Isl
	Native Amer
	Other
	US MD
	US DO
	Alien US MD
	US IMG
	Alien IMG
	Total

	1
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 

	2
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 

	3
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 

	4
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 

	5
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 

	6
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 

	7
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 

	8
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 

	Total     
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 

	
	
	
	
	
	
	1
	2
	3
	4
	
	
	
	
	

	
	# of residents/fellows promoted from each year:
	 
	 
	 
	 
	
	
	
	
	

	
	# of residents/fellows completing program on time:
	 
	
	
	
	
	
	
	
	

	
	# residents/fellows with a delayed program completion:
	 
	
	
	
	
	
	
	
	

	
	# of adverse promotion/evaluation actions:
	 
	
	
	
	
	
	
	
	

	
	# of residents/fellows formally remediated:
	 
	
	
	
	
	
	
	
	

	
	# of residents/fellows not promoted:
	 
	
	
	
	
	
	
	
	

	
	# of residents/fellows terminated or non-renewed:
	 
	
	
	
	
	
	
	
	


	
	Table IV: Faculty Data

	
	Site and Site Status                           (primary site, integrated site, major participating site, participating affiliate site, other)
	Number of full-time physican faculty
	Number of part-time physician faculty
	Number of full-time     non-physician faculty    (specify credential)
	Number of part-time     non-physician faculty                (specify credential)
	Do faculty devote sufficient time to the educational program to fulfill their supervisory and teaching responsibilities? (yes/no)
	Do faculty demonstrate strong interest in the education of residents? (yes/no)
	Do faculty administer and maintain an educational environment conducive to educating residents in each of the ACGME competency areas? (yes/no)

	1
	University Hospital of Brooklyn
	 
	 
	 
	 
	 
	 
	 

	2
	Kings County Hospital Center
	 
	 
	 
	 
	 
	 
	 

	3
	NY Harbor VA Hospital - Brooklyn
	 
	 
	 
	 
	 
	 
	 

	4
	(Affiliate Name and Status)
	 
	 
	 
	 
	 
	 
	 

	5
	(Affiliate Name and Status)
	 
	 
	 
	 
	 
	 
	 

	6
	(Affiliate Name and Status)
	 
	 
	 
	 
	 
	 
	 

	7
	(Affiliate Name and Status)
	 
	 
	 
	 
	 
	 
	 

	8
	(Affiliate Name and Status)
	 
	 
	 
	 
	 
	 
	 

	9
	(Affiliate Name and Status)
	 
	 
	 
	 
	 
	 
	 

	10
	(Affiliate Name and Status)
	 
	 
	 
	 
	 
	 
	 

	11
	(Affiliate Name and Status)
	 
	 
	 
	 
	 
	 
	 


	Table V: Faculty List and Status

	Name (LN, FN) and title
	Program
	Clinical Credentials
	 

 Avg. # hours/week dedicated to residents'/fellows'

	
	Status                   (Associate PD, Site Director, Core Faculty, Key Clinical Faculty, etc.)
	Participating Site 
	Specialty and Subspecialty
	Board Certification/Recert. Year
	Current Licensure and Year
	Number of Years Teaching Specialty
	Current Institutional Appointment (Y/N)?
	Supervision
	Teaching
	Administrat.
	Research

	
	Program Director
	 
	 
	
	
	
	 
	
	
	
	

	
	Department Chairperson
	 
	 
	
	
	
	 
	
	
	
	

	
	Associate Program Director
	 
	 
	
	
	
	 
	
	
	
	

	
	Associate Program Director
	 
	 
	
	
	
	 
	
	
	
	

	
	Associate Program Director
	 
	 
	
	
	
	 
	
	
	
	

	
	 
	 
	 
	
	
	
	 
	
	
	
	

	
	 
	 
	 
	
	
	
	 
	
	
	
	

	
	 
	 
	 
	
	
	
	 
	
	
	
	

	
	 
	 
	 
	
	
	
	 
	
	
	
	

	
	 
	 
	 
	
	
	
	 
	
	
	
	

	
	 
	 
	 
	
	
	
	 
	
	
	
	

	
	 
	 
	 
	
	
	
	 
	
	
	
	

	
	 
	 
	 
	
	
	
	 
	
	
	
	

	
	 
	 
	 
	
	
	
	 
	
	
	
	

	
	 
	 
	 
	
	
	
	 
	
	
	
	

	
	 
	 
	 
	
	
	
	 
	
	
	
	

	
	 
	 
	 
	
	
	
	 
	
	
	
	

	
	 
	 
	 
	
	
	
	 
	
	
	
	

	
	 
	 
	 
	
	
	
	 
	
	
	
	

	
	 
	 
	 
	
	
	
	 
	
	
	
	

	
	 
	 
	 
	
	
	
	 
	
	
	
	

	
	 
	 
	 
	
	
	
	 
	
	
	
	

	
	 
	 
	 
	
	
	
	 
	
	
	
	

	
	 
	 
	 
	
	
	
	 
	
	
	
	

	
	 
	 
	 
	
	
	
	 
	
	
	
	

	
	 
	 
	 
	
	
	
	 
	
	
	
	

	
	 
	 
	 
	
	
	
	 
	
	
	
	

	
	 
	 
	 
	
	
	
	 
	
	
	
	

	
	 
	 
	 
	
	
	
	 
	
	
	
	

	
	 
	 
	 
	
	
	
	 
	
	
	
	

	
	 
	 
	 
	
	
	
	 
	
	
	
	

	
	 
	 
	 
	
	
	
	 
	
	
	
	

	
	 
	 
	 
	
	
	
	 
	
	
	
	

	
	 
	 
	 
	
	
	
	 
	
	
	
	

	
	 
	 
	 
	
	
	
	 
	
	
	
	

	
	 
	 
	 
	
	
	
	 
	
	
	
	

	
	 
	 
	 
	
	
	
	 
	
	
	
	

	
	 
	 
	 
	
	
	
	 
	
	
	
	

	
	 
	 
	 
	
	
	
	 
	
	
	
	

	
	 
	 
	 
	
	
	
	 
	
	
	
	

	
	 
	 
	 
	
	
	
	 
	
	
	
	

	
	 
	 
	 
	
	
	
	 
	
	
	
	

	
	 
	 
	 
	
	
	
	 
	
	
	
	

	
	 
	 
	 
	
	
	
	 
	
	
	
	

	
	 
	 
	 
	
	
	
	 
	
	
	
	

	
	 
	 
	 
	
	
	
	 
	
	
	
	

	
	
	
	
	
	
	
	
	
	
	
	

	
	
	
	
	
	
	
	
	
	
	
	

	
	
	
	
	
	
	
	
	
	
	
	

	
	
	
	
	
	
	
	
	
	
	
	

	
	
	
	
	
	
	
	
	
	
	
	

	
	
	
	
	
	
	
	
	
	
	
	

	
	
	
	
	
	
	
	
	
	
	
	

	
	
	
	
	
	
	
	
	
	
	
	

	
	
	
	
	
	
	
	
	
	
	
	

	
	
	
	
	
	
	
	
	
	
	
	

	
	 
	 
	 
	
	
	
	 
	
	
	
	


	Table VI: Resident Transfers

	
	
	
	
	
	
	

	 
	Section 1: Transfers Into the Program

	 
	Resident Name 
	Program Level Entering
	Program Transferred From
	Reason for Transfer
	Was verification of training obtained  before acceptance?
	Was summative competency assessment received?

	1
	 
	 
	 
	 
	 
	 

	2
	 
	 
	 
	 
	 
	 

	3
	 
	 
	 
	 
	 
	 

	4
	 
	 
	 
	 
	 
	 

	5
	 
	 
	 
	 
	 
	 

	6
	 
	 
	 
	 
	 
	 

	 
	 
	 
	 
	 
	 
	 

	
	
	
	
	
	
	

	
	
	
	
	
	
	

	 
	Section 2: Transfers Out of the Program

	 
	Resident Name 
	Program Level Completed
	 Program Transferred to
	Specialty Transferred to 
	Was verification of training provided?
	Was summative competency assessment provided?

	1
	 
	 
	 
	 
	 
	 

	2
	 
	 
	 
	 
	 
	 

	3
	 
	 
	 
	 
	 
	 

	4
	 
	 
	 
	 
	 
	 

	5
	 
	 
	 
	 
	 
	 

	6
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