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Contracts and Procurement Management

October 23, 2013

To: Prospective Proposers

Re: RFP #Q14-06 — Restructuring Consultant Services
Dear Vendor:

Thank you for your interest in learning about the restructuring consultant services that SUNY
Downstate Medical Center (“SUNY-DMC") seeks to have performed on its behalf.

SUNY-DMC will award a contract for these services pursuant to Part Q of the Laws of 2013
(“Part Q"), pursuant to which SUNY-DMC was granted procurement flexibility applicable to
certain categories of procurements pertaining to implementation of its Sustainability Plan and
resulting attainment of sustainability.

Set forth on the annexed document is the background of the project, the required qualifications,
the detailed specifications of the engagement and a price proposal page. Also either attached,
or provided by link, are several other documents related to the project, including a Sustainability
Plan and SUNY-DMC’s Mandatory Terms and Conditions

Dates/Times to Note:

If your firm intends to submit a proposal, you must advise both Martin J. Deane,
Assistant Vice President for Materials Management and Maureen Crystal, Director of
Contracts of that intent, via email at their respective email addresses below, prior_to
submission of your proposal. An expression of intention does not represent an obligation on
your part to submit a proposal.

Any questions pertaining to this project MUST be directed via email to both Mr. Deane
and Ms. Crystal (and no other party) so as to be received by Tuesday, October 29, 2013 at
5:00 PM ET. SUNY-DMC will answer all questions by Friday, November 1, 2013. Answers will
be sent via email, to all vendors who express intent to submit a proposal.

Any vendor submitting a proposal should include the following items in its submission,
which submission must be received by SUNY-DMC as indicated below by no later than
5:00 PM ET on Thursday, November 7, 2013.

The proposal package must include the following:

A cover letter confirming that your firm consents to all of the terms and conditions in Attachment
2 entitled “SUNY-DMC’s Mandatory Terms and Conditions”. A firm’s failure to indicate its
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consent to “SUNY-DMC’s Mandatory Terms and Conditions will preclude consideration of that
firm for contract award.

e A completed “Price Proposal’” page, signed by an officer of the vendor firm and
notarized,;

e The following required forms, completed and signed where applicable: (a) Vendor’'s
Affirmation of Understanding and Adherence in Connection with State Finance Law
Sections 139j and 139k (THIS FORM MUST BE SUBMITTED IMMEDIATELY); (b)
Forms A, B and C re: State Finance Law 139j-139-k; (c) Form ST-220-CA; (d) Form ST-
220-TD; (e) Form A: State Consultant Services — Contractor’'s Planned Employment; (f)
Business Associate Agreement; (g) MWBE Policy Statement, Utilization Plan and List of
Potential Subcontractors; and (h) Vendor Responsibility Questionnaire (VRQ). The VRQ
may be completed and returned in hard-copy form or may be submitted online. Copies of
these forms may be found following in “SUNY-DMC’s Mandatory Terms and Conditions”.

e Form C-105.2, to be completed by your NYS Workers’ Compensation Insurance
provider, evidencing that your firm has current NYS Workers’ Compensation insurance.

e For DB-120.1, to be completed by your NYS Disability Benefits Insurance provider,
evidencing that your firm has current NYS Disability Insurance coverage.

e A brief description of your firm and a detailed proposal outlining how your firm purposes
to perform the services and achieve the goals required by SUNY-DMC, which detailed
proposal should include, at a minimum, the following:

o0 A narrative demonstrating your firm’s understanding of SUNY-DMC'’s requirements
under this procurement. That includes the Sustainability Plan, the Work Plan and the
Restructuring Action Plan (RAP).

o A plan on how your firm will implement the Work Plan, including the RAP,
incorporated herein, and how it preserves services during such implementation. This
must include a timeline.

o A comprehensive plan for staff training, education and development.

0 At least three (3) references from urban teaching hospitals (with a minimum of 300
beds) at which your firm successfully implemented a similar restructuring plan or
effort, with at least one of such implementations occurring within the past three (3)
years. Vendor must complete, in its entirety, for each reference provided, the
Reference Form included in Attachment 2 and return it with its proposal package.

Five (5) original copies of your proposal should be sent by overnight mail and one copy should
be transmitted by e-mail. No other mode of submission will be accepted.
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The package should be addressed as follows:

SUNY Downstate Medical Center

Attention: Martin J. Deane, AVP for Materials Management
Contracts Department — MSC #63

450 Clarkson Avenue

Brooklyn, New York11203-2098

The email of the proposal should be directed to: Marty.Deane@Downstate.edu and
Maureen.Crystal@Downstate.edu .

In either event, the vendor must send/transmit its proposal so as to ensure receipt by
Thursday, November 7, 2013 by 5 PM, Eastern Time.

SUNY-DMC will review all the timely proposals from responsive and responsible vendors, and,
in accordance with the evaluation criteria set forth in this advertisement, will award the contract
pursuant to Part Q operating procedures.

The only individuals at SUNY-DMC who may be contacted in connection with this procurement
are Martin J. Deane, Assistant Vice President for Materials Management
(Marty.Deane@Downstate.edu / (718) 270-3199), or Maureen Crystal, Director of Contracts
(Maureen.Crystal@Downstate.edu / (718) 270-1976). Contacting any other individual at SUNY-
DMC regarding this matter may constitute a violation of New York State law.

Sincerely,

MR

Martin J. Deane
Assistant Vice President
Materials Management

Enclosures
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DESCRIPTION

Downstate Medical Center, a unit of The State University of New York is requesting proposals
from qualified parties to provide consulting services, including executive leadership, necessary
to implement a Sustainability Plan using the specifications described in a Restructuring Action
Plan.

IMPORTANT: ANY TRANSACTION RESULTING FROM THIS REQUEST FOR PROPOSAL
MUST MEET ALL APPLICABLE LEGAL, REGULATORY AND JUDICIAL REVIEW AND
APPROVAL REQUIREMENTS.

IMPORTANT: PROSPECTIVE RESPONDENTS MUST BE FAMILIAR WITH THE TERMS
AND CONDITIONS DESCRIBED IN ATTACHMENT 2, AND WITH THE GENERAL RULES
GOVERNING PROCUREMENT OF PROFESSIONAL SERVICES BY THE STATE OF NEW

YORK. TERMS AND CONDITIONS DESCRIBED IN PART 2 ARE NOT NEGOTIABLE

Important Dates

Questions Due: Tuesday, October 29, 2013, by 5:00 PM, ET
Intent to Submit Proposal Thursday, October 31, 2013 by 5:00 PM ET
Answers Provided: Friday, November 1, 2013 by 5:00 PM, ET
Proposals Due: Thursday, November 7, 2013, by 5:00 PM, ET
Contract Period One year, beginning approximately December 6 2013
Location of Work Brooklyn, New York

Goals for MWBE MBE 13%, WBE 6%
RFEP #014-06 Contents

BACKGROUND . .. .ot e e e e et e e e e et e e 1
DESIRED QUALIFICATIONS OF CONSULTANT ...ttt e e e 2
DETAILED SPECIFICATIONS. ..ottt e e e e e e e e e e e e eens 3
PRICE PROPOSAL . ...ttt e et e et et e e e et et e ae e e e e 20
SUSTAINABILITY PLAN ... .o e e e ATTACHMENT 1
ASSOCIATED DOCUMENTS.......coiii e Py e e ATTACHMENT 2

Designated Contact(s)

Primary: Secondary:

Martin J. Deane, AVP, Materials Management Maureen Crystal, Director, Contracts
SUNY Downstate Medical Center SUNY Downstate Medical Center
Marty.Deane@Downstate.edu Maureen.Crystal@Downstate.edu
718-270-3199 718-270-1976

Please make all inquiries by email
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BACKGROUND

o Downstate Medical Center (DMC), located in Brooklyn, New York, and a component of
the State University of New York (SUNY), is a key element of medical and health-related
education in New York, as well as an important provider of clinical care in Brooklyn.

o0 Currently, DMC includes a three-campus hospital system, colleges of medicine, nursing,
and health related professions, and schools of graduate studies and public health. Its
hospitals historically had a combined average daily census of exceeding 500, and its
colleges and schools enroll approximately 1,800 students, of which approximately one-
half are in the College of Medicine. Approximately 7,500 people are employed by DMC
and its close affiliates, and DMC'’s total spending approaches $1 billion annually.

o0 Collectively, DMC's hospital campuses are organized as a single-provider entity
(University Hospital of Brooklyn, or “UHB”). Its main campus is located in the East
Flatbush section of Brooklyn in a 1965-era facility with a licensed bed complement of
376. A second campus is in the Bay Ridge section of Brooklyn, using four floors of a
hospital which had previously filed for bankruptcy protection, through a rental
arrangement. The Bay Ridge campus is used for outpatient and physician office
services and does not have any beds in operation. Bay Ridge is about 8 miles/45
minutes from the main campus.

o In May, 2011, DMC acquired Long Island College Hospital (LICH) and assumed
operation of the LICH campus as part of UHB. In 1954, LICH’s School of Medicine
merged with Downstate and relocated to the main Brooklyn campus. The LICH campus
is approximately 5 miles/30 minutes from the main campus.

0 The acquisition of LICH, coupled with a downturn in several sources of State funding,
placed a significant financial strain on UHB. UHB successfully petitioned SUNY for a
working capital loan of $75 million, to be repaid over ten years. UHB’s financial
challenges continue.

0 In February, 2013, UHB announced that it would be closing the LICH campus. While
UHB has taken steps to reduce patient census as well as outpatient volumes and
staffing, various judicial and community actions have prevented a full and complete
closure.

0 SUNY’s Chancellor was directed, by Statute, to prepare a Sustainability Plan (provided
at Attachment 1) describing UHB’s near-term expected financial and operating results.
The Sustainability Plan was approved by the Department of Health and Department of
Budget and has the effect of law.
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Since approximately August, 2011, UHB has retained the services of a consulting firm
(Pitts Management Associates, or PMA) who provided, among other things:

0 Executive leadership (Interim UHB CEO and other interim officers)

o0 Focused analysis and recommendations in several areas, including supply chain,
physician compensation and length of stay management

o0 Oversight and direction of revenue cycle operations

A Draft Restructuring Action Plan describing the actions necessary to implement the
Sustainability Plan has been prepared. The key Work Steps associated with the
Restructuring Action Plan begin on page 4 which follows.

MANDATORYQUALIFICATIONS OF CONSULTANT

Must have a minimum of five (5) years providing restructuring consulting services in the
academic medical center industry.

Must propose on-site consulting team, the members of which have individually
demonstrable experience in academic medical centers, and/or urban teaching hospitals
and/or public hospitals and/or New York State hospitals, in addition to their technical or
specialty expertise.

Must have experience both in New York State and in public hospital settings.

PREFERRED QUALIFICATIONS OF CONSULTANT

Have, within the past three (3) years, successfully implemented at least one similar
restructuring plan or effort for an urban teaching hospital having over 300 beds.

Have implemented a restructuring plan for at least three (3) urban, teaching hospitals
having over 300 beds
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RESTRUCTURING ACTION PLAN

SUNY-DMC is soliciting proposals from qualified consulting firms to execute a work plan
implementing a Draft Restructuring Action Plan established at SUNY-DMC, and to complete the
urgent operational, financial reorganization and institutional restructuring of SUNY-DMC'’s
component University Hospital of Brooklyn (“UHB”) so as to achieve, within twelve months,
demonstrable progress toward the financial stability thereof, i.e. by attaining a breakeven
turnaround.

The Restructuring Action Plan identifies five general areas of recommendations for
improvement. The Work Plan to achieve such improvements also sets fiscal targets for the
institution. The Restructuring Action Plan (“RAP”) broadly covers five specific areas of SUNY-
DMC'’s clinical enterprise with a cumulative projected yield of $134 million in cash flow
improvements for a period which began December 1, 2012 and would end November 30, 2014.
A brief overview of the five areas and the more specific focus projects within each area is as
follows:

A. Revenue

Revenue improvements of $43 million have been projected. Among the projects recommended,
which the successful vendor will implement, are recovery of managed care underpayments;
ambulatory revenue increases; inpatient and ambulatory billing/coding changes; and assisting
patients with applying for Medicaid. A one-time improvement recommended to improve cash
receipts involves the reduction of accounts receivable, grants and quality incentive payments
and the elimination of coding backlogs.

The focus projects are:

RC-001 IME/GME Billing

RC-002 UHB Pharmacy (Neulasta)

RC-004 UHB Quantified CDM

RC-005 UHB Non-Quantified CDM

RC-008 Strategic Pricing UHB

RC-014 OR Implants

RC-015 Pharmacy Units & Codes

RC-016 Radiology

RC-017 Reduction of Unbilled AR

RC-018 Improvement of Ambulatory Patient Service Revenue
RC-019 Ambulatory Billing/Coding Improvements
RC-020 OP Quality / Primary Care Medical Home Grant
RC-021 Healthfirst OP Quality Incentive Payments
RC-022 Meaningful Use of EMR

RC-024 Managed Care Underpayments

RC-029 Eliminating Inpatient Coding Backlog

RC-030 Eliminating ED Coding Backlog

RC-031 Strategic Pricing UHB 2013
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DETAILED SPECIFICATIONS

RC-032 Medicaid Eligibility
RC-033 Transfer DRGs
RC-035 Clinical Documentation Improvement

(Some projects have been completed or re-evaluated and accordingly numerical sequence is
interrupted.)

B. Labor/Productivity

Labor//productivity improvements of $70 million have been projected. This includes $58.7 million
in non-physician savings and $11.3 million in physician savings. The specific projects that have
been identified and will require implementation include reducing FTEs by staffing departments
to industry standards, staffing to demand, skill mix changes, reducing overtime and agency
usage and improving workflow to improve productivity.

The focus projects are:

LB-010 OP Clinic Staffing Mix Changes

LB-011 Clinic Consolidation

LB-012 Family Practice Subsidy

LB-013 Radiology Staffing Mix Changes
LB-015 Physician Productivity LICH

LB-016 Physician Clinical Guarantees

LB-017 Eliminate Surgical Hospitalist Contracts
LB-018 Reduction of ER Contract

LB-019 UHB Phase Il Labor Reductions
LB-020 UHB Phase Il Labor Reductions
LB-021 Other Physician Compensation Reductions

C. Supply Chain

Projects anticipated to produce $10.4 million in cash flow improvements include better supply
contract prices, implementation of a Value Analysis program, inventory reduction and
implementation of a supply chain information system to electronically purchase supplies and
manage inventory.

The focus projects are:

SC-001 Medtronics - Drug Eluting Stents and Inflation Devices
SC-002 Boston Scientific Stents

SC-004 St. Jude CRM

SC-005 Implement Reprocessing - Invasive

SC-006 Implement Reprocessing - Non Invasive

SC-007 Convert Contracts for Orthopedic Products

SC-008 Savings on OR Packs

SC-009 GPO Savings-GNYHA, Novation

SC-011 Recovery of Price Discrepancy on SCD Sleeves

8
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DETAILED SPECIFICATIONS

SC-012 Develop Management and Controls Suture Inventory
SC-014 Boston Scientific Cardiac Rhythm Management
SC-016 Additional Supply Chain Improvements

D. Care Management and Other Expenses

Cash flow improvements from savings associated with care management and other expense
reductions are projected to be $4.9 million. Long-term patients will be discharged to the
appropriate level of care and length of stay of acute care inpatients will be reduced. Non-
personnel indirect expenses will also be reduced.

The focus projects are:

OE-001 Inpatient LOS Improvement
OE-002 Discharging Resident Patients
OE-003 MDR Expense Reduction Solutions

E. Volume Growth

$5.7 million in improvements have been projected through an increase in inpatient and
ambulatory volumes as well as through the restructuring and consolidation of outpatient clinics.

VL-001 Inpatient Clinical Service Line Development
VL-003 Ambulatory Access Opportunities

The scope of engagement in the contemplated one-year contract will focus on implementing the
work plan and achieving, at a minimum, the aforementioned cash flow improvements.
Experienced, high level managers provided by the consultant will assist SUNY-DMC employees
with relearning work processes so that they may productively sustain the improvements once
achieved.
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WORK PLAN

The successful vendor will be required, at a minimum, the following work plan steps:

e Monitoring and Reporting of Financial and Operating Metrics

(0]

Develop consistent reports required to translate RAP financial improvements
required in reporting Sustainability Plan progress

Monitor, report and meet targets based on timelines depicted within the Sustainability
Plan

Initiate all work plan action items associated with projects currently contained in the
RAP

Initiate the development and implementation of distribution of pertinent financial and
operating metrics

e Supply Chain

(o}

Activate cost savings improvements contained in all current RAP projects pertaining
to supply chain

Determine and create most efficient means and structure for performing value
analysis function; Consultant will provide oversight and Downstate will be
responsible for providing the resources to perform Value Analysis

Provide guidance in Materials Management Inventory management by disseminating
best practices in inventory management, training existing staff in inventory
management, and ensuring appropriate supply levels are established; Consultant will
provide oversight and Downstate will be responsible for providing the resources to
accomplish these activities

Provide guidance to Materials Management staff in materials data management,
including training in coordinating and facilitating the building of new items in Lawson
providing essential information to other systems, such as ORSOS and the CDM,
maintenance of Lawson order templates required to support departmental ordering
needs, updating of Purchase Agreements to reflect changes in pricing and products
and contracts, and changes necessary to move to EDI; CONSULTANT will provide
oversight and Downstate will be responsible for providing the resources to
accomplish these activities

Create and initiate reporting tools in Lawson and Excel and train staff in reviewing
and understanding spend and product information

Identify resources and initiate process for building the item master

Relocate and utilize LICH supplies and equipment upon Downstate's exiting LICH
operations if authorized

10
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DETAILED SPECIFICATIONS

Investigate Just-in-Time inventory options and initiate implementation as appropriate
based on state procurement rules

Realign responsibilities within supply chain to allow the skilled negotiators to focus
on their areas of expertise

Activate consolidation both centralized inventories into Stores

Develop process to allocate supplies expenses through purchase orders for JIT
delivery and the Stores and charge the requesting departments(s)

Monitor and report effectiveness of the OR Suture Management program

Activate reduction of current OR inventory and implement par levels

Surgical Services Efficiency and Charge Capture

(o}

(o}

(0]

0]

Activate action steps identified in the surgical services efficiency improvement plan

Initiate space re-allocations designed to improve equipment storage and
accommodation of PACU patients

Develop a plan to reconfigure current waiting room and PST space to create
patient/family-centered unit

Redesign work flow of Perioperative Services clerical staff and establish position of
Office Manager if budgeted

Redesign work flow of soiled instruments between surgery and Sterile Processing
Transform under-utilized Post Interventional Recovery Room for more efficient use

Assist with designing electronic documentation for the OR to meet the end-of-year
2013 Go Live target

Establish auditing procedures to reconcile charges captured with billed charges

Develop mechanism to report results of implementing surgical services level pricing

Radiology

o Provide assistance to the UHB Radiology Director in:

0 Preparing annual departmental goals in concert with those of the new Radiology
Chair

o Conducting survey of physician users of radiology to identify specific
opportunities for improvement and in addressing issues that surface

o Developing a plan for improving outpatient access to radiology services

o0 Creating a radiology quality dashboard

11
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DETAILED SPECIFICATIONS

Streamlining electronic order entry system and communicating with and
educating referring physicians on the ordering process

e Laboratory

(0}

(0}

(o}

(0}

(o}

Provide assistance to the UHB Laboratory Director in:
Preparing annual departmental goals in concert with those of the Pathology Chair
Setting lab test turnaround time targets and take action to meet targets

Assessing whether pneumatic tube system can be implemented in additional
hospital areas to speed specimen transportation time, and include cost/benefit
analysis

Initiate work flow improvements to eliminate waste, minimize variation, and
reduce overall costs, given the current physical space limitations of the lab

Start educating physicians on ordering lab tests through HealthBridge rather than
through Cerner for billing improvements

Developing a multi-disciplinary Laboratory Formulary committee charged with

developing guidelines for appropriate lab usage and disseminating information
about the overuse (or underuse) of diagnostic tests, and establish a reporting

mechanism in which physicians receive regular reports on lab tests ordered

Developing a plan for a incorporating CPOE based on clinical pathways and test
algorithms

Explore expansion of CPOE decision support usage in HealthBridge

e Pharmacy

0]

Explore options for a secondary pharmaceutical distributor to access in times of
pharmaceutical shortages

Explore option to establish a 797 sterile compounding pharmacy to reduce costs
Examine options for a Just In Time pharmacy inventory management program
Establish a plan for quarterly updates of 340B prices

Examine how to establish a Pharmacy dashboard in Lawson detailing inventory
on- hand quantities and values to assist in managing inventory

Initiate process to order pharmaceuticals via Lawson through GHX once Lawson
is fully implemented

12
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DETAILED SPECIFICATIONS

e Labor/Productivity

0 Monitor and report progress in achieving labor force reductions in 2012 and in
Phases I, Il, and Il

0 Activate cost savings improvements contained in all current RAP projects
associated with other labor and productivity improvements

0 Activate cost savings contained in all current RAP projects pertaining to staffing
mix changes and position eliminations

o Launch an "Accountability Culture™ where managers and directors are
responsible for managing human and material resources effectively

o Design a balanced scorecard of indicators to monitor quality as well as efficiency
while implementing productivity improvements

o0 Hold bi-weekly coaching sessions with managers and directors whose
productivity falls outside the agreed upon ranges

0 Create a minimal core staffing model in departments with wide variation in
workload

o0 Utilize industry best practices for improvement and explore additional cross-
departmental collaboration as process improvements move forward

o0 Explore systems for time and attendance, staffing and scheduling, and
productivity monitoring

0 Explore options for purchasing access to and participate in a benchmarking
database

0 Review Management Confidential compensation to ensure compensation
practices are not making recruitment of key professionals difficult

o0 Following IS improvements, review existing staffing and productivity in finance
and other areas historically operating with manual processes

o Create a plan for timely, accurate, valid data on productivity to be provided to
managers and directors so they can manage their departments

0 Prepare an annual calendar for and begin financial management educational
sessions for managers and directors

o Develop a process for accurate bi-weekly payroll data to be available for
productivity analyses

0 Begin coaching managers whose variances exceed agreed upon parameters

o Initiate a plan to hold managers/directors accountable for variance reporting
including implementation of management plans to resolve variances

13
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Initiate on-going monitoring of overtime usage

Initiate reduction of core staff levels in appropriate departments in nursing and
other departments with highly variable volumes

Examine alternate shifts and work schedules to meet the actual patient demand
within labor work rules

Analyze ADC of medical and surgical patient populations to determine ideal
patient aggregation and develop and re-aggregate patients

e Inpatient Care Management (LOS)

(0}

Activate cost savings and revenue improvements contained in all current RAP
projects pertaining to inpatient throughput

Explore options for discharging 'resident' patients

Investigate merging current Case Management and Social Work departments
into Department of Care Management

Educate physicians, nursing, and clinical areas on merged Care Management
Department once plan is developed

Promote team approach to departmental goals by hosting education on outside
vendor services (infusion, etc.) for entire staff

Develop and implement dashboard to assist in reducing LOS

Develop a technology solution for tracking outpatient appointment compliance for
patients with high-risk of readmissions

Activate enhancement performance of Clinical Documentation Improvement
initiative

Expand CDI activities to Labor and Delivery

Increase efforts of Care Management Department to more proactively manage
patients and top diagnoses with high lengths of stay

Educate staff and physicians on top DRGs with excess days and aggressively
manage these DRGs for LOS improvement

Create a 'High Risk Revenue Cycle Committee' to review all patients with
charges >$1M or at risk for non-payment

Develop a dashboard of metrics for Nurse Managers to measure their
effectiveness in implementing the collaborative care management program

Proactively manage Nursing's role in admitted patient's move from ED to
inpatient unit

14
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Adjust schedule of Database Nurse positions to better match Emergency
Department admission activity by time of day as allowed by labor work rules

Consider creation of swing shifts to avoid periods with limited transfer availability
due to shift changes on all units

Adjust role of Database Nurse to an Admitting Nurse including key duties and
skill set once IT interfaces have been implemented; explore 7-day-a-week
staffing with Admitting Nurses in the ED during peak admission times

Develop patient education tool to explain observation status enabling appropriate
patient expectations of 24-hour stay

Make available documentation profile within HealthBridge for Social Workers

Develop interfaces between NaviCare , T-System , HealthBridge and EVS
tracking system to streamline bed placement process

Investigate cost and implementation timeline of AllScripts /HealthBridge Patient
Flow module to streamline bed placement process

Investigate cost and implementation timeline of AllScripts /HealthBridge Mobile
to enable physicians’ orders for labs and discharge at bedside

Work with Physicians to Improve Patient Throughput and Length of Stay

Encourage changing rounds and/or noon conference to allow all orders to be
entered prior to noon conference

Begin developing respiratory care bundles and therapist-driven protocols to
improve patient outcomes and decrease LOS

e Outpatient/Ambulatory Services

(0]

Activate cost savings and revenue improvements contained in all current RAP
projects pertaining to outpatient and ambulatory services and clinics

Initiate optimization of all hospital-based clinics relative to access, financial
performance, and quality

Initiate steps to achieve additional improvements associated with clinic access,
financial performance, and quality

Complete the analysis of private practice clinics utilizing UHB employees to
reduce practice financial support of these clinics

Begin full implementation of HealthBridge EMR in all outpatient clinics
Start hard coding changes in Cerner and the EMR to improve billing and coding

Train all outpatient staff on the use of HealthBridge EMR

15
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DETAILED SPECIFICATIONS

o Provide outpatient front end clerical staff access to physician notes

0 Translate efficiencies gained through advanced use of EMR and AllScripts
registration into FTE reductions

0 Reduce unbilled accounts and denied claims in all clinics
o Initiate action steps necessary to achieve PCMH NCQA recognition

0 Reach for at least a 3-star rating on eight of eight preventive measures and
twelve of 12 chronic care management measures to be eligible for Healthfirst
Outpatient Quality Incentive Payments

0 Explore consolidation of clinics to achieve cost savings

o Initiate expansion of clinic access to meet established targets for "time to
appointment"

0 Aim toincrease Gl Endoscopy cases by 150 per year
0 Aim toincrease OB/GYN clinic visits by 1250 per year
o0 Streamline outpatient cardiac catheterizations to promote volume growth

Common Administrative and Support Services shared between Academic and
Clinical Activities

o0 Compare departmental FTE benchmarks to UHB actual FTEs to determine
potential savings opportunities

o Conduct additional research on nuances of individual departments that may
warrant modifications to benchmarked FTEs

o Develop hospital-related shared services restructuring plan for consideration and
joint approval by SUNY Downstate leadership

Physician Compensation and Productivity

0 Activate cost savings contained in all current RAP projects pertaining to
physician compensation and productivity

o Initiate implementation of the approved physician compensation plan

0 Assist COM, Department Chairman, and UPB in developing each Department
plan

Service Lines

0 Activate revenue improvements contained in all current RAP projects pertaining
to service line volume growth

16



(0}

SUNY DOWNSTATE MEDICAL CENTER
REQUEST FOR PROPOSAL FOR
RESTRUCTURING CONSULTANT SERVICES

DETAILED SPECIFICATIONS

Supply input on service line elimination and development as requested to
achieve Sustainability Plan

e Meaningful Use

(0}

Ensure UHB's receipt of the maximum funds available by achieving meaningful
use

e Revenue Cycle

(0}

Activate revenue improvements contained in all current RAP projects pertaining
to revenue cycle

Develop an organization-wide standardized process and policy for charge
reconciliation from the department software charges (Centricity, Muse, RIS,
ORSOYS) to Eagle billings

Explore options to implement automated electronic charges directly from ORSOS
to Eagle and initiate re-mapping charge and documentation requirements

Move toward elimination of all charge entry performed by HIM by moving the
charge responsibility back to the department responsible for the services so HIM
can focus efforts on coding medical records

Initiate revenue cycle improvements in outpatient provider-based clinics (charge
capture, visit levels, procedures)

Initiate charge capture improvements in radiology (CT, MRI, diagnostic radiology,
and ultrasound)

Synchronize TAO with the Eagle CDM

Measure, monitor, and reduce to industry standard charges in suspense
Initiate the UHB supply charge policy established in 2012 hospital-wide
Develop a comprehensive CDM program

Establish a policy and a process to maintain the supply link between department
sub-systems (Centricity, Lawson, and ORSOS) to the CDM

Develop internal CDM policies to address invalid codes, identical codes for the
same departments, descriptions, inactivation of CDM lines, missing procedures
not in the CDM, new product additions or changes, and exploding charges

Develop a process for dealing with urgent CDM requests from departments
Establish a hospital-wide CDM annual review process

Explore automation of CDM updates in Eagle targeting a one-day turnaround

17
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DETAILED SPECIFICATIONS

Create separate CDM for Bay Ridge and initiate synchronization with that of UHB

Develop policies and procedures to maintain CDM synchronization link between
Bay Ridge and UHB

Modify patient access processes to accommodate centralization of registration
and scheduling through AllScripts implementation

Develop a comprehensive financial counseling department to include insurance
verification, point of service collections, charity care application, Medicaid
eligibility, and patient financing

Enhance current coding documentation initiative with a focus on increasing the
CMI

Develop and initiate recommendations on restructuring revenue cycle
infrastructure

Following IS improvements, review existing staffing and productivity over the
entire range of revenue cycle functions, and make recommendations for further
efficiencies

Review Medicare claims to identify relevant claims for recovery opportunities

Proceed with correcting claims and re-submit to Medicare

Emergency Department

(0]

(o}

(o}

Assess physician coverage and workloads and patient acuity
Compare current ED physician performance to industry standards

Take action to improve ED physician productivity

Indirect Expenses

0]

Activate cost savings in overhead and indirect expenses through projects
identified on the RAP

Explore entering into an agreement with outside vendors as necessary to
achieve RAP savings

Exiting LICH Operations

o

(0]

o

Manage LICH until official closure date
Transfer patients to appropriate facilities to maintain level of care

Initiate all requested actions to facilitate the exit from LICH operations.
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SUNY DOWNSTATE MEDICAL CENTER
REQUEST FOR PROPOSAL FOR
RESTRUCTURING CONSULTANT SERVICES

DETAILED SPECIFICATIONS

The above outline does not necessarily constitute an exhaustive listing of all the services SUNY-
DMC will require to accomplish the required restructuring. The vendor may propose to perform
such additional services as in its professional opinion it believes will facilitate the financial stability
that SUNY-DMC seeks to achieve.

SUNY-DMC will look to the successful vendor to implement the recommendations set forth in the
work plan and to help SUNY-DMC achieve, by the end of the twelve-month contract term, the
projected cash flow improvements contemplated therein.

Additionally, SUNY-DMC may wish to retain one or more members of the consulting team to serve
for varying time periods, in interim executive roles (e.g. Interim Chief Executive Officer).
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SUNY DOWNSTATE MEDICAL CENTER
REQUEST FOR PROPOSAL FOR
RESTRUCTURING CONSULTANT SERVICES

PRICE PROPOSAL

The vendor will indicate its pricing on the following page. It will propose an aggregate fee for the
twelve month contract and divide that fee by twelve to obtain a monthly fee. Additionally, it will
indicate its proposed ceiling on aggregate expenses in terms of a percentage of its fee, e.g. if
the proposed annual fee is $1,000,000 and the proposed ceiling on expenses is 12% of the
annual fee, aggregate expenses may not exceed $120,000. The vendor should note that all
expenses will be reimbursable on actual cost incurred with no markup

Please indicate the monthly dollar amount of your proposed fee that is attributable to each
member of your consulting team that you intend to assign to this project. Should any team
member be omitted mid-term, post-omission compensation will be reduced accordingly.

Vendor must include a listing of the individuals it intends to supply under the contract, their
respective current rates and the respective tasks they will be assigned. An up-to-date resume
must be provided for each individual listed. The individuals listed will avail themselves to be
interviewed, if requested, at the vendor's expense, by SUNY-DMC as part of the evaluation
process.

Method of Award

All responsive and responsible vendors’ proposals will be graded by an Evaluation Committee
to be established by SUNY-DMC. Each proposal will be graded based on the following criteria,
at the respective proportions:

Evaluation Criteria

Cost: 25 Points

Technical Criteria: 75 Points
0 Restructuring consulting services qualifications/experience
0 Approach to the provision of restructuring consulting services and it understanding of
SUNY-DMC needs
0 Technical expertise
0 References

Presentation (if invited): 30 Points

Evaluation Methodology

Phase 1: Each proposal received by the due date and time will be reviewed to determine if it
has met SUNY’s minimum mandatory requirements, including all required forms and
documents. Clarification regarding the information provided may be requested by
SUNY if deemed necessary. Proposals that do not meet the minimum mandatory
requirements of the RFP will be disqualified.

Phase 2: Each proposal remaining after the mandatory requirement review will be
independently evaluated and scored by an evaluation committee based on technical
evaluation criteria. Cost scores will be calculated by the designated contract officer.
The proposals earning the three (3) highest composite scores (technical plus cost)
will be advanced to Phase 3. All other proposals will be eliminated.
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SUNY DOWNSTATE MEDICAL CENTER
REQUEST FOR PROPOSAL FOR
RESTRUCTURING CONSULTANT SERVICES

PRICE PROPOSAL
Phase 3: The firms having submitted the three (3) highest scoring proposals (technical plus
cost) will be invited to SUNY to make a presentation and discuss their proposal.
Selection: The firm whose proposal earns the highest final composite score (technical plus cost

plus presentation) will be selected to contract with SUNY to provide the required
services. SUNY reserves the right to award no contract.
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SUNY DOWNSTATE MEDICAL CENTER
REQUEST FOR PROPOSAL FOR
RESTRUCTURING CONSULTANT SERVICES

PRICE PROPOSAL

The following quote is presented by (vendor name) for
performing the restructuring consulting services described in the foregoing
specifications.

Proposed Professional Fee:

For 12-month engagement $ =% per month,
average.

Proposed Total Expenses:

During the 12 month engagement, total expenses will not exceed % of
aggregate (12-month) fee proposed above.

Sign name:

Print name:

Title:

STATE OF )

COUNTY OF )SS.:

On this day of , 2013, before me personally came
, to me known, who being duly sworn, did depose and say that he/she

resides in ;  that he/she is the

of , the

corporation described in, and which executed, the foregoing instrument.

Notary Public
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EXECUTIVE SUMMARY
The SUNY Downstate Situation: Function, Mission, and Crisis
Brooklyn is a place unlike any other in the whole of the United States.

The immediate area served by The State University of New York (SUNY) Health Science Center at
Brooklyn’s (also called Downstate Medical Center, Downstate, or DMC) clinical operations encompasses
several neighborhoods in central and northern Brooklyn and is home to more than 1 million of the
borough’s 2.5 million residents (see Appendix A). The service area is more densely populated, more
ethnically and racially diverse, poorer, and less educated than the borough as a whole, New York City, or
any place in New York State. The result is an exceptionally large urban population defined by significant
financial stress, persistent and remarkable poor health status, quality-of-healthcare issues, and a heavy
reliance on public health insurance.

Moreover, the Brooklyn healthcare market is unique across the United States in that there is a
conspicuous absence of alignment among the borough’s healthcare services and providers. A large
percentage of Brooklynites with health insurance elect to get their healthcare in nearby Manhattan, and
many Manhattan- or Long Island-based healthcare providers are setting up ambulatory centers and
physician practices in more economically vibrant areas of Brooklyn. In contrast, the neighborhoods
around DMC have high numbers of chronically ill patients and some of the highest rates of preventable
emergency department use and hospital admissions and readmissions in the state and the nation.
Against this backdrop, the absence of a rationally organized critical mass of providers not only hinders
the delivery of healthcare to a population very much in need but also has contributed to creating an
economic drain that is disastrous for most of the hospitals in the borough and University Hospital of
Brooklyn (UHB)," and threatens the viability of the entire SUNY system.

Downstate Medical Center is one of 64 SUNY institutions. DMC includes the College of Medicine, College
of Health Related Professions, College of Nursing, School of Graduate Studies, School of Public Health,
and the University Hospital of Brooklyn. As the sole academic medical center in Brooklyn, DMC is a
critical component of New York City’s healthcare delivery landscape—it provides care to a large number
of very underserved and chronically ill individuals and teaches and trains the many of the physicians,
nurses, and other healthcare professionals working in Brooklyn and a large percentage of those in New
York City. Further, DMC is the fourth largest employer in Brooklyn. As of fall 2012, it had approximately
8,000 faculty and staff: 86% of its employees are New York City residents; 68% live in Brooklyn.

Though DMC plays a critical role meeting community healthcare and employment needs, its function as
an academic institution must be underscored and remembered at all times. As part of the SUNY system,
Downstate is held to the same overall mission that also defines each of the system’s other 63 campuses:

“The mission of the state university system shall be to provide the people of New York
educational services of the highest quality, with the broadest possible access, fully
representative of all segments of the population in a complete range of academic, professional

L “UHB” refers to all of the DMC clinical sites, including the main campus hospital, the Long Island College Hospital,
the Bay Ridge ambulatory care center and all provider-based locations.
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and vocational post-secondary programs...” Mission of the State University of New York (NYS
Education Law, Section 351)

With regard to its healthcare-focused schools, colleges, and programs, SUNY’s overarching mission is to
train and provide life-long learning opportunities for the next generation of physicians, nurses,
healthcare professionals, and researchers serving New York State.

Academic medical centers like DMC are the nucleus of the United States health system, yet they face
multiple challenges. Chief among these are revenue streams (State and population-based), and the
structural inability to nimbly react to a rapidly changing technology environment. DMC is continually
confronted with these challenges, as well as:

o An extremely competitive Brooklyn healthcare market;

e Limited statutory freedom that impacts decision making and actions;
e Chronic lack of attention to needed operational changes;

e An aging physical plant that has not received capital reinvestment;

e High rates of complex chronic disease and comorbidities in a population that is largely publicly
insured or uninsured;

e Acquisition of a distressed hospital with an aspirational and aggressive strategy that was not
successful;

e Labor costs now represent more than 70% of overall expenses; and

e Shifts in patient utilization of hospitals, and a need to change the way in which hospitals serve
patients.

These pressing financial difficulties of DMC's clinical enterprise (i.e., patient-treating component) have
reached the point where they threaten the viability of DMC’s academic enterprise (i.e., healthcare
professional-preparing component) and core mission. Like other public universities that sponsor safety-
net hospitals, without significant change, these operations can no longer be maintained. This untenable
situation has brought us and DMC to the cliff’s edge where we stand today.

A Plan to Sustain SUNY Downstate Medical Center

In response to these very serious problems—in response to Brooklyn’s need for a comprehensive
healthcare network; in response to DMC’s and SUNY’s need for reasonable support to run a public,
safety-net hospital amidst a vast, poor, and chronically ill population; in response to the region’s need
for a strong academic presence to meet its burgeoning healthcare and workforce needs; and in response
to SUNY’s mission to fill that academic need—SUNY has created a Sustainability Plan at the behest of the
New York State (NYS) Executive and Legislature (Article VIl Budget Bill: Health and Mental Hygiene
(HMH) (52606-D/A3006-D), Chapter 56 Part Q of the Laws of 2013-14).

The charge required that the Chancellor of The State University of New York submit a plan that will
provide for the fiscal viability of Downstate Medical Center and UHB. The legislation requires that the
Sustainability Plan:
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1) “set forth recommendations for accomplishing the restructuring of Downstate Hospital [UHB] for
the purpose of achieving fiscal viability while preserving its status as a teaching hospital”;

2) “include elimination and/or reduction of acute, ambulatory and support services that are not
necessary or financially sustainable”; and

3) provide “any additional measures necessary to achieve such restructuring and achieve financial
stability.”

The plan that follows this summary addresses each requirement of the charge. Furthermore, four core
principles guided the creation of this plan:

Sustainability Plan
Guiding Principles

Clinical Pineline of Future
Academic | Integration P Financial
Healthcare

Strength and i e Viability
Excellence

In devising the Sustainability Plan we identified and explored a wide gamut of possible solutions, or
options. The process included consultation and input from labor representatives, community
representatives, other regional stakeholders, the public, and consumers of healthcare services. All
options required:

e atleast 24 to 36 months to implement;

e significant improvement in the operation of UHB with intense focus on restructuring and
maximum support for proposed actions;

e a “bridge period” to implement planning and minimize jeopardy to the academic programs of
SUNY and DMC;

o development within the context of a community in need and consideration of various
stakeholders; and

e partnership and support between SUNY, the State, and local stakeholders to achieve the best
outcome.

Followed as laid out below, these stepped phases can transform and stabilize UHB, insulate the other 63
institutions in the SUNY system from DMC's financial challenges, preserve the academic enterprise, and
allow UHB to provide necessary healthcare in the Brooklyn community.
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The steps include:

4 )

A PHASED APPROACH FOR THE SUSTAINABILITY PLAN

* Focus on Restructuring UHB to reach asclose to a sustainable operation aspossible.

Phase 1
Restructure )

* Request the State to create a new public benefit organization, a Brooklyn Health Improvement PBC, to )
support health-improvement initiatives and promote the formation of a Brooklyn provider-based
network.

* With support from the State, work with providers to plan the model for a Brooklyn-based network to

Phase 2 achieve a critical mass of providers to improve quality of care through clinical integration, for managed
care contracting, and to support the teaching programsat SUNY Downstate.
M * Engage the community and other stakeholders. 5

* Implement a staged plan for the network for IT linkages and the data analytics to support clinical data
reporting and benchmarking and clinical staff to drive change management.

* With the expansion of the academic network, Downstate can expand its clinical affiliated sites to other
locations and UHB can become a smaller, more efficient hospital.

Phase 3 * With clinical integration established, launch managed care contracting to increase revenue to network

Imlement members, )

TIDOWRSTATE ()
k 1| et i R "'y

DMC will pursue this plan in a phased approach that allows for an orderly transition, minimizes the risk
to the academic enterprise, and maximizes efficiencies and cost-cutting activities. A restructured UHB is
critical to the future of DMC, and the actions recommended in the plan enable DMC to better navigate
required changes and negotiate its academic future from a stronger position.

A Vision for Healthcare in Brooklyn

Downstate Medical Center has an aggressive effort underway to restructure its operation and take
advantage of the flexibility in procurement (Flex) provisions made possible by Part Q of the legislation
that charged SUNY with devising the Sustainability Plan. But DMC cannot stand alone in the market with
the significant changes in healthcare on the horizon. The SUNY system and DMC request Legislative and
Executive action, support, and long-term commitment to create a Brooklyn Health Improvement Public
Benefit Corporation—an entity that would support the formation of a new healthcare network, thereby
creating an organized critical mass of providers in Brooklyn to set UHB and other hospitals on a
sustainable path.

DMC welcomes taking the lead in driving these changes and serving as the catalyst for the organization
of a new network that will improve the delivery of healthcare in the borough. By partnering with other
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Brooklyn hospitals, DMC and UHB would be part of a new Integrated Network and Academic

Consortium, as is illustrated in the model below:

P

= A Brooklyn Health Improvement
Public Benefit Corporation (BHI) is
formed to promote and provide funds
to improve the quality of healthcare
inBrooklyn’smost underserved
communities.

» BHI will not operate hospitals. It will
supportthe formation of a clinically
integrated network that will allow the
expansion of clinical training sites for
Downstate and improve quality and
value by/through:

Jointmanaged care contracting for
revenue enhancement

Pursuing risk contracts
Cultivating shared network goals
(while retaining separate
ownership and management)
Supportof and benefits from
Academic Mission of the Medical
Schoolincluding GME program
Vital Access Provider rate for
network members

IT connectivity and care redesign

» The BHI will support expansion of
primary care and improve linkages
and care coordination to improve
health outcomes and reduce
inpatient utilization.

» BHI and the network may have their
purposesand functions expanded as
the environment changes; BHI would
not operate the network.

-

A VISION FOR HEALTHCARE IN BROOKLYN

A BROOKLYN PROVIDER-BASED SOLUTION

Brooklyn
Health
Improvement
Public Benefit
\ Corporation 4

UHB and
Other
Hospitals

AMC
Outpatient
Center

Integrated

Network and
Academic
Consortium

Community -
Based

Primary Care

\ Organizations

SUNY DMC
Colleges and
Schools

M BOWRRTATE

LIOH « CENTRAL BROOKLYN * BAY ROCE

-

E)=)

A clinically integrated network would improve the quality of healthcare, increase access to primary care,
and expand outpatient services, while also providing space and opportunity for the critical academic and

teaching component of DMC’s mission.

Albert Einstein is credited with having once said, “The world we have created today as a result of our
thinking thus far has problems which cannot be solved by thinking the way we thought when we created

them.”

In creating this new plan, these words were our guiding thought. These lines should resonate especially
with those who understand Downstate Medical Center’s and Brooklyn’s serious operational and
healthcare challenges. For those who are not yet fully aware of the depth and height of the challenges
we face, they must form a new mindset and embrace the idea that the time has come for a new,
rational, cost-effective model of healthcare in Brooklyn.

SUNY Downstate Medical Center Sustainability Plan ¢ June 2013
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The advice from every panel, workgroup, and commission since at least 2006 has been the same:
Brooklyn healthcare is broken and needs a game-changing solution that requires integrating
organizations and changing the way care is delivered to a largely minority and poor population.

The SUNY System and SUNY Downstate Medical Center and its education programs are a critical and
singular resource needed for the City and State of New York to address the healthcare problems in
Brooklyn. Now is the time for SUNY and State stakeholders to be the instruments of this change in order
to ensure the continuation of medical and health professions education and the creation of a better
healthcare system for one of the most underserved communities in the state.
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Sustainability Plan for SUNY Downstate Medical Center

I. INTRODUCTION

Healthcare in the United States is changing rapidly. The pace of transformation is accelerating given the
effects of technology, consumerism, budgetary pressures, and the Affordable Care Act (ACA), which are
converging on a critical sector representing nearly one-fifth of the economy.

The United States spends more on healthcare than any other country, and yet this massive spending has
failed to provide a comprehensive high quality and integrated care-management system that results in
lower costs and improvements in health outcomes. A new report from America’s Institute of Medicine
and National Research Council illuminates the many ways in which America’s health lags that of other
rich countries despite health spending that reached $2.7 trillion in 2011 and represents 17.9% of
America’s Gross Domestic Product.?

The State of New York is a microcosm of the nation and has experienced both cost and quality issues in
the delivery of healthcare. Major disparities exist in the health status among racial, ethnic, and
socioeconomic groups in New York City. The State University of New York’s Health Science Center at
Brooklyn, more commonly known as SUNY Downstate or DMC, has a robust history of addressing health
disparities and serving as a safety net for the uninsured and underinsured. As a vital part of the Brooklyn
healthcare landscape and a vibrant backbone to its community, UHB bears a disproportionate load in
serving uninsured and underinsured populations.

In addition to serving as a community safety net and handling complex and demanding episodes of care
through UHB, DMC is a leader in serving New York State’s health education needs. This mission is
accomplished through the education and training programs at the College of Medicine, School of
Graduate Studies, College of Nursing, College of Health Related Professions, and the School of Public
Health. DMC educates a significant percentage of the physicians and other health professionals who
practice in New York State, and more New York City physicians have trained at DMC than at any other
medical school. In addition to education and clinical care, research is one of Downstate’s primary
missions.

The pressing financial difficulties of DMC’s clinical enterprise have reached the point where they
threaten the future viability of DMC’s academic enterprise. The colleges and schools are dependent
upon the clinical enterprise for essential training opportunities for students and residents, for research
opportunities, and for the portion of faculty compensation that is vital to sustain the institutions’
operations.

Academic medical centers like DMC are the nucleus of the United States health system, yet they face
multiple challenges. Chief among these are funding reductions, revenue streams under threat, and the
structural inability to move quickly in a rapidly changing technology environment. DMC is continually
confronted with all of these challenges, as well as:

2 4y S. Health in International Perspective: Shorter Lives, Poorer Health.” National Research Council and the
Institute of Medicine. National Academies Press. Jan. 2013.
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e An extremely competitive Brooklyn healthcare market;

e Limited statutory freedom that impacts decision making and actions;
e Chronic lack of attention to needed operational changes;

e An aging physical plant that has not received capital reinvestment;

e High rates of complex chronic disease and comorbidities in a population that is largely publicly
insured or uninsured;

e Acquisition of a distressed hospital with an aspirational and aggressive strategy that was not
successful;

e Labor costs now represent more than 70% of overall expenses; and

e Shifts in patient utilization of hospitals, and a need to change the way in which hospitals serve
patients.

In addition to the strain these challenges have imposed on the DMC operation, the entire SUNY system
(including the other 63 campuses throughout the state) has felt the impact. The ability to support the
needs of other SUNY campuses has been limited by the requirement to provide critical financial support
to sustain the Downstate operation.

To address these financial challenges, SUNY took immediate and decisive action, appointing a dynamic
and nationally recognized new president at DMC, Dr. John F. Williams, who brought in an experienced
management team. Consultants Pitts Management Associates was also engaged to diagnose the
problems, develop and implement solutions, and restructure the clinical enterprise (see Appendix B). In
addition, SUNY authorized a $75M system loan to assist with the cash deficit for a 12-month period and
requested, but did not receive support for, S150M in State funding assistance for 2013-2014.

The new DMC leadership team and its supporting consultants have made progress and to date have
identified a number of major improvements to enhance revenue and productivity.

FY 2014 FY 2015 FY 2016 FY 2017

Projected Improvement over $38,904 $40,872 $56,235 $60,009
Baseline

In spite of the enormous effort and significant progress in transforming the clinical enterprise, UHB will
need immediate and necessary funding to sustain its operation.

In the process of developing the Sustainability Plan, SUNY examined several structural possibilities for
DMC and UHB in order to achieve fiscal viability of the clinical enterprise while ensuring the
sustainability of the University’s academic mission. These ranged from a restructured UHB to a merger
with a larger hospital.

As noted by the Brooklyn Medicaid Redesign Team (MRT) Health Systems Redesign Work Group in
November 2011, the healthcare-delivery system in Brooklyn is at the brink of dramatic change that will
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be characterized by either a reconfiguration of services and organizations to improve health and
healthcare, or by a major disruption in services as a result of financial crises.

An overarching consideration in developing the Sustainability Plan is SUNY’s strong desire to preserve
the academic enterprise and ensure that it continues to provide a pipeline of desperately needed
physicians, nurses, and other healthcare professionals for Brooklyn and the City and State of New York.

Financial Challenges

UHB has been besieged by a number of financial and demographic challenges, some of which are similar
to those experienced by other academic medical centers throughout the United States.

Several reports, including the Audit Report of the Office of State Controller (OSC) in January 2013, have
addressed the multitude of challenges confronting UHB, and all of them reflect a dismal situation and
foreshadow the potential failure of the institution.

Audited Financial Statement Perspective (January—-December)

The chart below highlights UHB’s historical income statement performance as reported in the audited
financial statements. A steady deterioration in the financial condition of the hospital is evident, and,
since 2007, the hospital has incurred a net loss in excess of $300M. The most recent audited financial
statement for the calendar year® ended December 31, 2011, reflected a $275.8M net operating and non-
operating loss. December 2012 audited financial statements are not currently available for incorporation
in this document, but they are expected in September 2013.

Historical Financial Condition and Performance (2007-2011)

University Hospital of Brooklyn
Years 2007 through 2011
in Millions
. . Deficiency of
Calendar Year c?;ﬁri Lt‘;r;sg) N%“;ﬁrzfgzzl)ng Revenues :;ver Net Assets
Expense
2007 ($70.5) $68.7 ($1.8) $111.6
2008 (575.6) S74.3 (51.3) $125.0
2009 (578.8) $68.7 (510.1) $123.1
2010 ($49.3) $34.3 ($15.0) $110.3
2011 ($117.3) ($158.5)* ($275.8) ($165.6)
Totals (5391.5) $87.5 (S304) -

*Includes loss on the acquisition of LICH.

* UHB financial statements are presented for the calendar year. SUNY and DMC financial statements are presented

for the academic fiscal year ending June 30.
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As mentioned previously, Downstate has redoubled its efforts to manage those processes within its
control under new management; however, there are some costs it has no control over. In academic
fiscal year ended June 30, 2008, or 2007-08, DMC's overall fringe-benefit cost was approximately
$65.1M. In 2011-12, the overall fringe-benefit cost was $93.5M, representing a 43.6% increase over the
previous period. The Employee Retirement System (ERS) contribution alone during this time period
increased 100%, from $9.8M in 2007-08 to $19.6M in 2011-12. The mandated increases in salaries
resulting from collective bargaining agreements signed in 2008, and holding the workforce constant,
resulted in a rise in salary expense of approximately $63.8M over five academic fiscal year periods,
2007-08 to 2011-12. However, recently negotiated collective bargaining agreements include no base
salary increases for the first three years, and increased employee cost sharing of health care premiums.

DMC has received State support to cover the differential costs associated with its State-sponsored
status, although it has decreased from $41.1M in 200708 to $17.6M in 2011-12. In the absence of
additional State support, over the past two years, SUNY has allocated to Downstate approximately
S$75M through a line of credit and an additional $14M through a reallocation of funding from other
campuses.

The decline in State support, when other costs, especially ERS, increased at a rate of 100% for the SUNY
hospitals, was a contributing factor to DMC’s financial decline. It is also clear that there was and is much
opportunity for management actions to improve significantly clinical operations and revenue collection,
and reduce costs. SUNY and the new Downstate management team are committed to these efforts.

Despite aggressive restructuring actions, a financial loan of $75M from SUNY, and other steps to
conserve cash in conjunction with the State, the current assessment of projected financial solvency is
bleak and time limited. At its current run rate, UHB will run out of cash by July 2013. Without a source of
additional cash, UHB will not be able to meet its operational expenses.
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Projected Cash Flow Position — April 2013
Closing Cash Balance FY2012-13 to 2014-15
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Another contributing factor to the serious financial condition was the acquisition of Long Island College
Hospital (LICH) on May 29, 2011. Since then, Downstate has operated the LICH facility as a provider-
based facility of UHB. The New York State OSC described LICH in its Financial Condition and Outlook,
State University of New York Downstate Medical Center University Hospital of Brooklyn, Report 2012-S-
72, January 2013:

The acquisition presented the Hospital with the challenge of supporting a facility with a long
trend of operating losses. For example, Hospital officials report that LICH generated annual
operating losses for seventeen consecutive years dating back to 1994. In fact, for 2009 and
2010, LICH had operating losses of $39.1 million and $4.7 million, respectively. Also, according
to the [group who performed the State Comptroller audit], 55 percent of LICH inpatient beds
(excluding beds available for newborns) were unoccupied during 2010 with an average of 284
beds unused each day. Moreover, LICH's independent auditors reported that LICH’s recurring
operating losses and working capital deficiencies raised substantial doubts about the ability of
LICH to remain a going concern. In short, the Hospital acquired a facility that was in
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deteriorating fiscal health at the same time that Hospital finances were in decline.*

SUNY Downstate acquired LICH with an aspirational and aggressive strategy that was not
successful. The strategy anticipated that the daily census of over 200 would be increased
significantly and that the overall payer mix for UHB would be improved. This goal has not been
realized. In the first week of May 2013, the average daily census for LICH was 185. Operating
losses continue at a rate of approximately $1M per week. Accordingly, Downstate has
determined that it must exit from the operation of the LICH facility as soon as possible. SUNY, on
behalf of Downstate, has issued a request for information to solicit information from parties
interested in operating healthcare services in the LICH area.

Responses were to be submitted on or before May 24, 2013. Due to the legislative requirement
that the Sustainability Plan be submitted by June 1, 2013, SUNY did not have an opportunity
prior to submission of the plan to evaluate all responses, pursue a formal request for proposal,
and close a transaction. Instead, the Sustainability Plan assumes with respect to every option
that SUNY will review all responses received to the request for information and determine the
most expeditious and financially responsible course of action to enable Downstate to exit from
the operation of the LICH facility. In the absence of any feasible alternative, Downstate will exit
hospital operations at LICH.

Developing a Sustainability Plan

In considering a wide range of solutions to achieve the charge set forth by the enacted 2013-14 budget,
a series of steps was identified that, if taken, would transform and stabilize UHB, insulate the other 63
institutions in the SUNY system from the financial challenges faced by DMC, preserve the academic
enterprise, and allow UHB to continue to provide necessary healthcare in the Brooklyn community. The
steps, which are discussed in the plan, include restructuring and downsizing UHB while continuing to
operate under SUNY auspices with benefits offered by Part Q and sustained State support (see Appendix
C).

The plan simultaneously calls for the creation of a public benefit corporation (PBC) that would:

create a larger and stronger platform for the education of medical and health professions;
support the formation of a new Brooklyn-based provider network;

serve as a vehicle for improving quality of care; and

increase revenue through a clinical integration program that permits joint managed care
contracting.

A restructured UHB is critical to the future of DMC, and the actions recommended in the plan would
enable DMC to better navigate required changes and negotiate its academic future from a stronger
position. When approved, DMC will pursue this plan with the State and other constituents to fully

* Office of the State Comptroller, “State University of New York Downstate Medical Center University Hospital of
Brooklyn Financial Condition and Outlook,” Jan. 17, 2013,
http://osc.state.ny.us/audits/allaudits/093013/12s72.htm.
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implement it over the next 36 months. SUNY recommends that a phased approach be used to allow for
an orderly transition and minimize risk to the academic enterprise.

DMC and its education programs are critical community and educational resources, and they are needed
by the State of New York, New York City, and Brooklyn. Now is the time for SUNY, State stakeholders,
and the Brooklyn healthcare community to collaboratively address the healthcare needs of the borough
and ensure the continued operation of DMC.

Il. BACKGROUND

The Brooklyn healthcare market is an anomaly in the U.S. with very little consolidation or alighment
across healthcare providers despite significant financial stress, quality-of-care issues, persistent poor
health status in the community, and a heavy reliance on government payers.

For decades, political and regulatory structures have perpetuated this situation by providing institution-
specific financial stop-gap measures and setting aside, to a large extent, quality concerns—all against a
backdrop of well-documented poor health outcomes. While the short-term response has been to
continue safety-net healthcare institutions and maintain employment and other economic value to the
communities, this offset of market forces has led to many undercapitalized, financially unsustainable,
mostly independent hospitals and no improvement in health outcomes. Two state-level commissions
attempted to address these issues: the Commission on Healthcare Restructuring for the Twenty First
Century (the “Berger Commission”), which presented its findings in November 2006, and the Medicaid
Redesign Team (MRT) report on Brooklyn, which was presented in November of 2011. Still, little has
changed as a result of these reports:

Despite the variety of healthcare facilities and clinicians in Brooklyn, a combination of
factors raises serious concerns regarding access to care, quality of care, and population
health in Brooklyn. High rates of chronic disease are compounded by socioeconomic
barriers to healthcare, such as lack of health insurance, limited English proficiency, and
poverty. Large segments of the population in several neighborhoods live in extreme
poverty...At the same time it appears that...the delivery system is ill-equipped in some
areas to address complex health issues facing communities. It is dominated by hospitals
that are dependent on public monies...Too many of the hospitals have failed to create,
and are not organized to partner with, strong primary care and community-based
specialty care networks in their communities.’

The situation facing SUNY is being confronted by several other university systems that operate safety-
net academic medical centers. For example, with hospital operating losses of approximately $300M
annually, Louisiana State University recently entered into several public-private partnerships that

> Brooklyn Health Systems Redesign Work Group (MRT), “At the Brink of Transformation: Restructuring the
Healthcare Delivery System in Brooklyn,” Nov. 2011, pp. 25-26,
http://www.health.ny.gov/health care/medicaid/redesign/docs/brooklyn mrt final report.
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provide for not-for-profit organizations to operate their hospitals with continued but reduced State
6
support.

Health Status

In 2012, the Brooklyn Health Improvement Project (B-HIP), led by DMC in collaboration with 18 partners,
completed an exhaustive community health research study focused on northern and central Brooklyn,
where the borough’s poorest, most chronically ill patients live and where rates of preventable
emergency department use and hospital admissions and readmissions are among the highest in the
state and nation.” Two additional recent reports related to health status and access further underscore
the healthcare challenges in Brooklyn and quantify the significant gap in access to primary care: “The
Need for Caring in North and Central Brooklyn” (January 2013) and “A Plan for Expanding Sustainable
Community Health Centers in New York” (April 2013).

UHB serves patients predominantly from the surrounding central and northern Brooklyn neighborhoods
of Flatbush, East Flatbush, Bedford-Stuyvesant, Crown Heights, Canarsie, Brownsville, East New York,
and many others. UHB'’s service-area population is predominantly minority, low-income, reliant on
public health insurance (or uninsured), and facing some of the most acute health disparities on record in
New York City and the nation. Rates of premature mortality, chronic disease, poor pre-natal care/birth
outcomes, and behavioral disorders are inordinately high, while access to primary and preventive
healthcare is limited. The barriers to care in central and northern Brooklyn are well documented and
include a fragmented service delivery system; cultural, linguistic, institutional, and legal barriers; and the
spectrum of socioeconomic challenges (e.g., incarceration, unemployment, homelessness) common to
urban, high-poverty neighborhoods.?

Demographic Profile

As illustrated in Table 1, below, the UHB service-area population reflects a younger, less educated, less
white, poorer, and more densely populated area than Brooklyn as a whole, NYC, or the State. One in
four persons in central/northern Brooklyn is under the age of 18, which is 13% higher than the state
average. More than 23% of the area population over the age of 25 has not graduated from high school,
which is 44% higher than the state average. Over 75% of residents are Black (African American, Afro-
Caribbean and African immigrant), and nearly 20% identify as Hispanic/Latino. Foreign-born persons

6 Quincy Hodges, “LSU enters into public-private partnerships with hospitals in New Orleans, Lafayette and
Houma,” Times-Picayune, Dec. 14, 2012, http://www.nola.com/education/baton-
rouge/index.ssf/2012/12/Isu_enters into public-private.html.

The B-HIP studies included a block-to-block canvass of healthcare providers and interviews with over 12,000
emergency department patients and caregivers, as well as analyses of census information, New York State
planning data, and claim data sets from eight insurance companies. The final report, “Making the Connection to
Care in Northern and Central Brooklyn” was issued in August 2012. http://www.downstate.edu/bhip/.

8 See, e.g., “The Need for Caring in Northern and Central Brooklyn,” Community Health Needs Assessment by
Brooklyn Perinatal Network, Commission on the Public Health System and New York Lawyers for the Public
Interest, Jan. 2013; “Making the Connection to Care in Northern and Central Brooklyn,” by the Brooklyn Health
Improvement Project, Aug. 2012; “At the Brink of Transformation: Restructuring the Healthcare Delivery System in
Brooklyn,” report by the MRT Brooklyn Health Systems Redesign Work Group, Nov. 2011; and “Emergency
Department Use in Brooklyn by Neighborhood,” report by United Hospital Fund to the Brooklyn Medicaid Redesign
Work Group, Sept. 21, 2011.
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range from a low of 18% in mainly African American Bedford-Stuyvesant, to nearly 50% in heavily
Caribbean Crown Heights and Flatbush/East Flatbush. Over 35 languages (not including dialects) are
spoken in central/northern Brooklyn, and more than two-thirds of the population speaks a language
other than English at home. The vast majority of residents are enrolled in public health insurance
(Medicaid, Medicare, and NYS supplemental coverage) or are uninsured. An additional, unknown
number of residents are undocumented immigrants who are ineligible for public health insurance.

Table 1. Selected Demographics Comparing State, City, Borough, and Service Area’

Selected Demographic Characteristics

New York New York Brookivn BHIP Study
State City Y Area
Total Population (MM) 19.4 &2 25 1.0
% of State 100% 42% 13% 5%
Female Persons (%) 52 53 53 54
Age (%)
Under 5 6 6 7 Z
Under 18 22 22 24 25
Over 65 14 12 12 10
Over 25 Years Old (%)
Non High School Grad 16 21 22 23
w/ Bachelors Degree 18 20 18 14
Race (%)
White 66 44 43 19
Black & African American 16 26 34 62
Asian 7t 13 10 3
Other 11 18 12 15
Persons of of Hispanic or Latino Origin 18 29 20 24
With Food Stamp/SNAP benefits in the 12 17 20 2
past 12 months
Per capita money income in past 12
months (2010 dollars) 2006-2010 30,840 S04 23,505 20l
Median Income ($'s) 55,603 50,258 43,567 42,188
Speaks Langs other than English
at Home (%) 29 48 46 34
Persons per Sq Mile 411 27,013 35,369 49,509

Out-of-pocket healthcare costs continue to rise faster than incomes, placing further pressure on lower
income individuals who have been proven to ration care in response to budgetary constraints. Twenty-
two percent of the service area residents have received food stamps/Supplemental Nutritional
Assistance Program (SNAP) benefits in the past 12 months. The per capita dollar income of the
population is 35% lower than that of the state population and 34% lower than the NYC level.

Primary Care Needs and Population Growth

Relative to the rest of NYC and NYS, Brooklyn has a high prevalence of chronic diseases and other
negative health indicators, which are further concentrated in UHB’s service area, as shown in Table 2.

% U.S. Census Bureau: State and County Quick Facts. Data derived from Population Estimates, American Community
Survey, Census of Population and Housing, County Business Patterns, Economic Census, Survey of Business
Owners, Building Permits, Consolidated Federal Funds Report, Census of Governments, 2010.
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Table 2. Comparison of Health Indicators among UHB Service Area, Brooklyn, and New York City™

Health Indicator Service Area | Brooklyn NYC
Do not have “regular doctor” 30% 23% 24%
Obese 29% 24.2% 20%
Have Diabetes 13% 10% 9%
Mental lliness Hospitalizations per 100,000 1,115 769 813
Adult Asthma Hospitalizations per 1,000 5 3 3
Receiyed Ifate or no prenatal care 36% 279% 289%
(per live birth)

Births to teenage mothers

(per 1,000 live births) 109 73 75
High Blood Pressure 33% 28% 26%
Heart Disease Hospitalizations per 100,000 2,344 2,001 1,856
HIV Diagnoses per 100,000 102 50 55
HIV Deaths per 100,000 49 20 18

Multiple comorbidities further contribute to the burden of chronic disease experienced by the service-
area population. Many of UHB’s patients have triple and quadruple chronic diagnoses and are taking
numerous medications.

The Brooklyn MRT Report noted that a third of the population of Brooklyn does not have access to a
primary care physician (PCP). Estimates of the need for additional PCPs in Brooklyn range from a
minimum of 225 full time equivalents (FTEs), (assuming even distribution of PCPs across Brooklyn), to a
high of 450 FTEs. Health reform will increase the need for PCPs and, in addition, the population in
Brooklyn is expected to increase 0.12% annually between the years of 2006—2030. Between 2006 and
2030, the age groups of 45—64 (2.9% increase; 16,633 people), 65—84 (46.1% increase; 116,969 people),
and 85 and older (11.3% increase; 4,889 people) are expected to grow in Brooklyn while the younger
populations are expected to decline during this time."" Increases in the size and aging of the population
will create additional stress for a healthcare system that is already unable to serve the needs of the
community.

Provider Supply

Fewer new physicians are choosing to work in community-based primary care, according to the Center
for Health Workforce Studies, University at Albany, SUNY (October 2011). But since 2008, demand for
newly trained PCPs has surpassed demand for specialists, while the in-state retention of these
physicians has declined, particularly for general internal-medicine physicians (27% decline since 1998).
In 2010, only 37% of general internal-medicine physicians staying in NYS planned to practice in
community-based settings, compared to 84% of all other PCPs staying in NYS. These trends underscore

10 Dept. of Health and Human Services Centers for Disease Control and Prevention, “Diabetes Data and Trends,”
http://apps.nccd.cdc.gov/DDT STRS2/CountyPrevalenceData.aspx?mode=DBT.
' Center for Health Workforce Studies-University at Albany, State University of New York, 2010.
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the importance of SUNY’s mission and role in supplying well-trained, competent physicians and other
healthcare professionals for the City and State of New York.

Healthcare Utilization

The health disparities in the population in UHB’s service area are integrally linked to the manner in
which the population accesses and utilizes healthcare services. Recent studies have documented
disproportionately high rates of preventable emergency department (ED) use and hospital admissions
and re-admissions in central/northern Brooklyn, which indicates that residents are receiving only
episodic, acute care in lieu of primary care and coordinated management of chronic conditions. Areas
that must be addressed in order to achieve a high-performing healthcare system include primary care
shortage and access to care; more convenient and appropriate venues than EDs to provide non-
emergency care; stronger relationships between patients and PCPs; reductions in preventable ED visits;
and greater patient and community engagement in their own healthcare and the healthcare system.

“The Need for Caring in Northern and Central Brooklyn,” a very recent community health needs
assessment of this same geographic area conducted by a coalition of agencies convened by Brooklyn
Hospital Center and Interfaith Medical Center, concluded that the key barriers to access include no
insurance or problems with insurance; long waiting times to obtain an appointment; long waiting times
at appointments; language and communication issues; high costs of care; poor treatment by providers
and staff; and inconvenient hours in which care is provided.™

The link between lack of patient engagement in primary care and over-utilization of emergency and
acute care services in central Brooklyn is illustrated at the UHB-Flatbush Emergency Department (UHB-
ED). Opened in 2001 and built to handle 25,000 visits a year, the UHB-ED is currently receiving
approximately 60,000 visits a year. Many patients, especially the frequent users of the ED and frequently
readmitted patients, clearly need coordinated care management of their chronic conditions and
comorbidities. Ideally, coordinated care management would be provided in a primary care medical
home setting augmented with a continuum of support services including medication management,
home care services, transportation, and social services. The paucity of such resources has placed an
immense strain on UHB’s hospital social work division and has contributed to unacceptably long length
of stay and unnecessary admissions/readmissions. Length-of-stay and readmission rates at UHB (and
most neighboring safety-net hospitals) rank among the highest in the region.

Quality of Care

Quality of care in Brooklyn is at a lower level than in many other parts of the state and nation. Central
Brooklyn hospitals score in the lowest fifth on Hospital Consumer Assessment of Healthcare Providers
and Systems (HCAHPS)" results and reflect high (lower is better) scores on the New York State Sepsis
Report. With its highly qualified faculty, excellent training programs, and dedicated hospital venue for
teaching, patient care, and research, UHB achieves good results in many indicators (see New York State
Department of Health website).

12 «The Need for Caring in Northern and Central Brooklyn,” Brooklyn Perinatal Network, Commission on the Public
Health System and New York Lawyers for the Public Interest, Jan. 2013.

3 The HCAHPS (Hospital Consumer Assessment of Healthcare Providers and Systems) Survey is a national,
standardized, publicly reported survey of patients’ perspectives of hospital care. See www.hcahpsonline.org.
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Academic Mission

Established in 1857, SUNY Downstate’s College of Medicine is the 32nd oldest college of medicine in the
country. With approximately 800 enrollees, it is one of the largest colleges of medicine in New York
State and is the largest within the SUNY system. More physicians practicing in New York City graduated
from Downstate’s College of Medicine than from any other medical school. Nationally, the medical
school ranks seventh in the number of graduates who are engaged in academic medicine.

One in three physicians practicing in Brooklyn (and one in nine physicians in New York City) trained at
DMC. In some specialties, more than half of Brooklyn’s physicians trained at the College of Medicine.

DMC trains a health workforce that reflects Brooklyn’s diversity—25% of the medical students were
born outside the U.S. and over 40% are first or second generation Americans. Nearly 30% of the
students belong to underrepresented minority groups, and DMC is ranked in the 96th percentile of all
U.S. medical schools in the number of African American graduates.** Many of the students are the first
in their families to attend college.

Through its core mission—education, research, and service—SUNY has traditionally supported the
economy of New York State, generating and transferring new ideas and knowledge, preparing the
workforce, and serving the communities of New York State. Given the significant shortage of physicians
and trained healthcare workers nationwide, statewide, and in NYC, DMC plays a critical role on a
statewide and national level in supplying well-trained health professionals. The pipeline of these
professionals is increasingly inadequate given the unprecedented impact of healthcare reform. The loss
or significant weakening of DMC, a vital resource, would be catastrophic for Brooklyn, the City of New
York, the State of New York, and SUNY.

DMC’s academic mission is focused on professional programs. Entry into these professions is governed
by specific regulatory and accreditation organizations, and these accrediting bodies dictate governance
structure, educational standards, curriculum guidelines, core competencies, faculty-student ratios, and
other human and material resources necessary. Recent accreditation activities across all programs have
demonstrated that each of the DMC schools and colleges is meeting the standards dictated. The
educational programs at DMC are currently viewed favorably at both the local and national level. DMC
applicant pools are solid, students match well for residencies, and graduates join the New York
workforce well prepared and trained.

Sustainability of the academic mission of DMC is based on the following basic principles:
e Sufficient resources (human and material) must be available to support current curricular needs
in all schools and colleges;

e Accreditation standards must be met for all schools and colleges;

e The programs must be able to adapt to challenges and opportunities presented by changes in
the professional, scientific, regulatory, and healthcare environments; and

14 Diversity in Medical Education: Facts & Figures 2012, Association of American Medical Colleges.
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e Reinvestment or capital resources must be identified and secured.

As UHB restructures its clinical operations, the following parameters provide a framework for analyzing
the various options available:

e Current array of schools and colleges would be maintained, and expansion of educational
and/or research programs would be assessed;

e Enrollment would remain at current or higher levels (Accreditors expect DMC to maintain at
least the current balance of support for programs at current enrollment levels);

e DMC must remain the sponsoring institution governing the Graduate Medical Education (GME)
programs because residents are critical to the undergraduate medical educational program;

e New curricula for the Colleges of Medicine and Nursing and other schools must be implemented
to maintain accreditation with current and projected available resources—no new support from
SUNY is expected;

e UHB must aggressively pursue increases in efficiency and productivity to free resources for
reinvestment;

e DMC must aggressively pursue greater efficiency in administrative processes, through the
implementation of technologies such as enterprise resource planning systems, consolidation of
services, etc.;

e Environment for sponsored research, especially full indirect cost-bearing federal grants, would
continue to be difficult and would require active efforts to maintain levels of research funding;
and

e Existing clinical affiliations would continue in support of DMC’s clinical requirements.

The academic mission of DMC is critical for Brooklyn, the City, and the State of New York. There has
never been a time when DMC's role in supplying well-trained, competent physicians and other
healthcare professionals for the City and State of New York has been needed more.

I1l. EXPLORATION OF OPTIONS TO SUSTAIN DOWNSTATE MEDICAL CENTER
A Call to Action

The current environment provides an excellent opportunity for all stakeholders to drive a game-
changing plan that would: 1) preserve and strengthen the vital educational role of DMC; 2) wisely invest
limited funds to address the health needs of the future; 3) lead to better healthcare and health
outcomes for Brooklyn residents; 4) improve quality and reduce the cost of care to better position
providers for the changing healthcare environment; and 5) preserve jobs to the extent possible.

In considering a comprehensive plan for academic healthcare in the borough of Brooklyn, the threshold
criteria for decision making include:
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e Does this plan support the vital education mission of DMC?

e Does this plan protect and commit resources to the College of Medicine, GME programs, and
other healthcare professional schools?

e Does this plan consider the important role of DMC in driving quality of care and the supply of
medical and health professionals?

e Does this plan support research, particularly as it relates to reducing health disparities in the
community?

e Does this plan remove barriers to permit urgent action at UHB to reduce losses and improve
efficiency?

e Does this plan maximize cost-saving activities?
e Does this plan support operating models that offer potential for long-term sustainability?

e Does this plan address community health needs and improve individual health, including metrics
to track progress?

e Does this plan expand primary care and prevention strategies?
e Does this plan position healthcare in Brooklyn for federal health reform?

e Does this plan include clinically integrated providers in the market to impact care delivery, the
cost structure, and health status?

e Does this plan drive long-term economic revitalization in Brooklyn?
The focus of this document is the sustainability of Downstate Medical Center and the preservation of its
academic enterprise. However, the future of the safety net and the health of the population in Brooklyn
are at risk, and DMC is an important Brooklyn resource for addressing these problems. Now is the time

for bold action to be taken by SUNY (with its education and research programs), and the regulatory and
legislative systems, led by the Executive branch and Legislature.

Stakeholder Input

The budget language calling for the Sustainability Plan reinforced SUNY’s desire to engage interested
parties throughout the development process. The creation of the Sustainability Plan included
consultation and input from labor representatives, community representatives, other regional
stakeholders, the public and consumers of healthcare services (see Appendix F).

In meeting this requirement, SUNY and Downstate administrators:

e Developed a website to share information and accept feedback;
e Hosted two briefings for the Brooklyn State Senate and Assembly delegation;
e Met often with individual legislators to address their concerns;

e Distributed an open letter to the SUNY Downstate community explaining the process and
inviting them to engage;
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e Held a Town Hall Meeting in Brooklyn where the public and City and State legislators submitted
testimony;

e Met with the SUNY Downstate Council to brief them on progress in development of the plan;
e Met with PEF, NYSUT, UUP, CSEA, SEIU 1199, and NYSNA.

SUNY also received recommendations on May 24, 2013, from a consultant engaged by NYSUT, UUP,
CSEA, and PEF. The recommendations are under review.

SUNY received numerous comments from stakeholders via email and the web covering myriad points of
view, including:
e The need to keep LICH as a necessary and vital role in Brooklyn’s healthcare needs;

e The need for labor/community stakeholders to have a seat at the discussions that will curate
plans;

e Difficulties associated with the current billing system and the desire to abolish or change it;

e Asan academic medical center, all faculty should be teaching. Downsizing could take place if the
needs of the school or patients are not met by staff. The school and medical center should not
operate as two entities.

e Human resources records should be reviewed to get the most out of employees.
e Primary care offerings need to be created.

e The potential harm of not knowing the future of Downstate/LICH and what that could do to
academic enrollment. Some future students could choose not to apply or withdraw applications
without knowing future operating plans.

e The need for money to hire more PCPs to see patients and to refer to subspecialists, who refer
to other clinical services and departments.

e The inadequacy of the three-minute window during public discussion, with no time for
responses, at the Town Hall meeting.

e Beliefs expressed that the closing of LICH is a land sale opportunity for valuable Brooklyn real
estate.

Consideration and Assessment of Options

In exploring opportunities to achieve fiscal viability and preserve UHB'’s status as a teaching hospital,
four options were identified. The critical success factors for each option were carefully examined,
including advantages, disadvantages, a financial overview, and academic considerations.

While the options offer different “end points,” they were assessed with the following goals and
assumptions:

e The plan must preserve and strengthen medical and health professions education.

e The plan must pursue every possible improvement for UHB and secure needed commitments.
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e The plan must give priority to achieving academic and patient-care goals, while minimizing
potential job losses and economic instability to neighborhoods.

e Most options would require the enactment of legislation.

e The plan must achieve a critical mass of clinically integrated and financially sustainable hospital
providers to serve as a stable base for medical education.

e The plan must expand primary care and develop linkages to a critical mass of clinically

integrated and financially sustainable hospital providers for the changing healthcare
environment, including formation of Accountable Care Organizations (ACOs).

All four options were carefully examined to identify an effective and efficient model that would
accomplish the charge set forth by the enacted 2013-14 budget for the purpose of achieving fiscal
viability while preserving UHB’s status as a teaching hospital. As mentioned, the process included
consultation and input from labor representatives, community representatives, other regional

stakeholders, the public, and consumers of healthcare services. The options that emerged from the
exploration process are outlined below:

-

FUTURE STATE:

SUNY DOWNSTATE POTENTIAL STRUCTURAL OPTIONS CONSIDERED

Optional Paths for Realizing the Goal for an | s fC
| Academic Medical N k for Brooklyn*

OPTION 1 OPTION 2 OPTION 3 OPTION 4

A Restructured UHB with the
benefits offered by Flex
Legislation

SUNY exits hospital operations
at Downstate.

Optimal educational affiliations
required

A Public Benefit Corporation is
created to promote the
formation of an academicand
clinically integrated network.
Optimal educational affiliations
required.

Another hospital or system
acquires UHB or absorbs
volume.

Optimal educational affiliations
required including other
hospitals

support essential for
sustainability

Execution of plans with needed

A 501c3 public-private entity is
formed to be a hospital operator
for UHB facility

Downstate, UHB and other
providers implement the
network to drive quality
improvement, prepare for ACOs,
expand primary care linkages,
and support of the academic
mission of SUNY

UHB becomes a smaller more
efficient hospital

1) Medical/Health Professions
Education commitments &
provisions needed for
maintaining all accreditations

2) Education commitments from
other Brooklyn Hospitals
essential

<+ Strong Medical and Health Professions Education Schools for New York

Aclinically integrated Brooklyn healthcare network which will be the largest provider network in
Brooklyn (operated by new not-for-profit with UHB and Downstate participation on the Board) and
serve as the major teaching platform for SUNY Downstate College of Medicine and other Schools.
UHB inpatient capacity substantially reduced as academic network expands

Significant expansion of primary care

All options assume SUNY will review all responses received to the request for information and determine the most expeditious and financially

responsible course of action to enable Downstate to exit from the operation of the Long Island College Hospital facility.

M| DOWNSTATE

LICH = CENTRAL BROOKLYN » BAY RIDGE

N
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After assessment, it was clear that all options required:

e atleast 24 to 36 months to implement;

e significant improvement in the operation of UHB with intense focus on restructuring and
maximum support for proposed actions;

e 3 “bridge period” to implement planning and minimize jeopardy to the academic programs of
SUNY and DMC;

e development within the context of a community in need and consideration of various
stakeholders; and

e partnership and support between SUNY, the State, and local stakeholders to achieve the best
outcome.

Option 1
A Restructured UHB that continues to operate under SUNY auspices with benefits offered by the new
Flex legislation, additional flexibility, and continued State support.

All options require that every effort be made to continue the restructuring effort and explore additional
means to improve the performance of UHB. This option requires changes in the academic programs of
DMC but preserves UHB'’s status as a teaching hospital. While not considered a long-term solution due
to UHB'’s aging plant and the changes associated with healthcare reform, all other options would likely
take two to three years to complete; therefore, this option is an interim step for all options and must be
pursued in the short term. The Brooklyn provider network is important to pursue with this option as it:
1) creates an expanded platform for clinical teaching sites; 2) provides an opportunity to increase
reimbursement rates for the hospital; and 3) provides an opportunity to increase rates for physicians,
which is an important part of the strategy to reduce the subsidy of faculty salaries needed by the College
of Medicine.

Option 2
SUNY exits hospital operations at Downstate and a 501(c)(3) is formed to be a hospital operator at the
UHB facility.

This option, which includes a potentially private entity, provides benefits but may not offer a long-term
solution given the need to remain in an aging plant without an identified source of capital funding and
to continue as an independent hospital while adapting to a rapidly changing healthcare environment. A
new operator would be required to provide significant financial support for the College of Medicine’s
faculty expense. This option runs counter to the need for sustainability and creates some risk for
preserving UHB's status as a teaching hospital. This plan could offer some short-term potential if public
benefits were provided to the new hospital provider, but that appears to be highly unlikely, and, as a
result losses are likely greater than those in Option 1.

Option 3

A new entity, a Brooklyn Health Improvement Public Benefit Corporation, is established to drive health-
improvement efforts in Brooklyn and to serve, in part, as the organizing force and legally established
authority to fund and support the creation of a provider network in Brooklyn.
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DMC'’s education mission depends on strong and sustainable healthcare organizations in Brooklyn. To
achieve this goal, and to support solutions for the hospital and public-health challenges in Brooklyn,
SUNY would request that the Executive and the Legislature create a new public benefit corporation that
would support, in part, the formation of a Brooklyn-based provider network to position member
organizations for the changing healthcare environment and to serve as a strong academic network for
Downstate Medical Center. UHB can then become a smaller, more efficient hospital. The scope of the
new corporation’s work would be directed at promoting the development of a Brooklyn healthcare
provider network, with the support of State resources; meeting and expanding the academic
requirements of Downstate; and creating a vehicle for clinical integration. Participating organizations
would drive quality improvement and financial outcomes for managed care contracting, prepare for
Accountable Care Organization (ACO), and expand primary care linkages to improve health and reduce
inpatient and emergency room utilization. UHB, as a clinical provider, and Downstate, as an academic
affiliate, would be participants in the network.

Option 4
Another hospital or system acquires UHB or absorbs volume.

Discussions were held with several other hospitals and healthcare systems to explore interest in the
acquisition of UHB or the absorption of UHB’s patient volume. No viable option emerged from these
discussions. Of particular concern was that no options were identified that would not put the College of
Medicine and its graduate and undergraduate programs in immediate jeopardy.

IV. THE PLAN

The best solution for Downstate Medical Center is for the Executive and Legislature to create a Brooklyn
health-improvement collaborative as a public benefit corporation with the participation of SUNY
Downstate to ensure that its academic interests are supported.

The purpose of this organization would be to fund and support health-improvement efforts in Brooklyn
and develop a clinically integrated network of providers and a strong academic network for SUNY
Downstate. The network members would actively pursue clinical integration through the network
following the requirements outlined by the Federal Trade Commission in order to benefit from joint
managed care contracting. The plan may be beneficial to other community hospitals in Brooklyn as it has
the potential to enable them to participate in managed care contracts and risk arrangements that would
otherwise not be available to them, and it could facilitate more formal linkages with primary care
organizations, such as Federally Qualified Health Centers (FQHCs). The MRT report noted the need for
reconfiguration of safety-net hospitals, integration of providers, and an expansion of primary care:

Safety net, community hospitals can play an important role in this new world of coordinated
care and performance-based reimbursement, but must be proactive in adapting to it. Because
these new models emphasize prevention and deploy performance- and risk-based payment
mechanisms, they demand a fundamental reconfiguration of Brooklyn’s health care delivery
system from a strategic, organizational, physical, and financial perspective.

Accordingly, in the long run, the institutions under consideration are not viable with their
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current bed complement, in their current configuration. Most are experiencing declining
admissions, and all are experiencing a low average daily census. In the short run, their
revenues cannot support expenses, much less provide needed capital investments. In the long
run, under Medicare and Medicaid reforms, length of stay, PQl [Prevention Quality Indicator]
admissions, emergency department use, and readmissions are expected to decline, further
reducing revenue from inpatient services. While the Work Group is committed to striking the
right balance of inpatient and primary care to ensure access to needed services along the
continuum in Brooklyn, these reforms will drive a reduction in the need for inpatient beds and
conversely incentivize the development of integrated systems of care with comprehensive,
high quality primary care services."

From a health-policy perspective, the plan would fulfill recommendations of many commissions and task
forces. Consistent with the above statements, this option offers a means of realizing the MRT goals.

With the State and SUNY Downstate’s participation and Downstate’s safety-net services in this area of
Brooklyn, this new public benefit corporation should be created by the Legislature and Executive
branches with a goal of supporting an integrated network of private providers (and UHB) with the
participation of SUNY Downstate as the academic affiliate. The most critical aspect of this option for
Downstate would be securing dedicated clinical teaching sites for the DMC colleges and schools and a
financial commitment from outside SUNY to support DMC for its teaching programs.

1 Brooklyn Health Systems Redesign Work Group (MRT), “At the Brink of Transformation: Restructuring the
Healthcare Delivery System in Brooklyn,” Nov. 2011, pp. 46—47,
http://www.health.ny.gov/health care/medicaid/redesign/docs/brooklyn mrt final report.
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» A Brooklyn Health Improvement
Public Benefit Corporation (BHI)is
formed to promote and provide funds
toimprove the quality of healthcare
in Brooklyn’smost underserved
communities.

» BHI will not operate hospitals. It will
supportthe formation of a clinically
integrated network that will allow the
expansion of clinical training sites for
Downstate and improve quality and
value by/through:

Jointmanaged care contracting for
revenue enhancement

Pursuing risk contracts
Cultivating shared network goals
(while retaining separate
ownership and management)
Support of and benefits from
Academic Mission of the Medical
Schoolincluding GME program
Vital Access Provider rate for
network members

IT connectivity and care redesign

» The BHI will supportexpansion of
primary care andimprove linkages
and care coordination to improve
health outcomes and reduce
inpatient utilization.

» BHI and the network may have their
purposesand functions expanded as
the environment changes; BHI would
not operate the network.

o

A VISION FOR HEALTHCARE IN BROOKLYN

A BROOKLYN PROVIDER-BASED SOLUTION

Brooklyn
Health
Improvement
Public Benefit
\ Corporation 4

UHB and
Other
Hospitals

AMC
Outpatient
Center

Integrated
Network and
Academic
Consortium

Community -
Based
Primary Care
\ Organizations

SUNY DMC
Colleges and
Schools

T BOWARTATE
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The suggested roles for a Brooklyn Health Improvement Public Benefit Corporation (BHI) include:

o A catalyst and funding source for the heath-improvement initiatives in Brooklyn;

e Avehicle for public input into health needs;

e A monitor for the achievement of project goals for public funds provided through BHI;

e Asponsor of initiatives such as a Brooklyn-based healthcare network (a subset of Brooklyn
hospitals focused on the safety-net hospital role), primary care initiatives, and public health
studies, etc. BHI would not be the operator of the network;

e Support for a forum of all Brooklyn providers for tracking changes in the healthcare
environment, stimulating responses across providers, and offering grant funding (as available) to

support its goals;

e Avehicle for capital formation and issuance of debt;

e An entity with the power to form subsidiary corporations in support of its purposes; and

e An entity that can change its purpose and scope in response to the changing healthcare

environment.

This model enables hospitals to remain independently sponsored but requires significant commitments
and support for change in clinical processes and their work with their employed and voluntary
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physicians in order to achieve the quality and cost goals. With the changing environment, this offers the
potential for several healthcare providers to be positioned for ACO opportunities, as they would have a
substantial market presence in an area of Brooklyn with significant opportunity to redesign care and
shift utilization from hospitals to a community-based network. The new entity and the DMC academic
programs would be catalysts for a Brooklyn-based healthcare network that would launch a coordinated
approach to addressing health status and quality. Commitments to work toward expansion of primary
care through sponsorship and partnerships would be secured as part of the network agreement. The
principal features of the network are:

Principal Network Activities

*  Common clinical pathways, cost protocols, outcome monitoring, education, and promotion of
practice pattern changes.
* An academic network and GME consortium.

Principal Network Benefits

* Managed care contracting and increased revenue, improved quality of care and increased
efficiency (cost reduction), alignment of hospitals and physicians for quality and cost goals.
* Astrong academic network to support SUNY Downstate’s educational programs.

This plan would likely take over three years to implement, so an intense focus on restructuring UHB as
described in Option 1 would need to continue.

The best way to proceed with this plan is with a phased approach with a focus on restructuring,
coordination, and planning for the new entity. It also requires active participation by the State, both
financially and as a leader, by SUNY as the academic affiliate, and other stakeholders in their various
roles to ensure that medical and health professions education remain strong.

SUNY Downstate Medical Center Sustainability Plan ¢ June 2013 Page 29



-

A PHASED APPROACH FOR THE SUSTAINABILITY PLAN

Phase 1
Restructure

Phase 3
Implement

* Focus on Restructuring UHB to reach asclose to a sustainable operation as possible.

J

* Request the State to create a new public benefit organization, a Brooklyn Health Improvement PBC, to \
support health-improvement initiatives and promote the formation of a Brooklyn provider-based
network.

¢ With support from the State, work with providers to plan the model for a Brooklyn-based network to
achieve a critical mass of providers to improve quality of care through clinical integration, for managed
care contracting, and to support the teaching programs at SUNY Downstate.

* Engage the community and other stakeholders. W,

* Implement a staged plan for the network for IT linkages and the data analytics to support clinical data
reporting and benchmarking and clinical staff to drive change management.

¢ With the expansion of the academic network, Downstate can expand its clinical affiliated sites to other
locations and UHB can become a smaller, more efficient hospital.

* With clinical integration established, launch managed care contracting to increase revenue to network

members.
7

UNIVERSITY HOSPITAL SUNY

till DOWNSTATE

LIO4 « CENTRAL BROOKLYN » BAY ROCE
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The following actions are required to implement the plan:

SUNY Downstate Medical Center Sustainability Plan ¢ June 2013

Page 30



SUNY DOWNSTATE PATH FOR REALIZING THE GOAL FOR AN INTEGRATED
CLINICAL AND ACADEMIC MEDICAL NETWORK FOR BROOKLYN

Phase 1

A Restructured UHB with the benefits offered by Flex Legislation
Phase 2

= Planning Process and formation of Public
Benefit Corporation (PBC)

= Planning Process and launch of provider
network and initiatives

Downstate, UHB, and other providers begin
managed care contracting, drive quality
improvement, prepare for ACOs, expand
primary care linkages, and the networkis
supporting the academic mission of SUNY

| * UHBbecomes a smaller, more efficient

| hospital

UHB Restructured with Flex

FYE16 FYE17

Colined siats 200 SUH {$44,000) {$44,000) {$44,000) {$44,000)
Support
Closing the Gap
Restructuring with Flesx ($81,000) ($60,000) $37,000) ($47,000)

{$35,000) (854,000) {$20,000) {$20,000)
et ont I e See schedule See schedule See schedule See schedule
structure

1. Funding gap is based on identified and validated restructuring and efficiency actions at thistime It is expected that UHE will continue to identify
restructuring and savings opportunities to further reduce this gap.

2. SUNY will review all responses received to the request for information and determine the most m UNIVERSITY HOSPITAL SUNY "
\ expeditious and financially responsible course of actionto enable Downstate to exitfrom '”I |I “ D()\VNS l 1\1 L‘ "'y
L4 + CENTRAL BAOOKLYN = BAY ROCE

the operation of the Long Island College Hospital facility.

Phase 1

I.  SUNY and Downstate will pursue every action possible to restructure UHB to be more financially
sustainable and will include a consideration for capital.

II.  SUNY, in accordance with Part Q, will determine a means of expediting decision making and
approval to achieve savings.

lll.  SUNY will explore additional flexibility to achieve savings.

IV.  SUNY will review all responses received to the LICH request for information and determine the
most expeditious and financially responsible course of action to enable Downstate to exit from
the operation of the LICH facility.

V.  SUNY will quantify support needed from other sources to support the transition.

Phase 2

l. Request that the NYS Executive and Legislature create a new Brooklyn Health Improvement
(BHI) public benefit corporation to provide governance and organization for academic and
clinical network development.

1. DMC would secure State grants to launch a planning and consultation process for establishing
the network and the Brooklyn Health Improvement public benefit corporation. The process
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would need to be inclusive of all relevant stakeholders. To fulfill the goals of this plan and
remain consistent with the MRT recommendations, some considerations include:

a. Given the goals, what is the most appropriate model for a BHI, including consideration
of the experience of other public benefit corporations?

b. What should the purposes of a BHI be (e.g., source of State and other funds for primary
care expansion, debt issuance, support for academic programs)?

c. What is the recommended composition of the BHI Board to reflect public and other
stakeholder participation? What steps can be taken to ensure it is a competency-based
board?

d. How can a BHI be set up so it enjoys flexibility under State procurement rules?

e. Given the goals and the need to secure commitments from several hospitals, what are
the most appropriate corporate structure and operating model for the network that
would lead to commitments while not undermining the purpose?

f.  From the view of the hospitals, what are the economic and other factors that would
create benefits for participation in exchange for the authority they would give up as part
of a clinically integrated network?

g. What model would be future focused for success in the changing environment and
would accommodate changing or expanding the purpose?

h. How can the network be set up to be sustainable after initial funding?

i. With physician participation integral to clinical integration, what are the alignment
models of the potential participating hospitals, and can they secure the needed
commitments to support the network goals?

j. What will be the appropriate capital investment to support the network partners,
including UHB?

Phase 3

l. BHI and the network will create and expand dedicated teaching hospital sites for DMC.
II.  The network achieves clinical integration, serves as a platform for medical and health
professions education, and begins managed care contracting.

If these steps and phases are not realized within necessary time frames and fiscal constraints, SUNY
reserves the right to exercise appropriate actions to protect the university system. Such actions may
include significant closure of clinical programs and reductions in academic programs to the detriment of
the needs of the population.

Financial Support for Operations

The table below presents the projected operating results through FYE 2017. These projections include
the same assumptions used for Option 1. While assuming continuation of current State and SUNY
support of $44 million, this plan would require additional and continued State support for UHB until the
larger academic network is operational and UHB is significantly downsized, a process that is estimated to
take at least three years.
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ESTIMATED (IN THOUSANDS) FISCALYE 6/14 FISCALYE6/15 FISCALYE6/16 FISCALYE6/17

Restructure with Flex Cash Flow

UHB Operating Cash Flow (580,733) (859,573) (537,414) (546,764)
Funding of LICH ($34,581) ($54,329) ($20,449) ($20,449)
Net Cash Flow Deficit] (5115,314) ($113,902) ($57,863) (567,213)

Funding Requirements for the Plan

Start-up and operating funding support will be needed for the BHI special initiatives; primary care
expansion and linkages; and for the network to support IT-system development and ongoing support,
clinical-program development and ongoing support, academic network formation, etc. The potential
sources of this funding may include but are not limited to HEAL or other State grants or Vital Access
Provider rate during transition.

The table below provides a summary of the funds needed for the plan:

4 N

TRANSITION FUNDING NEEDS

Categories FYE14 FYE15 FYE16 FYE17
UHB
UHB (closing the cash gap)? $81.0M| $60.0M| $37.0M| $47.0M
Long Island College Hospital (LICH) costs $35.0M| 554.0M| $20.0M| $20.0M
State grant for UHB MD recruitment and programs (above capital

S5.0M| $14.0M| $14.0M| $9.0M

budget)
State
. Brooklyn State grant for planning and formation of PBC S1.OM| S1.0M| S1.0M[ S1.0M
restructuring
Operating budget 2015 and beyond TBD| TBD TBD) TBD
-
aSSISta nce State grants for primary care expansion and linkagesinitiatives TBD| TBD TBD) TBD
State grant for network planning and implementation $6.0M| $6.0M
State grant for network systems development (IT programs,
interfaces, dashboards, change management clinical staff, EHR S4.0M| S7.0M| S7.0M| $3.0M
linkages)
State grantfor initial staffing and ongoing network operations S5.0M| S6.0M| $6.0M
Ongoing operation outsourced for IT systems/clinical support staff $3.5M| $3.5M

Suppeort for academic network development (Caribbean school

; : : TBD TBD TBD
issues, academic program support, shared service support)

1. Funding gapis based on identified and validated restructuring and efficiencyactions atthistime . t s expected
that UHB will continue to identify restructaring and savings opportunitiesto further reduce this gap.
2. Assumes clinicallyintegrated network is i Ily sustainable after FYE 17 .
NOTE: State and SUNY support of $44M annually cortinues for all years. UNIVERSITY HOSPITAL SUNY Py
K o ! " il | DOWNSTATE -~y

LIOH « CENTRAL BROOKLYN » BAY ROCE

SUNY Downstate Medical Center Sustainability Plan e June 2013 Page 33



V. CONCLUSION

The advice from every panel, workgroup, and commission since at least 2006 has been the same:
Brooklyn healthcare is broken and needs a game-changing solution that requires integrating
organizations and changing the way care is delivered to a largely minority and poor population. As
stated by the MRT chair, Stephen Berger in his 2011 report transmittal letter to NYS Health
Commissioner Nirav Shah: “This [MRT] report endorses the creation of integrated systems of care
aligned with community needs as a means of improving individual health and community health, while
reducing unnecessary healthcare spending.”

The Sustainability Plan presented here—compiled in partnership with SUNY System Administration,
SUNY Downstate Medical Center, Pitts Management Associates; in consultation with the help of key
representatives from the Executive Office and the NYS Legislature; and with the consultation, input and
comments of labor representatives, community representatives, other regional stakeholders, the public,
and consumers of healthcare services—is a tool that can be used to meet the recommendations put
forth in the MRT report and others.

The SUNY System and SUNY Downstate Medical Center and its education programs are a critical and
singular resource needed for the City and State of New York to address Brooklyn’s healthcare crisis. Now
is the time for SUNY Downstate, the Executive Office, and the NYS Department of Health to be the
instruments of this change in order to ensure the continuation of medical and health professions
education and the creation of a better healthcare system for one of the most underserved communities
in the state.
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APPENDIX A — MAP OF SERVICE AREA
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APPENDIX B — PITTS MANAGEMENT ASSOCIATES FINANCIAL IMPROVEMENTS

Financial Improvements Associated with Pitts Management Engagements
with or on behalf of SUNY Downstate®

INITIAL POTENTIAL FINANCIAL OPPORTUNITIES [ldentified in Late 2011 by the Office of State Controller (OSC)]

D e N 7E3S$34.7M annual run rate realizable after full implementation.

o306 B Management elected not to pursue this initiative due to lack of capital.

e[ (RS 15 6M annual run rate for UHB.
UNBILLED
ACCOUNTS’

CASH COLLECTIONS YRRV RTF1[F 2L
FROM PAYERS®

CHARGE DESCRIPTION
BILLING
IMPROVEMENTS>

S7M realizable.

LT AN [eS 840K in gross charges captured for pharmaceuticals supplied by the clinics for the
CHARGE welve month period ending 5/15/2013 and charge capture monitoring continues.

IMPROVEMENTS>

ADDITIONAL FINANCIAL OPPORTUNITIES IDENTIFIED SINCE 12/1/2012 AND INCLUDED IN THE RESTRUCTURING ACTION
PLAN?
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S5M in ongoing improvements;
522.8M in one-time improvements

Comments

Projects resulting in ongoing improvements include managed care underpayments,
ambulatory revenue increases, and ambulatory billing/coding changes; one time
improvements include projects to accelerate cash, grants and quality incentive
payments, and eliminating coding backlogs.

REVENUE CYCLE

$7.9M in ongoing improvements

LABOR/PRODUCTIVITY (®eJ11l111=I1153
Projects include staffing mix changes, clinic consolidations, and improvement in
physician productivity and practice management.

S4.3M in ongoing improvements

SUPPLY CHAIN
Comments

Projects include obtaining better prices on supplies.

$6.8M in ongoing improvements

CARE MIANAGEMENT (®eJ141111=111 %3
Projects include discharging patients in a timely manner and to the appropriate
setting.

$6.5M in ongoing improvements

VOLUME GROWTH
Comments

Projects include increasing volume of both inpatient and outpatient services.

oI S44.8M in ongoing improvements through exiting LICH operations

RESTRUCTURING

Comments
INITIATIVES

Project includes exiting LICH operations.

! A number of analyses, process improvement projects, and other activities have been conducted or are currently
underway by Pitts Management.

% potential Financial Opportunities contained in OSC Report 2012-S-72.

® Additional projects identified since 12/1/2012 and included in the Restructuring Action Plan and that do not duplicate any
financial improvements contained in the OSC Report 2012-S-72.
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APPENDIX C — FLEX LEGISLATIVE RELIEF OPPORTUNITIES

Service Elimination

Potential service elimination includes the elimination and/or reduction of acute, ambulatory, and
support services that are not necessary or financially sustainable and any additional measures necessary
to achieve such restructuring and achieve financial stability.

ACTIONS Analysis is still underway regarding elimination and/or reduction of acute,
ambulatory, and support services. SUNY Downstate is considering service reduction
or elimination opportunities to take full advantage of the legislative flexibility
language. The final analysis and recommendations will be presented in June 2013.

PROJECTED o Be Determined.
INCREMENTAL IMPACT
DUE TO LEGISLATIVE

RELIEF
(noted by year as
applicable)

Procurement Flexibility

Contracting approvals may be waived for certain contracts, including goods and supplies, restructuring
consultants, information technology, and other revenue-cycle and insurance-related services (revenue
collection billing services, electronic and medical health records, and insurance eligibility and verification
services.)
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ACTIONS Acquisition of Workflow Software: Currently, the revenue-cycle work distribution is
prioritized and directed by a series of hardcopy and static PDF reports. The
expedited acquisition of workflow software will enable the billing department and
other revenue-cycle departments to better organize, prioritize, assign, and monitor
charge capture, billing, and collection efforts. This will accelerate cash collection.

External Resources to Assist in Medicaid and Disability Applications: UHB has a
significant backlog of incomplete Medicaid applications that were initiated by UHB
Financial Assistance staff. Additionally, internal resources lack the clinical expertise
required to identify candidates and complete applications for Medicare disability
coverage. The ability to bring in the resources of outside agencies to supplement the
efforts of our internal staff by working on our application backlog, follow-up on
applications with patients after discharge, and assign clinically trained staff to
potential disability cases will result in immediate and significant improvement of
cash collection.

Specialized Collection Agencies: Compliance issues have reduced the number of
contracted collection agencies to which Downstate can refer accounts. Selection of
new collection agencies has historically been a long process. The ability to expedite
contracts with additional collection agencies will promote competition in
performance and price while also allowing Downstate to pursue specialized agencies
hat deal with out-of-state Medicaid, legal collection issues, etc. This will also
contribute to the decrease in bad debt write-off and improve cash collection.

Coding Resources: The Health Information Management Department (HIM) has
shown that it struggles with manpower and technology issues. Both factors
contribute to backlogs in coding accounts, particularly inpatient, ambulatory
procedure, and emergency accounts. HIM plans to contract with additional agencies
hat will provide resources that will be able to address current and future coding
backlogs. The elimination of current coding backlogs will provide one-time revenue
improvements, but the establishment of reliable external coding resources will
enable Downstate to avoid future backlogs, improve coding quality, and reduce bill
drop thresholds.

In addition, several other revenue-cycle projects are planned. A vendor contract will
improve Medicaid eligibility. Another vendor will be engaged to provide specialized
service in obtaining additional Medicare reimbursement for patients that were
initially tagged for transfer to another healthcare provider but did not receive the
service within a prescribed period of time.
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ACTIONS Potential acceleration of exiting the Temporary Services Agreement with Continuum
Health Partners for LICH revenue cycle services is under review.

Current Sodexo food services contract is currently being reviewed for possible
renegotiation.

SUNY Downstate contract with UPB for physician management services is under
discussion.

he potential for contracting with vendors to supply support services will be
reviewed.

he potential for renegotiation of current hospital-related contracts and cancellation
of non-productive contracts is being reviewed.

Additional managerial mentoring and consulting resources needed to improve labor
productivity, and organizational financial performance is under review.

External medical records management and/or coding services are being considered
o increase the case mix index.

Expansion of scope of existing physician-billing contracts is underway.

Procurement of hospital-related information-technology needs to improve efficiency
are being pursued, as well as technology required for ICD-10 implementation.

Potential renegotiation of managed care contracts will be considered.

PROJECTED RC-017 Improvement of Cash Collection $7.4M in FY13/14
INCREMENTAL IMPACT
DUE TO LEGISLATIVE
RELIEF

UBIEE A EELE R C-033 Transfer DRGs $354K in FY 13/14
applicable) S500K in FY 14/15

RC-032 Medicaid Eligibility $2.5Min FY 13/14
$3Min FY 14/15

Additional projects TBD
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Procurement Flexibility for Clinical Services

Contracting approvals may be waived for contract(s) that may also include clinical services provided that
the scope or nature does not alter the character of Downstate Hospital as a public hospital and shall be
limited to 15% of clinical services unless the Commissioner of Health determines that additional actions
are necessary for the full implementation of the Sustainability Plan, in which case up to 20% of such
clinical service may be authorized.

ACTIONS Analysis is still underway regarding contracting for clinical services. SUNY Downstate
is considering contracting for clinical and non-clinical services opportunities to take
ull advantage of the legislative flexibility language. Under consideration for external
contracting are laboratory services, inpatient and outpatient dialysis, and inpatient
psychiatry.

PROJECTED o Be Determined.
INCREMENTAL IMPACT
DUE TO LEGISLATIVE
RELIEF
(noted by year as
applicable)

Partnership/Joint Venture Flexibility

SUNY hospitals may enter into contracts with additional parties such as joint ventures, sole members of
not-for-profit or for-profit entities, limited liability corps, as lessor or lessee and/or participants in joint
ventures without a competitive procurement process.

ACTIONS SUNY Downstate is exploring partnerships to expand primary care services and
raining programs in Brooklyn, alignment with other Brooklyn acute care facilities,
and alignment with a local FQHC.

PROJECTED o Be Determined.
INCREMENTAL IMPACT
DUE TO LEGISLATIVE
RELIEF

(noted by year as
applicable)
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APPENDIX D — STAKEHOLDER ENGAGEMENT
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ABOUT PROSPECTIVE CURRENT FACIALTY ALUMK| & ACADEMIC DUTREACH & RESEARCH & ECOMOMIC
SUwY STUDENTS STUDENTS & STAFF SUPPORTERS AFFAIRS ERGAGEMENT DEVELOPMENT

HEWS &
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Transitioning SUNY Downstate Medical Center

Misszed the Town Hall Meeting? You can still submit written testimony to hospitalsustainabilityplanf@suny.edu

RFI Extension

On May 1, 2013, State University of New York issused a request for information, C-002521, requesting expressions of interest from quslified
parties who could provide health care sarvices, including operstion of an acute care hospital, st or srownd the Long |sland College Hospital site in
Brookhyn. Responses were requested by May 22, 2013 to allow SUNY to use the information in the development of a plan to achieve fiscal
wizhility of the Downstate Medical Canter. That sustsinability plan must be deliversd to the Stats by Juns 1, 2013

SUNY wishes to receive the full bensfit in response to the Reguest for Information and has extended the response date wntil May 24, 2013,
Responsas received after May 24, 2013 may not be reflected in the sestainability plan but will be reviewsd by SUNY to determine the most
expeditious and financislhy responsible course of sction with respect to the Long Island College Hospital.

Request for Diovwnstate
Infermation [POF] Community
Letter [POF]

Briefeg of the
Brosklyn Legalative
Diownstate Delegation RFIl Guestions
Briefing [FDF] and Answers
[FDF]
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SUNY
DOWNSTATE NEWSROOM

Medical Center | News Releases

Full Article Ronald Najman
718-270-2696 - Office
917-760-1244 - Pager

rmajman@downstate.edu

[May 17, 2013]
SUNY Downstate Council to Meet

For Immediate Release: Friday, May 17, 2013

Brooklyn — The SUNY Council of Downstate Medical Center will meet Monday, May 20, 2013 at 3:15 p.m.
Topics for discussion will include an update on the development of a Sustainability Plan for Downstate
Medical Center.

The meeting will take place at:

SUNY Downstate Medical Center
Alumni Auditorium

395 Lenox Road

Brooklyn, New York

Video conferencing will be available from the following location(s):

State University Plaza

353 Broadway

Albany, New York

The live webcast may be viewed at:

http://mediasite.suny.edu/mediasite/Viewer/?peid=32925106fe974eadad1678ccce58fdfd1d .

An agenda for the meeting, together with any meeting materials, will available online at
www.downstate.edu.

*kkkkkkkkk

SUNY Downstate Medical Center, founded in 1860, was the first medical school in the United States to
bring teaching out of the lecture hall and to the patient’s bedside. A center of innovation and excellence in
research and clinical service delivery, SUNY Downstate Medical Center comprises a College of Medicine,
Colleges of Nursing and Health Related Professions, a School of Graduate Studies, a School of Public
Health, University Hospital of Brooklyn, and an Advanced Biotechnology Park and Biotechnology Incubator.

SUNY Downstate ranks ninth nationally in the number of alumni who are on the faculty of American medical
schools. More physicians practicing in New York City have graduated from SUNY Downstate than from any
other medical school. For more information, visit www.downstate.edu.
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Town Hall Meeting Scheduled to Discuss Sustainability Plan for SUNY Downstate

For Immediate Release: Tuesday, May 14, 2013
Contact: David Doyle; David.Doyle@suny.edu; 518-320-1311

Albany — The State University of New York has scheduled a Town Hall Meeting for public discussion of the
Sustainability Plan under development for SUNY Downstate Medical Center.

Town Hall Meeting (opportunity for public comment)
Monday, May 20, 2013

9:00 a.m. — 1:00 p.m.

SUNY Downstate Medical Center

Alumni Auditorium

395 Lenox Road

Brooklyn, New York

Persons who wish to make brief comments (no more than three minutes) are requested to file their names with the
Registration Officer in advance of the beginning of the Town Hall Meeting. This can be done in person at the Town
Hall Meeting prior to the starting time, or by e-mailing hospitalsustainabilityplan@suny.edu with the speaker’s
name, e-mail address, and phone number.

The Town Hall Meeting will begin with a brief presentation from SUNY and Downstate officials, followed by
comments from interested elected officials. All registered speakers will then be called upon in the order in which

they have registered. Extended, written testimony may also be submitted to hospitalsustainabilityplan@suny.edu.

To learn more about the situation at Downstate and provide ideas directly to the process, visit
www.suny.edu/hospitals/downstate/.

About the State University of New York
The State University of New York is the largest comprehensive university system in the United States, educating
nearly 468,000 students in more than 7,500 degree and certificate programs on 64 campuses with nearly 3 million

alumni around the globe. To learn more about how SUNY creates opportunity, visit www.suny.edu.

HiH
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The State University

Downstate

of New York
TO: SUNY Downstate Community and Stakeholders
FROM: John F. Williams, Jr., MD, EdD, MPH, FCCM

President, SUNY Downstate Medical Center
DATE: May 14, 2013

SUBJECT: The Future of SUNY Downstate Medical Center

SUNY Downstate Medical Center really matters to Brooklyn. As its only academic medical center, we
make a tremendous difference in the lives of the borough’s 2.5 million residents, training the medical and
health professional workforce and providing quality health care for over 150 years.

Today, Downstate is facing severe economic challenges and hard decisions are being made regarding
our fiscal situation. We have had to reduce staffing levels, which has been painful for the people whose
employment was terminated as well as for the workers who remain. The likelihood of additional
reductions in the workforce is a reality that we must acknowledge.

Our campus relies heavily on the revenues generated by the clinical operations in our two hospital
locations — University Hospital of Brooklyn (UHB) and Long Island College Hospital (LICH) — both of
which are in financial trouble. In recent years, hospital costs have risen sharply while what we receive
from insurers, Medicaid, and Medicare for patient care has declined. This has made safety-net hospitals
such as UHB extremely vulnerable financially.

As a state entity, Downstate must live with numerous regulations and purchasing restrictions that don’t
apply to private and non-profit medical centers, and direct state support for operations is diminishing. Add
to that the recent severe recession and subsequent slow recovery, and we find ourselves in a precarious
financial position. Several hospitals, especially in Brooklyn, are in danger of failing for similar reasons.

Almost two years ago, LICH was acquired with the hope of expanding Downstate’s clinical care delivery,
preserving our education and training opportunities, and strengthening healthcare throughout the
borough. Unfortunately, the financial situation has only worsened with regards to LICH. LICH and UHB
combined are losing money at such a rapid rate that the present situation endangers the future of all of
SUNY Downstate. Currently, we are working on all fronts to bring campus revenues and expenditures into
alignment so that the educational, clinical, and research mission of SUNY Downstate is sustained for
Brooklyn and New York State.

Our focus now is on developing a legally required plan to make Downstate Medical Center financially
viable for the long term. That plan encompasses our hospitals as well as our schools, which train the
health professionals New York needs. That includes the College of Medicine, which educates one in three
doctors who practice in Brooklyn and one in nine doctors practicing in New York City, as well as the
School of Graduate Studies, College of Nursing, College of Health Related Professions and School of
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Public Health. The recently enacted state budget provides SUNY with a new and comprehensive set of
tools that can help us restructure while we provide our core services in education, clinical care, and
research.

This Sustainability Plan is due to the State Department of Health and the Governor’s Division of the
Budget by June 1, 2013, with implementation to begin June 15, 2013. As you may know, we’ve issued a
formal request for information (RFI) from qualified parties who could provide health care services,
including the operation of an acute care hospital, at or around the LICH site in Brooklyn. Responses have
been requested on or before May 22, 2013.

We are committed to engaging with stakeholders throughout the process of developing the Sustainability
Plan, including you, the members of our community. | am writing today as the first step in that effort — to
lay out for you the situation we face together as neighbors.

Please know that we are truly exploring all options. Our solution must first and foremost address and
preserve our primary mission of education and training and must be arrived at in the context of everything
that factors into a strong healthcare solution for Brooklyn.

At this point, we see potential in restructuring UHB, developing partnerships with existing Brooklyn
healthcare providers, and working with these providers to meet the health care needs of the residents of
central Brooklyn while supporting resident opportunities for our medical students. And as mentioned, the
RFI has been issued to solicit information for, among other things, the operation of health care facilities or
services on the LICH campus or in the community around LICH.

In the coming weeks, we will continue to develop the plan for Downstate to preserve quality medical care
for Brooklyn. We will also provide opportunity for your input and feedback, including a town hall meeting
to be held at Downstate on May 20, 2013. We invite you to visit www.suny.edu/hospitals/downstate/ to
learn more about our situation and provide ideas directly to the process.

We thank you for your understanding and your assistance as we navigate through this unfortunate
situation.

SUNY Downstate Medical Center Sustainability Plan ¢ June 2013 Page 48



Office of Government Relations

The State University State University Plaza
of New York Albany, New York 12246

www.suny.edu

MEMORANDUM

TO: Members of the Brooklyn Delegation
FROM:  Stacey Hengsterman %QWBW
DATE: May 17, 2013

SUBJECT: Downstate Medical Center

We are asking the entire Brooklyn Assembly and Senate delegations to attend an
updated briefing regarding Downstate Medical Center to discuss next steps and hear
concerns and input regarding the Sustainability Plan under development.

Please join me and other SUNY officials on Wednesday, May 22, 2013, from 9:30 a.m. to
11:00 a.m. in Legislative Office Building Conference Room 630.

If you have any additional questions please contact me by e-mail at
stacey.hengsterman@suny.edu or by phone at (518) 320-1148.

We look forward to meeting with you.

To Learn

To Search the Powerof | SUNY.
To Serve



Office of Government Relations

The State University State University Plaza
of New York Albany, New York 12246

www.suny.edu

April 26, 2013

The Honorable Peter Abbate
New York State Assembly
8500 18th Avenue
Brooklyn, NY 11214

Dear Assemblymember Abbate:

We have now been able to reschedule the Downstate briefing and would like to invite
you to join SUNY Board Chairman H. Carl McCall and SUNY Downstate President Skip
Williams on Thursday, May 2, 2013 from 9:00 a.m. to 10:30 a.m. at SUNY Downstate’s
University Hospital of Brooklyn.

We have asked the entire Brooklyn Congressional, Senate, Assembly, and City Council
delegations to participate in a briefing by senior SUNY System Administration and
SUNY Downstate leadership to discuss next steps, UHB’s current financial status and
limitations, and to hear concerns and input regarding the sustainability plan under
development.

Please let me know if you are able to attend, and if you have any additional questions. I
can be reached at (518) 320-1148 or by e-mail at stacey.hengsterman@suny.edu.

We look forward to meeting with you. For your convenience, you should plan to enter via
UHB's 395 Lenox Road entrance where there will be signage guiding you to the meeting
room.

Sincerely,

o Sogtive—

Stacey B. Hengsterman
Assistant Vice Chancellor for Government Relations

To Learn ;
To Search the Powerof | SUNY )
To Serve -
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SUNY DOWNSTATE MEDICAL
CENTER

- RFP #Q14-06

REQUEST FOR PROPOSAL FOR
RESTRUCTURING CONSULTANT
 SERVICES

ATTACHMENT 2

MANDATORY TERMS AND
CONDITIONS



Agreement for Organizational Restructuring and Consulting Services
(CONTRACT NUMBER )

This agreement (as it may be amended, modified or restated from time to time in accordance
with its terms, the “Agreement”) is made by and between CONTRACTOR having an office
located at (“Contractor”) having an office located at and, STATE
UNIVERSITY OF NEW YORK Downstate Medical Center having an office located at 450
Clarkson Avenue, Brooklyn, NY 11203 (“SUNY-DMC”) in collaborations with THE STATE
UNIVERSITY OF NEW YORK having offices at State University Plaza, 353 Broadway,
Albany, NY 12246 (“SUNY?”). Collectively, SUNY and SUNY-DMC may be referred to as
SUNY.

RECITALS

@ SUNY operates an academic medical center, known as SUNY-DMC, which is comprised
of University Hospital of Brooklyn (“UHB”), Bay Ridge (“Ambulatory Center”), and
Long Island College Hospital (“LICH”), all located in Brooklyn (collectively, “SUNY -
DMC?).

(b) SUNY requires restructuring services to implement a Restructuring Action Plan
established at SUNY-DMC so as to achieve breakeven, with appropriate State support,
within a 12 month timeframe.

(©) SUNY believes that the magnitude and complexity of required restructuring services
exceed the capacity of skills and resources immediately available at SUNY-DMC.

(d) SUNY-DMC solicited proposal for the required services by posting RFP# Q14-06
(“RFP”) on its website, and publishing in the New York State Contract Reporter, on
October 23, 2013.

(e The Contractor submitted a timely proposal in response to the RFP, the pertinent part of
which is annexed hereto as Exhibit _ and made a part hereof.

()] Contractor has represented to SUNY that it has the experience, expertise and resources,
necessary to implent the required restructuring under this Agreement. SUNY desires to
retain Contractor for such consulting services subject to the terms and conditions set forth
in this Agreement.

(9) Contractor desires to provide such services for the compensation and on the terms set
forth in this Agreement.

NOW, THEREFORE, in consideration of the mutual covenants and agreements herein made, the
parties agree as follows:
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1. ENGAGEMENT

a.

The details of the scope of work pursuant to this Agreement are described in the RFP,
including the attachments thereto.

SUNY will convene a Restructuring Monitoring Committee whose membership may
include, at SUNY’s discretion, members of SUNY management or staff, the President of
SUNY-DMC, SUNY Board of Trustees members, representatives of other components of
the government of the State of New York, and SUNY outside advisors, . Contractor shall
be prepared to render a report of its progress to the Restructuring Monitoring Committee,
which may be presented in person and/or through live video transmission arranged by
SUNY, at Contractor’s option, not less often than once every two weeks during the Term.
The purpose of the SUNY Restructuring Monitoring Committee will be for SUNY to
provide advisory and oversight to the project as a whole and to resolve issues as they may
arise.

Contractor acknowledges that the restructuring effort underway at SUNY-DMC is, and
will continue to be, an important and highly visible endeavor within SUNY, within other
components of government of the State of New York, and possibly to the public at large.
Accordingly, if so directed, with reasonable notice and at reasonable times, Contractor
shall be prepared during the Term to present a formal briefing or presentation of its
accomplishments, findings and conclusions to various groups or constituents.

SUNY shall designate a Chairperson (the “Chairperson”) of the Restructuring Monitoring
Committee and Contractor shall designate a Restructuring Engagement Manager (the
“Manager”) who are expected to coordinate and communicate with one another as
appropriate. Each of the Chairperson and the Manager may designate a Deputy for these
coordination and communication activities.

SUNY will direct SUNY-DMC to designate a Downstate Liaison for the purpose of local
incidental requests and local coordination.

Contractor acknowledges that SUNY may retain, for various purposes, other consultants
and advisors on matters similar to or complementary to the restructuring effort. At
SUNY’s discretion, SUNY will apprise Contractor of the presence, progress and
conclusions of other consultants or advisors, and will ensure that such other consultants
or advisors are directed to coordinate and communicate with Contractor as necessary.
SUNY agrees that the activities of such other consultants or advisors will not impede or
impair Contractor in the performance of its obligations under this Agreement.

Contractor acknowledges that SUNY-DMC has already undertaken or initiated various
management actions which might be construed as restructuring efforts.

Contractor understands and agrees that it is responsible for the performance of services in
accordance with the terms and conditions of this Agreement. SUNY shall look solely to
Contractor for remedy, redress, liability or indemnification for any failure of t Contractor
to perform its obligations under this Agreement, and SUNY shall not look to any
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Contractor Staff for any such redress, liability or indemnification. Contractor shall be
fully liable for the actions of Contractor Staff in connection with the performance of
services under this Agreement.

h. Conditions for Contractor Staff.

I.  Contractor Staff are and will be considered employees of Contractor, and not of
SUNY. SUNY shall not have any direct liability to any personnel of Contractor
for any payments, benefits or other amounts in connection with any services
provided by such personnel under this Agreement, including for or with regard to
any compensation, withholding, commissions or any employee or other benefits.

ii.  Contractor will provide on-site executive staff full time to accomplish the
implementation services required herein; other staff may work in a full or part
time capacity at Contractor‘s option.

iii.  Contractor Staff will observe the holiday schedule of SUNY-DMC.
2. OVERSIGHT AND RESOLUTION

Notwithstanding anything in this Agreement to the contrary, in its performance of services under
this Agreement, Contractor will be responsible directly to SUNY at its Albany office identified
in the introductory paragraph of this Agreement, and specifically to the Office of Health Affairs
and the Office of the Vice Chancellor of Financial Services and CFO of SUNY, in coordination
with the President of SUNY-DMC. At SUNY’s discretion, the day-to-day restructuring efforts
of Contractor under this Agreement will be overseen by the President of Downstate.

3. STAFF REPLACEMENTS

Contractor reserves the right to remove or replace any Contractor Staff with the concurrence of
the SUNY Restructuring Monitoring Committee, which shall not be unreasonably withheld..
Appropriate communication will be provided to the SUNY Restructuring Monitoring Committee
in a timely manner when or if this situation arises. Staff replacements will have similar skills
sets and experience based on the position held. The SUNY Restructuring Monitoring Committee
reserves the right to interview and approve potential candidates related to executive replacements
only.

4. CHANGES TO SCOPE OF WORK

In the event either SUNY or Contractor determines there should be any increase or modification
in the scope of work under this Agreement, such party shall notify the SUNY Restructuring
Monitoring Committee, which shall promptly meet to discuss and resolve such request. In the
event that any increase or modification to the scope of work under this Agreement is approved
by the SUNY Restructuring Monitoring Committee, then to the extent the same results in any
material increase in the staffing or services required to be provided by Contractor hereunder,
then SUNY and Contractor shall discuss and shall agree upon an equitable adjustment of the fees
and/or expenses payable under this Agreement before Contractor shall be required to provide
such increased staffing or services. The above notwithstanding, the parties agree that changes to
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scope of work which requires an amendment to the terms herein shall be done with approval
from the New York Attorney General (“AG”) and Office of the State Comptroller (“OSC”).

5.

a.

TERM

In the event Contractor is not reasonably able to complete the Scope of Work during the
Term, SUNY and SUNY Restructuring Monitoring Committee, with OSC approval may give
Contractor a reasonable extension to complete the Scope of Work at no additional cost or
liability to SUNY. However, if the underlying cause of Contractor’s inability to complete the
Scope of Work during the Term is due to an act or omission of SUNY, SUNY Restructuring
Monitoring Committee or Downstate management or staff, then SUNY with OSC approval
will give Contractor an extended period of time to complete the Scope of Work, and SUNY
and Contractor will negotiate in good faith a fair and equitable increase in compensation to
Contractor for its extended services.

In the event Contractor is not reasonably able to complete the Scope of Work during the
Term, SUNY and the SUNY Restructuring Monitoring Committee may, at its discretion,
give Contractor a reasonable extension to complete the Scope of Work at no additional cost
or liability to SUNY. However, if the underlying cause of Contractor’s inability to complete
the Scope of Work during the Term is due to an act or omission of SUNY, the SUNY
Restructuring Monitoring Committee or Downstate management or staff, then Contractor
will be allowed an extended period of time to complete the Scope of Work, and SUNY and
Contractor will negotiate in good faith a fair and equitable increase in compensation to
Contractor for its extended services.

TERMINATION

Notwithstanding the provisions under the heading “Term” immediately above, SUNY shall
have the right to terminate this Agreement: (a) for convenience on no less than ninety (90)
days written notice to Contractor; or (b) on the occurrence of any default by Contractor: (i)
under State Finance Law sections 139-j and 139-k certifications or, if applicable, the
Department of Taxation and Finance Contractor Certification form, ST 220-CA, statements,
including if the same are found to be materially false or incomplete; (ii) under this
Agreement, which default shall continue and remain uncured thirty (30) days after written
notice from SUNY to Contractor of such default, which notice shall describe the nature of the
default.

Notwithstanding the provisions under the heading “Term” immediately above, Contractor
shall have the right to terminate this Agreement: (a) on the occurrence of any payment
default by SUNY with respect to any Fees or Expenses that are due and owing under this
Agreement, which default continues for a period of thirty (30) days after written notice from
Contractor to SUNY of such default, which notice shall describe the nature of such default;
or (b) on the occurrence of any default by SUNY other than that described in the immediately
preceding clause (a), which default shall continue and remain uncured thirty (30) days after
written notice from Contractor to SUNY of such default, which notice shall describe the
nature of the default.
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c. Inthe event of any termination of this Agreement by either party, and for a reasonable period
following any such termination, Contractor agrees to take all reasonable measures necessary
to facilitate the orderly and professional transition of the provision of the Services to SUNY
or any new consultant engaged by SUNY to provide the Services. In connection with any
such transition, Contractor agrees, at its sole expense (unless this Agreement due to any
default by SUNY, which case the same shall be at SUNY’s sole expense), to compile and
deliver to SUNY all documentation in Contractor’s possession (but not including any
Confidential information of Contractor) relating to the provision of the Services by
Contractor under this Agreement.

7. COMPENSATION

a. Professional Fees

Subject to the provisions under this heading “Professional Fees”, in consideration for
the performance of the Services under this Agreement, Contractor shall be paid a
fixed fee of $__ for the Term (the “Fee”). The Fee shall not include payment or
reimbursement for any out-of-pocket expenses, which shall be billed separately as
described below, and be in addition to the Fee. The Fee shall be payable in equal
monthly installments of $___.

Except as expressly provided below, the payment of each monthly installment of the
Fees shall be to Contractor in arrears after submission of appropriate invoices to
SUNY. Payment shall be made net 30 days from receipt of an acceptable invoice.
Interest for any unpaid balance will accrue pursuant to Section 179g of New York
State Finance Law that is 30 days past receipt of SUNY acceptable invoice.

b. EXxpenses

C.

In addition to the Fee, SUNY also agrees to reimburse the expenses of any Contractor
team member that is brought on-site in connection or to assist with the provision of
Services pursuant to this Agreement, which shall include Contractors’ and such team
member’s usual and customary travel-related expenses and any other out-of-pocket
expenses (e.g., lodging, transportation, meals, mileage, postage, telephone,
cable/internet, copying costs, facsimile transmission, etc.) (collectively, the
“Expenses”). All Expenses will be reimbursable on the basis of Contractor’s actual
cost, with no mark-up. Expenses will be billed directly to SUNY. Contractor will
help arrange for such direct billing. SUNY has discretion to monitor and control
Expenses. Unless there are justifiable extenuating circumstances, expenses shall not
to exceed __ % of the total value/fees of the contract. Contractor will use reasonable
efforts to minimize Expenses by, for instance, employing long-term leases for
housing and transportation, and arranging travel in advance.

Invoices

In the event of any termination of this Agreement, SUNY will pay directly to
Contractor all Fees and Expenses incurred through the effective date of termination,
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including any notice period. If as of the effective date of termination, less than 30
days remain in such month, then the parties agree that Contractor shall be entitled to a
prorated amount of the Fee for such month.

d. Electronic Payments

I. Payment for invoices submitted by Contractor shall only be rendered electronically
unless payment by paper check is expressly authorized by the Vice Chancellor for
Business and Finance of the State University of New York or designee, in her/his sole
discretion, due to extenuating circumstances. Such electronic payment shall be made
in accordance with ordinary New York state procedures and practices. Contractor
shall comply with the OSC procedures to authorize payments. Authorization forms
are available at the OSC website at www.osc.state.ny.us/epay, by email at
epunit@osc.state.ny.us or by telephone at 518-474-4032. Contractor acknowledges
that it will not receive payment on any invoices submitted under this Agreement if it
does not comply with the OSC’s electronic payment procedures, except where the
Vice Chancellor or designee has expressly authorized payment by paper check as set
forth above.

8. SOLICITATION OF RESPECTIVE EMPLOYEES

SUNY and Contractor agree to not solicit direct employment or the direct services of either
party’s employees, associates or contractors during the Term of this Agreement and for a period
of two (2) years following the expiration or any earlier termination of this Agreement.

9. SUPPORT REQUIRED FROM SUNY AND SUNY-DMC

Each of Contractor and SUNY will, and SUNY will cause SUNY-DMC to, reasonably cooperate
with the other to accomplish the objectives of the engagement as described in this Agreement.
SUNY-DMC (UHB, LICH and Bay Ridge) will make available private office space for the
executives provided by Contractor and shared office/conference room space for other consulting
staff provided by Contractor, and equipment and clerical support that is customary with these
types of engagements.

10. SUNY REPRESENTATIONS

a. SUNY acknowledges that to perform certain services, Contractor may need access to
SUNY’s and SUNY-DMC'’s information, facilities, equipment and personnel. SUNY shall
accommodate, and shall cause SUNY-DMC to accommodate Contractor’s requests for such
access on a timely basis. Contractor shall not be responsible for any delay in performing
services if such delay is a direct result of SUNY-DMC’s failure to provide reasonable access.

b. SUNY remains responsible for ensuring that SUNY and SUNY-DMC comply with all
applicable provisions of federal, state and local statutes, rules and regulations.
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11. CONTRACTOR REPRESENTATIONS

Contractor shall comply with the provisions of all municipal, state and federal laws and
requirements applicable to Contractor as an employer of labor or otherwise. Contractor shall
further comply with all rules, regulations and licensing and/or certification and registration
requirements applicable to the conduct of its business. Contractor shall inform its employees,
associates, agents and subcontractors of their respective responsibilities to obtain appropriate
advice on matters related to personal income tax liabilities arising from income earned within the
State of New York.

12. NON-DISCRIMINATION

Each party and each person working on its behalf agrees that, in connection with the hiring of
any employees or the performance of work under this Agreement, such person or party shall not
discriminate against or intimidate any individual by reason of race, creed, color, sex, age,
disability, national origin, marital status, sexual orientation, genetic predisposition, or carrier
status.

13. BOOKS AND RECORDS

a. All records compiled by Contractor for delivery to SUNY as a work product, including but
not limited to written reports, studies, drawings, blueprints, negatives of photographs,
computer printouts, customized software, graphs, charts, plans specifications, if any, and all
other similar recorded data, shall become and remain the property of SUNY.

b. Contractor may retain copies of such records for its own use. Contractor may develop a case
study based on the work performed by Contractor for SUNY and results achieved and use
this case study for educational and marketing purposes in the future. The contractor shall not
store records described in 13(a) outside the United States. The records used by the contactor
in case studies for its marketing or educational purposes based on the Services provide herein
shall be de-identified to comply with HIPAA Privacy Rule.

14. NOTICES

All notices of any nature referred to in this Agreement shall be in writing and sent by registered
or certified mail to the respective addresses set forth below:

To SUNY:

To: Contactor
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15. ENTIRE AGREEMENT

This Agreement constitutes the entire agreement of the parties hereto and all previous
communications between the parties, whether written or oral, with reference to the subject matter
of the contract are hereby superseded. In the event of any inconsistency or conflict among the
documents comprising this Agreement, such inconsistency or conflict shall be resolved by giving
precedence to the documents in the following order:

1. Exhibit A, (Standard Contract Clauses), Exhibit A-1, (Affirmative Action Clauses),
Exhibit C, (Business Associate Agreement) and Exhibit D, (Deficit Reduction Act);

2. Exhibit B, (RFP# Q-14-06);

3. The text of this Agreement;
16. ASSIGNMENTS

a. SUNY may not assign its interest in or delegate the performance of its obligations under this
Agreement to any person or entity without obtaining the prior written consent of Contractor.

b. Except for the assignment of its right to receive payments subject to Article 5-A of the State
Finance Law, Contractor is prohibited, in accordance with Section 138 of the State Finance
Law, from assigning, transferring, conveying, subletting or otherwise disposing of its rights,
title or interest in this Agreement without the prior written consent of SUNY and attempts to
do so are null and void. Notwithstanding the foregoing, SUNY may, with the concurrence of
OSC, waive prior written consent of the assignment, transfer, conveyance, sublease or other
disposition of a contract let pursuant to Article XI of the State Finance Law if the
assignment, transfer, conveyance, sublease or other disposition is due to a reorganization,
merger or consolidation of Contractor’s business entity or enterprise and Contractor so
certifies to SUNY. SUNY retains the right, as provided in Section 138 of the State Finance
Law, to accept or reject an assignment, transfer, conveyance, sublease or other disposition of
the contract, and to require that any Contractor assuming the obligations of this Agreement
demonstrate its responsibility to do business with SUNY. Notwithstanding the foregoing,
nothing under this heading “Assignments” or elsewhere in this Agreement shall prevent
Contractor from engaging or utilizing any third party as a subcontractor in connection with
the provision of the Consulting and Restructuring Services under this Agreement.

17. SUCCESSORS

The terms, provisions, covenants, obligations and conditions of this Agreement shall be binding
upon and shall inure to the benefit of the successors-in-interest and the permitted assigns of the
parties.
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18. NEW YORK STATE CONSULTANT SERVICES REPORTING

Chapter 10 of the Laws of 2006 amends State Finance Law 8§ 8 and 163 by requiring that
contractors annually report certain employment information to the contracting agency, the
Department of Civil Service (DCS) and Office of the State Comptroller (OSC). As a result of
these changes in law, State contractors will be required to disclose, by employment category, the
number of persons employed to provide services under a contract for consulting services, the
number of hours worked and the amount paid to the contractor by the State as compensation for
work performed by these employees. This will include information on any persons working
under any subcontracts with Contractor hereunder. In furtherance of these reporting
requirements, Contractor agrees to complete and submit the initial planned employment data
report (Form A) with this Agreement, and the annual employment report (Form B) by May 15"
of each year during the Term as required.

19. CONFIDENTIALITY

The parties acknowledge that in carrying out their obligations under this Agreement, each party
and its subcontractors, employees, affiliates, agents, officers and directors, or representatives
may have reason to access electronic medical records and patient information maintained by the
Hospital (“Patient Information”). The parties agree to comply with any federal or state law
governing the privacy and confidentiality of the content of the Patient Information including,
without limitation, the Health Insurance Portability and Accountability Act and its regulations
(“HIPAA™). Each party warrants that each party, its subcontractors, employees, affiliates,
agents, officers and directors, and representatives (i) shall not use or disclose individually
identifiable health information contained in the Patient Information other than as permitted or
required by this Agreement or by law; (ii) shall not use or disclose individually identifiable
health information in any manner that violates applicable federal and state laws; (iii) shall use
appropriate safeguards to protect the confidentiality of individually identifiable health
information contained in the Patient Information; and (iv) shall immediately notify the other in
the event the party becomes aware of any use or disclosure of any individually identifiable health
information contained in the Patient Information which violates the terms and conditions of this
Agreement or applicable federal and state laws. The above notwithstanding, the parties
acknowledge and agree that this Agreement is subject to the New York State Freedom of
Information Law (“FOIL”) as set forth in Article 6 of the New York State Public Officers Law,
and only the parties’ Confidential Information that satisfies the requirements of Section 87(2)(d)
of the Public Officers Law, and SUNY’s implementing regulations at 8 NYCRR § 311.6 shall be
exempted from disclosure thereunder.

20. BUSINESS ASSOCIATE

Contractor is deemed to be a Business Associate of SUNY pursuant to 45 CFR 8§ 160.103. As a
condition precedent to the performance of its obligations under this Agreement, Contractor will
execute with SUNY the Business Associate Agreement attached hereto as Attachment 2. Each
party agrees to comply with HIPAA and its obligations under and pursuant to the Business
Associate Agreement.
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21.

a.

22,

23.

INDEMNIFICATION

Contractor agrees to hold SUNY harmless from and indemnify it for any final judgment of a
court of competent jurisdiction that results in any liabilities, losses, damages, claims,
demands, costs, judgments, settlements and fees, including reasonable attorney’s fees and
court costs, to SUNY arising directly or indirectly out of Contractor’s performance of its
obligations under this Agreement, including but not limited to its own or its Representatives’
actions or omissions pursuant to the Agreement, unless such liabilities, losses, damages,
claims, demands, costs, judgments, settlements and fees are caused by the gross negligence
or willful misconduct of SUNY, or any breach by SUNY of its obligations under this
Agreement

Subject to the availability of lawful appropriation and consistent with the New York State
Court of Claims Act, SUNY shall hold Contractors harmless from and indemnify it for any
final judgment of a court of competent jurisdiction for its failure to perform its obligations
hereunder or to the extent attributable to the negligence of SUNY or of its officers or
employees when acting within the course and scope of their employment in connection with
this Agreement.

DISCLAIMER OF WARRANTIES; LIMITATION OF LIABILITIES

Except to the extent expressly set forth in this Agreement, all services are provided “as is”
and “where is”, and nothing in this Agreement constitutes or shall be deemed or construed to
be an express or implied warranty, including but not limited to any warranty of non-
infringement, title, merchantability, course of dealing, usage or trade or fitness for a
particular purpose.

SUNY’s initial remedy for any breach by Contractor under this Agreement shall be re-
performance of the services by Contractor. In the event that such breach cannot be remedied
by re-performance, Contractor’s total liability under this Agreement shall not exceed the
amount of Fees actually received by Contractor in connection with the services hereunder to
which such breach relates. The parties have agreed upon the amount of fees and other terms
of this Agreement and have entered into this Agreement in express reliance on the disclaimer
of warranties and limitation of liabilities set forth in these paragraphs, and that the same form
an essential basis of the bargain between the parties.

DAMAGE WAIVER

The parties expressly agree that neither party shall be liable for any special, incidental,
consequential, punitive or exemplary damages, regardless of whether the party in breach was
advised of, or otherwise should have been aware of, the possibility of such damages, and without
regard to the underlying cause of action or any other theory of law.

24,

FORCE MAJEURE

Neither SUNY nor Contactor shall be liable for any delays resulting from a “Force Majeure
Event.” As used herein, a “Force Majeure Event” includes, but is not limited to any act of God,
labor disturbance, act of the public enemy, war, insurrection, riot, fire, storm or flood, explosion,
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any order, regulation or restriction imposed by governmental, military or lawfully established
civilian authorities, or any other cause beyond a Party’s control. A Force Majeure Event does
not include an act of negligence or intentional wrongdoing of a party.

25. RELATIONSHIP OF PARTIES

Both parties, in the performance of this Agreement, will be acting in separate capacities and not
as employees, partners, joint venturers, joint developers, associates, or agents of one another.
Each party acknowledges that it does not have the authority to act for or in the name of the other
party, or to obligate the other party in any manner whatsoever. The employees or agents of one
party shall not be deemed or construed to be the employees or agents of the other party for any
purpose.

26. INSURANCE

a. Liability Insurance. Prior to the commencement of work, Contractor will provide, at its sole
cost and expense, Certificates of Insurance which shall remain in force throughout the Term
of this Agreement, or any extension thereof, from an insurance company licensed by the New
York State Department of Insurance with a rating of at least "A-" as published with Standard
& Poor's: (a) a comprehensive general liability insurance policy (“CGL”) with limits no less
than One Million Dollars ($1,000,000) each occurrence and Three Million Dollars
($3,000,000) general aggregate; (b) during the term of the contract and for one (1) year after
the completion of the services hereunder, a professional errors and omissions liability
insurance policy (“E&QO”) with policy limits of not less than One Million Dollars
($1,000,000) each occurrence and Three Million Dollars ($3,000,000) general aggregate. If
during the term of the policy, the carrier's rating falls below "A-", the liability insurance
coverages described in paragraphs (a) and (b) above must be replaced no later than the
renewal date of the policy with an insurer acceptable to the State of New York. Such policies
shall name the STATE UNIVERSITY OF NEW YORK as an additional insured. Such
policies shall designate the State University of New York as the loss payee and shall contain
a provision that the State University of New York shall receive at least thirty (30) days notice
prior to material change, cancellation or expiration of any such policy. The certificates of
such insurance should be delivered with the signed Agreement.

b. Workers’” Compensation Insurance & Disability Benefits Coverage. All employees in the
hire of Contractor shall be adequately and properly covered by Workers' Compensation
Insurance and Disability Benefits coverage in all work concerned in and about SUNY and
SUNY-DMC. Such policies shall name the STATE UNIVERSITY OF NEW YORK as an
additional insured and are to be written by recognized and well-rated insurance companies
authorized to transact business in the State of New York. Contractor shall deliver certificates
of such coverage, or proof that such coverage is not required, in the required format, as
required by the Workers' Compensation Board when the Agreement is signed by the parties
and thereafter not less than thirty (30) days prior to material change of cancellation of such
coverage.
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c. Automobile Liability Insurance. Automobile liability insurance for owned vehicles, hired
and non-owned vehicles, with a policy limit of not less than $1 million/$3million combined
single limit.

d. Certificates of Coverage for both liability insurance and workers compensation insurance and
disability benefits coverage are to be provided, in accordance with and as outlined above to
the State University of New York Business Office, State University of New York SUNY
Plaza, Albany, NY, 12246 attention Kellie Dupuis, Executive Director of Business and
Procurement.

27. APPLICABLE LAW; VENUE; CONSENT TO JURISDICTION

The laws of New York State will govern this Agreement without regard for New York State’s
choice of law statute. The parties agree to bring any action to construe, interpret or enforce this
Agreement in a New York State court of competent jurisdiction. Contractor and SUNY agree to
submit themselves to such court’s jurisdiction.

28. DEFICIT REDUCTION

SUNY-DMC is required by law to provide information to all of its contractors and agents
regarding the Federal False Claims Act, New York State Laws regarding civil or criminal
penalties for false claims and payments, administrative remedies for false claims and statements,
and whistleblower protections under these laws. Exhibit __ (the “DRA Appendix”) of this
Agreement satisfies this notification requirement, and by execution of this Agreement,
Contractor acknowledges that it has received and understands the information provided therein.

29. HEALTH AND HUMAN SERVICES

Contractor shall determine, by reference to the then Current Department of Health and Human
Services Offices of the Inspector General’s List, the General Administration list of Excluded
Individuals/Entities, and the New York State Medicaid Disqualified Provider List, whether
Contractor, its employees, or any individual Contractor assigns to SUNY-DMC to furnish
goods or services pursuant to the Agreement, or any individual or entity from which Contractor
receives or purchases goods that it provides to SUNY-DMC, is excluded from participation in
Medicare, Medicaid, or other federally funded health care programs. Contractor shall not assign
to SUNY-DMC any employee or any individual that is so excluded. Prior to the assignment,
Contractor shall provide SUNY-DMC with a copy of the report indicating that Contractor, the
employee, individual, or entity is not so excluded. If, at any time during the term of the
Agreement, Contractor, the employee, individual, or entity Contractor is excluded from
participation in Medicare, Medicaid, or other federally funded health care programs, Contractor
shall immediately notify SUNY-DMC of the exclusion, and SUNY-DMC shall have the option
of immediately terminating the Agreement and this Amendment, in whole or in part as necessary
and applicable in SUNY-DMC’s sole discretion, and Contractor shall provide a pro rata refund
to SUNY-DMC based on the period of time remaining in the term of the Agreement. Department
of Health and Human Services Office of the Inspector General (www.oig.hhs.gov), General
Services Administrative List of Excluded Individuals/Entities (www.epls.gov), and New York
State Medicaid Disqualified Provider List ( www.omig.state.ny.us).
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30. CONTRACTOR’S OBLIGATIONS WITH RESPECT TO EMPLOYEES ON-SITE
AT SUNY-DMC.

a.

Legal Compliance. Any personnel assigned by Contractor to provide services on-
site at SUNY-DMC shall have and maintain, for the duration hereof, any and all
applicable licenses, certifications or other authorizations required by applicable law
for the performance of such services. Further, such personnel shall comply with all
applicable SUNY-DMC policies and procedures governing access to and any entry
upon its premises.

SUNY-DMC'’s Right to Staff Replacement. If at any time during the course of the
Term, the appearance, conduct, performance, or other behavior of any of
Contractor’s employees is reasonably deemed by SUNY-DMC to be unacceptable or
otherwise not in the best interests thereof, Contractor shall immediately remove such
employee from SUNY-DMC’s premises.

¢. Assignment Conditions/HR Competencies for On-Site Performance.

All personnel supplied by Contractor shall be and remain its employees, and,
except as specifically provided hereunder, SUNY-DMC shall have no
responsibility whatsoever as an employer with respect to such personnel, i.e.
withholding social security, unemployment compensation, or any other taxes
mandated by law.

Prior to assignment to SUNY-DMC, directly or indirectly, Contractor shall ensure
that all of its employees have successfully completed all required medical/physical
and other required examinations. Without limiting the generality of the foregoing,
Contractor shall be responsible for: (a) screening for competence all of its
personnel performing work on or about SUNY-DMC’s property: and (b)
providing, on an individual basis, written certification to SUNY-DMC that each
employee: (1) possesses the requisite employment eligibilities work status (form I-
9), education, training, physical/mental health and experience required to perform
the duties of the position performed on behalf of Contractor at SUNY-DMC; and
(2) has demonstrated competence in performing the duties required of the position.
The foregoing health requirements shall include, inter alia, Contractor causing all
of its employees assigned to duty in any SUNY-DMC facility to submit to period
health examinations as required by SUNY-DMC and/or by applicable law, and
submission by Contractor of satisfactory evidence of compliance with all health
regulations to SUNY-DMC’s Employee Health Department in accordance with its
rules, regulations and standard practices.

Contractor must maintain a file including documentation of the competencies of
each employee working at SUNY-DMC and must make said file available via fax
transmission or other reasonably requested medium to SUNY-DMC’s Human
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Resources Department when requested, upon four (4) hours notice. At a minimum,
such file must include for each individual a written job description, a completed
job application or resume detailing the individual’s competencies, including
copies of any license, registration, certification and/or permits; evidence that the
employee has received an initial SUNY-DMC orientation and attended annual
Mandatory Education Program; evidence that the employee has had a physical
examination within the last twelve (12) month period including TB testing,
chicken pox and measles testing; and completed annual competency assessments,
including age-specific competencies and assessments and current, up-to-date
evaluation and appraisal tools.

Iv. Prior to assignment of an individual to SUNY-DMC, Contractor shall determine,
through use of an appropriate consumer reporting agency, whether such individual
has at any time been convicted of a crime under any federal or state law, and shall
furnish SUNY-DMC with a copy of the report resulting from such process. In the
event that the individual has been so convicted, SUNY-DMC shall determine, in
its sole discretion, whether assignment of such individual is acceptable. The
criminal background check performed by Contractor shall meet the following
specifications: a. A Social Security Trace shall be performed to verify that
provided social security number is valid. This trace will provide address records
of the employee associated with the number, which shall then be used for the
associated criminal records search; and b. A search shall be performed of all
criminal records (felony and misdemeanor) for all counties in which the individual
is known to have resided, under his or her current name as well as under any alias
or maiden names assigned to the Social Security Number. Such criminal records
search should extend as far back in time as the records of each particular county
permit, which may vary by state and/or county. With respect to individuals
assigned to SUNY-DMC continuously for a year or more, Contractor shall re-
perform the checks described hereinabove at least once annually, and shall provide
SUNY-DMC with a copy of the resulting reports.

d. Pre-employment Training/Programs.  Contractor shall ensure that all of its
employees attend the required SUNY-DMC New Employee Orientation program, as
well as all mandatory annual in-service training, including, but not limited to, Health
Insurance Portability and Accountability Act and Fire Safety Training.

THE REMAINDER OF THIS PAGE INTENTIONALLY LEFT BLANK
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EXHIBIT A

December 13, 2012

Thie paieties to the- attached tontract: licenise, lease, amendment or other agreement-of any-kind {hereinafter,

“contract”) agree o be-bound by the following clauses which-are

herelry made a part of ihe contract (the word “Confrackor herein refers to any party other than e State, whether a Contractor, licensor, licensee, lessor, lessee of any other

parlyy

1. EXECUTORY CLAUSE. In accordance with
Section 41 of the State Finance Law, the Stale
shall have no Babifity under this contract to the
Contractor or to anyone &lse beyond funds
appropriaied and available for this contract.

2. PROHIBITION AGAINST ASSIGNMENT
Except for the assignment of its right to receive
payments subject to Ariide 5-A of the Siate
Finance Law, the Contractor selected to perform
the senvices herein are prohibited in accordance
with Section 138 of the State Finance Law from
assigning, transferming, conveying, sublefting or
otherwise disposing of its rights, fitte or interest in
the confract without the prior written consent of
SUNY and attempts fo do so are null and void.
Notwithstanding the foregoing, SUNY may, with
the concurrence of the New. York Office of State
Compirolier, waive prior written congent of the
assigmnent, fransfer, conveyance, sublease or
other disposition of a coniract let pursuant fo
Arficle X1 of the Stale Finance Law if the
assignment, {ransfer, conveyahce, subticase or
other disposition is due fo a reorganization,
merger or consolidation of Contractors its
business entity or enferprise and Contractor $0
cerlifies fo SUNY. SUNY relains the right, as
provided in Section 138 of the State Finance Law,
tc accept or reject an assignment, fransfer,
conveyance, sublease or cther disposition of the
contract, and o require that any Confraclor
demonstrata its responsibility to do business with
SUNY,

3. COMPTROLLER'S APPROVAL. (&) In
aceordance with Section 112 of the State Finance
Law, Seclion 355 of New York State Education
Law, and 8 NYCRR 316, Comptrolier's approval is
not required for the following contracts: (1)
materials; (f) equipment and supplies, including
computer equipment; (i6) motor vehicles; (v}
construction; (v) constniction-related services;
(W) prinfing; and {vi)) goods for State University
healih care facilifies, including contracts for goods
made - with joint or growp purchasing
amangements.

(b} Comptroliers appioval is required for the
following contracts: () contracts for sefvices not
listed in Paragraph {3)(a) above made by a State
University campus or health care facifity cerfified
by the Vice Chancellor and Chief Financii
Officer, if the contract value exceeds $250,000;
. {iiy contsacts for services not listed in Paragraph
{33(a) above made by a State University campus
not cerlified by the Vice Chancellor and Chief
Financial Officsr, i the contract value exceeds
$50,000; (i} contracts for services not listed in
Paragraph (3)(a) above made by health care
faciliies not cerdified by the Vice Chancellor and
Chief Financial Officer, if the contract value
exceeds $75,000; (v} contracts whereby the
State University agrees 1o give something other
than money, when the value or reasonably
cslimated vatue of such consideration exceeds
$10,060; (v) contracis for real property
transacions i the contract value exceeds
$50,000; (vi) all other confracls not lisied in
Poragraph  3(a) above, if fhe contract value
exceeds $50,000, ag. SUNY acquisifion of a
. business and New York State Finance Asicie 11-
B contracts and (vii) amendments for any amount
o contracts not listed in Paragraph (3)(a) above,
when as $0 amended, the contract exceeds the
thresheld amounts stated in Paragraph (b) herein.
However, such pre-approval shall not be required
for any confracl estabfished as a cenlralized
contract threugh the Office of General Servicas or
for & purchase order or other transaction issued
under such centralized contract.

(C) Any contract ithat requires Compiroller
approval shalf not be valid, effective or binding

upon the State University untl it has been
appioved by the Compioller and Hled in the
Comptroller's office.

4. WORKERS' COMPENSATION BENEFITS. in
accordance with Section 142 of the State Finance
Law, this contract shall be void and of no force
and effect unless the Contractor shall provide and
mainiain coverage during the ife of this confract
for the benefit of such employees as are required
to be covered by the provisions of the Workers'
Compensation Law.

5. NON-DISCRIMINATION REQUIREMENTS.
To the extent required by Article 5 of the
Executive Law (alsc known as the Human Rights
Law) and all other State and Federal statutory and
constitutional non-discriminaion provisions, the
Contractor will not discriminate against any
employee ar applicant for employment because of
race, creed, color, sex, national origin, sexual
orieniaiion, age, disability, genetic predisposiion
or cartier status, or marital status. Furthemore,in
accordance with Secfion 220-e of the Labor Law,
if this is a contract for the constructon, alteration
or repair of any public buliding or public work or
for the manufaciure, sale or distribution of
materials, equipment or supplies, and to the
extent that this confract shall be performed within
the State of New York, Contractor agrees that
neither i nor its subcondractors shall, by reason of
race, creed, color, disability, sex, or natonal
origin: (@) discriminate in hiring against any New
York State citizen who is qualified and available to
perform the work; or (b} discriminate against or
intimidate any employee hired for the
performance of work under this contract. If this is
a building service confract as defined in Section
230 of the Labor Law, then, in accordance with
Secion 239 thereof, Contractor agrees that
neither it nor its subcontractors shall by reason of
race, creed, color, national origin, age, sex or
disability: (#) discriminate in hiring against any
New York State citizen who is qualified and
avallable to perform the work; or (b) discriminate

against or infimidate any employee hired for the -

performance  of work under this contract
Contractor is subject to fines of $50.00 per person
per day for any violzlion of Section 220-e or
Sedtion 239 as well as possible termination of this
contract and forfeitre of all moneys dug
hereunder for 2 second or subisequent viokation

6. WAGE AND HOURS PROVISIONS. Ifthisis
a public work contract covered by Arlicle 8 of the
Labor Law or a buikling service contract covered
by Aricle 9 thereof neither Coniractor's
employees nor fthe employees of s
subcontractors may be required or pemmitted to
wark more than the number of hours or days
stated in said statutes, except as otherwise
provided int the Labor Law and as set forth in
prevailing wage and supplement schedules
tssued by the State Labor Department.
Furthenmore, Gontractor and its subcontractors
must pay at least the prevailing wage rafe and
pay or provide the prevaiing supplerents,
including the premium rafes for overtine pay, as
defesmined by the State Labor Department 0
accordance with the Labor Law. Additionally,
effective April 28, 2008, if this is @ public work
confract covered by Arlicle 8 of the Labor Law,
the Cantractor understands and agrees that the
filing of payrolls in a manner consistent with
Subdivision 3-a of Section 220 of the Labor Law
shall be a condition precedent io payment by
SUNY of any SUNY-approved sums due and
owing for work done upon the project.

7. NON-COLLUSIVE BIDDING CERTIFICATION.
In accordance with Section 139G of the State

Finance Law, if this confract was awarded based
on the submission of competitive bids, Coniractor
affirms, under penalty of perjury, and each person
sining on behalf of Confractor, and in the case
of a joint bid each parly thereto certifies as to its
own organization, under penally of perfury, that to
the best of its knowledge and bellef that its bid
was arived at independéntly and without
collusion aimed af restricting  compefition.
Contractor . further affirms that, at the time
Confractor submitted its bid, an authorized and
responsible person executed and delivered it fo
SUNY a nonecollusive bidding cerlfication on
Coniractor's behalf,

8. INTERNATIONAL BOYCOTT PROHIBITION.
in accordance with Section 220-f of the Labor Law
and Section 13%-h of the State Finance Law, if
this contract exceeds $5,000, the Confractor
agrees, as a materal condition of the contract,
that neither the Contractor nor any substantially
owned or affiliated person, firm, partnership of
colporation has participated, is parficipating, of
shall participate in an internaional boyoolt In
violation of the federal Export Administration Act
of 1979 {50 USC App. Séctions 2401 ef seq.) or
reguiations thereunder. I such Contracior, or any
of the aforesaid affiiales of Contractor, is
convicled or is otherwise found to have violated
said laws or regulations upon the final
determination of the United States Commerce
Deparbment or any other appropriate agency of
the United States subsequent fo the confracts
execution, stxh contract,  amendment or
modification thereto shall be rendered forfeit and
void. The Contractor shall so nofify the State
Compiroller within' five (8) business days of such
conviction, determination or disposition of appeal
{2 NYCRR 105.4).

9. SET-OFF RIGHTS. The State shall have all of
its commen law, equitable and statutory rights of
set-off. These rights shall include, but not be
limited 1o, the State 's opfion to withhotd for the
purposes of set-off any moneys due i the
Contractor under this contract up to any amounts
due and owing to the State with regard fo this
contract, any other contract with any State
department or agency, including any contract for a
{em coramencing prior to the term of this
contract, plus any amounts due and cwing 1o the
State for any other reason inciuding, without
firitation, tax delinquencies or monetary penalties
refative thereto. The State shall exercise its set-
off rights in accordance with nomal Sfate
practices including, in cases of set-off pursudnt to
an audit, the finalizaion of such audit by the
State, its representatves, or the State
Compfroller.

10, RECORDS. The Contractor shall esteblish
and maintain complete and accurate books,
records, documents, accounts and other evidence
directly pertinent lo perfformance under this
contract (hereinafter, collectively, "the Records”).
The Records must be kept for the balance of the
calendar year in which they were made and for six
(6) additional years thereafter. The Stale
Comptrofler, the Atiomey General and any other
person or entity authosized to conduct an exami-
nation, as SUNY and iis representatives and
entities involved in this confract, shall have
access to the Records during nosmal business
hours at an office of the Contractor within the
State of New York or, if no such office is availatile,
at 2 mubyally agreeable and reascnable venue
within the State, for the term specified above for
the purposes of inspection, auditing and copying-
SUNY shail take reasonable steps to protect from
public disclosure any of the Records which are
exemnpt from disclosure under Section &7 of the
Public Officers Law (the "Statute™) provided that



@) the Contracior shali timely Inform an
appropiiate SUNY official, in writing, that said
Records should not be disclosed: and (i) said
Records shall be sufficiently identified; and (i}
designation; of sald Records as-exempt-under the
Statute is reasopable. Nothing contained herein
shall diminish, or in any way adversely affect,
SUNYS orf The Slate's right fo disovery T any
peniding or future litigation, :

1. IDENTIFYING INFORMATION  AND
PRIVACY NOTIFICATION.

Identification Number(s). Every invoice or New
York State Claim for Payment submitied to the
State University of New York by a payee, for
paymerit for the sale of goods or services or for
ransaclions (é.q., leases, easements, licenses,
efc) related to réal or personai property must
include the payee's identificafion number. The
number i any or all of the following: () the
payee’s Federal employer identification number,
{iiy the payee's Federal social security number,
andfor (i) the payee’s Vendor Identification
Number assigned by the Statewide Financial
System.,  Fallure {o include such aumber or
numbers may delay payment. Where the payee
does not have such number or numbers, the
pdyee, on its invalce or Claim for Payment, must
give the reason or reasons why the payee does
not have such number or numbers.

(b} Privagy Nofification. (1) The aithoriy fo
request the above persanal information from a
seller of goods ot services or & lessor of real or
personat property, and the asuthority to- maintain
such information, is found In Section 5 of the
State Tax Law. Disclosure of this information by
the seller or lessor 1o the Siate University of New
York is mandatery. The principal purpose for
which the information is collected is to enable the
State to identify individuals, businesses and
others who have been delinquent in filing tax
reiums of may hawve undersiated their fax
liabiliies and fo generally identify persons
affecied by the taxes administered by the
Commissioner of Taxation and Finance. The
information will be used for {ax administralion
purposes and for any other purpose atthorized by
law. (2) The personal information is requested by.
the purchasing unit of the State University of New
York contracting to purchase the goods or
services of Jease the real or personal property
covered by this contract or lease. The information
is maintained in the Statewide Financial System
by the Vendor Management Unit within the
Bureau of State Experxitures, Office of the State
Comptrotler, 110 State Struet, Albany, New York
12236, ’

12. EQUAL EMPLOYMENT OPPORTUNITIES
FOR MINORITIES AND WOMEN, -
{a) In accordance with Section 312 of the
Execulive Law and 5 NYCRR 143, if this contract
is: () a wrien agreement or purchase order
instrument, providing for a fotal expenditure in
excess of $25,000.00, whereby a contracting
agency is committed {o expersd or does expend
furids in retumn for labor, services, supplies,
equipment, materizls or any combination of the
foregoing, to be performed for, or rendered or
furnished o the contracting agency; or (M a
written agreement in excess of $100,000.00
whéreby a contracling agency is committed to
expend or does expend funds for the acqulsition,
construction, demeliion, replacement, major
repait of renpvation of real properly and
impiovemenis thereon; or (jii) a written agreement
in excess of $100,000.00 whereby the owner of a
State assisted housing project is. committed o
expend or does expend funds for the acquisition,
construction, demolition, reptacement, major re-
palr or renovafion of real properly and
improvements thereon for such peoject, then the
following shall apply and by signing this
agreement the Contractor cetlifies and affirms
that it s Contraclor's equal employment
opportunity policy that

(1) The Contractor will not discriminate against
employees or applicants for employment because
of race, creed, tolor, naional origin, sex, age,
disability or marital status, and will undertake or
continue existing programs of affirmative acfion to
ensure that mincrity group members and women

are afforded squal employment opportunities
without discrimination. Affimnative action shall
mean recriitment, employment, job assignment,
promotion, upgradings, demotion, transier; fayoff,
or temmination and rates of pay or other forms of
compensation;

{2 at SUNY's request, Conhtractor shall
ietlest sath employrieRt Fgency, Eer union, o
authorized representative of workers with which it
has a coflective: bargaining or other agreement or
understanding, to furnish & wiitten statement that
such employment agency, labor union or
represetative wilt not discriminate on the basis of
race, creed, color, nafional ofigin, sex, age,
disability or marital status and that such union or
represeniative will affirmatively cooperate in the
implementation of the Confractor's obligations
hefein; and

{3) Contractor shall state, in all salicilations or
advertisements” for employees, that, in the
performance of the State contract, all qualified
applicants will be afforded equal employment
opportunities without discrimination because of
race, creed, color, nabonal onigin, sex, age,
disability or marital status.

{b) Contractor will include the provisions of "1",
2" and "3", above, in every subcontract over
$25,000.00 for the constraction, demolition,
replacement, major repair, renovation, planning or
design of real property and improvements thereon
{the "Work" except where the Work is for the
beneficial usé of theé Confracior. Section 312
does not apply to: () work, goods or services
unrelated to this contract; or (i) employment
oulside New York State. The State shall consider
compliance by a Contractor or sitb-contractor with
the requirements of any federal law concerning
equal employment opportunity which effeciuates
the purpose of this section.  SUNY shell
determine  whether the imposition of the
requirernents of the provisions heteof dupiicate or
confiict with any such federal law and if such
duplication or conflict exists, SUNY shall waive
the applicability of Section 312 to the extent of
such dupfication or conflict  Coniractor will
caomply with all duly promulgated and lawful rules
and regulations of the Department of Econamic
Deveiopment's Division of Mirority and Women's
Business Develcpment pertaining hereto.

13. CONFLICTING TERMS. Ia the event of a
confiict between the terms of ihe contract
(inchling any and all attachments theretc and
amendments thereof) and the terms of this Exhibit
A, the terms of this Exhibit A shall control,

14. GOVERNING LAW. This contract shall be
governed by the laws of the State of New York
except where fhe Federal supremacy clause
requires otherwise.

15, LATE PAYMENT. Timeliness of payment
and any interest to be paid to Contractor for fate
payment shall be govemed by Article 11-A of the
State Finance Law to the extent required by aw.

16. NC ARBITRATION. Disputes involving this
contract, including the breach or afleged breach
thereof, may not be submitied to binding
arbiration (except where statutority authorized)
but must, instead, be heard in a ocourt of
competent jurisdiction of the State of New York.

17. SERVICE OF PROCESS. In addifion to the
methods of service aflowed by the Stafe GVl
Pracice Law & Rules ("CPLR", Contracior
hereby consents to service of process upos it by
regisiered or certified mafl, refum receipt
requested. Service hereunder shall be complete
upon Contracior's actual receipt of process or
upon the State's receipt of the return thereof by
the United States Postal Service as refused or
undeliverable. Contractor must prompily notify
the State, In writing, of éach and every change of
address fo which sérvice of process can be made.
Senice by the State to the last known address
shall be sufficient  Gontractor will have thirty (30}
calendar days after senvice hereunder |s complete
in which 1o respond.

18. PROHIBITION ON PURCHASE OF
TROPICAL HARDWOQDS. The Contracor
certifies and warrants that all wood products 1o be
used under this conbract award wilk be in
accordance  with, but not lmied tfo, the
specifications and provisions of State Finance
Law §165 (Use of Tropical Hardwoods), which
prohibits pur¢hase-and use of tropicalhardwoods;,
unless specifically exemplaed, by the State or any
governmental agency or political subdivision or
public henefit corporation.  Qualification for an
exemption under this law wiil be the responsibifity
of the confractor o establish fo meet with the
approval of the State. In addition, when any
portion of this confract involving the use of woods,
whether supply or Installation, is to bé perdormed
by any subcontactos, fhe prime Contractor will
indicate and cerfify in the submitted bid proposal
that the subcontractor has been informéd and isin
corripliance with specifications end  provisios
regarding use of tropical hardwoods as detailed in
Seclion 165 of the Siate Finance Law. Any such
use must meet with the approval of the Stale,
otherwise, the bid may not be considered
responsive.  Under bidder cerfification, proof of
qualification for exemption will be ihe
responsibiity of the Contractor to maet with the
approval of the State.

19. MacBRIDE FAIR EMPLOYMENT PRIN-
CIPLES. In accordance with the MacBride Faif
Employenent PrnCipEs (Chapier 807 of the Laws
of 1992) , the Gontractor hereby stipulates that
Contractor and any individual or legal entity in
which the Contracior holds a ten percent or
greater ownership interest and any individual or
tagal entity that hokds a ten percent or grealer
ownership inferest in the Gontractor either (a)
nave no business operations in Northern Ireland,
or (b} shall take lawiul sieps in good faith 1o
conduct any business operafions in Northem -
lreland in accordance with the MacBride Fair
Employment Principles (as described in Section
165(5) of the State Finance Law), and shall permit
independent monitoring of eompliance with such
principles.

20. OMNIBUS PROCUREMENT AGT OF 1892,
li is the policy of New Yark Stale to maximize
opportuniies for the participation of New York
State business enterprises, including minority and
women-owned business enterprises as bidders,
subcontractors and suppliers on its procurement
conrtracts.

Information on the avsilability of New York State
subcontractors and suppliers is available from:
NYS Department of Economic Development
Division for Small Business
30 South Pearl St., 7th Floor
Albany, NY 12245
Tel: 518-292-5100
Fax: 518-202-5884
email: opa@esd.ny.gov

A diractory of certified minority and women-
owned business enterprises is available from:

§YS Department of Economic Development
Division of Minority and Women's Business
Development

633 Third Avenue

New York, NY 10017

212-803-2414

email: mwbecertification@esd.ny.gov
http-flesd_ny govIMWRE/directorySearch.him|

The Omnibus Procurement Act of 1992 reguires
that by signirg this bid proposal or contract, as
applicable, Confractors cerfify that whenever the
tofal bid amount is greater than $1 million:

(8) The Contractor has made reascpable
efforts 1o encourage the participation of New York
State Business Enierprises as suppliors and
subconiractors, including certified minority and
women-owned business enterprises, on  this
project, and has retained the documentation of
these efforts to be provided upon request fo
SUNY;

{by The Contractor has complied with the



Federal Equal Employment Opporlunity Act of
1672 (P L. 92-261), as amended;

(¢} The Coniracior agrees fo make
reasonable efforts. to. provide nofification to. New
York State residénts of employment opportunities
on this project through Esting any such positions
with: the Job- Search-Division of the New York
Stafe Department of Labor, or providing such
notification in such manner as is consistent with
existing collective bargaining  contracts or
agreements. The contractor agrees to document
these efforts and to provide said documentation fo
the State upon request; and

(d) The Contractor acknowledges notice thal
SUNY may seek o obiain offset credits from
forgign countries as a result of this contract and
agrees to cooperate with SUNY in these efforts.

21. RECIPROCITY AND SANCTIONS
PROVISIONS. Bidders are hereby nofified that if
their principat place of business is located in a
country, nation, province, stale or ' political
subdivision that penalizes New York Shate
vendars, and If the goods or services they offer wifl
be substantially produced or performed outside
MNew York State, the Omnibus Precurement Act of
1994 and 2000 amendments (Chapter 684 and
Chapter 383, respectively) require that they be
denied confracts which they would ctherwise
optain, Contact the NYS Department of Economic
Development, Division for Small Business, 30
South Pearl Street, Albany, New York 12245, for
a current list of jursdictions subject io this
provision.

INFORMATION SECURITY BREACH AND
NOTIFICATION ACT. Confractor shall comply:
with the provisions of the New Yok State
Information Security Breach and Nofification Act
(General Business Law Section 899-aa; Stale
Technology L.aw Section 208).

23. COMPLIANCE WITH CONSULTANT
DISCLOSURE LAW i this is a contract for
consuling services, defined for purposes of this
requirement to  include analysis, evaluation,
research, fraining, data processing, computer
programming, enginesring, environmental health
and mental health services, accounting, auditing,
pardlegad, legal or similaf services, then in
accordance with Section 163{(4-g) of the State
Finance Law, the Contractor shall timely,
accurately and propeiy comply with the
requirement ¥ submit an annual employment
report for the confract to SUNY, the Départment
of Civil Service ard the State Comptioller.

24, PURCHASES OF APFAREL AND
SPORTS EQUIPMENT. In accordance with State
Finance Law Section 185(F), SUNY may
detemiine that a bidder on a contract for the
purchase of apparel or sporls equipment is not a
regponsible hidder as defined in State Finance
Law Sechion 163 based on (a) the labor standards
applicable 1o the manufacture of the apparel or
sports  equipment,  including  employee
compensalion, working conditions, employee
rights to form umjons and the use of child labor; or
{b} bidder's failure o provide information sufficient
for SUNY to determine the labor condiions

applicable to the manufecture of the apparel or
sports equipment.

25 PROCUREMENT LOBBYING. To the éxtent
thig agresmisnt is' a "procurement: contract™ as

defined by State Finance Law Sectiens 1394 and
139k, by signing. this. agreemert. the contractor
certiies and affirms that all disclosures made i
accordance with State Finance Law Sections 138-
j and 139-k are complete, true and accurate. In
the event such certification is found 1o be
intentionally false or intentionafly incomplete, the
State may terminate thie agreement by providing

“wiitten notification to the Contractor in accordance

with the terms of thé agreement.

26. GERTIFICATION OF REGISTRATION TO
COLLEGT SALES AND COMPENSATING USE
TAX BY CERTAIN STATE CONTRACTORS,
AFFILIATES AND SUBCONTRAGTORS. To the
extent this agreement is a contraci as defined by
Tax Law Sechion 5-z, if the Contractor fails to
make the certificaion required by Tax Lew
Section 5-a or if during the ferm of the contract,
the Department of Taxation and Finance or SUNY
discovers that the cettification, made under
penalty of perjury, is false, then such failure to file
or false cerification shall be a material breach of
this contract and this contract may be teminated,
by praviding written notification fo the Coniractor
in accordance with the terms. of the agreement, if
SUNY delerminés that such action is in the best
interesis of the Slate.

PROVISIONS SHALL APPI

27. Notwithstanding any other provision in this contract, the hospital or other health service facility remai
this contract complies with all perfinent provisions of Federal, state and local statutes, rules and segulations.

[} THO ONTRA 0 WHI A HOSHP)

1o refer to the health care service rendered by the hospital or other health service Facility.

28. (2} In accordance with the 1980 Omnibus Reconciliation Act {Public Law 98-488), Contractor

ns responsitle for insuring that any service provided pursuant to
In the foregning sentence, the word “service” shall be construed

hereby agrees that until the expiration of four years after the furnishing of

services under this agreement, Contractor shall make available upon writien request to the Secretary of Health and Human Servicas, of upon request, to the Comptroller
General of the United States or any of their duly authorized representatives, copies of this contract, books, documents and records of the Gontractor that are necessary o

certify the nature and extent of the: costs hereunder.

) I Contractor canies out any of the duties of the contract hereunder, through a subcontract having a value or cost of $10,000-or more over a twelve-month peiod,

such subcontract shall contain a clause {o the effect that, until the expiration of four years after the furnis!
shall make avaliable upon written request lo the Secretary of Heaith and Human Services or upon reque
authorized representatives, copies of the subcontract and books, documents and records of the subconiracior that are necessary to verify

such subconfract

hing of such services pursuant to such subcontragt, the. subcondractor
st to the Comptroller General of the United States, or any of their duly

the nature and extent of the costs of

{(c) The pravisiens of this section shall dpply only to such contracts as are within the Gefinition established by the Health Care Financing Administration, as may be

amended or modified from fime to time.
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1. DEFINITIONS. The following terms shall
be defined in accordange with Section 310 of
the Executive Law:

STATE CONTRACT herein referred o as
"State Contract”, shall mean: (a) a written
agreement or purchase order instrument,
providing for a total expenditure in excess
of twenly-five thousand dollars ($25,000.00),
whereby the State University of New York
{*University") is committed to expend or does
expend funds in retum for labor, servicés
including but not limited to legal, financial
and other professional services, supplies,
equipment, materials or an combination of the
foregoing, to be performed for, or rendered
or furnished to the Universily; (b} a written
agreement i excess of one hundred
thougand dollars {$100,000.00) whersby the
University is commitied o expend or does
expénd funds for the acquisition, construction,
demolition, replacemient, major repait or
renovation of real property and
impiovements therecn; and (¢} a writlen
agreement in excess of one hundred thousand
dollars {$100,000.00) whercby the University
as an owner of a state assisfed housing project
is committed to expend or does expend funds
for the acquisition, construction, demolition,
replacement, major repair or renovation of real
property and improvements thereon for such
project.

SUBCONTRACT herein referred to as
"Subcontract’, shall mean any agreement for
a fotal expenditure in excess of $25,000
providing for services, including noh-staffing
expenditures, supplies or rnatedals of any
kind between a State agency and a prime
contractor, in which a portion of the prime
vontractor's obligation under the Siate
contract is undertaken or assumed by a
business entérprise not controlied by the.
prime contractor.

WOMEN-OWNED BUSINESS ENTERPRISE
herein referred to as "WBE", shall mean a
business enterpriss, including a sole
proprietorship, partnership or corporation that
is: (a) at least fifty-one percent (51%)
owned by one or more Unifed States ciflizens
or permanent resident aliens who are women;
(b} an enterprise in which the ownership
interest of such women is real, substantial
and continuing; (¢) an enterprise in which such
women ownership has and exercises the
autharity to control independently the day-to-
day business decisions of the enterprise; {d}
an enterprise authorized to do business in
this state and independently owned and
pperated; (e} an enterprise owned by an
individual or individuals, whose ownership,
control and operation are refied upon for
certification, with a personal net worth that
does not exceed three milfion five hundred
thousand dollars ($3,500,000), as adjusted
annually on the first of January for inflation
according to the consumer price index of the
previous year; and (f) an enterprise that is a
small business pursuant to subdivision
twenty of this section,

A firm owned by a minority group member
who is als0 a woman may be certified as a
minority-owned  business  enterprise, a

women-owned business enterprise, or both,
and may be counted towards either a
minority-owned husiness enterprise goal or
a women-owned business enterprise goal, in
regard to any Contract or any yoal, set by an
agency or authority, but such participation
may not be counted towards both such goals.
Such an enterprise’s participation in a Contract
may hot be divided between the minority-
owned business enterprise goal and the
women-owned business enterprise goal.

MINORITY-OWNED BUSINESS ENTER-
PRISE herein referred to as "MBE", shall
mean a business enterprise, including a sole
proprietorship, partnership of corporation that
is: (a) at least fifty-one percent (51%) ownad
by one of more minority group members; (b)
an enterprise it which such minority
ownership is Teal, substantial and
continuing; (¢} an enterprise in which such
minority ownership has and exercises the
authority to control independently the day-to-
day biisiness decisions of the enterprise; {d) an

enterprise authofized to do business in this.

state and independently owned and operated;
(e) an enterprise owned by an individual or
individuals, whose ownership, control and
opetation are relied upon for ceriification, with
a personal nel worth thal does not exceed
three million five hundred thousand dollars
($3,500,000.00), as adjusted annually on the
first of January for inflation according to the
consumer price index of the previous year
and () ah entetprise that is a simall business
pursuant to subdivision twenty of this section.

MINORITY GROUP MEMBER shall mean a
United Statés citizen or permanent resident
allen who is and can demonstrate
mermbership in one of the following groups:
(a) Black persons having origins in any of the
Black African racial groups; (b) Hispanic
persons of Mexican, Puerto Rican, Domimni-
can, Cuban, Central or South Amentan of
either indian or Hisparic origin, regardiess of
race; () Native American or Alaskan native
persons having origing in any of thie original
pecples of Morth America. (d) Asian and
Pacific Islander persons having origins in any
of the Far East countries, South East Asia, the
Indian Subcontinent or Pacific Islands.

CERTIFIED ENTERPRISE. OR BUSINESS
shall mean a business verified as a minority or
women- owned business enterprise pursuant
to section 314 of the Executive Law. A
business enterprise which has been approved
by the New York Division of Minority &
Women Business- Development (DMWBD®)
for minority of women-owned enterprise
stafiis subsequent to verification that the
busingss enterprise is owned, operated, and
confrolled by mincrity group members or
women, and that also meets the financia
requirements set forth in the regulations.

2. TERMS. The pariies fo the attached State
Contract agree to be bound by the following
provisions which are made a part hereof (the
word "Confractor" herein refers fo any parly
other than the University:

1{a) Contractor and its Subcontractors shall
underfake or continue existing programs of
affirmative action to ensure that minority group

members and women are afforded equal
employment opparunities without:
discrimination. For these purposes, affirmative
action shall apply in the areas of recruitment,
employment, job assignment, promotion,
upgrading, demotion, fransfer, layoff, or
termination and rates of pay or other forms of
compensation.

(b) Prior to the award of a State Confract,
the Contractor shall submit an equal
employment  opportunity  (EEQ)  policy
statement 1o the University within the time
frame established by the University.

(c) As part of the Contractor's EEO policy
statemnent, the Contracfor, as a precondition to
entering o & valid and binding State
Contract, shall agree to the following in the
performance of the State Contract: (i) The
Contractor will not discriminate against any
employee or applicant for employment, Wil
undertake or cohtinue existing programs of
affimative action to ensure that minority group
members and women are afforded equal
employment opportunities without
discrimination, and shall make and document
its conscientious and active efforts fo employ
and ulifize minority group members and
women in its work force on State Contracts;{ii)
The Contractor shail state in all solicitations or
advertisements for employees fthat, in the
performanice of the State Gontract, all qualified
applicants will be afforded equal employment
opportunities without discrimination; (i) At the
request of the University the Confractor shall
request each employment agency, labor unien,
or authorized representative of workers with
which it has a collective bargaining or other
agreement or understanding, to fumish a
written statement that such employment
agency, labor union, or representative will not
discriminate, and fhat such wunion or
representative will affirmatively cooperate in
the implementation of the Contractors
obligations herain.

(d) Except for construction contracts,
prior to an award of a State Conttact, the
Contracior shall submit to the contracting
agericy a sfaffing plan of the anficipated work
force to be utilized on the State Contract or,
where required, information on  the
Contraciors fotal work force, including
apprentices, broken down by specilied ethnic
background, gender, and Federal
ocoupational categories or othér appropriate
categories specified by the contracling
agency. The form of the staffing plan shall be
suppfied by the confracting agency. If
Contractor {ails to provide a staffing plan, or in
the atternative, a description of its enfire work
force, the University may reject Confractor's
bid, unless Contractor either commits to
provide such information at a later date or
provides & reasonabla justification in writing
for its failure to provide the same.,

{a) Afer an award of a State Confract,
the Contractor shall submit to the University a
workforce ulilization report, in a form and
manner required by the agency, of the work
force actually utilized on the State Contract,
broken down by specified ethnic background,
gender, and Federal occupational categories or
other appropriate categories specified by the
Uiniversity.

() The Contractor shall include the
provisions of this section in every Subcontract



in such a manner that the requirements of the:
provisions will be binding wupon each
Subcontractor as to work in connection with the
State Contract, including the requiremeénit that
Subcontractors shall undertake or continue
existing programs of affimative action to
ensure that minorty group members and
wornen are afforded equal employment
opportunities without discrimination, and, when
requested, provide fo the Contracior
informaticn on the ethnic background, gender,
and Federal occupational categeries of the
ermployees tq be utilized on the State Contract.

(@) To ensure compliance with the
requiretnents of this paragraph, the University
shall inguire of a Contractor whether the work
foree to be utllized in the performance of the
State Contract can be separated out from the
Contractor's and/or Subcantractors' total work
force and where the work of the State
Contract is to be performed. For Confractors
who are unable to separate the portion of their
work force which will be utiized for the
performance of this State Contract, Gontracior
shall provide reports describing its entire work
force by the specified ethnic background,
gender, and Federal Occupational Calegories,
or other appropriate categories which the
agency may specify.

(h} The University may require ithe
Contractor and any Subcontractor to submit
compliance reports, purguant to the regulations
relating o their operations and implementation
of their affiimative attion or equal empioyment
opportunity program in effect as of the date the
State Contract is executed.

(i) K a Contractor or Subconfractor does
not have an exsting affirnative  action
program, the University may provide to the
Contractor 6f Subcontractor a model plan of an
affirmative action program. Upon request, the
Director of DVIWBD shall provide a contracting
agency with a model plan f an affimative
action prograim.

{h Upon request, DMWBD shall provide
the University with information on specific
recruitment sources for minority group
members and woman,
agencies shall make such information available
to Contractors

2. Contractor must provide the names,
addresses and federal identification numbers
of cedified minorty- and women-owned
business enterprises which the Contractor
imends to use to perform the Staté Contract
and a description of the Confract scope of work
which the Contractor intends to sfructure to
increase the participation by Ceitified minority-
and/or women-owned business enterprises on
the State Contract, and the estimated or, #
known, actuai dollar amounte to be paid to and
performance dates of each component of a
State Contract which the Contractor intends to
be performed by a cenified minority- or
woman-owned business enterprise. In the
event the Contractor responding to University
soficitation is joint venture, teaming agreement,
or other similar arrangement that includes a
minority-and  women  owned  business
enterprise, the Confractor must submit for
review and approval: i. the name, address,
telephone number and federal identification of
each partner or parly to the agreement; ii. the
federal identification number of the joint
venture or entity estabiished to respond to the
solicitation, if applicable; ii. A copy of the joint
veriure, teaming or other similar arrangement
which describes the percentage of interest
owned by each party to the agreement and the

and contracting-

W

value added by each party; iv. A copy of the
mentor-protégé  agreement  bebween the
parties, if applicable, and if not described in the
joint venture, teaming agreement, or other
similar arrangement.

3. PARTICIPATION BY MINORITY GRCUP
MEMBERS AND WOMEN. The University
shall determine whather Contractor has made
conscientious and active efforts to employ and
utifize minority group rmembers and women to
perform this State Contract based upon an
analysis of the following factors:

{a). Whether Contractor established and
maintained a cwrent st of recruitment
sources for minority group members and
women, and whether Contractor provided
written nofification to such recruifment
sources that contractor had employment
opportunities at the time such opportunities
became available.

() Whether Contractor sent letters to
recruiting sources, labor unions, or authorized
representatives of workers with  which
contractor has a collective bargaining or other
agresment or understanding requésting
assistance in  locating minorty  group
members and women for employmerit

(c) Whethér Contractor disserinated its
EEC policy by including it in any advertising in
the news media, and in particular, in minosity
and women news media.

(d) Whether Contractor has attempted fo
provide information concerning its EEQ policy
to Subcontractors with which it does business
or had anticipated doing business.

(&) Whether internal procedures exist for,
at 2 minimum, annual dissemination of the
EEC policy to employees, specifically to
employees having any responsibility for hiring,
assignment, layoff, temmination, or other
employment decisions. Such dissemination
may occur through distributicn of employee
policy manuals and handbooks, annual
reports, staff meetings and public postings.

{f) Whether Contractor encourages and
utilizes minority group members and women
employees fo assist in recruiting other
employees. |

(o) Whether Contractor has apprentice
training programs approved by the N.Y.5.
Depariment of Labbr which provides for
training and hiring of minority group menibers
and women.

(h) Whether the terms of this- section
have been incorporated into each Subsontract
which is entered into by the Contractor.

4. PARTICIPATICN BY MINORITY AND
WOMEN-OWNED BUSINESS EN-
TERPRISES. Based upon an analysis of the
following factors, the University shall
determine whether Contractor has made good
faith efforts to provide for meaningful
participation by minority-owned and wornen-
owned business enterprises which have been
certified by DMWED:

(@} Whether Contractor has aclively
solicited bids for Subcontracts from qualified
MAARESs, including those fims listed on the
Directory of Ceriified Minority and Women-
Owned Business Enterprises, and has
documented jis good faith efforis towards
meeting minerity and women owned business
enferprise  utilization plans by providing,
copies of soficitations, copies of any
advertisements for participation by certified
minority- and women-owned  business
enterprises timely published in appropriate

general circulation, trade and minority- or
women-orienfed publications, together with
the listing(s) and date{s) of the publications of
such advertisements; dates of atlendance at
any pre-bid, pre-award, or other meetings, if
any, scheduled by the University, with certified
minority- and  women-owned  business
enterprises, and the reasons why any such
fi am was not selected to participate on the

(b) Whether Contractor has attempted to
make - preject plans  and specificalions
available fo firms who are not members of
associations with plan rooms and reduce fees
far firms who are disadvantaged.

{c) Whether Coniractor has utilized the =
services of orgamz.atlons which provide
technical assistance in connection with
MAWBE participation,

() Whether Contractor has structured
its Subcontracts so thai opportunities exst to
complete smaller portions of work.

&) Whether Contractor has encouraged
the formation of joint ventures, partnerships,
or other simifar arangements among
Subcontractors.

{f) Whether Contractor has requested the
services of the Depadment of Economic
Development (DED) to assist Subcontractors'
efforts to satisfy bonding requirement.

(o) Whether Contractor has made
progress payments promplly to its
Subcontractors.

(h) Whether the terms of this section
have been incorporated into each Subcontract
which is entered into by the Contractor. It shall
be the responsibility of Gon- tracter to ensure
coinpliance by every Subcontractor with these
provisions.

5 GOALS. {a) GOALS FOR MINORITY AND
WOMEN WORK FORCE PARTICIPATION.
() The University shall include relevant work
force availability data, which is provided by
the DMWED, in all documents which solicit
bids for State Contracts and shall make efforts
to assist Contractors in ufilizing such data to
determine expected lévels of parlicipation for
minority group members and women on State
Contracts.

(i} Confractor shall exert good faith
efforts to achieve such goals for minority and
women's  participation.  To successfully
achieve such goals, the employment of
minority group members and women by
Confractor must be substantially unifom
during the entire term of this State Confract. In
addition, Gontractor should not parficipate in
the transfer of employees from one employer
or project to another for the sole purpose of
achieving goais for minority and women's
participation.

(b} GOALS FOR FWINORITY AND
WOMEN-OWNED  BUSINESS  ENTER-
PRISES PARTICIPATION. For all State
Confracts in excess of $25,000.00 whereby
the University is committed to expend or does
expend funds in return for lsbor, Services
including but not fimited to legal, financial
and other professional services, supplies,
equipment, materials or an combination of the
foragoing or all State Contracts in excess of
$100,000.00 whereby the University is
commitied to expend or does expend funds
for the acquisition, construction, demolition,
replacement, major repair or renovation of
real property and improvements thereon,
Contractor shall exert good faith efferts to



achieve a participation goal of 13 percent

{13 %) for Cerdified Mipority-Owned
Business Enterprises and percent

(6 %) for Certified Women-Owned
Business Enterprises.

6. ENFORCEMENT, The University will be
responsible  for enforcement of each
Contracior's compliance with these provisions.
Contractor, and each Subcontractor, shall
pemit the University gccess to its boks,
records and accounts for the purpose of
invesfigating and determining - whether
Contractos or Subcondractor is in compiiance
with the requirements of Asticle 15-A of the
Executive Law. If the University determines
that a Contractor or Subcontractor may not be
in compliance with these provisions, the
University may make every reasonable effort
o resolve the issue and assist the Contractor
or Subcontractor in its efforts to comply with
these provisions. If the University is unable to

resolve the issue of noncompliance, the
University may fle a complaint with the
DMVANVBD.

7. DAMIAGES FOR NON COMPLIANCE.
Where the University detenmines that
GContracter is not in compliance with the
requirements of the Coniract and Contractor
refuses to comiply with such reguirements, or if
Contracter is found fo have wilielly and
intentionally failed to. comply with the MWBE
participation geals, Contractor shall he
obligated ta pay fo liquidated damages to the
University. Such liquidated damages shall be
calculated a@s an amount equaling the
difference between:

a.  All sums identified for payment to MWBESs
had the Contractor achieved the contractual
MVWBE goals; and

b. Al sums actually paid to MWBESs for work
performed or malerials supplied under the
Contract.

Iy the event a detemmination has been made
which requires the payment of liguidaied
damages and such idenfified sums have not
been withheld by the University, Contractor
shall pay such fiquidated damages fo the
University within sbdy (60) days after such
damages are assessed, unless prior to the
expiration of such sixtieth day, the Contractor
has filed a complaint with the Director of the
Division of Minority and Woman Business
Development pursuant to Subdivision 8 of
Section 313 of the Executive Law in which
event the liquidated damages shall be payable
if Director renders a decision in favor of the
University-
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SUNY DOWNSTATE MEDICAL CENTER
BUSINESS ASSOCIATE AGREEMENT

THIS BUSINESS ASSOCIATE AGREEMENT is made by
and between THE STATE UNIVERSITY OF NEW YORK
{“SUNY", an educational corporation organized and
existing under the laws of the State of New York, having
its principal offices located at Staie Umiversity Plaza,
Albany, New York 12248, acting for and on behalf of - - -

SUNY DOWNSTATE MEDE

with its address at:

450 Clarkson Aven
Brooklyn, NY 1120

Re. Contract Nu&i bér(s):

and

IR “Business Assotiate”
with its p cspal offices at

State

reement

" The F’ames have entered m?t“)" one or mors “cenain
agreements.. (each and ftogether, the "Underlying
.under which the Business Associate uses
s PHI in its performance of the Services
y. The Parties are commitied fo complying
ards for Privacy of Individually Identifiable
Health information (the “Privacy Rule”) and the Standards
for Security of Electronic Protected Health Information (the
“Security Rule) urder the Health Insurance Portability and
Accountability Act ¢ {“HIPAA") including the 2013
HIPAA Omnibus Rule is Agreement, in conjunction
with the Privacy and Si ty Rules, sets forth the terms
and conditions pursuant to Wi lch'P'Hi (électronic and non-
electronic) that is created, received, .. maintained, or
transmitied by, the Business Associate: C
of Covered Entity, will be handled befweén the Busine:
Associate and Covered Entity and with third parties dusi
the term of their Underlying Agreement and after |ts
termination. The Parties agree as follows:

1. PERMITTED USES AND D!SCLOSURES OF PHI

1.1 Services. Pursuant to the Underlying
Agreement, Business Associate provides services
Senvices”) for Covered Entity that invoive the use and
disclosure of PHL. Except as otherwise specified herein,

“of on behalf

the Business Associate may make any and aff uses of PHI
necessary to perform ifs obligations under the Underlying
Agresment.  All other uses not authorized by this
Agreement are prehibited. Moreover, Business Associate

may disclose PHI for the purposes authorized by this

itient only. (a) to its employees, subcontractors and
dance with Section 2.1(d), or (b)as
othierwise permitted by or as required by the Privacy or
Security Rule.

1.2 Business
Associate. Unless otherwl
use or disclosure of PHI wo
Security Rules if done by the Co
Associate may:

(a) use the PHI in its possess
managemeni and administration
present or future legal responsibilities
Associate provided that such uses
under state and federal confidertiality

(b} disciose the PHI in its possessioh to th
of s proper

permitted

i{e}4) an
not:ﬁes ‘the Business Associate of an
which it is aware in which the confid
information has been breached,

aggregation

{¢) Business Associate may provide d :
tions of the

services relating to the health care
Covered Entity. !

13 Business Associate unde
its access to Protecied Hea
databases and information sys|
is subject to review and autlit
agents of the State of New t any time, that remote
audits of such access ‘oecur at any time, if remote
access exists, thaf on'site audits of such access will be
g regular business hours, and that any
may ocour with or without prior notice by

and agrees that
orma’uon stored in
it the Covered Entity
the Covered Entity or

2. RESPONSEB]LIT[ES OF THE PARTIES WITH
RESPECT TO PHI

2.1 Responsibilities of the Business Associate.
With regard te its use andfor disciosure of PHI the
Business Associate hereby agrees fo do the following:

{a) Not use or disclose PHI other than as pemnitted or
required by the Agreement or as required by law;

1
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(b) Use appropriate safeguards, and comply with
Subpart C of 45 CFR Part 184 with respect to
elecironic PHI, to prevent use or disclosure of PHI
other than as provided for by the Agreement;

{c) Report, in writing, to Covered Entity within five (5)
business days any use or disclosure of PHI not
provided for by the Agreement of which it becomes
awdre, including breaches of unsecured PHI as
required at 45 CFR 164410, and any Security
incident of which it becomes awa
with the Covered Enfity in ar

reporting efforts; this notice,

if it is delivered fo f{

med sufficient
their respaciive

TeIe’phoné Number: {718) 270 - 4033
Facsimite Number: (718) 270 - 4312
e confimm receipt)

{d)

fransmit PHI on behalf of the Business Associate
agree to the same restrictions, icondiions, and
requirements that aﬁﬁ?ﬂﬁ the Busmess Associate
mth respect to such :nformatro:i,

| and forgign outsourcing laws, rules and
e Busmess Associate will provide to

assurance, evidehced in writing, that the Businass
Associate, subcontractor or agent will comply with
the privacy and~security obligations of Business
Associate the set forth eifher in this Agreement or in
applicable law, rules and tions with respect fo
such PHI.

(h Agrees to provide the Covered Entﬂy at the Covered
Endity’s request, a list of aif agents and subcor}tralci 3
that create, receive, maintain, or fransmit PHI on
behalf of Business Associate.

(g} Within five (5} businéss days of a request from
Covered Entity, make available PH! in a designated
record sef, if appticable, fo Covered Entily, as
necessary to satisfy Covered Entity’s obligations
under 45 CFR 164.524.

rdance with 45 CER 164.502{(e){1){ii} and
308(b)(2), if ‘applicable, to ensure that any.
subcontractors that create, reesive, maintain, o’

() Within five (5) business days of a request from
Covered Entity, make any amendment(s) to PHI, if
applicable, in a designated record set as
directed or agreed to by the Covered Entity pursuant
to 45 CFR 164.526, or take other measures as
necessary to satisfy Covered Entity's obligations
under 45 CFR 164.526.

() As applicable, maintain and make available the

: |nf0nnat|on required to provide an accounting of
s necessary fo satlsfy Covered Enfity's

)

requirements of Subpart E
Entity in the performance o6 %

() Upon request, may make
books, and records available to
to the Covered Entity

{# Comply with minimum necessary req
the HIPAA Rules.

-agrees that Covered Entlty has nofified:

|s required

applicable, or develop and implement a
theft prevention program designed to
mitigate and respond to suspicious ach
indicate that identity theft has occurréd
Associate practice or business.

2.4 Business Associate .ag
Business Associate or any of
viplate any Securify provi
specified in subparagraph?2.1(b} above, sections 1176
and 1177 of the Soclal: ity Act 42 USC §1320d-5,
1320d-6 shaﬁ apply: ‘o Business Associate with respect to
such vi n:n the same manner that such seclions
vered Entity if it violates such Security
, thus resulting in_civit or ciiminal penalties.

25 Covered Entity and DBusiness Assodiale
recognize that unsecured PHI may contain the social
security numbers, financial account informationt or driver's
license number or non-driver identification card number
(“private information® as defined in the New York State
information Security Breach and Notification Act, as
amended (“ISBNA"), General Business Law § 889-ag;
State Technelogy Law § 208). Subject to the issue of

nis or subcontraciors
¢ Required By Law

2
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interim final regulations by the Secretary and any periodic
updates thereof all of which are incorporated by reference
in this Agreement, in the event of a Breach of unsecured
PHI containing an Individuals private information,
Business Associate shall, in addition 1o notifying Covered
Entity as required under in subparagraph 2.1(c), comply
with the provisions of the New York State 1SBNA.
Business Associate shall be liable for the costs associated
with. such Breach if caused by the Business Associalg's
neghgent or wilful acts or omissions, or the negl ht

willful acts or omissions of Business Assoc;ates agents
officers, employees or subcontractdis

nige andfor disdosure of PHI
overed Enfity hereby agrees:

(b) i the Business Associate of any changes in,

(©

Associate uncﬁqr this Agreem nt except if the
Busmess Assocrate will use or.‘ﬂ close PHI for ¢a

data .aggregation or managemerit and administration
andiegai responsubﬂrtles of the Business Associate.

4.1 Mutuzal Rep
Parties. Each Party
Party:

(a) that rt is duly crganized, validh exrstsng, and in good

o ] .o
into this Agreement and to perform its obllga ,ns

hereunder, and that the performance by it of jts
obligations under this Agreement have been duly
authorized by all necessary corperate or other actions
and will not violate any provision of any license,
corporate charter or bylaws.

{by that neither the execution of this Agreement, nor its
perfarmance hereunder, will directly or indirectly
violate or interfere with the terms of another

t notlfy the Bué}ness Assoclate méwntmg and in 8%
n the use or’

{c}

(d)

agreement fo which it is a parly, or givé dny
governmental entity the right to suspend, terminate, or
modify any of its governmental authorizafions of
assets required for its performance hereunder. Each
Party represents and warrants to the other Party that
it will not enter into any agreement the execuiion
andfor performance of which would violate or interfere
with this Agreement.

that it is not currenﬂy the subject of a voluntary or
fary pefition in bankruptcy, does not currently
filing any such vo!untary petlt:on and is

not aware
petition.

oblrga’uons under this Ag
appropriately informed of the
and are under legal obligatic
respectively, by contract or oth
enable each Parly to fully comply
this Agreement including, witho
requirement that modifications or
Business Associate has agreed to
regards to the use and disclosure of
individual that materially affects andfor limy

imposed under, any federal or -5
program, including but not limitee
Medicaid, or have been convick
state law (including without lin
contendere or participation i offender deferred
adjudication or other -arfangement whereby a
judgment of conviction “heen withheld), of a
criminal offense related ¥ the neglect or abuse of a
patient, (i) the delivery of an fiem or servics, including
the performance ‘of management or administrative
t0 the delivery of an item or service,

: “féderal or state healthcare program, (i)
fraud, theft, embezzlement, breach of fiduciary
responsibility, or other financial misconduct in
connection with the delivery of a healthcare item or
senvice or with respect o any act or omission in any
program operated by or financed in whole or in part
by any federal, state or local government agency, (v}
the unlawful, manufacture, distribution, prescription or
dispensing of a conirofled substance, or (v}
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interference with or obstruction of any investigation
into any criminal offense.

42 Each Party further agrees to nofify the other
Party immediately after the Party becomes aware thal any
of the foregeing representation and warranties may be
inaccurate or may become incorrect at any time during the
term of this Agreement.

5. TERMS AND TERMINATION

5.1 Term. The Temn of this Agreement -lshail_l,t"

commence on the Effective Dale, and shal| terminate on
the termination date of the relevant Under!ymg Agreement
or on the date Covered Enhiy terminates this Agreement
for cause as authorized.i pﬁ:‘agraph 5.2 of this Section,
whichever s sooner. o

for Cause. Business Associate
of this Agreement by Covered
Entity, if Cove ntity determines Business Associate
has violated a ‘material term of the Agreement and
Business Assocnate has not cured the breach of ended the
violation wWithin the time spec:lﬁed by Covered Ent:ty

Termina ,h Business Associate agrees fo refum or
destrog:zal PHI pursuant to 45 CFR § 164. 504{e)}(2){}.

Assomates
aii lnclude (a) a

extend: any and af protections, limitations and rest?uct:ons
contained -in this Agreement to the Business Associafe's
use and{gr, disclosure of any PHI retained afler the
termination of this Agreement, and 1o limit any further uses
andfor disclosures to the purposes that make the return of
destruction of the PHI infeasible. If it is infeasible for the
Business Associate to obtain from a subcentractor ar
agent any PHi in the possession of the subcontractor or
agent, the Business-.Associate must provide a written
explanation fo Covered Entity and requnre such
subcontractor or agent 10 :agree to extend any and all
protections, limitations an fictions contained in this
Agreement to the subcontractc’r"s andfor agent's use
andfor disclosure of any PHI retained ‘aftef the termination
of this Agreement, ang to limit any fusthe nelfo
disclosures 1o the purposes that make ;

destruction of the PHI infeasible.

5.4 Automatic Termination. This Agresement will
automatically terminate without any further action of the
Parties upon the terminafion or expiration of the
Undetlying Agreement,

6. CONFIDENTIALITY

6.1 Confidentiality Obligations. [ the course of
performing under this Agreement, gach Party may receive,

be exposed to or acquire the Confidential [nformation
including but not fimited to, all information, data, reports,
records, summaries, tables and studies, whether written or
oral, fixed in hard copy or contained in any computer data
base or computer readable form, as well as any
information identified as confi dential  (“Confidential
lrsformatson)" of the other Party. Fer purposes of this
Agreemernt rden’ual information” shall not include
PHI, the secu ,is the subject of this Agreement
and is provided forek The Parties including their
employees, agents, tatlves and subconfractors:

(@) shall not disclose to ny ithird party the Confidential
information of the other Pa xcept as otherwise
permitied by this Agreement, {(b) ‘onlizpermit use of such

Confidential  Information by loyees, agents,
representatives and subcontractors :a need to know
in connection with performance under th eement, and
(c} advise each of their emp , agenig,
representatives and subcontractors of theiiebligations to
keep such Confidentizl Informatio rifidential.
Notwithstanding anything to the conira n, each
Party shall be free to use, for its own busin rpOSes,

7. INSURANCE AND INDEMNIFICATION

71 insurance. Business Associate wi cure and
maintain in effect during the term of this ment; (a)
general liability insurance coverage with mirirum limits of
$1 million per occurrence and $3 milliofi aggregate; and

(b} as applicable, professional liability
within minimum limits of $1 million p

milfion in aggregate; and (c) wi ' compensation
insurance coverage within stats nits of state law in
which Business Assodiate i d. Upon request,

Business Associate shall. p “avidence of cortinuous
coverage to Covered Enitit '

urrence and $3

7.2 Indemnificatio The Business Associate
ninify, defend and hold harmiess Covered
‘Covered Entity’s employees, tustees, officers,
gents and other members of its workforce from any
costs, damages, expenses, judgments, losses, and
attorney’s fees arising from any breach of this Agreement
by Business Assocate or any of s agents or
subcontractors, or arising from any negligent or wrongful
acts or omissions of Business Associate or any of its
agents or subcontractors, including faifure to perform its”
obligations under the Privacy Rule. The Business
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Associate’s indemnification obligafion shall survive the
expiration or termination of this Agreement for any reason.

8. MISCELLANECGUS

8.1 Business Associate. For purposes of this
Agreement, Business Assoctate shall include the named
Business Associate herein. However, in the event that the
Business Associate is otherwise a Covered Entity under
the Privacy or Security Rule, that enfity may appropnately‘

designate a health care component of the entity, pirsuant Y

purposes of this Ag:eemen’t

8.2 Survival., The res
of Business Assoclate g
Agreement, shall surwve
indefinitely. '

8.3 Amendmeni:s Waiver. This Agreement may not
be modified, rior shall any provision hereof be waived or
amended, except in a wifing duly sngned by authorized
representatives of the Parties. A wa:ver w;th respect o

overed Entity under this
minations of this Agreement

of any right or remedy as to subsequent
e\)rentsI “fhe Parties agree to take such action as is
necessary fo amend this Agreement from time fo time as

84 lnterpmtat:an Any amblgunty m thls Agreement’’
shall be ihterpreted tp permlt compllance with the HIPAALT

T
8.5 - %@cna s. Nothing

confer, nor shall anything herain confer Li'pon any person
other

the Parties, %@} thkﬁnedles

atsoever.

8.6 ces, Any notices to be given hereunder tc a
Party s made via U.5. Maill or express courier to
such Part dress given above , andfor (other than for
the delive fees) via facsimile to the facsimile

telephene numbers listed above. A copy of any such
notice shall also be given in the same manner to the
Privacy Officer listed above. FEach Party named above
may change its address and that of its representative for
notice by the giving of natlce thereof in the mannser
hereinabove provided. -

8.7 Countemparts; Facsmufes This Agreement
may be exacuted in any number of ( _unterparts each of
which shall be deemed an origlnal. *'F :
hereof shall be deemed to be originals.

8.8 Disputes. If any controversy, dispute or claim
arises between the Parties with respect to this Agreement,
the Parties shall make good faith efforis to resolve such
matters informally.

89 LIMITATION OF LIABILITY. COVERED
ENTITY SHALL NOT BE LUABLE TO BUSINESS
ASSOCIATE FOR ANY INCIDENTAL,
CONSEQUENTIAL, SPECIAL, OR PUNITIVE DAMAGES

ary for compham:e w1th the requ:rements of the

is intended to

n the Parfies and the respective SUCCESSOTS “Of .

OF ANY KIND OR NATURE, WHETHER SUCH
LIABILITY IS ASSERTED ON THE BASIS OF
GCONTRACT, TORT (INCLUDING NEGLIGENMCE OR
STRICT LIABILITY), OR OTHERWISE, EVEN IF THE
OTHER PARTY HAS BEEN ADVISED OF THE
POSSIBILITY OF SUCH LOSS OR DAMAGES.

8.10 Changes in Law. The Parties recognize that this
Agreement is af all imes subject to applicable state, local,
eral laws. The Parfies further recognize that this
fiiay become subject to amendments in such
“and-‘regulations and to new legislation. Any
prov:snons of law, invalidate, or are otherwise
inconsistent with, the:f { ferms and condifions of this
Agreement, or that wo one or both of the Parties
hereto to be in violation of | hall be deemed fo have
superseded the terms of this ement and, in such
event, the Parties agree fo use # ; si efforts to modify
in an executed written agreement th 5 and conditicns
of this Agreement to be consistent he requirements
of such law(s) in order fo effectuate ihe jpurposes and
intent of this Agreement within thirty (30 receipt of
notice from one Parly to the other Pa forth the
proposed changes. [ the Parfies fail to
Agreement, then either Party may, by givi ther an
additional sixty {60) days written nofice,

vould tema;gme earfier by its k
terminatwn ‘of this Agreement as hereinabo

except for (a) obligations occurring prior,
termination, and (b) obligations, promi
contained hereln which are expressly ny
either to arise upon the termlnailon of thi

ghts from fime o time.

Contradf ctory Terms. Any provision of the
rly| greement that is directly contradictory to one
re ferms of this Agresment (“Contradictory Terr”)
yalt be superceded by the terms of this Agreement as of
the Effective Date of this Agreement to the extent and only
1o the extent of the contradiction, only for the purpose of
the Cavered Entity's compliance with the Privacy Rule and
orly fo the exient thai it is reasonably impossible fo
comply with both the Contradictory Term and the terms of
this Agreement.
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8.13 Governing Law. This Agrsement and any
Underlying Agreement shall be governed by New York law
notwithstanding any conflicts of law provisions to the
contrary.

9, DEFINITIONS.

9.1 The following terms used in this Agreement shall
have the same meaning as those terms in the HIPAA
Rules: Breach, Data Aggregation, Designated Racord Set
Disclosure, Health Care Operations, !ndmdua; Kby
Necessary, Notice of Privacy Practi
Information, PHI, Required By L4
Incident, Subcondractor, Unsecu
Information, and Use. ;

9.2 Specific definifions include:

(a) Business Assochte. ‘Business Associate” shall
generally have ‘the same meaning as the term
"business associate” at 45 CFR 160.103, and in

referen_ce the party to this Agreement, shall mean

tary, Securlty
“Protecte¢d Health

(b)

{c) HIPAA Rules. bia
Se nty Bra:-}achU NOt!f ication, and Enforcement Rule
at 4‘5 CFR Part 160 and Part 184, -

(d) Eectromc Protected Heal
. “Flectronic PHP sha

Securit@:and Privacy R
nic Media.

(e} Privacy Officer  “Privacy Officer” shall have the
1g as set out in its definition at 45 CFR
& 164 530(&)(1) as such provision is currently drafted

‘it s subsequently updated, amended .or
in reference to this Agreement, shall
erson identified as the Privacy Officer

{fH Privacy Rul “Privacy Rule® shall mean the
Standards for Privacy of Individually Identifiable
Health Information,

HIPAA Rules means the section as in affsct or a
amended.

) or maintained in~

IN WITNESS WHEREQF, each of the undersigned has
caused this Agreement to be duly executed in its name
and on its behalf,

THE STATE UNIVERSITY OF NEW YORK on behalf of
COVERED ENTITY

Contract Number/Purchase © ( ler Number:

BUSINESS ASSOCIATE

By:

Print Name:

Print Title:

Date:
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EXHIBIT,

SLNY Downstate Medical Center: Comg!ién’cé with Deficit Reduction Act of 2005

SUNY Downstate Medical Center
Health Science Center at Brooklyn
{DMC) is committed fo conducting
business in compliance with all
applicable laws. To this end, we
have an exensive Compliance
Program in place to ba followed by
ail employees and certain persons of
eniities with which we have
contractual agreements.

As a paricipant in the Medicaid
Program, we are obligated {o comply
with the terms and requirgments of
e Defict Reduction Act of 2005
{DRA}. In accordance with the DRA,
we have adopted written polices for
all employees that provide detafled
information about the Federal & New

York False’ Ciaims Acts, the Program

Fraud Civii Remedies Act, other
relevant state taws, the
whistiéblawer protections under sush
laws and DMC's policies for
deteciing and preventing waste,
fraud and abuse.

The DRA also requires that we
provide this information fo all
confractors  and agents for your
adoption. Actordingly, we are
providing you with this exhibit which
containg information regarding the
applicable laws, as wel as our
Compliance Program which sets
forth, in delall our complance
poiicies and procedures for defecting
and prevenfing fraud, waste and
abuse. In addition, DMC has a Code
of Ethics & Business Conduct that
outlines the expected legal and
ethical conduct of its persennel,

Please note that the Compliance
Program and related materials are
fiving documents that are subject (o
change as new regulations become
effective  and as polides &
procedures are revised. In order fo
ensure that you are wutilizing the most
up-fo-date version, you may always
access our Compliance materals on
ot websie af

www. downstate edu/compliance.

DMC has established a 2417
Compliance Line as a mechanism for
reporting activities, confidentially and
ancnymously, that may involve
ethical viglations or afiminal conduck:

DMG GOMPLIANCE LINE:

B77-343-SUNY (felephone report)
OR

“CONPLIANCE LINE” link on the

bottom of DMC’s web- page:

www.downstale edy {web reporf)

Revised (07.2011

DMC has a no tolerance policy for
emiployees, agents, or wvendors who
are involved in any unlawful acfivily,
To that end, we expect that you
share our goals of eradicating fraud
and abuse and, thersfore, will
comply with your obligations under
the DRA,

The following is a summary of the
Federal & New York False Claims
Acts, the Program Frand Civil
Remedies Act and. other relevant
State laws as posted on the Office of
Medigaid Inspectar General's
Provider Compliance website:

hitp:finwae. omig state.ny, ue/datafima
gesistories/frelévant_fca_statutes 1

22208 pif

t. FEDERAL LAWS

9) Federal False Claims Act (M
USC §43729-3733)

The False Claims Act (“FCA')
provides, in pertinent patt,
as Tollows: .

§ 3729. False dlaims
{a) Liability for ceriain acts, —
{1} In general —Subject o
paragrapti (2}, any person
who—

(A} knowingly presenis, or causes
to be presented, 2 false or
fraudulent claim for payment or
approval;

{B) knowingly makes, uses, or-

causes to be made or used, a
faise record or statement
matetial to a false or fraudulent
chaiipn;

(C) tonspiras to commit a violation

. of subparagraph (A), (B), (&),
E}. F), or Gk

{[) has possession, custody, of
control. of property or money
used, or to be used, by the
Government  and  knowingly
delivers, or causes o be
delivered, less than all of that
money or property;

(E) is authorized to make or deliver
a document certifving receipt of
propery used, or to be used, by
the Govemment and, rtending
ts defraud the Govemment,
makes or deiivers the receipt
without completely knowing that
thie information on the recaipi is
frue;

(F} knowingly buys, or receives as
a pledge of an obigafion or
debt, public propetty from an
officer or empioyee of the

{G)

®w

(B

©

Gavernment, or a member of
the Armed Forces, who lawfuily
may not sell or pledge property;
oF )
knowingly makes, uses, or
causes fo be made or used, a
false recond or sigfement
material to an cbiigation to pay
or transmit money or property to
the Government, or knowingly
conceals or knowingly and
improperly avoids or decreases
an obligation In pay or fransmit
money or properly to the
Govemmerit, 5 liable to the
United States Government for a
civil penalty of not less that
$5,000 and not more than
$10,000, as adjusted by the
Federal Civil Penalfies Inflafion
Adjustmert Act of 1990 (28
ULS.C. 2461) note; Public Law
104-410, plus 3 times the
amount of damages which the
Govermnment sustains because
of the act of that person.

(2) Reduced damages—if the
" court finds that—
the person committing the
violation of this subsection
furnished officials of the United
States responsible for
Fvesligating  false  claims
violations with alt information
known fo such person about the
vickation within 30 days after the
date on which the defendant
first obtained the information;
such person fully cooperated
with any Govemment
investigation of such violations;
apd
at the fime such person
fumished the United Stafes with
the information about the
violation, no criminal
prosecution;, civil  action, or
admiristrafive  action  hid
commenced unrder this title with
respect fo such violation, and
tie person did not have achal
knowdedge of the exdstence of
an investigation into such
viekafion, the cowt may assess
ot less than 2 fimes the
amount of damages which the
Govemment susiains because-
ofthe act of that person.

{3) Costs of civii acfions—A
person  violaing  this
stbsection shall also be
liahie to the United States
Govemment for the cosis
of a civil acfion brought o
recover any such penaly
or damages.
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{b) Definitions.—For purposes of this
- ‘sechioft-—
{1) the temms ‘knowing® and
“knowingly” -

{A) mean that a person, with
respect to the information—

(H has actual knowledge of
the information;

(i} acts in delberate
ignorance of the truth or
falsity of the information;
ar

(i} acts in reckless
disregard of the truth or
falsity of the iaformation;
and

(B} regquire no proof of specific
intent to defraud;

{2} the ferm “claim” —

{A) means any request or demand,
whether under a contract or
ctheswise, for morey o
properly and whether or not the
Uinited Siates has tile o the
money or property, thatl—

(i is presented to an
officer, amployee, or
agent of the United
States; or

{iy is made to a coniracier,
grantes, or  gther
recipient, if the money
or proparty is fo be
spent or used cn the
Government's behalf or
1o advance a
Governthent  program
or interest, and if the
United States
Government-

( oprovides or has
provided any portion
of the money ot
property requested or
demanded; or

(1) Wik reimburse such
confractor, grantee,
or uther recipient for
any portion of the
money of propery
which is requested or
demanded; and

{B) does not include requests or
demands for money or property
that the Government has paid
to an individual as
compensation  for  Federal
employment or as an income
-subsidy with no residctions on
that mndividuals wse of the
money or property,

{(3) Hhe temn  “obligation”
means anh established
duty, whethar or not fored,
arising from an express or
implied contractual,
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grantor-grantes, of
licensor-licensee

relationship, from a fee-
Based or similar

relationship, from statute
- gr regulation, or from the

retention of any

overpayment; and

{4} the teon "material® means
having a natural tendency
fo influence, or he capable
of mfluencing, the payment
of receipt of money or
properly.

{c) Exemption from disclosere.—
Any information  fumished
pursuant to subsection {a){(2)
shall be exempt from disclosure
under section 552 of title 5.

{0 Exclusion.—This section does
not apply to claims, recerds, or
staleiments made under the
Intemai Revenue Code of 1386,

While the False Claims Act imposes
lizbility only when the claimant acte
*nowingly,” it does not require that
the person submitting the claim have
actual knowledge that the claim is
falzse. A pérson whio acts in reckless

disregard or in defiberate ignorance .

of the truth or falsity of the
information, also can be found kiable
under the Act. 31 ELS.C. 3729(b).

fn sum, the False Clams Act
imposes fiability on any person who
submits a claim te the federal
government, or submils & claim to
epfiles administering govemment
furnls, that he or she knows (or
should know) is false. An example
may be a physician who submits a
bill to Medicare for medical services
she knows she has not provided.
The False Claims Adt also imposes
listsility on &n Individual who may
knowingly submit a fales record in
order to obifain payment from the
government.  An example of this
may include a government contractor
who submits records thaf he knows
{or shouid krow) are false and that
indicate compliance with cerlain
confractual ofF regulatory
fequirements, The third area of
fiabilty includes those mstances in
which someona may oblain money
fiom the federal govermment to
which he may not be enfitled, and
then uses falke sfatements or
records i order to retain the money.
An example of this so-called “reverse
false claim”™ may nclude a hospital
which obtains interim paymerts from
Meglicare or Medicaid throughout the
year, and then knowingly files a false
cost report at the end of the year in

order fo avoid making a refund to the
Wedicare of Medicaid program.

Id addificn to s Substéinfie
provisions, the FCA provides that
private parfies may biing an sction
on behalf of the Unlied States. 31
US.C. 3730 {b). These private .
parties, known as “quf fam eelators,”
may share in a percentage of the
proceeds from an FCA action oF
seftlement.

Section 3730)1) of the FCA
provides, with some exceptions, that
a qu iam relator, when the
Govemment has intervened in the
lawsult, shall receive at least 15
percent but not more than 25 percent
of the proceeds of the FCA aclion
depending upon the extent to which
the refator substantially contributed
fo the proseculion of the action.
When the Government does not
infarvene,  section  3730{d)(Z}
provides that the relator shall receive
an amount that the court decides is
reasonable ‘and shall not be less
than 25 percent and not more than

30 percent,

Tt T LT DT TE R R

3. Adminisirafive Remedies for
False Claims (31_USC Chapter
552801 —3812)

This statute aflows for administrative
recovernies by federal agencies. lfa
person submits a claim that the
person imows i$ false or conlains
false information, or omits matesial
information, the agency receiving the
claim may impaose a penalty of up to
$5,000 for each claim. The agency
may also racover iwice the amount
of the daim.

Unlke the False Claims Act, a
viclation of this law occurs when a
false claim is submited mther than
when itis paid. Also unfike the False
Chims Act, the determination of
whether @ claim is false and the
imposifion of fines and penalties Is
made by the administrative agency,
not by prosecition in the federal

court system.
1. NEW YORK STATE LAWS

Mew York State False Claim Laws
fall under the jurisdiction of both New
York's il and administrative kaws,
as well as its criminal laws. Some
apply o recipient false claims and
some apply to provider false clakms,
The majorty of these stahites are
specific fo heafthcare or Wedicaid,
Yef, some of the “common Bw
cfimes apply fo areas of interacton
with the government and s$o. are
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applicable fo health cars frand and
will be listed in this secticn,

A CVE AND ADMINISTRATIVE

1} New York False Claims Act

(State Finance lLaw §§187-
194) ’ '

The Mew York False Claims Act is
simfar to the Federal False Claims
Act. Jt imposes penaties and fines
upon individuals and entifies who
knowingly .flle false or fraudulent
claims for payment from any state or
local govemment, including heslth
cara programs such as Medicaid. 1t
also has a provision regarding
reverse false claims similar to the
federal FCA such that a person or
enfity wiil be liable in those instances
in which the person obiains money
from a state or local government to
which he may not be entitled and
then uses faise statements or
recerds in crder to retain the money.

The penally for fifing a false claim is
six to twalve thousand doflars per
dlaim phus three times the amount of
the damages which the state or local
govemment sustains because of the
act of that persort. In addition, a
person who violates this act is liable
for costs, including aftormeys' fees, of
a civil actiorr brought to recaver any
such penalty,

The Act allows private individuals to
file lawsuits in state court, just as if
they were state or bcal government
parties, subject fo various possible
imitations imposed by the NYS
Attomey General or a local
govermnment.  If the suit eventually
conciudes with payments back to the
govemment, the person who started
ihe case can regover twenty-five to
thirty percent of the progeeds i the
government did not pasticipate in the
suit, or fiffeen o twenty-five percent
if the govermment did participate. in
the suit

2} Social Services Law, Section
145-b — False Statements

it is a violation %o knowingly ohtain or
atternpt to obtzin payment for items
or services furmished under any
Seciad Service progrant, inciuding
Medicaid, by use of a falsa
statement, deliberate concealment or
other frauvdulent schieme or device.
The state or local Social Services
district may recover three times the
amount incorrectly paid. In addition,
the Deparment of Health reay
impose a civil penalty of up fo fen
thousand dolfars per violation. ff
repeat violations occur within five
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years, a penalty of up to thidy
thousand doliars per violation may
be imposed If the repeat viclaions
bvolve moe serous viokdtions of
Medicaid rules, biling for senices
not rendered, or providing excessive
services.

) Bosial Services Law, Section
145-¢ -- Sancficng

if any person appiies for or receives
pukiic assistance, including
Medicaid, by intenfiorally making =
false or misleading statement, or
interiding $o do so, the needs of the
individual or that of his family shall
not be taken into account for the
purpose of determining his or her
needs or that of his family for six
months if a first offense, for twelve
months if a second offense (or if
benefits wrongfully recefved awe at
least one thodgand dollars bt not
more. than three thousand pine
hundred dallars), for eighieen
menths  a thid offense (or i
benefits. wrongfully raceived ame In
excess of three thousand nine
hundred dollars), and five years for
any subsequent opocasion of any
such offense.

B. CRIMINAL EAWS

1} Social Servives Law, Seclion
145 - Petialties '

Any person who submits fRlse
statements or deliberately conceals
material information in  order to
receive public assistance, including
Medicaid, is guilty of a misdemeanor.

2) Social Services Law, Section
66-b — Penaltisg for

Fraudulent Practices

a. Any person who obfasins or
atfempts 1o obtain, for hirnself
or others, medical assistance
by means of a false staterrent,
conceaiment of materfal facis,
impersonation or other
fraudulerd means is gullly of a
class A misdemeanor.

b.  Any person whe, with intent to

defraud, presenis far payment a
faise or fraudulent cfaim for
fumishing services, knowingly
submits false information fo
obtain  greater  Medicaid
compensation, or krowingly
stibmifs false information i
order fo obtain authorizafion to
provide items or services Is
guilty of a2 class A
misdemeanor.

3) Penal Law Arficle 155 -

Larceny

The @ime of larceny applies td a
person who, with intent fo' deprive
another of his properly, obtains,
takes or withholds the properdy by
means of iick, embezziemernt, false
pretense, fdse promise, including a
scheme to defraud, or other similar
behavior. This siafule has been
applied to Medicaid fraud cases.

a. Forth degee grand larceny
involves property valued over
31,000, ltis a class E felony.

b. Thied degree grand larceny
involves properly valued over
$3,000, 1tis achass D felony.

c. Second degrea grand larceny
involves propetly valued over
$50,000. - ks & class C felony.

d. - First degree grand larceny
involves property valyed over
$1 miflion. itis a class B feleny.

4) Penal Law Article 175 — False
Wiitten S ents -

Four crimes in this Article relate {o
filing false information or claims and
have been applied in Medicaid fraud
prosecutions:

a. §175.05 - Falsifying business
records involves entering false
information, omifing material
information  or  alietng  an
enomise’s business “records
with the intent to defraud. ltisa

_ class A misdemaandr.

b §175.10 — Falsifying business
records in the first degiee
incudes the elements of the
§175.05 offense and indudes
the infent to commil another
crime  or  conceal its
comenission. |t is a class E
felony. .

c. §1715.30 - Odffering a false
insirument for ffing in the
second degree  imvolves
presenting & written instrument,
mncucking a claim for payment,
to a public office knowing that it
contains false inforrnation. [Eis
a class A misdemeanor.

d. §17535 - Offering a false
instrument for filing in the first
degree ncludes the slements of
the second degree offense and
must include an intent fo
defraud the state or a political
subdivision. |t is a ¢lass E
felony.

5) Penal Law Article 175 -
Insurance Fraud

This law applies to dains for
inserance  payments,  including
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Medicaid or other healh insurance,

andi contains six ciimes )

a Insuance Fraud in the 57
degres  involves  intenfionaily
fiing a health insurance ciaim
knowing that it is false. Kis a
class A misdemeznor.

b, Insuranca fraud in the 4%
degree is fling a false
insurance claim for over $1,000
tis a class Efelony,

¢. lnswrance frawd in the 3¢
degree s fiing a false
insurance claim for over $3,000.
It &s a class D felony.

d. Insurance fraid in the 2™
degree s fiing a fake
insurance claim for  owver
$50,000. ltssaclass(:feiony

e. Insurance fraud in the +
degree s filing a fake
insurance claim for over -$1
millien. His a class B felony.

f  Aggravated insurance fraud is
commitling  insurance  fraud
riore than once. |tis a class D
felony.

8) Penal Law Article 177 -
Health Care Fraud

This statute, enacted in 2008,
applies to heakh care fraud crimes,
It was designed to address the
specific conduct by health care
providers who defraud the system
including any publicly or privately
funded health insurance or managed
care plan or coniract, wnder which
any health care item or senvice is
provided. Medicaid is considered fo
be a single health plan under this
statufe,

This law primarily applies to claims

by providers for insurance payment,

including Medicaid payment, and it

includes six crimes.

a. Healih cara fraud in the &
degree — A person is guilfy of
this ciime when, with intent to

defraud & health plan, be or she -

knowingly and willfully provides
matefizlly false information or
omits material informafion for
the purpose of requesting
payment from a heskh plan,
This Is a class A misdemeanor,

b. Health care fraud in the 4"
degres — A person is guitly of
this crime upon fifing such false
claims on. mofe than one
occasion and annually receives
more ithan three thousand
dollars. This i= a class E felony,

¢ Health care fraud in the 3©
degree — A persen is guilty of
this crime upon filing such falsg
caims on more than one
ocoasion and annuailly receiving
over ten thousand dollars. This
is a class D felony.
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d  Heaith care fraud in the 2%
degree ~ A person is guilly of
this crime upon filing such false
¢ldithd on more than - one
oocasion and annually receiving
over fifty thousand dollars, This
is a class C fefony.

e, Heslhh cars fraud in the 1%
degree — A person & guilly of
this crime upon filing such false
daims on more than one
occasion and annually receiving
over one million dollars. This is
a class B felony.

1. WHISTLEB]L.OWER
PROTECTION

1} Federal False Claims Act (31
Us.c 30{h

The Federal False Claims Act
provides profection to qui fam
relators (indwiduals whe comimence
a Faise Claims acdlion) who are
discharged, demoled, suspeniled,
thiedtened, harassed, or in any other
manner disciminated against in the
ferms and conditions of their
employment as a result of heir
furtherance: of an action under the
FCA. 31 B.8.C. 3730{h}. Remedies
include reinstatemnent with
comparable seniority as the gul tam
relater would have had but for the
discrimination, two-times the amount
of any back pay, inferest on any
back pay, and compensation for any
special damages sustained as 2
resutlt of the discrmination, inckdding
fligation c¢osts and reasonable
altorneys’ fees.

2) New York State False Claims
Act (State Finance Law §181)

The New York State False Clams
Act also provides profection to guf
tam relators  {iadividyals who
cormrence in a Falke Claims action}
who are dischamged, demoled,
suspended, thresiened, harassed, or
in any other manner discriminated
against in the terms and conditions
of ther employment as a resulf of
their furtherance of an achion under
the Act Remedies  inciude
reinsfatfement  with  comparsble
seniority as the qui fam relator would
have had but for the discrimination,
two times the amount of any back
pay, interest on any back pay. and
compensation for any spedal
damages sustgined as & result of the
discrimination, inclyding  litigation
costs and reasonable atiorneys’
fees.

3} New York Stafe Labor Law,
Section 740

An employer may not iake any
retalinfory  action  dgalst  an
employee i the employee discloses
information abouf the employer's
pulicies, practices or activifies fo a
regulsiory, law enforcement or other
similar agency or public official
Profected disclosures are those that
assert thét the employer is i
viclation of the faw that creates a
substantial and specific danger to
the public health and safely or which
constitutes health care frawd under
Pénat Law §177 (knowingly filing,
withe infent to defraud, a daim for
payment that intentionally has false
informmation  or omissions).  The
employes’s disclosure is protecied
only if the employee first brougthit up
the malter with a supenisor and
gave the employer a reasonable
opportunity to comect the alleged
viofation. f an employer takesS a
retaliatory  action  against  the
employee, the empleyes may sye in
siafe court for remstatement to the
same, or an equivalent position, any
lost back wages and benefits dnd
attomeys’ fees. If the employer is 2
health provider and the court finds
that thé employer’s retalialory action
was in bad faith, f may impose & civil
penally of $10,000 on the employer.

4) Nexw York State Labor Law,
Section 741

A health care employer may not fake
apy retafistory action against am

employee if the empioyee discloses

certain  information about  the
employers policies, practices or
activities to a regulatory,  law
enforcement ot other simiar agenty
or public official Protected

disclosures are those that assert
that, in good faith, the employee

beliovas constifute improper quality
of patient care. The smployee’s
disclosure is protecied only i the
employes first broughf up the matter
with a superdisor and paye the

employer 2 reasonable opportunity
to comect the alieged wiolation,

unkess the danger is imminent to the

public or patient and the employee

befieves in good faith that reporiing -
to 2 supervisor would not result in

carrective action.  If an employer

takes a retaliatory action against the

employee, the employee may sue in

state court for reinstatement to the

same, or ar equivalent posttion, any
Jost back wages and benefits and

attorneys’ fees. If the employer 15 2

héalth care provider and the cour

finds that the employers retaliatory

action was in bad faith, & may
impose a civil penalty of $10,000 en
the employetr.
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RFP #Q14-06
RESTRUCTURING CONSULTANT SERVICES

REFERENCEFORM*

* At least three (3) references are required. Please use a separate Reference Form for each reference you provide.

Bidder Firm/Name:

CUSTOMER FOR WHICH SERVICES WERE PERFORMED:

CUST(;MER ADDRESS:

CONTRACT TERM DATES:

SCOPE OF SERVICES PERFORMED FOR CUSTOMER (Please attaché additional sheets if necessary):
NUMBER OF CONSULTANTS ASSIGNED TO PROJECT:

ESTIMATED VALUE OF CONTRACT:

NUMBER OF BEDS:

Reference:
CONTACT NAME AND TITLE:

CONTACT INFORMATION (TELEPHONE NUMBER, EMAIL ADDRESS):




STATE FINANCE LAW
SECTIONS
139§ AND 139k

FORMS A, BAND C



FORM A

Semmary: Policy and Procedare of the State University of New York
Relating to State Finance Law §§139-j and 139-k

State Finance Law §§139-j and 139-k, enacted by Ch. 1 L. 2005, as amended by
Ch, 596 L. 2005, effective Jamnary 1, 2006, repulate lobbying on government
procurement, including procumements by State University to obtain commoditics and
services and to undertake real estate transactions.

Generally, the law restricts comuumications between a potential vendor or a
person acting on behalf of the vendor, including its loiabjnst, to commimications with the
officers and employees of the procuring agency designated in each solicitation fo receive
such commmmications, Further, the Iaw prohibits a compannication (a “Contact”) wihich a
reasonablé person would infer as an atterapt to vnduly tnfluence the awdrd, denidl or
amendment of a contract. These restrictions apply t0 each contract in excess of $15,000
during the “restricted period™ (the time commencing with the earfiest written notice of the
propased procurement and ending with the later of approval of the final contract by the
agency, or, if applicable, the State Comptroller). The agency must record ail Contacts,
and, generally, must deny an award of contract to a vendor jnvolved in a knowing and
wiltful Contact. Bach agency mmst develop guidelines and procedures regarding Contacts
and procedures for the reporting and investigation of Contacts. The agency’s procurcment
record must demonstrate eompllance w1ﬂ1 these new requirernents.

Accordingly, neither a pptentlal vendor nor a person acting on behalf of the
vendor should contact any individual at State University other than the person designated
in this solicitation as State Undversity’s Designated Contact, nor aliempt to unduly
influence award of the contract, State University will make a record of all Contacts, and
sach records of Contact will become part of the procurement record for this solicitation.
A determination that a2 vendor or a person acting on bebalf of the vendor has made
intentionally a Confact or provided inaccurate or mcomplele information as to its past
compliance with Staie Finance Law §§139-f and 139 is likely to result in denial of the
award of contract under this solicitation. Additienal sancfions may apply.

A complete copy of the State University of New York Procurement Lobbying
Policy and Procedure is available for review at www.suny.info/policies.



FORMB

Affirmation with respect to State Finance Law §§139-j and 139-k

A complete copy of the State University of New York Procurement Lobbying Policy and
Procedure is available for review at www.sany.info/policies,

Procurement Description/ID MNo.;

Offeror AFFIRMS that it has reviewed and understands the Policy and Procedure of the
State University of New York, relating to State Finance Law §§139-j and 139-k, and
agrees 10 comply with State Uhniversity’s procedure relating to Contacts with respect to
this procurement. s

Name of Offeror:;

Address:

Person Submitting Form:

Signature:

Name:

Title:




FORM C

Disclosore and Certification with respeet fo State Finance Law §§139-j and 139-k

Procurement Description/ID Ne.:

1. Has a Governmental Fitity, as defined in State Finance Law §139-i(1)(2), made a
determination of non-responsibility with respect to the Offeror within the previous four
years where such finding was due to a violation of State Finance Law §139j or the
intentional provision- of false or imcomplete information with respect fo previous
deternminations of no responsibility?

No____
Yes

If yes, provide the following details:
Governmental Entity which made the finding;
Date of fnding:

Basis of finding:

2. Has a Governmental Entity terminated or withheld a procurement contract with
the Offer because of violations of State Finante Law §139-f or the infentional provision
of false or incomplete information with respect to previous determimations of non-
responsibility? :

No

Yes

[

I yes, identify the following:

Governmental Bntity which terminated the contract:
Date of contract termination or witbholding:
Identify the related procurement contract:

SUNY Downstate Medical Center reserves the right to terminate this coptract in the event
it is found that the certification filed by the Offerer in accordance with New York State
Finance Law Section 139-k was intentionaily false or intentionally incomplete. Upon
such finding, the Governmental Entity may exercise its termination right by providing
written noiification fo the Offercr in accordance with the written notification terms of this
contract.

Offeror CERTIFIES that all information provided by Offeror with respect (o its
comphiance with State Finance Law §§1394 and 139-k is complete, frue and accurate.

Name of Offeror:
Agkirfss:

Signature of Person Submitting Form:

Name;
Title:
Date:



VENDOR’S
AFFIRMATION
OF
UNDERSTANDING



VENDOR’S AFFIRMATION
OF
UNDERSTANDING AND ADHERENCE
Re: Procurement #Q14-06
Restructuring Consulting Services

Page 1 of 2

Pursuant to State Finance Law §§139-j and 139-k (the “Procurement Lobbying Law”),
this solicitation includes and imposes certain restrictions on communications between a
Governmental Entity and an offeror during the procurement process. An offeror/bidder is
restricted from making contacts from the earliest notice of intent to solicit offers through
final contract award and approval of the contract by the SUNY Downstate Medical
Center and, if applicable, the Office of the State Comptroller (“restricted period™) to other
than designated staff, except as otherwise specified under the Procurement Lobbying Law
(see State Finance Law 139-j(3)(a)). Designated staff, as of the date hereof, is identified
below. SUNY Downstate Medical University employees are also required to obtain
certain information when contacted during the restricted period and make a determination
of the responsibility of the offeror/bidder pursuant to the Procurement Lobbying Law.
Certain findings of non-responsibility may result in rejection for contract award. In the
event of two findings within a four year period, the offerer/bidder may be debarred from
obtaining governmental procurcment contracts. Further information about these
requirements can be found on the following website:

http://www.ogs.state.ny.us/purchase/AboutPSG.asp

All contacts and/or inquires regarding this procurement, be they oral, written or
electronic, commencing with the earliest written notice, advertisement, or solicitation and
ending with the final contract award and approval by SUNY Downstate Medical Center
University and, where applicable, the Office of the State Comptroller shall be directed
only to the following two persons:

Martin J. Deane

Assistant Vice President for Materials Management
Marty.Deane@Downstate.edu

Phone: 718-270-3199

- OR

Maureen Crystal

Director of Contracts
Maureen.Crystal@Downstate.edu
Phone: 718-270-1976



VENDOR’S AFFIRMATION
' OF
UNDERSTANDING AND ADHERENCE
Re: Precurement #Q14-06
Restructuring Consulting Services
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The vendor must affirm its understanding of, and adherence to, this policy by completing,
signing and returning this Affirmation of Understanding and Adherence with its
proposal. This signed Affirmation will become part of any contract that may be awarded
to the Vendor pursuant to Procurement #Q14-06. This policy provides that if a member,
officer or employee of a governmental entity becomes aware that an offeror/bidder has
violated the permissible contacts provisions of the State Finance Law 139-j and 139-k,
said person shall immediately notify the Ethics Officer, Inspector General, or other
official of the procuring governmental entity for investigation. Any vendor that fails to
comply with this provision may have its proposal disqualified from consideration
hereunder. ‘

Affirmation of Understanding and Adherence

I , _ (print name and
title) hereby affirm that
understands and agrees to comply with SUNY Downstate Medical Center’s
procedure relating to permissible contacts during a governmental procurement, and
certify that all information provided by
(offeror/bidder entity) to SUNY Downstate Medical Center is complete, true and
accurate,

Signature

Title

Date
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New York State Depariment of Taxation and Firiante - [ _22,;‘ T A
Contractor Certification to Covered Agency $T-220 C;G;QA;}
{Pursuant 1o Saction 5-a of the Tax Law, as amended, effective April 26, 2006} -

For information, consult Publication 223, Geestions and Answers Concerniti Tax Law Section & (see Need Help? on back),

Contractor name Forcovered agency use onily
. Confract mumber or dessription -
Contracter's principal place of business City Stake ZIP cade .
Confacior's meling adaress (F difiereat Fian above) ' ‘ Etinated contact vakie over
' the Rl ey ofwb}wmmot (but agt
Cortraciors federal ermployer identificafion nimber{ERN} | Confracini’s sales tax D mumber i diferont from coniracors B
i A s
Contraciors telephone number Govered aggency name
Covered agency address Coverad agency telephone ntimber
b , hereby affirn, under penalty of perjury, that | am T

{nane)
of the above-named contractor, that | am authorized to make this certification on behalf of such contractor, and | further certify
that:

(Mark an X in only one box}

Il The contractor has filed Form ST-220-TD with the Department of Taxation and Finance In connection with this contract and, to_the bestof
contractor's knowledge, the information provided on the Form ST-220-TD, Is cormct and complete. :

[ The contractor has previously filed Fovm ST220-TD with the Tax Department in connection with i —
(inssrt contraci nimnber or desciplion}

and, to the best of the coniractor's khowledge, the Information providad on fhat previously filed Form 8T-226-TD, is correct and cornpicte
as of the current date, and thus the contractor is not requred to file 2 new Form ST220-TD ai tis time,

Swom to this dayof _. . 20
{sign before a notary public) ' ) {itic}
instructions

General information Note; Form ST-220-CA must be signed by a person authorized to make

ihe certification on behatf of the contractor, and the acknowiedgement
Tax Law sectiori 5-a was amended, effective April 26, 2006. On or on page 2 cFhis forrm must be. comapizted before @ notary public.
after that date, in afl cases where a coniract & subject to Taxbaw -
section 5-a, a contractor must file (1) Form ST-220-0A, Confracior Wh thi
Cerlificalion to Coverad Agency; with a covered agency, and e“‘ tﬂ compllete is forrn . . »
{2) Form ST-220-YD) with the Tax Depariment before a contact As set forthin Publication 223, a contmot i subject to section 53,
may iake efiect, The circumstances when a cortract is subject to you must make the required cerffication(s), &
section 5-a are listed in Publication 223, Q&A 3. This publicaiion iz i, The pracuring enfily is a covered agrenty within the meaning of the
available on our Web stte, by fax, or by mail. (See Neod help? for stahnte isee Publication 223, Q&A 5);
muore information on how 10 obtain this publication.) In acldfion, a %, The coutractor is a comtractor within he meaning of the smtuha {seﬁ
contractor must file & new Form ST220-CA with & goverad agency Publication 23, Q&A By and
bedore an existing cgnivact with such agency may be renewed. i The sa wilhin the ing of tria statne, This is
i you have guestions, please call our infarmation ceriter at . the case when it (2) has a vakie in exﬁs of $300,600 and B isa
1 800 628-2831. ) _ contractfor commodities or servicess, 85 such teans are defined for

purposes of the stalute (see Publication 223, QA B and 9).

Furthermste, the procuring ertily must heve begum the solicitation to

pachase on oF after Janvary 1, 2003, and the resulling contract must

hente beext awarded, amsndad, extended, renewad, or assigned on or
aier Apri 26, 2006 {fhe effective date of the saction 5-a amendments).
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Individual, Corpeoration, Parinership, or LLC Acknowledgment

STATE OF }
: _ §8.

COUNTY OF 1

Onthe . day of — in the year 20, before mie personally appeared . .

knéwn 0 me 1o be thia person who execitted the fcregoing instroiment, who, being duly sworn by me did depose and say ihat:

he resides at ,
Town of - — i »
County of . i r
- State of : and further #hat:
[Mark an X in the appropriate box and complete the accompanying statement.]
3 {fan individual): _he executed the foregoinginstrument in his/her name and on his/her own behalf,

[1 (¥ a corpoeration): _he is the. i _ _
, the corporation described in said instrument; that, by authotily of the Board

of . .
of Directors of said corporation, _he is authorized 1o execute the foregoing instrument on behalf of the corporation for
purposes set forth therein; and that, pursuant o that authority, _he executed the foregoing instrument in the name of and on

behalf of said corporafion as the act and deed of said corporation.

[0 ¢if a partnershipk: _heisa _ — . - .
of _ , the partnership described in said instrument; that, by the terms of said
parinership, _he s authorized to execule the forégoing instrument on behalf of the parfnership for purpeses set forth
thérein; and that, pursuant fo. that authosity; _he executed the foregeing instrument in the name of and on behalf-of said
parinership as the act and deed of said parinership. T

O {if a limited Hability company): _he is a dtly authorized member of
LLC, the fimited fiability company described in said instrument; that
on behalf of the fimited liabllity company for purposes set forih therein;
the foregoing instrument in the name of and on behalf of said limited Rabiity com

fiability company.

e is authorized 1o exseuts the foregoing instrument.
and that, pursuant to that authority, _he execuled -
pany as the act and deed of said limited

Notary Public

Registration No.

: Need help?
Privacy notification Intemet BECESS: WWWAYSIRNLOV
sach ; - ’ s fforinformation, forms, and publicaions}
The Camenissioner of Taxation and Finaace ma{xlm and maintain pereomi i
informétion pursuan o He New York Stake Tax Law, Inciuding but nod imited to, @ nd fors 1 800
seclons 5, 171, 171-2,267, 308, 420, 475, 506, 697, 1036, 1142, ard 1415 Fax-on-domrand forms: 748-5576
of ;and quire disclosure of socia ity rumbars porsuarnt o ) . .
42!'huastc 405?:)(2?{?3{? e & fe ot seeurty post E Telephone assistance is avallabls from
" This information wil be used to determing and administer tax Babilifies ond, when . ’ ﬁ‘gna é‘yﬁﬂ?gﬁ%ii'y(m tern time), 1 800 698-2931
authorized by law, for ceriain tax offset and exchiange of kax informalion programs &8 4 g )
well 45 for any cirer lgwiul gurpose. i To order forms agd pablications: : 1860 462-8100
Enformation convenming quarterly wapes paid ip employees isprovided :aieatain From areas oulskie ihe 1.3, and culside Canada: {518) 485-6500
stats agencies for purpdses of frasd prevention, sipport enfcement, uation of . . 3 - -~
the effactiveness of certain employment and traini jramms and offer pUPOSes Etearing and speach impaired {lefocommunisabions
thorized by o, = o pred e Govice for the deat (TDID) callers only): 18006342110
Fafure to provids the requited information may subjest you tocivil or aimirid ponaities, o«  DPorsons with disabilities: In compliance with the :
or both, under the Tax Law. . Amegicans with Disabilifes Act, we will ensure that our lobbies,
This-informa%ion & maintained by the Director of feconds Manapemen afvd Data offices, meeling rooms, and othet facilies are accessible to
Entry, NYS Fax Department, W A Hamiman Cempus, Abany NY 12297, talephone persevs with disahiiiies. tyou-have quesions about special
1 800 225-5829. From areas oulside tia United Stais and quiside Canada, call accommodaions for perscns witt dissbilties, please call 1600 &72-1238.

{518) 4856850,
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S S$T-220-TD

‘Contractor Certification

{Pursuant to Section 5-a of the Tax Law, as amended, @36}
effective April 26, 2006)

For information, consult Pubfcation 223, Questions and Answers Concerning Tax Law Section 5-a {see Need belp? belt_:rw}.

Corractor rame '

Contractars principal place of business l V Cliy Statz ZIP code
Coniractor's mailing acddress (if dierent than above}

Cantracior’s federal employey identfication number (EIN) | Gorracter's sales tax 10 numbeot @ diierent trom donactors EIK) Contracor’s telephone mumber

‘ , . ()

Covered agency name G.oﬁtract nusnber or deseription Esﬂ%aited mélftrad Value oaer

. not inchading renewvals) $

Cowvered agency address Cowered agency telephone mumber
General informiation Privacy notification
Section 5-a of the Tax Law, as amended, éffective April 26, The Commissioner of Taxation and Finance may collect
20086, requires certain contraciors awarded certain siate and maittain personal informatien pursuani to e New York
cortracts valued at more than $180,600 to serlify to the State Tax Law, including but net limited fo, sections 5-a, 171,
Tax Department that they are registered to collect New York 171-a, 287,.308, 429, 475, 505, 697, 1006, 1142, and 1415
State and local sales and compensating use taxes, ifthey of that Law; and may requize disclosure of social security -
$ade sales delivered by any means to lecafions within New numbers pursuant 1o 42 USC 405(c)2{CHD. :

K State ¢ i i . . . .

ori State of tangibie personal property or taxable services his Iformation wil be used fo determine and administer tax
having a cumulative value in excess of $300,000, measured . o 2 ,
over a specified pariod. In addition, contractors must certily "?g'i'ﬁﬁm w?g_:xag_mhonz?d by faw, foro:_sn_a“g::ax gs:;y
o e Ta H iy s anhd exchangs o informmation programs as
o ax Depariment that each affiliate and subcontractor ther lawful purpose. 7

exceeding such sales fhireshold during a specified period
is registered to coliset New York State and local sales Information concerning quarterly wages paid to employees
and compensaling use taxes. Contractors must aso fle a is provided to eertain siate agencies for purposes of

Forin ST-220-CA, cerfifying to the procuring state eniity that fraud prevention, support enforcement, evaluation of the
they filed Form ST-220-T0 with the Tax Department and that effactiveness of certain employment and training programs
the information contained on Form ST-220-TD is correct and and other purposes atithorized by law.

compla f i Form ST-220-CA. : \ . ;
. piete as o the’ date they e ST-220-CA Eailure to provide the required information may subject you

For more deot?Igd ?nﬁormaﬁon regarding this forrm and to civil or criminal penaltiés, or both, under the Tax Law,

section &a e Tax Law, see Publication 223, Questions . e T .

and Answers Concerning Tax Law Section 5-a, {as amended, . INisinformation s maintained by the Dﬁbecm' of Records

effective Aprll 26, 2006), available at www.nystaxgov: Management and Data Entry, mﬁ%ﬁ?&;‘%’ tment,

information is also available by calling the Tax Department’s W A Harriman Campus, Albany N ; felephone

Contractor Information Center at 1 800 698-2931. 1800 2255829 From areas outside the United States and
‘ i outside Canada, call (518} 485-6800.

Note: Form ST-220-TD must be‘signed by a person ' -

authorized to make the certification on behalf of the Need help?

contractor, and the acknowledgement on page 4 of this form

must be cormpleted before a notary public. Internet access: wWKLIysRX.Gov

{for information, forms, and publicatfons}

Mail completed form to;
- 1800 676
NYS TAX DEPARTMENT &2, Fax-on-demand forms: 7488678
DATA ENTHY SECTION M Telsphone assistance is available flom 808 A M 10 SO0PM.
W A HARRIMAN CAMPUS E {eastérn ine}, Monday through Friday.
ALBANY NY 12257 To order forms and pubications: 1 800 462-8100
‘ Sales Tax Iformation Genten 1 50D §08-2900

Fromr areas outside the U.S. and ouiside Canadz:  (518) 435-6800

Hearing and speech impzired fislecommunications
device for the deaf {TDD) caBers only): 1 800 634-2110

@ Perspns with disabilifies: in campliance with the
(. Americans with Disabiitis Act, we wit ersure that our lokbles,
offices, meeting rooms, and other fadilities ars accessibie o
persons wilt disabilities. If you have questions abotspecial . .
accommedations for persons with disabilifies, please eall 1 806 972-1283.
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i, - , hersby affirm, under penalty of perjury, that i amn .
{name) A (itle}
of the above-named contractor, and that | am authorized to make. this certification on behalf of such contractor.

Make onty one entry in each section below.
Section 1 — Contractor registration status

[ The contractor has made sales delfivered by any means to focations within New York State of tangible personal prperty ortaxahle
services having a cumuldiive valiue in excess of $300,000 during the four sales tax quarters which immadiately precede the sales tax
quarter in which this certffication is made. The contractor is registered to collect New York State and local seles and compensating Use
taxes with the Commissioner of Taxation and Finance pursuant fo sections 1134 and 1233 of the Tax Law, and is isted on Schedule A of

this ceriification.

.[J The centractor has not made sales delivered by any means To focations within New York State of tangible persoinai properly of taxable
services having a cumulative value in excess of $308,000 during the four sales tax quarters which immediately preceds the sales tax

quarter in which this certification is made.
Section 2 — Affiliate registration status

{1 The contractor does not have any affliates.

[J 7o the best of the contractor's knowledge, the confractor has one or mote afffiates having made sales delivered by any means to
locations within New York State of tangible personal property or tzxable services having a cumudative valie In excess of $300,060
during the four sales ix quarters which immediately precede the sales tax guariker in which this certicafion Is made, and each affiliate
exceeding the $300,00C cumutative sales threshald duting such quarters ks registered to collect New York State and loeal salesand -
compensating yse taxes with the Commissioner of Taxafion and Finance pursuant to sections 1134 and 1253 of the Tax Law. The
contractor has listed each affiliate exceeding thi $300,000 cumulative sales threshold during stch quarters on Schedule A of this

certificatien.

O tote best of the conkactors knewledge, the contractor has one of more afffiates, and each affliate has not mgde sales dalivered by
arny means to Incations within New York State of tangible perscnal property of taxable sefvices having a cumulative value in sxcess of
$300,000 during the four sales tax quarters whichimmediately precede the sales tax quarter in which this ceriification is made. -

 Section 3 — Subcontracior registralion status

[ The contractor does ot have any subcontractows.

{J 7o the bast of the conractors Imowledys, the confractor has one of more subcontractors having made sales delivered by any means to
locations within Now York State of tangibie personal property or taxable sefvices having a cumulative value in excess of $300,000 during
the four sales tax quarters which immediately pracede the safes tax qusarter in which this certification is made, and each subcontractor
exceeding the $300,000 cumulative sales threshold during suck: quarters is regisiered 10 collect Mew York State andjocal salesand
compensating use faxes with the Commissioner of Taxation and Finance pursuant io secilons 1134 and 1253 of the Tax Law. The
contractor has isted each subcontracior exceeding the $300,000 cumulative sakes thresheld during such quarters on Schedule A of tis

certification.

[ Totha best of the contractor's knowladge, e contactor has one or more subconfraciors, and ezch saboontractor has not ma:.de- salesl
delivered by any mcans io locations wihin New York State of tangible personat property or taxatle services having a cumulative value in
excess of $300,000 during fhe four sajes tax guarters which immedliately precede the sales tax quarier i which this certification la made.

Sworn fo this____day of , 20

fsignbeﬂ)reanomgaﬁk) T {ate) T
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Schedule A — Listing of each person {contraclor, afffliate, or subcontracior) exceeding $300,060

cumuiative sales threshold _
{ist the contractor, or affiliate, or subgontractor in Sclhedule A only If such person excesded the $300,000 cumilative sales threshold during
the specified sales tax quariers. See directions below. For more information, see Publieation 223, .

A i B - < " ] j E F
et Name Address FedersHD Bunbar | Sales TaxiD Numbér |Registiaion
iy Wi proess

Column A — Enter Cin column A if the contractar; A if an affiliate of the contractor; or Sif a subcontractor.
gistered with the NY Départment

Golumn B ~ Nare - | person is 2 corporation of limited liability company, enter the exact legal name as reglsterad art
of State, if applicable. f persen is a partnership or scle propfietor, entéer the name-of the partnership and each partners gien
name, or the given name(s) of the owner(s), as applicable. If person has a diffierent DBA {doing husingss as) name, enter Hat

: name as well.
Column C ~ Address - Enter the sreet addross of person’s principal place of business. Do not erter 8 PObex.
Cofurn D — I number - Enter the federal employer identification number (EIN) assigned 1o the persos of persars business, as applicable. If
the pergon is an individual, erter the soclal seclrity rasmber of that person.
Colurmn E — Sales tax ID number - Enter only if different from federal EIN in column D.
Column F— i applicable, enter an X if the perstn has submitted Form DTF-17 to the Tax Departivient but has not recelved lis rerfificate of
authorty as of the date of this certficaton.
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individual, Corperation, Partnership, or LLC Acknowledgiment

STATE OF ‘ ]
z 83.:
COUNTY OF }

Onthe _ _dayof in the year 20, before e personally appeared . '
known to me to be the person who executed the foregoing nstrument, who, being duly sworr by me did depose and say that

he regides at . '

Town of :
County of ! ,

State of - ; and further Tkt

[Mark an X in the approprigte box and complete the accompanying statement.]

I (i an individual): _he execiuted the foregoing instrument in his/her name and on hisfer own behalf,

O ¢fa corporation): _he is the . _ } :
of__. : , the corporation described in said instrument; that, by awthority of the Board

of Directors of said corporation, _he Is authorized to execute the foregoing instrurment on behal of the corporation far

purposes set forth therein; and that, pursuant to that authority, _he executed the foregoing instrurnent in the name of and on

behalf of said corporation as the act and deed of said corporation.

{1 ¢fa parmershipy _hefsa . I .

of ... , — _, the partnership described in said instrument; that, by the terms of said
partnership, _he is authorized to execute the foregoing instrument on behalf of the parinership for purposes set forth ‘
therein; and that, pursuant to that authority, _hé exetutet the foregoing instrument in the name of and on benhalf of said
parinership as the aef and deed of said partnership, :

L] (i a limited kability company): _he is & duly authorized member of _ .

. L1G, the limited liabitity compatty described in said instrument; that _he is authorized to executle the foregoing instrument
on behalf of the limited liability company for purposes set forth therein; and that, pursuant to that authosity, _he executed
the foregoing instrument in the name of and on behalf of said limited liability company as the act and deed of said limited

liability company. _ :

Notary Public

Registration No.




FORM A:

STATE CONSULTANT SERVICES
CONTRACTOR’S PLANNED
EMPLOYMENT
FROM
CONTRACT START DATE THROUGH
END OF CONTRACT TERM



FORM A

030 Use Only:
Reporting Code:
Catagoty Cote:

Dale Coniract Approved:

State Consultant Services - Contractor's Planned Employment
From Contract Start Date Through The End Of The Contract Term

State Agency Name; SUNY Downstate Medieal Center

Confractor Name:

Agency Code: 3320218

Contract Number:

(Use additional pages, if necessary)

Contract Start Date:  / /  Contract End Date: 7
Number of Number of hours to Amount Payable
Employment Category Employees be worked Under the.Contra(:t
Fotal this page
Grand Total
Name of person who prepared this report:
- Titfe: ' Phone #:
Preparert's Signature:
Date Prepared: / /
Page of




STATE OF NEW YORK
QFFICE OF THE STATE COMPTROLLER

PROCUREMENT AND
'DISBURSEMENT GUIDELINES

BULLETIN:
SUBJECT:
DATE:

G-226 ,
Consultant Bisclosure Legislafion

Purpose:

December 5, 2006 (updated)

The purpose of this bulletin is 1o explain new reporting requirements  related
to Chapter 10 o the Laws of 2006 and to provide forms to be used  to submit
the necessary information in & uniform format.

o t
Chapter 10 of the Laws of 2006 amends State Finance Law §§ 8 and 163 by
requirng:

1. That the Office of the State Comptroller (OSC) includs in the Copsulting
Services Report it compiles anmially on contracts issued by State agencies for
consulting services during the previous fiscal year, certain additional
information on employees providing services under such contracts;

2. That contractors anmually report cerfain employment information to the

 contracting agemcy, the Department of Civil Service (DCS) and OSC;and

3. That OSC include such employment iglfonnaiion in the Procurement
Stewardship Act Report it compiles annually.

The new legislation takes effect on June 19, 2006.

State Contractors

Employment
Informatien:

Confracts for
Coupsulting
Services:

As a result of these changes in law, State comiractors will be required to
disclose, by employment category, the nuber of persons employed to provide
services under a contract for consulting services, the mumber of hours worked
and the amount paid fo the contractor by the State as compensation For work
performed by these employees. This will include information on any persons
working under any subconfracts with the State condractor.

Chapter 10 of the Laws of 2006 expands the definition of contracis far
consulting services to include any comiract emiered into by a State agency
for analysis, evaluation, research, training, data processing, compuier

Page 1 of6



STAYTE OF NEW YORK
OFFICE OF THE STATE COMPTROLLER

PROCUREMENT AND
DISBURSEMENT GUIDELINES

BULLETIN:  G-226 |
SUBJECT: Consultant Disclosure Legislation
DATE: December 5, 2006 (updated)

?mgramming, engineering, environmental, health, and mental health
services, aceounting, anditing, paralegal, legal, ar similar services.

Initial Report :

Réquirements: State Financs Law § 8 (subd 17) requires that OSC report fo the
Legislature on contracts for consulting services that were issued by Stste
agencies during the previous fiscal year. The new legislation requires that
0OSC include in the Consulting Services Report the employment
inforrpation described above, .

To enable complisnce with the law, State agencies must include in the
Procurement Record submitted to OSC for new consultarit contracts, the
State Consultant Services Contractor’s Plamed Employment From
Contract Start Date Through the End of the Coritract Term (Form A
attached to this bulletin). The completed form must inclade information
for all employees providing service under the contract wicther employed
by the contractor or & subcontractor, Please note that the form captures the
necessary planned employment information prospectively from the start
date of the contract through the end of the conimct term.

State agencies may incorporate the Form A into new solicitations for
consulting services in order to provide notice to petential contractors that
the contracior selected may be required to complete the form.

Tt is important to note that regardless of a contract’s payment methodology
(for example, deliverable based payment or lump sum payments), an
agency must structure the procurement/contrac 1o be able to ascertam and

report the required data.

State agencies should begin to submit Form A as part of the Procurement
Record for new consulting services contracts as seon as possible. Jn order
to allow sufficient time for State agencies to implement the new
requirempents, submission of a completed Form A will be required for
OSC approval of new contracts for consulting services received by OSC

Page20f6



STATE OF NEW YORK
OFFICE OF THE STATE COMPTROLLER

PROCUREMENT AND
DISBURSEMENT GUIDELINES

G-226
Consultant Disclosure Legislation
December S, 2006 (updated)

Anuual Repeort
Reqairéments:

for approval on or afier July 17, 2006, egcept in extraordinary
circumstances as determined in the sole discretion of OSC.

Chapter 10 of the Laws of 2006 mandates that State agencies must now
require State confractors to report annually on the employment
information described above, imcluding work performed by
subconfractors.  The legislation mandates that the amunal employment
feports are to be submitied by the contractor to the contracting agency, to
0OSC and to the Department of Civil Service. OSC must include the
employment information in the Procurement Stewardship Act Report.
State Finance Lew § 163 (subd 14) requires that OSC annually report to
the State Procursment Council, the G%vemor and the Legislature on active

procurement contracts above $15,000.

State Consultant Servicés Contractor’s Annual Employment Repozt (Form
B attached to this bulletin) is to be used to report the information. Please
note that, in contrast to the information to be included on Form A, which -
is a one-tirne report of planned employment data for the entire term of 3~
consulting contract on a projected basis, Form B will be submitted each
vear the coniract is in_effect and will capture historical information,
detailing actal employmient dafa for the most recently concluded State
fiscal year {Apzil 1—March 31). ‘

To enable compliance with the law, State agencies need to incorporate the
annual reporting requirement and the Form B termplate into new
solicitations for consuiting services to provide notice to potential
contractors that the contrector selected will be zoquired to submit the form
anmually.

Incorporation of the reporting requirement for Form B fo be submitted
annualty will be a requirement for OSC approval of new contracts for
consulting services ineluding those confracts resulfing from mini-bids
received by OSC for approval on or after July 17, 2006, except n
extraordinary ejrcumstances as determined in the sole discrefion of OSC. .

Page3 of &



STATE OF NEW YORK
OFFICE OF THE STATE COMPTROLLER

PROCUREMENT AND
DISBURSEMENT GUIDELINES

BULLETIN:  G-226 | T
SUBJECT: Consultant Pisclosure Legisiation
DATE: . December 5, 2006 (updated)

As above, this date was established to allow time for State agencies to
implement the new requirements; however, State agencies are encouraged
to incorperats the new Form B reporting requiremert as soon as possible.

For existing contracts for consuiting services (i:c., i place before June 19,
2006), the confracting agency wmust also require contractors to submit
Form B anmually, commencing with the close of fiscal year 2006-2007.

“The first State Consultant Services Comtractor’s Annual Employment
Report will be due May 15, 2007, and will include information for the
period ending March 31, 2007 Thereafter, the Statc Consnltant Services
Contractor”s Annual Eniployment Reports will be due no later than May

@
15 of each succeeding year.

Semmary: RFP’s anid other solicitations for consulting services should include notice
of the new reporting requirements. The Procurement Record for mew
contracts for consulting services received by 0SC for approval on or after
Tuly 17, 2006 must include, upon sobmission of the contract for approval,
a completed Form A, New contracts for consulting services, including
those contracts resulting from mini-bids must include a requirement that
Form B be submitted annnally by the condractor to the contracting agency,
the Departrnent of Civil Service and OSC.  In addition, with respect fo
contracts for comsulting services ia place prior to June 19, 2006, the
contracting agemcy must Tequire its contractors o submit 2 completed
Forn: B annually, commencing with the close of fiscal year 2006-2007.

Completing the
Formi: Form A and Form B should be completed for confracts for consulting

services in accordance with the foilowing:
- Scope of Contract (Form B ouly): a general classification of the single

category that best fits the predominate nature of the services provided
under the contract.

Page 4 of 6



STATE OF NEW YORK
OFFICE OF THE STATE COMPTROLEER

PROCUREMENT AND
DISBURSEMENT GUIDELINES

BULLETIN: G226
SUBJECT: Consultant Disclesure Legislation
DATE: December 5, 2006 (updated)

» Employment Category: the specific ocoupation(s), as listed in the
O*NET ocoupational classification systemn, which best desoribe the
employees providisg services under the contract.

(Note: Accss the O*NET database, which is available through the US
Department of Labot’s Eriploynient and Training A dministration, on-line
at online.onetcenterorg to find a list of occupations.)

- Number of Employees: the total number of employees i the
employment category employed to provide services under the contract
during the Report Period, including part time employees and employees
of subcontractors.

« Number of hours {fo be} worked: for Form A, the total namber of
honts to be worked, and for Form B; the total nurnber of hours worked
during the Report Period by the employess in the employment category.

« Amount Payable under the Contract: the total amount paid or payable
by the State to the State contractor under the contract, for work by the
employees in the employment category, for sexrvices provided during the
Report Period. '

Reports that are to be submitted to OSC may be transmitted as follows:

By mail: NYS Office of the State Comptroller
Bureau of Contracts

i
110 State Street, 11 Floor
Albany, NY 12236
Atin; Consultant Reporting

By fax: (518) 474-8030 or (518) 473-8808

Page Sof &



STATE OF NEW YORK
OFFICE O THE STATE COMPTROLLER

PROCUREMENT AND |
DISBURSEMENT GUIDELINES

BULLETIN: G226
SUBJECT:  ° Consultant Disclosure Legislation
DATE: December 5, 2006 (updated)

Reporis thet are to be submitted to DCS niay be transmitted as follows:

Bymail: NYS Department of Civil Service
© Alfred B. Smith Qffice Building
Albany, NY 12239
Attn: Comnsel’s Office

Questions: If you bave any questions regarding this bulletin, please contact:

NYS Office of the State Compiroller
Bureau of Contracts
(518)474-4622

1
R Chaper 16 of the Laws of 2006 also amaends State Pinance Law § 22 ad Civil Service Law § 97.

In addition, the new Jegislation requires the Department of Civil Service to poblish an anivsal Topt summarizing the onmber

of contract employees performing eonsuiting services and the ypes of services provided by such comiract employees, Thenew

legislation also mandaics that the Govemor include in fhe Execative Budget ceriain information pased on the Statd
3 Coniractor's Aanual Employment Reports.

Because the Comptroller’s contract approval threshold has been raised to $50,000 while the PSA Report threshold remaing at

$15,000, the PSA Report will contain nformation on contracis not sexquiring OS¢ spproval. Consequently, State Ageacies
st use the ©“T” contrast mechanism for all consulting services conbracts besween $15,000 and §50,000.
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QUESTIONNAIRE



AC 32905 AHZ
’ NEW YORK STATE

VENDOR RESPONSIBILITY QUESTIONNAIRE
FOR-PROFIT BUSINESS ENTITY

You kave seletted the For-Profit Non-Construction questionnaire which may beprinted and cornpleted in this format or, for youwr
convernience, may be completed online using the Now York State VendRep System.

AT T e T

e cowPLETIONECERmICATION
The person(s) completing the qﬁwﬁoﬁn&ﬁe mast heknowledgeable about the vendor’s business and operations. An ownet oF officer
st certify the questionnaire and the signature must be notarized, .

" NEW YORK SYATE VENDOR IDENTIFICATION NUMBER (VENDOR ID)

The Vendor I} is a ten-digit identifier issued by New Yock State when the vendor is registered on the Statewide Vendor File, This
number must now be included on the questiomnaire. If the business entity has not obtaired a Vendor ID, contact the OSC Eelp Dcsk

at ciohelpdesk@osc state nv.ug or call 866-370-4672.

g —

“peRNhONs - -

ATF enderlined terms are défined in the “New York State Vendor Responsibility Definitions List,” found at
| www.osc.state.ny.us/vendren/dociments/definitions pdf. Thése terms may not bave their ordinary, common of traditiopal meanings,
Each vendor is strongly encouraged to read the respective definitions for any and all underlined terms, By submilting this
questionnaire, the vendor agrees to be bound by the térms as defined in the "New York State Vendor Responsibility Definitions List”

existing 4t the time of certification,

. T

. RESPONSES_ ..
Bvery guestion must be angwered. Each reSponsenmstprovide aﬂrglevant‘infoémaﬁon which can be ebrained within the Yimits of the

law, However, informatiom regarding a determinztion or finding made in error which was subsequently corrected s not Tequired.
funiber but aré encouraged to obtain and use a federal Employez

Individwals and Sle Proprigtors may use a Social Security N
Idengifichtion Number (EIN).

Spoe TR

e : REPORTINGENTITY % - @ Rl
Each vendor must indicate if the questionnaire is filed on behalf of the entire Pusingss or an. Organizational Unit within
or operating under the authority of the Legal Business Entity and having the same EIN. Geverally, the Organizational Unit option
may be appropriate for a vendor that mests the definition of “Reporting Brity™ but due to the size and gomplexity of the Legal
Business Entity, is best able to provide the reguired information for the Organizational Unit, while providing more limited information
for other paris af the Legal Business Entity and' Associated Eutifics. : .

TR R
T il

R =
An Associated Enfity i3 one that owns or cohﬁ‘pls the Reporting Entity or any entity owned or controlled by the Repoxting Entity.
| Howsver, the term Associated Entity does not inchude “sibling organizations™ (iLe., entities owned or conirolied by a parent compéany
that owns or confrols the@_gg;@gg_ﬁ!g_tiiy}, imless such sibling entity has a direct relationship with or impact on the Reporting Entify,

P s,
.

e " STRUCTURE OF THE QUESTIONNAIRE g
The quesfionﬁa.ﬁ*e is organized into eleven sections. SectionIisto be compléted for the Legal Business Brtity. Sadi?n I reqprires the.
vendor to. specify the Reporting Entify for the questionnaire. Section I1I refers to the individuals of the Reporting Botity, while |
Sections [V-VI require informeiion about the Reporting Enfity. Section IX periains to any Associated Enfities, with one mon
about their OfficialsOvmiers. Section X relates to disclosure wuder the Fréedom of Information Taw (FOIL). Sectfon X1 requires an

anthorized contact for the questionnaire information.




AC 3290-8 (4712 ‘ NYS Vesdor ID: 680000600
NEW YORK STATE

VENDOR RESPONSIBILITY QUESTIONNAIRE
FORFROFIL BUSINESS ENTITY

T e on'd

TN (oier 9 dighs, without Fypher)
| Address of the Printipal Place of Businoss (street, oy, state, zip code) Taw Vork Siate Vendor ldentfication Numbet
Telephong Fax
ext.

Emai? ' ‘Website

‘Additional Legal Business Entity Identities: If applicable, list any ofser DBA, Trade Name, Former Narbe, Gther Tdentity, or BIN

used 1u the last five (5) years and the status (active or inactive).
Type Name S Stats.
1.0 Logal Business Entity Type — Check approprizte box and provide additional jnfopmation: ‘
[ Corporation Gincluding PC) Dite of Incorporation '
] Limited nited Liability Company (.LC or PLLC) | Dats of Organization
[ Partmorship (inchuding LLP, LE ar Geagral) | Datc of Regisirafion ox Establishment
[180le Prgm;. jotor How many yoars in business? o
[ Other | Date Established
I Other, explain: '
1.1 Was the Logal Business Bntity formed or incorporated in New York State? | | [I¥es [1No

® “No,” indicate jurisdiction Where Jegal Business Entily was fmméd or incarporated end aftach 3 Oemﬁcateof Good Standing
from the applicable jurisdiction or provide an explanation if a Certificate of Geod Standing is not available.

[ United States ~ State

[T Other Country ___._
-Explajn, if not available: I

12 Is the Legal Business Entity publicly traded? [IYes [1 No
H*Yes,” provids CEK Cede or Ticker Symﬁol ‘

1.3 Does ts Legel Business Batity have a DUNS Mumber) S [Ives [INo

I “Yes,” Eater DIINS Number

*AH underlined terms are defined in the “New York State Vendor Responsibility Definitions List,” which can be found at

ww.qsc.state.n‘g.ms/venﬂr_epidocmenwdefmiﬁans.ggf.
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AC 37508 (#12) NYS Vendor ID: 600000000

. NEW YORK STATE
VENDOR RESPONSIBILITY QUESTIONNAIRE

FOR-PROFIT BUSINESS ENTITY

2 ST

e ———————

7 T oo |ogal Prishwess Batity’s Principal Place of Business is 5ot in Now York Siate. doss e Logal Business | [] Yes [ 1No
Entity maintain ar office in New York State? [IN/A
(Seloct “N/A,” if Principal Place of Business i3 in New York Stalo.)

If“Y&e,” provide the addiess and telephone number for one office jocated in New York State.

1.5 Is the Legsl Business Entity a New York State certified Minority-Owned Busiress Enterprise (MBE), [1¥es [INo
‘Women-Owned Business Enterprise (WBE), New York State Smail Busimess (SB) or & federally certified
Disadventaged Business Enterprise (DBE)? ’

If“Yes,” check all that apply:
[] New York State certifiod Minority-Orwned Business Enterprise (MPF)
[] New York State certified Women-Owxned Business Enterprise (WBE)
[1 Hew York State Seyall Busingss {SB)
{1 Federally ceitified Disadvantaged Business Enterprise (DBE) .
1.6 Identify Officials and Principal Owpers, if applicable. Fof each person, includo ame, title and percentage of ownership. Attach
additional pages if necessary. If applicable, reference to relevant SEC filing(s) containing the Tequired information is optlonal -

Harms Title Percentage Ownership
(Enter 0% if not applicable)
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AC 3908 (412 . NYS Vendar ID; 000006000
NEW YORK STATE :

VENDOR RESPONSIBILITY QUESTIONNAIRE
FOR-PROFIY BUSINESS ENTITY

2.0 The Revorting Entity for this questionnaire is:

Note: Select ondy one.

F] Lesa! Business Eatity ]
Note: If selecting this option, “Reporting Entity” refers to the entire Legal Business Entity for the rerainder of the
questionaire, (SKIP THE REMAINDER OF SECTION I AND PROCEED WITH SECTION HE)

[] Orsanizational Unit within and operating, mder the authority of the Legal Business Eatity
SEE DEFINITIONS OF “REPORTING ENTITY” AND “ORGANIZATIONAL, URNIT FOR ADDITIONAL INFORMATION ON CRITERIA TO

QUALIFY POR THIS SELECTION.
Note: [f selecting this option, “Reborting Entity” refers to the Oreganizational Unit within the Legal Business Ertity for the
remainder of the questionnaive. (COMPLETE THE REMAINDER OF SECTION X AND ALL REMAINING SECTFONS OF

THIS QUESTIONNAIRE.)
IDENTIFYING INFORMATION

a) Reporting EBntity Narae
" Address of the Primary Plage of Business (strest, city, state, zip code)

Telephote

b} Describe the relationship of the Reporting Entity to the Le@ Businegs Bniity

¢) Attach am organizationsl chart

(I¥es [No

d) Dots the Reporting Entity have 2 DUNS Number?
Tf“Yes,” enter DUNS Number -

¢) Identify the designated manager(s) responsible for the business of the w
For each person, include name and title. Attach addirional pages if necessary.

Title

Mame
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AC 322905 (492) _ NY8 Vendor ID; 000000000
NEW YORK STATE

VENDOR RESPONSIBILITY QUESTIONNAIRE
FOR-PROFIT BUSINESS ENTITY
INSTRUCTIONS FOR SECTIONS I THROUGH VI

For each “Yes,” provide an explamation of the issue(s), relevant dates, the government entity involved, any remedial or corrective
action(s) taken and the cwtent status of the issne(s). For each “Other,” provide an explanatior: which provides the basis for not
defimitively responding “Yes” or “No.” Provide the explanation. at the end of the section or attack additional sheets with numbered

responses, including the Reporting Entity name at the top of any attached pages.

TETC:

¥ EEADERSHIP INFEGRITY . T : |

Wiilgy ¥he pasi five (5} yeats, has any curreait oy foreier Feporiing eiitily officil ot dnij iidividial cutrently or formerly having the
autlgtity o sign, execute or approve bids, proposals, comirects or supporting docimeniigiors on behalf of the reporting entity with
any fovernment enility been:” o .
S [Tves [}No []Other

[1¥es [INo []Otber

3.0 Sanctioned relative to any business or professional permit and/or Eeense?
3.1 Suspended, debarred, or disqualified from any govemnment confracting progess?

32 The subject of ah investization, whether open: or clossd, by sny govermmentemijty foracivitor | [Mves [INo ] Other
critoinal viplation for any business-related comduct?
3.3 Charged with a misdemeanor or felony, indicted, granted immunity, convicted of a arime or [1Yes [INo [1Other
subject to a jodgment for: : )
#) - Any business-related activity; or ‘
6) Any crime, whether or not business-related, the underlying conduct of which was related to
fruthfulness? :

For each “Yes™ or “Other™ explain:

Rt e ) s, s the eporig s A

i

4.0 Been suspended or deharred from any govemiment coptracting 'mggg or been disquatified on any- []Ves EI No
governmerit procurement, permit, license, concession, franchise or least, inclnding, but not lmfted o,
debarmest for 2 violation of New York State Workers” Compensation or Prevailing Wage laws ox New
York State Procurement Lobbying Law?

4,1 Been Subjectto a denial or revocation of 2 government pregualification?

4.2 Been denied a confract award or had a bid re_;ected based upoﬂanomrc;gm_ﬂ'lﬂ' findingbya [A¥es []No

4.3 Had a low bid rejected ona government contrac for failure to make good faith efforts on any Minoxity- (Yes [INo
Crwned Business Enterprise, Women-Owned Basiness Enterprise or Digddvantaged Business Enterprise
goal or statutory afffrmative action requiremenis on 2 previously held confraet?

4.4 Agreed to a volmmtary exciusion from bidding/coniracting with a governinent eitity?

4.5 Initiated a request to withdraw a bid submdtted ts a government entity in lieu of responding to.an
information request or subsequent to a formal request ta appear before the government gitily?

[JYes [INo

[(Yes [INe
[ Yes EiNo

For cach “Y es;” explain:
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AC 32508 (412) NYS$ Vendor ID: 600000000

. - NEW YORK STATE
VENDOR RESPONSIBILITY QUESTIONNAIRE
FOR-PROFIYT BUSINESS ENTITY

. ONERACE AWARE:
Wﬂmmmﬁe@mmmwm o - et
5.0 Been suspended, cancelled or terminated for canse on W&Mmm&ng,wnmm Mives LiNo

0, 3 Do mublh fndme?

5.1 Bgen mbjectfa an adthinistrative proceeding or civil action seeking specific performance or restitation in [¥es [Ne
connection with any govermment conframﬁ

52 Ir"_‘,nt:afredmmafomazﬂmcmrf:t{mnga‘c;,rtmﬂ:a1eﬁ:|1;;:-ansatc:nfmdai:m:ulofa(;ont;::mf:awamiﬁ'a:mlag,g_\fg}:%_mtmz‘7 [1¥es [I¥No
For gach “Yes,” explain;
ﬂi{lﬁazibeﬁnﬁﬁve(55years,imst?:ereportingmfizv . e e
[JYes [[No

6.0 Hada r&vocanon suspension or disharment of: any business or professmnal pemmt andfar license?

6.1 Hada d;emal decertification, revncai.mn or ﬁﬁrfmtme of New York State wmﬂcatlon of Min _,__@}L“__ [TYes [INo
Business Enterprise. Women-Owned Business Enterprise or federal certification of Digadvantaged Business
Enterprise status for other than a change of ownsership?

For cach “Yes,” explain:

R LT CHYETTRPT

e

[E L EE AL PROCEEBINGS T . |
B fhe Py Jive (5) yenis, has the reporfing emtilp: L0 ' -
7.0 Beenthe subject of an investigation, wheﬂxer apen or dosed, by amy govemmemt entity fora cIviI or anmnal [I Yes [JNo
thugm') - |
7.1 Boen the subject of an indictment, grant of ioxmanity, judgment or conviction (inclnding entering into a plea | [] Yes i
bargain} for conduct constituting a crime?

7.2 Recsived any OSHA citation and Notifi¢ition of Penalty containing a violation classified as serfous o [lYes EINo
willfial? = ,

7.3 Had a government entity find a wilifl pmvmlmg Wage or Supplemmtﬂl paynment violation or any ofher [dves [INo
willful violation of Néw York State Labor Law? '

7.4 Bntered into a consent order with the New York State Department of Baviromental Conservation, of Oyes [INo

received an enforcement determination by any governthent entity mvolvieg a violation of fcdt:ral, state OF
local envivonmental Jaws? .

7.5 Other than previously disclosed: [Mes [INo

a) Been subject to fines or penalties imposed by government entities which in the aggregate total $25,000

OF DOOTS; OF
b) Been convicted of & criminal offense pursuant to any administrative andfor reguiatory action taken by

any goverpment entity?
For each “Yes,” axp}am.
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AC 3290-8 (4112) NYS Vendor ID: 0060600000

NEW YORK STATE
VENDOR RESPONSIBILITY QUESTIONNAIRE
FOR-PROFYT BUSINESS ENTITY

e i aoa dumombuss o At

3 ARTIAY; AND OREANIZATIONAL CAPACITY - |
8.0 Within the past five (5) years, has the Reporting Entity received any formal unsatisfactory performan Clves [[1No
‘assessment(s) from any government ghfity om any coutract?

F*Yes,” provide an explanation of the issue(s), relevant dates, the g,gw_unmentﬂﬁg mvolved, auy remedial or corrective
action(s) taken and the current status of the Issue(s). Provide answer below or attach additiorial sheets with nunbered responses.

8.1 Within the past five (5) years, has the Reporting Ewtity had any liquidated demages assessed -over $23,000? Cves [ NO

I “Yes,” provide an explanation of the issue(s), relevant dates, contracting party fnvaived, the amount assessed and the current.
status of the issue(s). Provide answer below oratiach additional sheets with pumbered responses. _

82 Within the past five (5) years, have any liens or judgmments (not including UCC filings) over 625,000 been. | ] Yes [INo
filed against the Reporting Entity which remain undischarged? . o
I_f"‘Yes,"’ provide an explanation ofthé issﬁe(s), relevant dates, the Lien holder or Claimant’s nanie(s), the amouit of tie Tien{s}
and the current status of the issué(s). Provide mswer below or attach additionat sheets with numbered responses.

8.3 In the last seven (7) years, has the Reporting Entity initiated or béen the subject of any bankraptoy [TYes [INo

proceedings, whether or not closed, or is aty bankruptey proceeding pending?

" I£Yes” provide the bankruptey chaptor nemmber, the couit name and the docket nutnber, Tndicate the currcrt starus of the
proceedings as “Initiated ” “Pending” or “Closed.”” Provide answer below or aftach additional sheets with numl?ared TESpOnses.

8.4 During the past three (3) years, has the Reporting Entity failed to file orpayanymxretums required by ] Yes 'D No
federal, state or local tax laws? '
I “Yes ™ provide fiw taxing furisdiction, the fype of tax, the liability year(s), e tix Hability amount the Reporting Eatity failed to
file/pay and the current status of the tax lisbility. Provide answer below or stiach additicnal sheets with imobered responses.

8.5 During the past three (3} years, has the Reporting Entity failed to file or pay aay New York State [lYe [ONo
unemployment msurance refurns? _

If “Yes,” provide the years the Reporting Enti;i failed to file/pay the insurance, explain the situation and any remedial or
comrective action(s) taken and the current statys of the issue(s). Provide answer belorw or attach additional sheets with aumbered

TESPONSES,

[C1ves [1No

8.6 During the past thres (3) years, has the Reporting Entity had any government andii(s) completed?
) [d¥es [INo

a) IE“Yes.” did any sudit of the Reporting Entity identify any reporied significant deficiencies i Internal
control, fraud, illegal acts, significant violations of provisions of contract or grant agreements,
significant abnse or any material disaliowance? .

If“Yes” t,cS 8.6 a), providé an ex_pimétion of the issnefs), relevant dates, the ggmmaﬁm involved, any rmnedlal oF

corrective action(s) taken and thé current status of the issie(s). Provide answer below or attach additional sheets with nembered

FESPODSEs.
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AC3290-5 (412) NYS Vendos ID: 0000006000

NEW YORK STATE

VENDOR RESPONSIBILITY QUESTIONNATRE
FOR-PROFIT BUSINESS ENTITY

-section pigrighis 10 onp entiy(les) thiit eitRier controls oF is controlled by the reporting entity,
e depmiiion of “lssochrted eintity” for additioral information fo complete this section.) _
9.0 Does the Reporting Eutity have any Associated Pafities? ' [(dYes [ Mo

- Note: All questions in this section must be answered if the Reporting Entity is either: '

—  An Organizatignal 1nit; or

—  The entire Legal Buginess Entity which centrols, or is controlied by, any other entity(ies).

1 *Ne,” SKIP THE REMAINDER OF SECTION IX AND PROCEED WITH SECTION X.

9.1 Within the past five (5} yoars, has any Associated Entity Official or Prinipal Owner been charged witha | [ Yes []No
misdemeanor or felony, indicted, granted immmnnity, convicted of a crimé or subject to a Judgrment for:
2) Any businessrelated acfivity; or :
b} Any crime, whether or not business-related, the underlying conduet of which was relafed o

trithfiviness?

If“Yes,” pravide an explanation of the issue(s), the ndividual involved, hisher title and role in the Associated Entity, hisher
relationship to the Reporting Entity, relevant dates, the govermment entity involved, any remedial or corrective action(s) taken and
the cmrrent staims of the issue(s).

i

9.2 Does amy Associated Entity have any curently undischargsd federal, New York State, New York City or [Tyes [No-
New York local government Hens or judgments (not including UCC filings) aver $56,0007
¥ *Ves,” provide an explanation of the fssue(s), identify the Associated Exdity’s name(s), EIN(s), primary business activity,
relationship to the Reposting Fntity, relevant dates, the Lien holder or Claimant’s name(s), the arnommt of the lien(s) and the
crorent status of the issue(s). Provide answer befow or attach additional sheets with nmbeared responses.

9.3 Wifhin the past five {5) years, has any Associafed Butity:

a) Been disqualified, suspended or debarred from any federal, New York State, New York City or other | [ Yes [INo.
New York local government confracting process?

b) Been dented a cantract eward or had a bid rejected based npon a pon-responsibility finding by any [ Yes [InNo
federal, New York State, New York City, or New York local govermment entity? '

é_:) Beeng,s@_égd_, cancalled or terminated for cause (inchding form;xﬁ_bﬂjy)m any federal, [MYes [ONe
New York State, New York City or New York local government gonfract? _

d) Been the suhject of an fnvestigation, whether open or closed, by any federal, Nesv York State, New [1Yes [INo
York City, or New York local government entity for a civil or criminal violation with a penalty n
extess 6F §500,0007

&) Been the subject of an indictment, grant of mmunity, fudgment, or conviction (incuding entering info [Tves [ |No
a plea bargain) for conduct constitating a crime? ' ‘

f) Been convicted of 2 criminal offense pursuzms fo any administrative andlor regnlatary action taken by | [1Yes [No
any federal, New York State, New York City, or New York local government entity? .
g} Initfated or been the subject of any bankruptcy proceedings, whether or net closed, or is any [1Yes [1No

bankruptey proceeding pending? _ _
For each “Yes,” provide an explanation of the issue(s), identify the Associated Entity’s name(s), BIN(S), primary business . _
activity, relationship fo the Reporting Entity, relevant dates, the government entity involved, any remedial or corrective action(s)
taken and the current status of the issne(s). Provide answer below or attech additional sheets with numbered responses.
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AC 3295-5 @12 » _
NEW YORK STATE
VENDOR RESPONSIBILITY QUESTIONNAIRE
FOR-PROFIT BUSINESS ENTITY

NY$ Veador 1D: 000880000

10 Ind.tcate whcther any mfcrmaﬂon supp!md hetem is beheved 10 be exempt from dzschsure under the Oves [N
Freedom of Information. Law (FOIL).
Note: A determination of whether such informnation is exempt from FOIL will be made at the time of ay
request for dlsciosurs under FOIL. .
I “Yes” mdj.cam the question pumber(s) and explain the basis for the cEaIm. )
,’X‘l mrﬂﬂm’ﬁm camwrmﬁ%fs Q’tmsn@‘mamg IR ‘
Name ' Telephone Fax
‘ ] exf,
Title ' - ' ' o Exnail
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AC 12605 (412) NYS Vendor 10: 600000000
NEW YORK STATE

VENDOR RESPONSIBILITY QUESTIONNAIRE
FOR-PROFIT BUSINESS ENTITY

Certification

The undersigned: {1} recognizes that this questiopnaire is submitted for the express prapose of assisting New York State contracting
entities in making responsibility determinations regarding an award of a contract or approval of a subcontract; {2} recognizes that the
Office of the State Comptrolier (OSC) will rely on information disclosed in fhe questionnaire i making responsibility deferminations
and in approving a contract or subcontract (3) acknowledges that the New Yotk State contracting eatities and OSC may, I their
discretion, by meins which they may choose, verify the truth and accuracy of 411 statements made herein; and {(4) m:];now}edges that
intentional submission of false or misleading information may constitute a misdeseanor or felony under New York Seate Penai Law,
may be punishable by & fine andfor imprisonment under Federal Law, and may result in a finding of nonwesponstbility, contract
suspension or coniract fermimation. ) :

The undersigred cextifies that he/she:

» isknowledgeable about the Reporting Entity's business and operations;

o  hasread and understands afl of the questions comtained in the questionaalre;

e  has not altered the coritent of the questioinnaire in any manner; .

= has reviewed andfor supplied filll and commplete responses to each question;

1o the best of his/ker knowledgs, information and belief, confirms that the Reporting Entity's responses arc true, accaraie and
complete, including all attachments, if applicable; :

o understands that New York State will rely on the ipfommation dlsclosedmﬂlc quﬂstmnnmre when entering into a contract

with the Repmtmg Entity; and

e isunder obligation to update the information provided herein to include any material changes to the Reporting Eatity's
responses at the time of bid/proposal submission through the contract award pofification, and may be required to update te
information at the request of the New York State contracting entities or OSC prior to the award and/or aprroval of 2 contracl,

or during the ieri of the condract.

Signature of Owner/Officer

Printed Name of Signatory
Tiile

Reporting Entity Name
Address

City, State, Zip

Sworn to before me this 7 day of ‘ 20 :

Notary Public
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FORMS RE:
MINORITY
AND
WOMEN-OWNED
BUSINESS
ENTERPRISES



CERTIFIED MINORITY/WOMEN-OWNED BUSINESS ENTERPRISES

Authority: Article 15-A of the Executive Law and 5 NYCRR parts 140-144
Standard Clauses for All State University of New York (SUNY) Contracts

PARTICIPATION BY MINORITY GROUP MEMBERS AND WOMEN WITH
RESPECT TO STATE CONTRACTS: REQUIREMENTS AND PROCEDURES -

I. General Provisions

A. The State University of New York is required to implement the provisions of New York
State Executive Law Article 15-A and 5 NYCRR Parts 142-144 (“MWBE Regulations”)
for all State contracts as defined therein, with a value (1) in excess of $25,000 for labor,
services, equipment, materials, or any combination of the foregoing or (2) in excess of
$100,000 for real property renovations and construction.

B. The Contractor to the subject contract (the “Contractor” and the “Contract,” respectively)
agrees, in addition to any other nondiscrimination provision of the Contract and at no
additional cost to the State University of New York (“SUNY”), to fully comply and
cooperate with SUNY in the implementation of New York State Executive Law Article
15-A. These requirements include equal employment opportunities for minority group -
members and women (“EEQ”™) and contracting opportunities for certified minority and
women-owned business enterprises (‘MWBESs”). Contractor’s demonstration of “good
faith efforts” pursuant to 3 NYCRR §142.8 shall be a part of these requirements. These
provisions shall be deemed supplementary to, and not in lieu of, the nondiscrimination
provisions requited by New York State Executive Law Article 15 (the “Human Rights
Law”) or other applicable federal, state or local laws.

C. Failure to comply with all of the requirements herein may result in a finding of non-
responsiveness, non-responsibility and/or a breach of contract, leading to the withholding
of funds or such other actions, liquidated damages pursuant to Section VII of this
Appendix or enforcement proceedings as allowed by the Contract.

II. Contract Goals

~ A. For purposes of this procurement, SUNY hereby establishes a University-wide goal of
19% for Minority and Women-Owned Business Enterprises (“MWBE”) participation,
13% for Minority-Owned Business Enterprises (“MBE”) participation and 6% for
Women-Owned Business Enterprises (“WBE”) participation (based on the current
availability of qualified MBEs and WBESs).

B. For purposes of providing meaningful participation by MWBESs on the Contract and
achieving the Contract Goals established in Section 1I-A hereof, Contractor should
reference the directory of New York State Certified MBWEs found at the following
internetaddress: http://www.esd.ny.cov/MWBE/directorySearch.himl.

Additionally, Contractor is encouraged to contact the Division of Minority and Woman
Business Development ((518) 292-5250; (212) 803-2414; or (716) 846-8200)to discuss
additional methods of maximizing participation by MWBESs on the Contract.
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C. Where MWBE goals have been established herein, pursuant to 5 NYCRR §142.8,
Contractor must document “good faith efforts” to provide meaningful participation by
MWBES as subcontractors or suppliers in the performance of the Contract. In accordance
with Section 316-a of Article 15-A and 5 NYCRR §142.13, the Contractor acknowledges
that if Contractor is found to have willfully and intentionally failed to comply with the
MWBE participation goals set forth in the Contract, such a finding constitutes a breach of
contract and the Contractor shall be liable to SUNY for liquidated or other appropriate
~damages, as set forth herein.

110 Equal Employment Opportunity (EEO)

A. Contractor agrees to be bound by the provisions of Article 15-Aand the MWBE
Regulations promulgated by the Division of Minority and Women's Business
Development of the Department of Economic Development (the “Division™). If any of
these terms or provisions conflict with applicable law or regulations, such laws and
regulations shall supersede these requirements.

B. Contractor shall comply with the following provisions of Article I5-A:

1. Contractor and Subcontractors shall undertake or continue existing EEO programs
to ensure that minority group members and women are afforded equal employment
opportunities without discrimination because of race, creed, color, national origin,
sex, age, disability or marital status. For these purposes, EEO shall apply in the areas
of recruitment, employment, job assignment, promotion, grading, demotion, transfer,
layoff, or termination and rates of pay or other forms of compensation.

2. The Contractor shall submit an EEO policy statement to the SUNY within seventy
two (72) hours afier the date of the notice by SUNY to award the Contract to the
Contractor. '

3. If Contractor or Subcontractor does not have an existing EEO policy statement,

SUNY has provided the Contractor or Subcontractor a model statement (see Form
104) — Minority and Women-Owned Business Enterprises Equal Employment
Opportunity Policy Statement).

4. The Contractor’s EEQ policy statement shall include the following language:

a. The Contractor will not discriminate against any employee or applicant for
employment because of race, creed, color, national origin, sex, age, disability
or marital status, will undertake or continue existing EEO programs to ensure
that minority group members and women are afforded equal employment
opportunities without discrimination, and shall make and document its
conscientious and active efforts to employ and utilize minority group
members and women in its work force.

b. The Contractor shall state in all solicitations or advertisements for
employees that, in the performance of the contract, all qualified applicants
will be afforded equal employment opportunities without discrimination
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because of race, creed, color, national origin, sex, age, disability or marital
status.

C. The -Contractor shall request each employment agency, labor union, or
authorized representative of workers with which it has a collective bargaining
or other agreement or understanding, to furnish a written statement that such
employment agency, labor union, or representative will not discriminate on
the basis of race, creed, color, national origin, sex age, disability or marital
status and that such union or representative will affirmatively cooperate in the
implementation of the Contractor's obligations herein.

d. The Contractor will include the provisions of Subdivisions (a) through (c)
of this Subsection 4 and Paragraph “E” of this Section III, which provides for
relevant provisions of the Human Rights Law, in every subcontract in such a
manner that the requirements of the subdivisions will be binding upon each
subcontractor as to work in connection with the Contract.

C. Form 108 - Staffing Plan -

To ensure compliance with this Section, the Contractor shall submit a staffing plan to
document the composition of the proposed workforce to be utilized in the performance of
the Contract by the specified categories listed, including ethnic background, gendér, and
Federal occupational categories. Contractors shall complete the Staffing plan form and
submit it.as part of their bid or proposal or within a reasonable time, but no later than the
time of award of the contract.

D. Form 112 - Workforce Employment Utilization Report (“Workforce Report”)

1.

Once a contract has been awarded and during the term of Contract, Contractor is
responsible for updating and providing notice to SUNY of any changes to the
previously submitted Staffing Plan. This information is to be submitted on a
quarterly basis during the term of the contract to report the actual workforce
utilized in the performance of the contract by the specified categories listed
including ethnic background, gender, and Federal occupational categories. The
Workforce Report must be submitted to report this information.

Separate forms shall be completed by Contractor and any subcontractor
performing work on the Contract.

In limited instances, Contractor may not be able to separate out the workforce
utilized in the performance of the Contract from Contractor's and/or
subcontractor’s total workforce. When a separation can be made, Contractor shall
submit the Workforce Report and indicate that the information provided related to
the actual workforce utilized on the Contract. When the workforce to. be utilized
on the contract cannot be separated out from Contractor's and/or subcontractor's
total workforce, Contractor shall submit the Workforce Report and indicate that
the information provided is Contractor's total workforce during the subject time
frame, not limited to work specifically under the contract.
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E. Contractor shall comply with the provisions of the Human Rights Law, all other State and

Federal statutory and constitutional non-discrimination provisions. Contractor and
subcontractors shall not discriminate against any employee or applicant for employment
because of race, creed (religion), color, sex, national origin, sexual orientation, military
status, age, disability, predisposing genetic characteristic, marital status or domestic
violence victim status, and shall also follow the requirements of the Human Rights Law
with regard to non-discrimination on the basis of prior criminal conviction and prior
arrest.

IV. MWBE Utilization Plan

A.

The Contractor represents and warrants that Contractor has submitted an MWBE
Utilization Plan prior to the execution of the contract. '

MWBE Utilization Plan (Form MWBE 107).
1. Contractors are required to submit a Utilization Plan on Form 107with  their
bid or proposal. Complete the following steps to prepare the Utilization Plan:

a. list NYS Certified minority- and women-owned business enterprises which
the Contractor intends to use to perform the State contract;

b. insert a description of the contract scope of work which the Contractor intends
to structure to increase the participation by NYS Certified minority- and
wonien-owned enterprises on the State contract;

¢. insert the estimated or, if known, actual dollar amounts to be paid to and
performance dates of each component of a State contract which the Contractor
intends to be performed by a NYS Certified minority- or women-owned
business; and

d. Any modifications or changes to the agreed participation by NYS Certified
MWBEs after the Contract Award and during the term of the confract must be
reported on a revised MWBE Utilization Plan and submitted to the
SUNY University-wide MWBE Program Office.

2. The SUNY University-wide MWBE Program Office will review the MWBE
Utilization Plan and will issue the Contractor a written notice of acceptance or
deficiency within twenty (20) day of its receipt. A notice of deficiency shall
include the:

a. list NYS Certified minority- and women-owned business enterprises which
the Contractor intends to use to perform the State contract;

b. name of any MWBE which is not acceptable for the purpose of complying
with the MWBE participation goals;

c. reasons why it is not an acceptable clement of the Contract scope of work
which the MWBE Program Office has determined can be reasonably
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C.

structured by the Contractor to increase the likelihood of participation in the
Contract by MWBEs; and

d. other information which the MWBE Program Office determines to be relevant
to the MWBE Utilization Plan.

3. The Contractor shall respond to the notice of deficiency within.seven (7) business
days of receipt by submitting to SUNYsUniversity-wide MWBE Program Office
a written remedy in response to the notice of deficiency.

a. If the written remedy that is submitted is not timely or is found to be
inadequate, the University-wide MWBE Program Office shall notify the
Contractor and direct the Contractor to submit, within five (5) business days; a
request for partial or total waiver of MWBE participation goals on forms
provided by the University-wide MWBE Program Office.

b. Failure to file the waiver form in a timely manner may be grounds for
disqualification of the bid or proposal.

4, SUNY’sUniversity-wide MWBE Program Office may disqualify a Contractor as
being non-responsive under the following circumstances:

A If a Contractor fails to submit a MWBE Utilization Plan;
b. If a Contractor fails to submit a written remedy to a notice of deficiency
ma MWBE Utilization Plan;
C. If a Contractor fails to submit a request for waiver; or

d. If the MWBE Program Office determines that the Contractor has failed to
document Good Faith Efforts.

Contractor agrees to use such MWBE Utilization Plan for the performance of MWBEs on
the Contract pursuant to the prescribed MWBE goals set forth in Section III-A of this
Appendix.

Contractor further agrees that a failure to submit and/or use such MWBE Utilization Plan
shall constitute a material breach of the terms of the Contract. Upon the occurrence of such a
material breach, SUNY shall be entitled to any remedy provided herein, including but not
limited to, a finding of Contractor non-responsiveness.

Waivers
For Waiver Requests Contractor should use Form 114 — Waiver Request.

If the Contractor, after making good faith efforts, is unable to comply with MWBE goals,
the Contractor may submit a Request for Waiver form documenting good faith efforts by the

‘Contractor to meet such goals. If the documentation included with the waiver request is

complete SUNY’s University-wide MWBE Program Office shall evaluate the request and
issue a written notice of acceptance or denial within twenty (20) days of receipt.
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C.

If SUNY’s University-wide MWBE Program Ofﬁce upon review of the MWBE

Utilization Plan and updated Quarterly MWBE Contractor Compliance Reports determines
that Contractor is failing or refusing to comply with the Contract goals and no waiver has
been issued in regards to such non-compliance, the SUNYUniversity-wide MWBE Program
Office may issue a notice of deficiency to the Contractor. The contractor must respond to the
notice of deficiency within seven (7) business days of receipt. Such response may include a
request for partial or total waiver of MWBE Contract Goals.

VL Quarteriy MWBE Contractor Compliance Report

Contractor is required to submlt a Quarterly MWBE Contractor Compliance Report (Form 114)
to the SUNYcampuses by the 5" day following each end of quarter over the term of the Contract
documenting the progress made towards achievement of the MWBE goals of the Contract.

VIL. Liquidated Damages - MWBE Participation

A. Where SUNY’s University-wide MWBE Program Office determines that Contractor is

not in compliance with the requirements of the Contract and Contractor refuses to comply
with such requirements, or if Contractor is found to have willfully and intentionally failed
to comply with the MWBE participation goals, Contractor shall be obligated to pay to
SUNY liquidated damages.

. Such liquidated damages shall be calculated as an amount equaling the difference

between: ,

1. All sums identified for payment t6 MWBESs had the Contractor achieved the
contractual MWBE goals; and

2. All sums actually paid to MWBEs for work performed or materials supplied
underthe Contract.

. In the event a determination has been made which requires the payment of liquidated

damages and such identified sums have not been withheld by the SUNY campus,
Contractor shall pay such liquidated damages to the SUNY within sixty (60) days after
they are assessed by the SUNYcampus unless prior to the expiration of such sixtieth day,
the Contractor has filed a complaint with the Director of the Division of Minority and
Woman Business Development pursuant fo Subdivision 8 of Section 313 of the Executive
Law in which event the liquidated damages shall be payable if Director renders a decision
in favor of the SUNY.

All forms must be scanned and e-mailed directly to campus and copy the University-wide MWBE

Program Office at MWBEProgram@suny.edu.

Pamela Swanigan

University-wide MWBE Program Director
State University Plaza

Albany, NY 12246

518-320-1628

MWBEProgram@suny.edu
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Effective April 1, 2013
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Page 1 of 2

MINORITY AND WOMEN-OWNED BUSINESS ENTERPRISES — EQUAL EMPLOYMENT OPPORTUNITY
POLICY STATEMENT

, the (awardee /contractor) agree to adopt the following policies with

respect to the project being developed or services rendered pursuant to the terms and conditiens of this contract.

_ - This organization will and will cause its contractors and subcontractors to take good faith actions to achieve the
MWBE MWRBE contract participations goals set by the State for that area in which the State-funded project is located,
o by taking the following steps:

(1) Active and affirmatively solicit bids for contracts and subcontracts from qualified State certified MBEs or WBEs,
including solicitations to MWBE contractor associations.

(2) Request a list of State-certified MWBES from SUNY campuses and solicit bids from them directly.

{3) Ensure that plans, specifications, request for proposals and other documents used to secure bids will be made available
in sufficient time for review by prospective MWBESs.

(4) Where feasible, divide the work into smaller portions to enhanced participations by MWBEs and encourage the

" formation of joint venture and other partnerships among MWBE contractors to enhance their participation.

(5) Document and maintain records of bid solicitation, including those to MWRBESs and the results thereof. Contractor will
also maintain records of actions that its subcontractors have taken toward meeting MWBE contract participation goals.

(6) Ensure that progress payments to MWBEs are made on a timely basis so that undue financial hardship is avoided, and
that bonding and other credit requirements are waived or appropriate alternatives developed to encourage MWBE
participation.

‘EE@.. . {(a) This organization will not discriminate against any employee or applicant for employment because of

race, creed, color, national origin, sex, age, disability, or marital status, will undertake or continue existing

programs of affirmative action to ensure that minority group members are afforded equal employment opportunities without

discrimination, and shall make and document its conscientious and active efforts to empley and utilize minority group members
and women in its work force on state contracts.

(b} This organization shall state in all solicitation or advertisements for employees that in the performance of the State contract
all quatified applicants will be afforded equal employment opportunities without discrimination because of race, creed, color,
national origin, sex, age, disability, or marital status,

(c) At the request of the contracting ageney, this organization shall request that each employment agency, labor union, or
authorized representative will not discriminate on the basis of race, creed, color, national origin, sex, age, disability, or martial
status and that such union or representative will affirmatively cooperate in the implementation of this organization’s obligations
herein.

(d) This organization will include the provisions of sections {a) through {c) of this agreement in every subcontract in such a
manner that the requirements of the subdivisions will be binding upon each subcontractor as fo work in connection with the

State contract,

Agreed to this day of ,2
By
Print; Title:
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Page 2 of 2
Minerity Business Enterprise Liaison

is designated as the Minotity Business Enterprise Liaison(Name of Designated

Liaison)responsible for administering the Minority and Women-Owned Business Enterprises- Equal Employment Opportunity
(MWBE-EEQ) program.

MWBE Contract Goals

% Minority Business Enterprise Participation

% Women’s Business Enterprise Participation

EEQ Contract Goals

% Minority Labor Force Participation

%Female Labor Force Participation

(Authorized Representative)

Title:

Date:

FORM 104 (MWBE UNIT REVISED: 01/2013)
Effective April 1, 2013
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CERTIFIED MWBE VENDOR LISTING



MEMORANDUM

To: Martin J Deane

Procurement Officer from Downstate Medical Center
FROM: Pamela Swanigan

University-wide MWBE Program Director
SUBJECT: 9-Point Goal Development Memo
DATE: - 10/15/13

Please complete the following and submit to our office for review and consultation to
ensure that you are documenting Good Faith Efforts during the pre-solicitation period.

A

Type of Contract: Restructuring Consultants to implement the Sustainability Plan
Contract Amount - $12 million

Contract Term — Start Date: 12/2013  End Date: 12/2014

Procurement Method: Competitive Bid

General Discussion:

SUNY- DMC is looking to engage a Restructuring Consulting company to assist with the
implementation of the DMC Sustainability Plan for a 12 month period. Areas in which
strength is needed include revenue, labor productivity, Supply Chain, Care Management

and volume growth.
MWBE Program Compliance Efforts:

The University-wide MWBE office had an opportunity to query several of the subject
matter experts that comprise the Healthcare Information Technology (HIT) practice.
The issues that DMC is dealing with are standard to the health care industry. Subjects
ranging from ICD 10 revisions, ACQO business consolidation/modeling, revenue
realization, Supply chain implementation, physician integration, Strategic pricing,
Finance &sustainability reporting, the advent of big-data in the health care space,
meaningfil use policies, Executive realignment/Interim CEQ augmentation and chiefly
the inevitability of breach management were topics that consumed our conversation.

The University-wide MWBE office believes that Lynx Technology Partners, Inc. (Please
see certification document attached) has the experience, knowledge and capability of
undertaking this project, therefore strongly recommending that the campus obtain
MWBE participation through developing a teaming agreement with this firm at Tier [ or
Tier II. Lynx Technology Partner experts below:

The S%:@fe- University
of New York



Charles E. Davis - Charles E. Davis is The Certified Risk Management Officer at Lynx
Technology Partners. In this role Charles focuses on SAP R/3; SAP Business One;
Sarbanes-Oxley Implementation and Testing; HIPAA; ICD 9; HIPAA 5010 and 4010
Implementation and testing, SAS70 and governmental compliance audits. Charles has
experience working with C-level executives in heavily regulated service environments
such as Foreign Corrupt Practices Act (FCPA), Healthcare Professional (HCP)
Engagement ‘One Process’, External Funding and the Payment Card Industry Data
Security Standard (PCI DSS). Charles is a sought after consultant by compliance officers
at the Local, State, and Federal government levels, as well as extensive experience in
fortune 100 organizations. Additionally, Charles served under the President Clinton
Administration as a Senior Information Research Analyst supporting the creation of the
Healthcare Reform Act, which is the act most healthcare regulatory compliance is built
upon. Charles was responsible for;

§ Research, Documentation and Development of Policies and Procedures to Identify and
define Personal Identifiable Information.

§ Rescarch, Documentation and Development of Policies and Procedures for Handling,
Storage and Retention of Healthcare related Personal Identifiable Information.

§ Lead Senior Business Information Analyst on the HIPAA Standards Research,
Documentation and Development and Implementation Roll-Out team,

§ Resecarch, Documentation and Development of Standards to be used in Meaningful Use
Guidelines.

§ Research, Documentation and Development of Standards to be used in the Sunshine
Act.

§ Research, Documentation, Development and Refinement of proposed ICD- Standards.
§ Research, Documentation and Development of Policies and Procedures that lead to the
Sarbanes Oxley Act. {Directly assigned to Senator Paul Sarbanes the Dem, Scnator
Maryland).

o Chris Kunney - Christopher is an Executive level healthcare information technology
strategist. His clients to provide thonght leadership on HIT trends call him upon,
compliance related issues and technology innovations affecting the healthcare

ecosystem. His business philosophy focuses on taking pragmatic approaches to
leveraging IT solutions with the goal of achieving maximum return on investments,
Christopher’s recent roles include serving as Director of Emerging Healthcare
Technology for AT&T, Vice President & COOQ for Health Innovation and Vice President
and CIO for Piedmont Healthcare. He also maintains strategic alliances with various HIT
consulting and technology firms as a subject matter expert.

o Robert McMillian — Robert is a highly sought after thought leader and trusted advisor
to the C-Suite leadership to some of the world’s most admired organizations. For more
than 2.5 decades Robert has provided practical and proven solutions to organizations



such as Motorola, Blue Ctoss Blue Shield independent companies, General Electric,
AmeriHealth Caritas, and UBS PaineWebber to name a few. Robert is known as a senior
executive with multi-dimensional leadership competencies within finance, audit,
operations, consulting and information technology within the Employer, Individual,
Medicare, Medicaid and Governiment product markets. Successful catalyst of change and
well versed in the health care areas of: sales and marketing, finance, wellness, care
management & delivery, operations, strategic planning, provider network management,
and ACO and PCMH operating models. An influential, collaborative and engaging
leadership style to foster development of high performing teams and organizations. A
successful track record of envisioning, engaging, designing and implementing
transformational initiatives and products. |

o Larry Whiteside - Larry Whiteside Jr. is the CSO at Lynx Technology Partners.
Larry interfaces with business and technology leaders to identify and address security
issues in current and future business initiatives. He also strategically and tacticaily helps
clients to siraddle the fine line between providing business capabilities required and

- mitigating risk associated with doing business. Larry is also the former Director of
Enterprise Operations and CISO at Spectrum Health, a not-for-profit health system in
West Michigan offering a full continuum of care through the Spectrum Health Hospital
Group, which is comprised of nine hospitals and 180 service sites; the Spectrum Health
Medical Group and West Michigan Heart, physician groups totaling more than 600
providers; and Priority Health, a health plan with 625,000 members. Prior to Spectrum
Health, Mr. Whiteside worked at Visiting Nurse Service of NY as the CISO, Marsh &
McLennan Companies, Inc. as Deputy CISO, VP of Global Information Security; at
Computer Horizons Corp

MWBE Program Participation:

The University-wide MWBE office has also located other MWBE firms that have the
potential to participate in this project. We have located firms that specialize in finance,
IT, healthcare, risk management. Please see attached spreadsheet.

Barriers to Participation: None

For University-wide MWBE Program Oifice Use Only

9. Contract Goals Determination:
Goals for Services/Consultants: MBE 13%, WBE 6% and MWBE 19%
The rationale for inclusion is that there are MWBEs available for this project.

A sample teaming agreement template is also attached.




Vendor [nformation

Vendor Information

Business Name

Owner

Address
> Map This Address

Phone
Fax
Email

Website

Certification Information

CLOSE WINDOW |X

% HELF

Lynx Technology Partners, Inc., DBA Lynx Technology Partners,
Inc.

Mr. Aric Perminter

100 Church Street
8th Hoor
New York, NY 10007

800-314-0455
908-442-7066
ap@iynxtp.com

httpZiwww.lynxtp.com

Certifying Agency New York State

Cerfification Type MBE - Minority Business Enterprise

Certified Business Information technology, computer tech support, systems

Description integration, computer, compliance and validation consulting,
computer consulting, management consulting, computer software
reseller and database security

Commodity Codes

ESD I-0139 COMPUTER INTEGRATED SYSTEMS DESIGN

ESD 0410 MANAGEMENT CONSULTANTS

ESD 0511 SYSTEMS INTEGRATION, COMPUTER

ESD I-2101 COMPUTER TECH SUPPORT

ESD I-2119 INFORMATION TECHNOLOGY

ESD I-2130 COMPLIANCE &.VN..IDATION CONSULTING

ESD I-2172 CONTRACT STAFFING

ESD I-2464 COMPUTER SOFTWARE - RESELLER

ESD 1-2468 COMPUTER INTEGRATED SYSTEMS DESIGN

ESD |-2043 COMPUTER CONSULTING

ESD I-2059 DATABASE SECURITY

NAICS 541512 Computer systems integration analysis and design services (More)

Additional Information

Work Districts/Regions

Industry

Business Size

All work districts/regions
Services Consultants

$1,000,000 - $4,999,999



General Location Downstate New York

Location NYC
Customer Support Print This Page

Copyright © 2013 B2Gnow. All rights reserved.



RISK MANAGEMENT

. - L DBA | Owner | L B ngl - ) ) Al . sriif 7
Compaiiy Nanig Name: § Frst | Otier Lask] © Physical Address 1 €16 LGip ) Address | iy oTip. | Phope | Fax i Eimail | AeREY | onType. = Cipabilige -~ o Industry Business Sizg | | L
CAL INSURANCE & CARLOS  [LITHGOW 213 COUNTRY RIDGE  |RYE 0573|213 RYE 10573 | 917-364- | 914-206- [dlithgow®|  NYS MBE  |EDITING AND TECHNICAL Al work Services Consultants|Less than Upstate New
CONSULTING SERVICES DRIVE BROGK COUNTRY {BROOK 9086 | 3907 [gmaflcom WRITING SERVICES; FINANCIAL  (districts/régions $100,000 York
Le RIDGE CONSULTANTS; INSURANCE
DRIVE AGENTS; INSURANCE AGENTS,
BROKERS, AND SERVICE; RISK
MANAGEMENT .
CEDAR HILL CAPITAL EMIL WOODS 445 PARK AVENUE STHINEW NY 10027 [445 PARK |NEW NY 20027 | 212-20%- | 646-417- NYS MBE  JCASH MANAGEMENT SERVICES;  [Alf work Services Consultants]Over $5 Downstate
PARTNERS LLE FL YORK AVENUE |YORK' 5800 7074 FINANCIAL CONSULTANTS; districtsfregions New York
STHFL INVESTMENT MANAGEMENT;
. INVESTMENT SECURITIES; RISK
MANAGEMENT; RISK
MANAGEMENT - COMMERCIAL
CUNNINGHAM GROUP ROSE CUNNIMGHA |80 WALL STREET SUITE {NEW NY 10005 |80WALL |NEW NY 10005 | 212-509- | 212-508- NYS MBE  |BUSINESS CONSULTANTS; Long lsland; NYC [Serviges Consultants[$109,000 -  [Downstate
INC M 415 YORK STREET  |YORK 0393 0394 FINANCIAL CONSULTANTS; $499,000 New York
SUITE 415 INSURANCE AGENTS, BROKERS,
AND SERVICE; MANAGEMENT
CONSULTANTS; RISK
MANAGEMENT
JESSICA  [MINE 1515 BROADWAY NEW NY 10035 (1515 NEW NY 10036 | 212-537- | 888-952. |bids@delt| - NYS MBE  [COMPUTER BACKUP MEDIA; Long Island; Mid-  |$ervices Consultants|$100,000 - |Downstate
LITHFL YORK BROADW [YORK 5899 0004 {amineinc, COMPUTER CONSULTING; Hudson; NYC 5499,000 New York
AY 11TH com COMPUTER MAINTENANCE AND
FL REPAIR; COMPUTER

PROGRAMIMING SERVICES;
COMPUTER TECH SUPPORT;
DATA ENTRY SERVICE; DATA
PROCESSING; HUMAN
RESOURCES CONSULTANTS;
HUMAN RESOURCES
INFORMATION SYSTEMS; HUMAN
SERVICES; INFORMATION
MANAGEMENT SERVICES;
INFORMATIQON TECHNOLOGY;
JOB TRAINING AND
DEVELOPMENT; NETWORK
CONSULTING: ORGANIZATIONAL
DEVELOPIMENT; PROCESS
SERVING SERVICES; PROGRAM
PLANNING; PROJECT
ADMINISTRATION; RISK
MANAGEMENT; SYSTEMS
ANALYSIS AND DESIGN;
TECHNICAL CONSULTING
SERVICES; TECHNICAL
PLACEMENT; TECHNICAL

SUPPORT SERVICES; TRAINING




RISK MANAGEMENT

DONIA & ASSOCIATES
e

GONIA

PIERSAINT

128 NEWTON STREET
APT, 8A

BROGKLY
N

NY

11222

NEWTON
STREET
APT. BA

BROGKLY
N

MY

11222 | 646-963-

1141

917-595-
4913~

dp@donia
a.com

NYS

MBE

ACCOUNTING SERVICES;
ADMINISTRATIVE SERVICES;
BUSINESS CONSULTANTS;
CERTIFIED PUBLIC
ACCOUNTANTS; COMPUTER
CONSULTING; CONSTRUCTION
MATERIALS AND SUPPLIES;
CONTRACT STAFFING;
DISTRIBUTOR-CABLE &
COMMUNICATION EQUIPMENT;
ENGINEERING - ' ’
ENVIRONIMENTAL; ENGINEERING
GEOTECHNICAL ENGINEERING
CONSULTANTS; HUMAN
RESOURCES CONSULTANTS;
OSHA SAFETY CONSULTANT;

PROGRAM PLANNING; PUSLIC &
SOCIAL POLICY COMSULTANT;
PURCHASING SERVICES; RISK
MANAGEMENT; SAFETY &

MANAGEMENT; SURVEYORS -
AERIAL; SYSTEMS ANALYSIS AND
DESIGN; SYSTEMS INTEGRATION,
COMPLUTER; TRAINING
CONSULTANT; WATERPROOFING

PHOTO-VIDED DOCUMENTATION;

HEALTH TRAINING; SUPPLY CHAIN

Long Island; Mid-
Hudsai; NYC

Construction
Consultants

5100,600 -
$499,000

Downstate
News York

E G BOWNMAN CO iNC

Harry

Ennevor

57 WALL STREET

NEW
YORK

NY

10005

97 WALL
STREET

MEW
YORK

NY

212-425-
8150

10005

212-283-
0399

jtom®@egh
owman.co
m

NYS

MBE

INSURANCE AGENTS, BROKERS,
AND SERVICE; RISK
MANAGEMENT; SAFETY SERVICES

All work
districts/regions

Services Consultants|$1,000,000 -

$4,899,999

Downstate
New York

H & N INSURANCE
AGENCY 8 FINANCIAL
GROUP INC

NARHARR
Y

GHANESS

184-25 JAMAICA
AVENUE

JAMAICA

*NY

11423

184-25
IAMAICA
AVENUE

JAMAICA

NY

11423 | 718-454-

1g88

718-454-
1689

vi@hnage
ney.com

NYS

MBE

CLAIMS ADMINISTRATION-
'WORKERS COMPENSATION;
INSURANCE AGENTS; INSURANCE
AGENTS, BROKERS, AND SERVICE;
RISK MANAGEMENT

All wark
districts/reglons

Services Consultants

$100,000 -
£499,000

Downstate
New York

DG INVESTIGATIONS
INC

JOHN

GIVENS

86-52 WOODHAVEN
BLVD 2ND FLQCR

Wo0oD
HAVEN

NY

11421

86-52
WOODHA
VEN BLVD
2ZND
FLOOR

weop
HAVEN

NY

11421 | 718-487-

8035

718-487-
8048

jdginv@ac
Leom

NYS

MBE

HOMELAND SECURITY;
INSPECTION SERVICES;
INSURANCE CLAIMS
INVESTIGATION; INSURANCE
INSPECTION & INVESTIGATION
SERVCS; INVESTIGATIVE
SERVICES; LEGAL COUNSEL AND
PROSECUTION; LEGAL SERVICES;
MEDICAL CLAIMS; PRIVATE
INVESTIGATCRS; PROCESS
SERVING SERVICES; RISK
MANAGEMENT; RISK
MARAGEMENT - COMMERCIAL;
SURVEILLANCE SERVICES;
UNDERWRITERS

Capltal Region; Long
Island; Mid-Hudson;
NYC

Services Consultants|$100,000 -

$488,000

Downstale
New York




RISK MANAGEMENT

1P WEST INC Eileen Frank 44 WALL STREET 12TH [NEW NY 10005 |44 WALL |NEW 10005 | 212-461- | 212-461- |efrank@[p] NY$ MBE |FINANCIAL CONSULTANTS; Long Island; Mid-  |Services Consultants[$500,000 - Downstate
FLODR YORK STREET YORK 2261 2263  jwest.com INSURAMNCE AGENTS, BROKERS,  |Hudson; NYC ! 5999,999 Mew York
12TH AND SERVICE; RISK
FLOOR - MANAGEMENT .
JUNCTION PARTNERS Kevin Fernandez |182 FOREST DRIVE" JERICHO NY. 1i753 1182 JERICHC Ny 11753 | 646-233- | £646-352- |kfernande NYS MBE  |FINANCIAL CONSULTANTS; Long Island Services Consultants |$100,000 - Downsiate
ue : - FOREST ‘ 4015 | 4743 |2@junctio INFORMATION TECHNGLOGY; $499,000  [New York
DRIVE npartners. RISK MAMAGEMENT; SOFTWARE :
net DEVELOPMENT
KETTRLES COMPANY | RONALD  |KETTRLES 422 STATE STREET BROQKLY NY 11217 |422 STATE|BROOKLY MY 11217 718-624- | 718-624- [kettco@a NYS MBE INSURANCE AGENTS, BROKERS, Services Consul anls $500,800 - Downstate
INC THE : SUITE #2 N STREET N 75685 7602 lol.com AND SERVICE; RISK districts/regions $999,999 Mew Yaork
SUITE #2 MANAGEMENT
MSF GLOBAL MARIA FRANTZIS 1461 FRANKLIN GARDEN NY 11530 |1461 GARDEN NY 31530 | 516-216- | 516-216- |mfrantzis NYS WBE  [INSURANCE AGENTS, BROKERS, |tong lsland: Mid-  [Services Consultants|less-than Downstate
CONSULTING LLC AVENUE CITY FRAMKLIN |CITY ' 5414 5384 |@msfgcc AND SERVICE; RISK Hudson; NYC $106,000 New York
AVENUE om MANAGEMENT, RISK
N MANAGEMENT - COMMERCIAL
CCCUPATIONAL * JGINA CONIGLIO 3730A CALIFORNIA ORCHARD NY 14127 |3740A ORCHARD NY 14127 716-821- | 7156-821- |ginaconi NYS WRE ENGINEERING CONSULTANTS; All work Services Consuttanis] 5500,000 - Upstate New
SAFETY & ENY AS50C : ROAD PARK CALIFORNI|PARK 0081 0232 o@osea.c ENVIRONMENTAL CONSULTANTS; fdistricts/regions 999,995 York
INC A RCAD am MANAGEMENT CONSULTANTS;
QUALITY CONTROL; RISK
MANAGEMENT; SAFETY.SERVICES
RAV Consulting LLC RAV Namita  |Kansal 347 Flfth Avenue Mew York NY 10016 |347 Fifth  |New York NY 10016 | 212-867- | 347-503- |namita@r|  NYS MBE  [COMPUTER CONSULTING; Allwerk Services Consultants|$100,000-  Downstate
Caonsultlng #1402-538 Avenue 8518 0976 [av7.com INFORMATION TECHNGLOGY; &mﬂ_“_nﬁ._.amwmu:m $499,000 New York
#1402-538 RISK MANAGEMENT
REVEAL ANALYTICS LLC OUMAR  |NABE 765 RIVERSIDE DRIVE  |[NEW MY 10032 785 NEW NY 10032 | 212-795- | 212-795- (onabe®re NYS MBE  {BUSINESS CONSULTANTS; All work Services Consultants|$500,000 - Downstate
SUITE 6D YORK RIVERSIDE|YORK 8648 8648 |vealanalyt CUSTOM SOFTWARE distrlets/reglons $999,999 New York
DRIVE Igs.com DEVELOPMENT; HEALTH
SUITE 6D STATISTICS; INFGRMATION
 TECHNOLOGY; MARKET
RESEARCH AND ANALYSIS;
MARKETING CONSULTANTS; RISK
MANAGEMENT; SCIENTIFIC
RESEARCH; SYSTEMS ANALYSIS
AND DESIGN




RISK MANAGEMENT

Site Safety Solutions,
LiC

Leslie

Birnbaum

6 Dara Ct.

Monroe

NY

10350

6 Dara Ct. [Monroe

NY

10850

845-325-
8208

845-774-
7306

Ikirnbaum

ysolutions)
le.cam

NYS

WBE

Development of site-spedific
health and safety plans, job
hazard analyses and company
speciic written compliance
program. Accldent and root cause

Yanalysis investigation, traching of

EH&S federal and state

‘Iregulatory, on-call regulatory

interpretation services, and the
development of fact sheets of
newly proposed and promuigated
regulations, Dvelopment and
delivery of site-specific/task-
specific ER&S tratning programs.
¢chemical, physical and biclogical
surveys risk assessments to
determine distribution and fate
of chemical releases/and
potentlal exposure pathways,
dose and health effects.
Development of emergency
response plans and evaluation
drills, MAZWOPER program
requirements including HASPs,
redical surveiilance, training,
and on-slte implementation,

All work
tricts/regions

Services Consultanis

100,000 -
499,000

Upstate New
York




1T CONSULTANTS

. R . Owneir | Qwidr - ] Co - Mailing : B ‘Work . ‘Business:|.:General o e
Comipdny.Name] DBA Name. | ‘FiFst. Lagt_ | physical Addfess|  Clty | | .statd: | onddress 1oodiy W zip | Phone 1 Fax | Email . [Capability Bistscts/Regions: | industry Size - | ‘Lacation:| 1ecativn:
A CONSULTING Hector Russoman [400 ANDREWS  [ROCHESTE NY 400 ROCHESTE 14604 | 585-314- | 585-232- (hector@a INFORMATION All work Services $1,000,00 [Upstate  |Finger
NG do STREET SUITE 404|R ANDRFWS [R 8060 B482  |plustechni TECHNOLOGY; districts/regions Consujtants 0- New York |Lakes

STREET cal.com PERSCAINEL $4,999,98
SUITE 404 PLACEMENT; 9
: TECHNICAL
. PLACEMENT
ACCELERATED ZAHEER  |MASTER 11500 EAST NY 11554 {1900 EAST NY 11554 | 516-822- | 516-871- |ztkm@aisw NYS MBE [COMPUTER All work Construction $100,000 -[Downstate|Long
INFORMATION | HEMPSTEAD MEADOW HEMPSTE |MEADOW 4466 0600 |weom CONSULTING; districts/reglons $480,000 |New York |'sland
SYSTEMSING TURNPIKE SUITE AD COMPUTER SOFTWARE
406 TURNFIKE RESEELLER; DATABASE
SUITE 406 SECURITY;
INFORMATION
MANAGEMENT
SERVICES;
INFORMATION
TECHNOLOGY;
NETWORK
CONSULTING; RECCRD
AND INFORMATION
MANAGEMENT;
SOFTWARE
DEVELOPMENT
AEON NEXUS OMAR USMANI  |174 GLEN STREET |GLENS NY 12801 {174 GLEN |GLENS NY 12801 518-338- | B66-252- |meaghanba NYS WMBE INFORMATION All work Services $500,000 - [Upstate  [Capital
CORPORATION FALLS STREET FALLS 1551 1251  |[rkley@aeo; TECHNOLOGY districts/regions Consultants $999,939 |New York JRegion
NNExus.co
m




AMERICAN
CYBERSYSTEMS
INC

RAJ

SARDANA

450 7TH AVENUE
44TH FLOGR

NEW YORK|

NY

10123

A50 7TH
AVENUE
44TH
FLOCR

NEW YORK]

NY

10123

212-967-
2828

212:967- jgary.new
2828 inan@acst
COrp.Com

NYS

MBE

INFORMATION

TECHNOLOGY; IT
CONSULTANT;
MANAGEMENT
CONSULTANTS;
PAYROLL ACCOUNTING
SERVICES; PERSONNEL
PLACEMENT;

PLACEMENT SERVICES -

ENGINEERING;
SOURCING
MANAGEMENT
SERVICE & SUPPORT;
TECHNICAL
PLACEMENT

Long Island; Mid-
Hudson;j NYC

Services
Consultants

Over $5
million

Dowinstate
New York

AMTEX SYSTEM

INC

SAINATH

POKALA

50 BROAD

ISTREET SUITE 801

NEW YORK;

NY

10004

50 BROAD
STREET
SUITE 801

NEW YORK

NY

10004

212-268-
6448

212-265
6458

diuu@amt
exsystems.|
com

NY3

MBE

CLSTOM SOFTWARE
DEVELOPMENT;
INFORMATION
TECHNOLOGY

All work
districts/reglens

Services
Consultants

Quar §5

Cownstatel
New York

NYC

ANNESE &
ASSQCIATES INC

DOMINICA|

ANNESE

4781 STATE
ROUTES

HERKIMER

NY

13350

4781
STATE
RQUTES

HERKIMER

NY

13350

315-866-
2213

315-866-
2207

yannese@
annese.co
m

NYS

INFORMATION
TECHNOLOGY;
NETWORK
CONSULTING;
TELECOMMUNICATION
DESIGN/STRATEGIC
PLANNING; VOICE &
WEB RESPONSE
SYSTEMS/SOFTWARE
DEV

All work
districts/regions

Services
Consultants

Upstate
New Yerk

‘|iiohawk

Valley

AT-LUCAS INC

VIRTUSERV

ANTHONY

LUCAS

234 GREENE
AVENUE 3L

BROOKLY
N

NY

11238

234
GREENE
AVENUE
3L

BROOKLY
N

NY

11238

718-930-
7011

atlucasine
@gmail.co
m

NYS

MBE

COMPUTER
INTEGRATED SYSTEMS
DESIGN; DATABASE
SECURITY;
INFORMATION
TECHNOLOGY;
SYSTEMS ANALYSIS
AND DESIGN; SYSTEMS
INTEGRATION,
COMPUTER

All work
districts/regions

Services
Consultants

$100,000-
$499,000

Downstate,
New York

NYC




IT CONSULTANTS

ATS DAN GARRETT |[333 METRO ROCHESTE NY 14623 [333 ROCHESTE NY 14623 | 585-475- | 585-485- ldgarrett@ NYS MBE iCOMPUTER All work Services $500,000 - [Upstate  [Finger
CONSULTING PARK,STEF102 |R METRO R ’ D505 1081  jatsconsultl ) CONSULTING; districts/ragions Consultants $959,998 (New York |Lakes
GROUP CORP PARK, STE . NEcorp.co ’ COMPUTER
Flo2 m . HARDWARE;
COMPUTER TECH
SUPPORT;
INFORMATION
TECHNOLOGY
IBASE ONE LIZA ZANERI |10 SOUTH NEW MY 10805 110 SOUTH |NEW NY 10805 | 914-633- | 924-633- {za@base{ NYS WRE  |COMPUTER Afl work Services Over 85 {Upstate  |MId-
TECHNQLOGIES DIVISION STREET |ROCHELLE DIVISION |ROCHELLE Q200 5287 - |one.com INTEGRATED SYSTEMS |districts/reglons Consultants Mew York |Hudson
INC, SUITES STREET DESIGN; COMPUTER
SUITES PROGRAMMING
SERVICES;
INFORMATION
TECHNOLOGY
BEATRICE BLOCK |BBE BEATRICE |BLOCK 69 SHELDCN TARRYTO Y 10551 |64 TARRYTO NY 10591 | 914-631- | 914-564- (hiockh@a NYS WBE  [INFORMATION Long Istand; Mid-  {Services Lassthan [Upstate  |Mid-
ENTERPRISES AVENUE W SHELDOM [wi 1995 9984 |ol.com TECHNOLOGY; Hudson; NYC Consultants $100,000 |New York [Hudson
INC . AVENUE INSURANCE AGENTS,

- . BROKERS, AND SERVICE

BESTWEB Andrew  {Dickey 25 SOUTH CROTON NY 10520 (25 SOUTH JCROTON NY 10520 | 914-271- | 914-271- |andy@bes NYS MBE  [INFORMATION Longisland; Mid-  [Services Over$s  |Upstate  [mid-
CORPORATION RIVERSIDE ON RIVERSIDE jON ' 4500 T 4292 tweb.net , TECHNOLOGY; Hudsen; NYC Consultarts ion New York {Hudson
AVENUE HUBSON AVENUE |HUDSON INTERNET PROVIDER
BEYONDBOND DRCH HONG 2 WASHINGTON | NEW YORK| NY 10004 12 NEW YCRK| NY 10004 | 646-313- | 646-313- |ted@beyo NYS. MBE  |BUSINESS All work Services $1,000,00 |DownstatalNYC
INC TED STREET 7TH . WASHING 3330 3339 [ndbond.co CONSULTANTS; districts/regions  |Censultants 0- New York
FLORR TON m FINANCIAL $4,999,99
STREET CONSULTANTS; g
7TH FINANCING;
FLORR INFORMATION
TECHNOLOGY;
MANAGEMENT
CONSULTANTS;
SOFTWARE

» DEVELOPMENT




T CONSULTANTS

BRISSETT
HOLDINGS LLC

BRISSETT &
ASSOCIATES

ROBERT

BRISSETT

999 LENOX ROAD

BROOKLY
N

WY

11212

999 LENQX]
ROAD

BROOKLY
N

NY

11212

347-414-
5270

866-615-
1092

robert@br]
issett-
associates,
com

NYS

MBE

COMPUTER
PROGRAMMING
SERVICES; CUSTOM
SOFTWARE
DEVELOPMENT;
EDUCATIONAL
SCFTWARE;
INFORMATION
TECHNOLOGY; |
PROGRAM PLANNING;
SOFTWARE
DEVELOPMENT;
SYSTEMS ANALYSIS
AND DESIGN;
WATERPROCFING

Al wark
districts/regions

Services
Consultants

$100,000 -
$498,000

Dawnstate]
New York

BUSINESS
RELOCATION
SERVICES INC

JESUS

LINARES

260 Beach 138
Street

Rockaway
Park

NY

11684

PC Box
940192

Rockaway
Park

Y

11694

718-399-
8000

718-389-
8016

tasus.linar
es@hbrsrel
ocatlons.c
om

NYS

MBE

FURNITURE STORAGE;
INFORMATION
TECHNCLOGY; MOVING
AND STORAGE;
RECORD AND
INFORMATION
MANAGEMENT;
SYSTEMS FURNITURE
INSTALLATION & DISTR;
TRUCKING
TRANSPORTATION
SERVICES;
WATERPROOFING

Long Island; Mid-
Hudson; NYC

Services
Consultants

$1,000,00
0-

54,999,99
9

Cownstate
New York

NYC

CAPSTONE
INFORMATION
TECHNOLOGIES
INC

SITIMA

FOWLER

252 PLYMOUTH
AVENUE SOUTH

ROCHESTE
R

NY

14608

252
PLYMOUT
H AVENUE
SQUTH

AOCHESTE
R

NY

14508

585-546-
4120

585-546-
4125

sfowler@c
apstoneiti
nc.com

NYS

MBE

INFORMATION
TECHNOLOGY

All work
districts/regions

Services
Consultants

$1,000,00
0-

54,999,99
9

Upstate
New York

Flngar
Lakes

CND
ENTERPRISES

CHARLEME

DOUGALL

176 HERKIMER
STREET

BROOKLY
N

MY

11216

176
HERKIMER
STREET

BROOKLY
N

NY

11216

718-623-
3860

cdougall@
mepptech
nalogy.co

NYS

MBE

INFORMATION
TECHNOLOGY

Allwerk
disiricts/regions

Services
Consultants

Less than
$100,000

Downstate
New York

NYC

' _no_.;mm,\m INC
|

NAGIREDD
I

KATHIRAY
AN

148 DAWSON
LANE

JERICHO

NY

11753

148
DAWSON
LANE

JERICHO

NY

11753

718-715-
1807

718-228-
8506

m
kathlre@c
atlabsysing
.com

NYS

MBE

EMPLOYMENT AGENCY;
INFORMATION
TECHNOLOGY

Long Island; Mid-
Hudson; NYC

Services
Consultants

$100,000 -
$499,000

Downstate]
New York

Long
Island




IT CONSULTANTS

COMPQITI
BUSINESS
SCOLUTIONS INC

RENU
GERA

VOHRA

261 WEST 35TH
STREET #5603

NEW YORK

NY

10001

261 WEST
35TH
STREET
HG03

NEW YORK]

NY

10001

212-594-
4374

212-5%4-
6714

rvohrai@c
ompdtl.co
m

NYS

MBE

COMPUTER
CONSULTING;
COMPUTER
MAINTENANCE AND
REPAIR; COMPUTER
SOFTWARE STORES;
INFORMATION
TECHNOLOGY

Long island; Mid-
Hudson; NYC

Servicas
Consultants

$100,000 -
$499,000

Downstatel
New York

NYC

COMPUTER
BLUE
TECHMNOLOGIES
e

BYRON

HURLOCK

10 CULVER DRIVE

NEW CITY

Y

10956

10 CULVER
DRIVE

NEW CITY

NY

10956

845-523-
2013

845-624-
5508

bhurtock
@eomput
erbluetech|
SLom

NYS

MBE

COMPUTER
AUTOMATION;
COMPUTER
CONSULTING;
COMPUTER
INTEGRATED SYSTEMS
DESIGN; COMPUTER
PROGRAMMING
SERVICES; COMPUTER
TECH SUPPORT;
INFORMATION
MANAGEMENT
SERVICES;
IMFORMATION
RETRIEVAL;
INFORMATION
TECHNOLOGY;
MANAGEMENT
CONSULTANTS; MOBILE
COMPUTER )
CONSULTING; SYSTEMS
INTEGRATION,
COMPUTER

Alf work
districts/reglons

Services
Consultants

Less than
$100,060

Upstate
MNeaw York

tid-
Hudson

Computer
Consultants
lnternational
Wit

Fatemeh

Hajjar
Massoudi

13 Wildwood
Court

Clifton

|park

NY

12065

13
wildwood
Court

Clifton
Park

NY

12065

518-209-
2609

518-383-
8515

frateci@a
ol.com

NYS

WBE

COMPUTER
CONSULTING;
CONTRALT STAFFING;
COMPUTER
PROGRAMMING
SERVICES; SYSTEMS
INTEGRATION,
COMPUTER;

INFORMATION
TECHNOLOGY

Capltal Region;
Central NY; North
Colntry; NYC

Services
Consultants

$500,000 -
$999,999

Upstate
New York

Capital
Reglon




IT CONSULTANTS

CORPORATE
BUSINESS
SERVICES USA
NG ‘

AMY

GAVULA-
TOMMINE
LLO

3215 EAST MAIN
STREET

ENDWELL

NY

13760

3215 EAST
MAIN
STREET

ENDWELL

NY

13760 | 607-754-
5015

607-754-
4825

chsusainc
@acl.com

NYS

WBE

DATA PROCESSING;
DATA WAREHOUSING;
INFORMATION
TECHNGLOGY

All work
districts/reglons

Servicas
Consultants

100,000 -
$499,000

Upstate
New York

Southern
Tier

CRIMSON
TECHNOLOGIES
tNC

MARIA

CONMELLY

100 VOICE RCAD

CARLE
PLACE

NY

11514

100 vOICE
ROAD

CARLE
PLACE

NY

11514 | 516-636-
0056

516-616-
0610

meonnelly
@crimson
ctl.com

NYS

WBE

COMPUTER TECH
SUPPORT;
INFORMATION
TECHNOLOGY

Long Island; Mid-
Hudson; NYC

Services
Consultants

$1,000,00
O -

$4,569,99
gl

Downstate
WNew York

Long
Island

{CSA GROUP NY
ARCHITECTS
AND ENGINEERS
P

JESUS

SUAREZ

17 BATTERY
PLACE , SUITE 100

NEW YORK

NY

10604

17
BATTERY
PLACE ,
SUITE 100

NEW YORK]

NY

G004 | 212-677-
0777

212-518-
1705

Jisuarez@c|
sagroup.c
om

NYS

MEBE

CEILING
CONTRACTORS;
comMPUTER
INTEGRATED SYSTEMS
DESIGN;
CONSTRUCTION
MANAGEIENT;
ENGINEERING - CIVIL;
ENGINEERING -
CONSTRUCTION;
ENGINEERING -
ELECTRICAL;
ENGINEERING -
ENVIRONMENTAL;
ENGINEERING -
MECHANICAL;
ENGINEERING -
STRUCTURAL;
ENGINEERING
CONSULTANTS; FIRE
DETECTION SYSTEMS;
FIRE PROTECTION
SUPPLIES;
FiREFIGHTING
EQUIPMENT;
FIREPROOFING;
INFORMATION

NYC

Constructlon
Consultants

tess than
$100,000

Dawnstate
MNew York

NYC




IT CONSULTANTS

CSA GROUP NY
ENGINEERING &
CONSULTING PC

JESUS

SUAREZ

17 BATTERY
PLACE SUITE 100

NEW YORK}

MY

10004

7

‘|BATTERY

PLACE
SUITE 200

NEW YORK|

NY

10004

212-677-
o777

212-618- [jjsuarez@c

1703

sagroup.c
am

NYS

CEILING
CONTRACTORS;
COMPUTER
INTEGRATED SYSTEMS
DESIGN;
CONSTRUCTION
MANAGEMENT;
ENGINEERING - CIv!
ENGINEERING -
CONSTRUCTION;
ENGINEERING -
ELECTRICAL;
ENGINEERING -
ENVIRONMENTAL;
ENGINEERING -
MECHANICAL;
ENGINEERING -
STRUCTURAL;
ENGINEERING
CONSULTANTS; FIRE
DETECTION SYSTEMS;
FIRE PROTECTION
SUPPLIES;
FIREFIGHTING
EQUIPMENT;
FIREPROOFING;
INFORMATION

NYC

Construction
Consullants

$1,000,00
0-

$4,999,99
9

Dewnstatel NYC
New York

CURRIER
MCCABE &
ASSOCIATES INC

CMA
CONSULTING
SERVICES

Kay

Stafford

700 TROY
SCHENECTADY
ROAD

LATHAM

NY

12110

700 TROY
SCHENECT
ADY ROAD

EATHAM

NY

12110

518-783-
%003

518-783-
5093

proposals
@crna.co
m

NYS

BUSINESS
CONSULTANTS;
COMPUTER
INTEGRATED SYSTEMS
DESIGN; INFORMATION
MANAGEMENT
SERVICES;
{NFORMATION
TECHNOLOGY;
PERSONNEL SUPBLY
SERVICES; SYSTEMS
ANALYSIS AND DESIGN;
SYSTEMS
INTEGRATION,
COMPUTER

All work
districts/regions

Services
Consuitants

Qver §5

Upstate  [Capital
New York {Region




IT CONSULTANTS

DR PRO
SERVICES LLC

David

Rivera

120 CASALS
PLACE 258

BRONX

NY

10475

120
CASALS
PLACE 258

BRONX

WY

10475

917-406-
2639

droroservi
ces@grmall
com

NYS

MBE

COMPUTER
CONSULTING;
INFORMATION
TECHNOLOGY; PUBLIC
SAFETY CONSULTANTS;
GQUALITY CONTROL;
SYSTEMS
INTEGRATION,
COMPUTER;
WATERPRODFING

Al work
districts/regions

Services

1Consultants

_..mMm than
$100,000

Downstate]
New York

NYC

DATA.
INDUSTRIES
LIMITED

Charles

Duval

1370
BROADWAY, 5TH
FLOOR

NEW YORK]

NY

10018

1370
BROADWA
Y, 5TH
FLOCR

NEW YORK|

NY

10018

212-471-
1000

212-742-
9822

prubln@d
ataind.co
o

NYS

MBE

COMPUTER
CONSULTING;
COMPUTER
INTEGRATED SYSTEMS
DESIGN; COMPUTER
PROGRAMMING
SERVICES; DATA
PROCESSING;
INFORMATION
TECHNOLOGY

All work
districts/reglons

Sarvices
Consultants

Over 55

Downstate
New York

DATACOMM
CABLES INC

VISHNU

DAYAL

155 MARCLUS
BLVD

HAUPPAU
GE

NY

11788

155
MARCUS
BLVD

HAUPPAL
GE

NY

11788

516-933-
1300

516933~
1420

vik@cable
s.com

NYS

MBE

COMPUTER
CONSULTING;
COMPUTER
HARDWARE;
COMPUTER TECH
SUPPORT; COMPUTER
TRAINING;
INFORMATION
TECHNOLOGY; MOBILE
COMPUTER
CONSULTING;
NETWORK MIGRATION
CONSULTANT;
STRUCTURED CABLING;
TECHNICAL SUPPORT
SERVICES;
TELECOMMUNICATION
DESIGN/STRATEGIC -

TRAINING

PLANNING; WEB-BASED)

All work
districts/reglons

Services

Consultants -

$1,000,00
G-

$4,993,99
3

Downstate
New Yark

Long
Island




IT CONSULTANTS

DataGuard?, In¢

Felice

Friante

1769 West 13th
Street

Brook

NY

11223

1768 West
13th
Street

Brockiyn

NY

11223 -

645-827-
3515

546-202-
1827

fpriante@
dataguard
z.com

NY5S

MBE

T CONSULTANT ;

Al work
districts/reglons

Services
Consultants

$100,000-
$499,000

Downstate|
New York

NYC

Deltamine inc.

JESSICA

MINE

1515 BROADWAY
1ATHFL

NEW YORK

WY

10036

1515
BROADWA
¥ 11THFL

NEW YORK|

NY

10038

212-537-
5895

883-962-
0004

bids@delt
aminelnc.c,
om

NYS

MBE

COMPUTER BACKUP
MEDIA; COMPUTER
CONSULTING;
COMPUTER
MAINTENANCE AND
REPRAIR; COMPUTER
PROGRAMMING
SERVICES; COMPUTER

ENTRY SERVICE; DATA
PROCESSING; HUMAN
RESQURCES
CONSULTANTS;
HUMAN RESQURCES
INFORMATION
SYSTEMS; HUMAN
SERVICES;
INFORMATION
MANAGEMENT
SERVICES;
INFORMATION
TECHNOLOGY; JCB
TRAINING AND
DEVELOPMENT;
NETWORK
CONSULTING;
ORGANIZATIONAL

TECH SUPPORT; DATA

Long Island; Mig-
Hudson; NYC

Services
Consultants

$100,000 -
5499,000

Downstate]
New York

NYC

Bonna Joseph
taformation and
Technology

Donna

Joseph

100 West 94th St.

New York

NY

10025

100 West
S4th st.

New York

NY

10025

212-865-
1502

joseph.do
nna@gmai
l.com

NYS

MBE

Information access
services, on-line

All work
districts/regions

Services
Consuitants

Less than
$100,000

bownstate
New York

NYC

DONNELLY &
WMOORE
CORPORATION

EILEEN

GUZZO-
GILROY

70 HAVERMILL
ROAD SUITE 101

NEW CITY

NY

10856

70
HAVERMIL
LROAD
SUITE 101

NEW CITY

NY

10956

845-304-
8344

845-708-
o111

etleeng@d|
JNMor.co
m

NYS

MEE

APBLICATION
DEVELOPMENT;
INFORMATION
TECHNCLOGY;
PROGRAM PLANNING

All work
districts/reglons

Services
Consultants

Over 85

Upstate
New York

Mid-
Hudson




IT CONSULTANTS

DPNSLLC

DAVID

PARK

32 HOLMAN
BLVD 2ND FLOOR

HICKSVILL
E

NY

11801

32
HOLMAN
BLVD ZND
FLOOR

HICKSVILL
E

NY

11801

516-280-
5927

'516-280-
5928

rpark@dp
ns.com

NYS

MBE

BROKER - COMPUTER
EQUIPMENT;
COMPUTER
CONSULTING;
COMPUTER
HARDWARE;
COMPUTER
MAINTENANCE AND

.|REPAIR; COMPUTER

PERIPHERALS
MAINTENANCE &
REPAIR; INFORMATION
TECHNOLOGY;
WATERPROCFING

Long tsland; Mid-
Hudsen; NYC

Services
Consuitants

$100,000 -
$498,000

Bownstate)
New York

Long
Island

EASTERN
STANDARD
CONSULTANTS
INC

WILLIAM

DIAZ IR

199 LINCOLN
AVENUE

BRONX

NY

10454

199
LINCOLN
AVENUE

BRONX

NY

10454

718-401-
7300

718-401-
7301

wdlaz@es
ccabling.&
om

NYS

MBE

CABLE INSTALLATION;
COMPUTER
INTEGRATED SYSTEMS
DESIGN; DATA
PROCESSING;
INFORMATION
TECHNOLOGY;
NETWORK
INSTALLATION AND
SUPPGRT;
TELECOMMUNICATION
DESIGN/STRATEGIC
PLANNING;
TELECOMMUNICATION
S CONSULTANTS;
TELECOMMUNICATION
5 SYSTEMS; VOICE &
\WEB RESPONSE
SYSTEMS/SOFTWARE
DEV

All work
districis/regions

Construction

$100,000 -
$499,000

Downstate]
MNaw York

NYC

EILEENP
MAGUIRE

EILEEN

MAGUIRE

101 SUNRISE
AVENUE

SAYVILLE

NY

11782

101
SUNRISE
AVENUE

SAYVILLE

NY

11782

631-567-
1388

£631-567-
1388

eprmaguire
@msn.co
o

NYS

WeE

BUSINESS
COMNSULTANTS;
INFORMATION
TECHNOLOGY;
TELECOMMUNICATION
5 CONSULTANTS;
TELEPHONE
COMMUNICATIONS,
LOCAL;

IWATERPROGFING

Lang island; Mid-
Hudson; NYC

Services
Consultants

$100,000 -
$499,000

Downstate,
New York

Long
Istand




IT CONSULTANTS

ELITE IMAGING MESSAN' [MINAYAN {920 THIRD NEW YORK|  NY 10022 [920 THIRD [NEW YORK]  NY 10022 | 212-644- | 212-644- fmminyanc}  NYS MBE  [IMAGING, DOCUMENT; JAll work Services $1,000,00 {Downstate|NYC
e cu AVENUE 4TH AVENUE 6102 6103 ju@elitedy INFORMATION districts/regions Consultants a- MNew York
FLOOR 4TH p.com TECHNOLOGY; OPTICAL : $4,599,99
FLOOR SCANNING DATA 9
SERVICE;
PHOTOCOPYING
SERVICE; PRINTING;
SOFTWARE
DEVELOPMENT
ELITE TECHNICAL|ELITE DONNA  |KELLER |75 ORVILLE DRIVE|BOHEMIA NY 11716 |75 BOHEMIA MY 11716 | 631-256- | 631-366- {dkeller@ell NYS WBE JCOMPUTER Long Island; Mid-  |Services Over$5  (Downstate|Long
SERVICESINC  |TECHNICAL SUITE4 © |oruiLLe 1399 ' 2552 |hetéchnic CONSULTING; Hudson;-NYC Consultants New York tistand
DRIVE al.com COMPUTER
SUITE 4 INTEGRATED SYSTEMS
DESIGN; COMPUTER
PROGRAMMING
SERVICES;
INFORMATION
TECHNOLOGY
ENE SYSTEMS INC] JOSEPHINE[WARD 626 RXR PLAZA - |UMIONDALL  NY 11556 1626 RXR  [UNIONDAL  NY 11556 | 516-522- | 516-522- [jward@eni  NYS MBE  |IBM PASSPORT Long Island; Mid-  |Services Over$5s  |Downstate|Long
6th FLOOR £ PLAZA- |E - 2832 2699  |isystems.c ADVANTAGE Hudson; NYC LConsultants milllon New York |lsiand
6th FLOOR om SOFTWARE;
INFORMATION
TECHNOLOGY .
ERIC ARBOTT ERIC ABBOTT 12736 BRONX NY 10463 |2736 BRONX NY 10463 | 646-238- ehabbottl|  NYS MBE  |INFORMATION All work Services Less than |Downstate| NYC
INDEPENDENCE INDEPEND 9305 @gmail.co TECHNOLOGY; districts/reglons Consuitants $100,000 {New York
AVE SUITE 5B ENCE AVE m TELECCMMLINICATION .
SUITE 5B S CONSULTANTS
ESYSTEMS INC . GLENWOO|ELAMJR |11 PENN PLAZA {NEWYORK|  NY 10001 |11 PENN [NEWYORKI  NY 10001 | 212-531- | 800-613- [gelam@as| NYS MBE  [INFORMATION All work Services $1,000,00 [Downstate NYC
D 5TH FLOOR PLAZA 5TH! 7439 7456 |ystemsing. TECHNOLOGY; districts/regions Consultants 0- New York
FLOOR . com NETWORK $4,999,99
INSTALLATION AND 9
SUPPORT; SYSTEMS
. INTEGRATION,
COMPUTER




IT CONSULTANTS

GENESYS
CONSULTING
SERVICES INC

CATHY

BRUSCHI

2 COMPUTER
DRIVE WEST
SUITE 101

ALBANY

NY

12205

2
COMPUTE
R PRIVE
WEST
SUITE101

ALBANY

NY

12205

518-455-
9500

518-45%9-
9501

cathy@ge
nesysonlin
e.com

NYS

COMPUTER
CONSULTING;
COMPUTER
PROGRAMMING
SERVICES; DATABASE
DEVELOPMENT:
INFORMATION
TECHNOLOGY;
SOFTWARE
DEVELOPMENT;
SYSTEMS ANALYSIS
AND DESIGN; SYSTEMS
INTEGRATION,
COMPUTER;
TECHNICAL
PLACEMENT

All work
districts/regions

Services
Consulfants

Over 35
milllon

Upsiate
New York-

Capltal
Region

GIG COMPUTERS|
INC

TONY

YANG

1314A CENTRAL
AVENUE

ALBANY

NY

12205

1314A
CENTRAL
AVENUE

ALBANY

NY

12205

518-438-
2444

518-438-
3075

mk@gigsy
stems.com

NYS

MBE

COMPUTER
COMNSULTING;
COMPUTER
INTEGRATED SYSTEMS
DESIGN; COMPUTER
PROGRAMMING
SERVICES; COMPUTER
TECH SUPPORT;
INFORMATION
TECHNOLOGY;
NETWORK
INSTALLATION AND
SUPPORT; SYSTEMS
INTEGRATION,
COMPUTER;
TECHNICAL SUPPORT
SERVICES

All work
distrlcts/reglons

Construction

$30G,000 -
$495,000

Upstate
New York

Capital
Region

GLOBAL
BUSINESS
SERVICES LLC

NITIN

SHAH

585 BLOSSOM
ROAD SUITE 312

ROCHESTE
R

NY

14610

595
BLOSSOM
ROAD
SUITE 212

ROCHESTE
R

NY¥

14610

585-292-
8073

585-241-
3301

swilson@g|
lobal-
business-
services.n
et

NYS

MBE

BUSINESS PROCESSING
OUTSOURCING;
INFORMATION
TECHNOLOGY

Capltal Region;
Central NY; Finger
Lakes; North-
Country; NYC;
Southern Tler;
Westarn NY

Services
Consultants

$1,000,00
Q-

$4,999,99
9

Upstate
New York

Finger
Lakes




1T CONSULTANTS

Global IT
Solutioas USH Inc

venkata

Suryadeva
ra

1133 East 35th
Street Suite 20

Brooklyit

11210

1133 East
35th
Street
Suite 20

Broocklyn

NY

11210

718-377-
4525

718-377-
2527

sal@gltsus
.com

NYS

MBE

COMPUTER
PROGRAMMING
SERVICES; CUSTOM
SOFTWARE
DEVELOPMENT;
DATABASE
DEVELOPMENT;
DATABASE SECURITY;
INFORMATION
TECHNOLOGY; IT
CONSULTANT;
SOFTWARE
DEVELOPMENT;
SYSTEMS ANALYSIS
AND DESIGN; SYSTEMS
INTEGRATION,
COMPUTER

All work
districts/regions

Services
Consultants

$1,000,00
Q-

$4,999,99
9

Mew York

Downstate[NYC

Gradients, LLC

Luis
Eduardo

parin

237 Connacticut
Road

Plattshurg
h

NY

12603

237

‘[Connectic

ut Road

Plattshurg
h

NY

12303

518-568-
2772

518-000-
Q000

ed@grad]

‘lentstic.co

m

NYS

Englneering services
that Include computer
alded design and
computar aided
structural analys

Aerospace Engineering! (Al work

distrlcts/reglons

Services
Consultants

$100,000 -
$499,000

Upstate
New York

North
Country

GRANWOODINC

GLENFORD| GREENE

82-69 247THST

BELLEROS
E

NY

82-69
247TH ST

BELLEROS
E

NY

11426

917-543-
8386

718-34a-
5185

ggreena@
granwood]
nc.com

NYS

MBE

COMPUTER TRAINING;
INFCRMATION
TECHNOLOGY;
SYSTEMS ANALYSIS
AND DESIGN;
TECHNICAL

TECHNICAL
PLACEMENT; TRAINING
COMSULTANT;
WATERPROOFING

CONSULTING SERVICES;

Longlsland; kid-
Hudsoen; NYC

Services
Consultants

500,000 -
$499,000

New York

Downstate|Long

Island

GREEN KELLY LLC]

KELLY

BURNS

2385 HIGHLAND
AVENUE

ROCHESTE
R

NY

14612

2385
HIGHLAND
AVENUE

ROCHESTE
R

NY

14612

585-461-
0774

kelly.burn
s@greenk
ally.com

NYS

WBE

BUSINESS PROCESSING
OUTSOURCING;
COMPUTER
CONSULTING;
INFORMATION
TECHNOLOGY

All work
districts/reglons

Seryices
Consultants

Less than
$100,000

Upstate
New York

Finger
Lakes




IT CONSULTANTS

HLEWIS
NETWCRK
CONSULTING
LOPR

HEATHER

LEWIS

400 W S6TH
STREET SUITE 1E

NEW YORK]|

ny

10019

400W
S6TH
STREET
SUITE 1E

NEW YORK]

MY

10019

212-5886-
1598

888-865-
6673

hlewis@hl
nec.com

MNYS

MBE

COMPUTER
COMSULTING;
COMPUTER
INTEGRATED SYSTEMS
DESIGN; COMPUTER
PROGRAMIMING
SERVICES; GRAPHIC
DESIGNERS AND
SERVICES;
INFORMATION
TECHNCLOGY;
NETWORK
INSTALLATION AND
SUPPORT; METWORK
MIGRATION
CONSULTANT; SYSTEMS|
AMNALYSIS AND DESIGN;
SYSTEMS
INTEGRATION,
COMPLUTER; WEB SITE
DESIGN & MARKETING

All work
districts/regions

Services
Consultants

$100,000 -
$499,000

Cownstate{NYC
New York




IT CONSULTANTS

HETEP GROUP
INC

Laston

Ketchin

905 EAST 39TH
STREET

BROOKLY
N

NY

11210

505 EAST
39TH
STREET

BROOKLY
N

NY

11210

210-446-
2468

888-434-
0510

hetep@he
tep.com

NYS

MBE

-|BUILDING MATERIALS

DEALERS; FACILITIES
MANAGEMENT; FOOD
SERVICE SUPPLIES;
INFORMATICN
TECHNGLOGY;
JANITORIAL SERVICES;
JANITORIAL SUPPLIES;
MEDICAL EQUIPMENT;
MEDRICAL SUPPLIES;

HOSPETAL
EQUIP./SUPPL.; OFFICE
FURNITURE; OFFICE
FURNITURE
INSTALLATION; OFFICE
FURNITURE
MANUFACTURER;
OFFICE SUPPLIES;
PETROLEUM
PRODUCTS; TEXTILES;

MEDICAL, DENTAL, AND|

WHOLESALE SUPPLIERS

All work
districts/regions

Commodities

$500,000 -
$999,999

Downstate
New York

NYC

| Kan Selutions
Malf of
Technofogy

{!Kan

Solutions

Kim

Nugent

262 West 123rd
Street, Suite SA

Mew York

NY

10027

262 West
123rd
Street,
Sulte SA

New York

NY

10027

646:698-
4488

knugent@
ikansolati
ons.com

NYS

MBE

COMPUTER
CONSULTING;
INFORMATION
TECHNOLOGY

Long Iskand; Mid-
Hudsen; NYC

Construction

Less than
$106,000

New York

Downstate|NYC

IKON BUSINESS
GROUP INC

KENWYN

NERG

2104 HOLLAND

AVENUE SUITE 2G

BROMNX

NY

10462

2104
HOLLAND
AVENUE
SUITE 26

BRONX

NY

10462

212-334-
5481

212-298-
3419

ken@kon
businessgr
oup.Lom

NYS

MBE

CCMPUTER
INTEGRATED SYSTEMS
DESIGN; DATA
PROCESSING;
ELECTRICAL WIRING
HARMESSES & SUB-
ASSEMBLIE;
INFORMATION
MANAGEMENT
SERVICES;
INFORMATION
TECHNOLOGY;
NETWORK

INTEGRATION,
COMPUTER

CONSULTING; SYSTEMS

NYC

Services
Consultants

$100,000 -
$493,000

Neaw York

Downstate] WYC




IT CONSULTANTS

INFOSYS RAIENDRA|MEHTA 110 TERMINAL  |PLAINVIE NY 11803 110 PLAINVIE NY 11803 | 516-576- | 516-576- [rajm@info NYS MBE |COMPUTER Afl work Services 51,000,00 |Downstate]Long
INTERMATIONAL DRIVE w TERMINALIW 9454 9499 [sysinieina MAINTENANCE AND districts/regions Consultants 0 - New York {lsland
INC DRIVE tipnal.com REPAIR; COMPUTER $4,999,59
PROGRAMMING g
SERVICES; COMPUTER
SOFTWARE STORES;
INFORMATION
TECHNOLOGY;
SOFTWARE
DEVELOPMENT
INSOL ELENA ADDONMIN 175 NINTH NEW YORK| NY 10011 [175 MINTH{NEW YORK) NY 10011 | 917-974- | 212-243- |eadontine NYS WBE  |INFORMATION Long Island; Mid-  [Services $100,000 - | Downstate[NYC
CONSULTING ELC E AVENUE #4B JAVENUE 0218 3528 [@insuicon TECHNOLOGY; Hudson; NYC Consultants $498,000 {New York
#48 suiting.co MANAGEMENT
m CONSULTANTS
INTEGRATED HELEN HOLDEN {259 WEST 30TH  |NEW YORK] NY 10001 [258 WEST |NEW YORK; NY 10001 212-462- | 212-675- |hh@iss- NYS WBE  {INFORMATION All work Servlces $1,000,00 }DownstatelNYC
STRATEGIES & STREET 8TH : 30TH 4265 4440 {support.o| TECHNOLOGY; districts/regions Consultants 0- New York
SUPPCRT.INC FLOOR STREET m TECHNICAL 44,999,959 :
8TH PLACEMENT El
FLOOR '
Integrity Plus Dora Tarver 333 Mamaroneck {Wwhite NY 10605 |333 NY 10605 | 212-725- | 877-200- |doratarver| NYS WMiBE |COMPUTER Long Island; Mid-  |Services Less than {DownstateiNYC
Corporation Ave, #224 Plains Mamaron ' 5912 4735 |@doratary CONSULTING; CUSTOM [HudsonyNYC Consultants $100,000 |New Yark
eck Ave. er.Lom SOFTWARE
#224 DEVELOPMENT
INTELLECTUAL SHAJAHAN|MERCHAN {350 FIFTH NEW YORK] WY 10118 |[3ISOFIFTH [NEW YORK) NY 10118 | 212-736- | 212-208- [shaj@inte! NYS MBE |COMPUTER All waork Sarvices $1,000,00 |Downstate|NYC
CAPITAL T AVENUE 58TH AVENUE 3333 4528  |cs.com INTEGRATED SYSTEMS |districts/regions Consultants Q- New York
SERVICES INC FLOOR S9TH DESIGN; INFORMATION 54,993,399
FLOOR TECHNOLOGY; ]
NETWORK
CONSULTING;
NETWCRK
INSTALLATION AND
SUPPORT; NETWORK
MIGRATION
CONSULTANT;
TELECOMMUNICATION
DESIGN/STRATEGIC
PLANNING;
TELECOMMUNICATION
S CONSULTANTS




T CONSULTANTS

IT Resource
Solutins.Mel Ing

Krista

Romaszka

10 Technology
Drive Sutte #1

East
Setauket

NY

11733

10
Tachnolog
v Drive
Suite #1

East
Setauket

NY

11733

631-941-
2622

G31-241-
4877

kromaszka
@it-rs;net

NYS

WBE

ADMINISTRATIVE
SERVICES; APPLICATION
BEVELOPMENT;
BUSINESS
CONSULTANTS;
COMPUTER
ALUTOMATION;
COMPUTER
CONSULTING;
COMPUTER
PROGRAMMING
SERVICES; COMPUTER
TECH SUPPORT;
COMPUTER TRAINING;
CONTRACT STAFFING;
DATA ENTRY SERVICE;
DATA PROCESSING;
DATA WAREHOUISING;
DATABASE
DEVELOPMENT;
EMPLOYMENT AGENCY]
EXECUTIVE
RECRUITMENT;
INFORMATICN
TECHNOLOGY;
SOURCING
MANAGEMENT

All work
districts/regions

Services
Consultants

Qver §5
mililon

" Downstatea)
{New York

Long
tsland

1 & N Computer
Sarvices, Inc.

Nancy

Jacobsen

1387 Fairport Rd.,
Sulte 8003

Fatrport

NY

14450

1387
Fairport
Rd., Suite
900

Fairport

NY

14450

585-388-
8780

585-388-
a783

njacobsen
@[ncs.co
m

NY¥S

WEBE

COMPUTER
CONSULTING;
COMPUTER
HARDWARE;
COMPUTER SUPPLIES
AND PARTS;
COMPUTERS;
INFORMATION
TECHNOLOGY

All work
districts/reglons

Services
Consultants

$3,000,00
0-

$4,989,99
9

Upstate
New York

Finger
Lakes

JACKOBIN
CONSULTING
SERVICES INC

SAMUELL

SEAMONS

276 5TH AVENUE

[SUITE71Z

NEW YORK|

NY

10001

2765TH
AVENUE
SUITE 712

NEW YORK]

NY

10001

212-561-
7493

212-561-
7494

ssHmmons
@jackobin
J£Lom

NYS

MBE

APPLICATION
DEVELOPMENT;
COMPUTER TRAINING;
INFORMATION
TECHNOLOGY;
NETWORK
INSTALLATION AND
SUPPORT;
WATERPROCFING

All work
districts/regions

Services
Consultants

$1,000,00
-

$4,999,99
]

Downstate
New York

NYC




1T CONSULTANTS

JUNCTION
PARTNERS LLC

Kevin

Fernandez

182 FOREST
DRIVE

JERICHO

NY

11753

182
FOREST
DRIVE

JERICHO

NY

11753

646-233-
4015

546-352-
4743

kfernanda
z@junctio
npartners.
net

NYS

MBE

FINANCIAL
CONSULTANTS;
INFORMATION
TECHNOLOGY; RISK
MANAGEMENT;
SOFTWARE
DEVELOPMENT

Long Isiand

Services
Consultants

$100,000 -
$459,000

Downstate
New York

Long
Island

KBN GLOBAL INC

KHAJA

HUSNAIN

116 MAHAN
STREET

'WEST
BABYLON

NY

11704

116
MAHAN
STREET

WEST
BABYLON

NY

11704

516-408-
0324

516-408~
0324

kbnglS@g
mail.com

NYS

MBE

COMPUTER
CONSULTING;
COMPUTER
HARDWARE;
COMPUTER
MAINTENANCE AND
REPAIR; COMPUTER
PRINTER SUPPLIES;
COMPUTER SOFTWARE
RESELLER;
INFORMATION
TECHNOLOGY; IT
CONSULTANT

Long island; Mid-
Hudson; NYC

Services
Consultanis

Less than
$100,000

Downstate|
New York

Long
Isiand

KDl e
TECHNOLOGY
SOLUTIONS INC

JOHN

THOMAS

412 BROADWAY,
2ND FLOOR

NEW YOR

NY

10013

412
BROADWA/
Y, 2ND
FLOOR.

NEW YORK]

NY

10013

646-724-
0875

546-366-
9262

Jthomas@
kditek.co
m

NYS

MBE

COMPUTER
CONSULTING;
COMPUTER
PROGRAMMING
SERVICES;
INFORMATION
TECHNOLOGY;
SOFTWARE
DEVELOPMENT

NYC

Services
Consultants

Less than
$100,000

New York

Downstate]NYC

KLEIN
MANAGEMENT
SYSTEMS INC

JuDY

KLEIN

2598
MIDDLETOWN RD)

NANUET

NY

10954

2595
MIDDLETO
WN RD

NANUET

NY

10954

B45-623~
778

845-623-
7066

sabithash
@kieinmg
mt.com

NYS

WBE

Personnel placement,
information technology
and contract staffing

Alf work
gistricts/regions

Services
Consultants

Downstate
New York

Hudsen

LEAP FROG
COMPUTERS INC

CHRISTOR
HER

TYSON

8 MIDDLE ISLAND
BLVD

MIDDLE
ISLAND

NY

11953

8 MIDDLE
ISLAND
BLVD

MIDDLE
ISLAND

Y

11833

631-610-
8970

631-610-
£985

info@leap
froggroup.
org

NYS

MBE

COMPUTER
CONSULTING;
COMPUTER
INTEGRATED SYSTEMS
DESIGM; COMPUTER
PROGRAMMING
SERVICES; COMPUTER
TECH SUPPORT;
INFORMATION
TECHNOLOGY

Long Island

Construction

5100,000 -
$459,000

Downstate
MNew York

Long
{sland




IT CONSULTANTS

LEXILCOM INC

ROBERT

FAULKNER

©3 DEERFIELD
LANE

OS5INING

NY

10562

63

LANE

DEERFIELD

OSSINING

NY

10562

§14-523-
016l

914-941-
4523

fob.faulkn
er@le
om

NYS

MBE

COMPUTER
INTEGRATED SYSTEMS
DESIGN; COMPUTER
MAINTENANCE AND
REPAIR; COMPUTER
PERIPHERALS
MAINTENANCE &
REPAIR; COMPUTER
PRINTER SUPPLIES;
INFORMATION
TECHNOLOGY;
NETWORK
INSTALLATION ANC
SUPPORT

Al work
istricts/regions

Constructlon

$1,000,00
-

$4,999,99
3

Upstate
New York

tid-
Hudson

LOGICWING INC

BLANCA

DUARTE

7 MANOR ROAD
NORTH

GREENLA
WN

MY

11740

7 MANOR
ROAD
NORTH

GREENLA
WN

NY

11740

631-47%-
2974

877-479-
2404

bduarte@|
oplewing.c
om

NYS

MBE

COMPUTER
CONSULTING;
COMPUTER
INTEGRATED SYSTEMS
DESIGN; COMPUTER
PROGRANMING
SERVICES; COMPUTER
TRAINING; DATA
PROCESSING;
INFORMATION
TECHNOLOGY;
TECHNICAL SUPPORT.
SERVICES

Long Island; Mid-
Hudson; NYC

Saervices
Consultants

$100,000 -
$499,000

New York

Downstate|Long

Island




T CONSULTANTS

LONGI
ENGINEERING P
C

Mohamm
ad

Long!

40 WEST 37TH
STREET SUITE 301

NEW YORK,

NY

10018

40 WEST
37TH
STREET
SUITE 301

NEW YORK

NY

10018

212-997-
9444

212-597-
2246+

mohlangt
@longieng|
.com

NY5

MBE

COMPUTER
CONSULTING;
COMPUTER
PROGRAMMING
SERVICES; COMPUTER
TECH SUPPORT;
CONSTRUCTION
INSPECTION; CUSTOM
SOFTWARE
DEVELOPMENT;
ENGINEERING - CIVIL;
ENGINEERING -
STRUCTURAL;
INFORMATION
TECHNOLOGY;
INSPECTION SERVICES;
REGULATORY
COMPLIANCE;
WATERPROOFING

Long Island; M1d-
Hudson; NYC

Construction
Consultants

$500,000 -
$2899,999

Downstale]
New York

NYC

Lynx Techrology
Partners, Inc.

Lyrx
Technology
Pariners, Inc.

Aric

Perminter

100 Church
Strest, 8th Floor

New York

NY

10007

7 Kyle
Drive

N

8865

800-314-
0455

908-442-
7066

2p@lynxtp
.com

NYS

MBE

Informatton

JHeehnology, computer
-jtech support, systerns

integration, computer,
compliance and
validation consulting,
computer consuithig,
management
consuiting, computer
software resetler and
database securlty

All work
districts/regions

Servicas
Consultants

$1,000,00
0
54,959,99
9

New York

Downstate|NYC

Massle Sarvices,
LLc

Michefle

Massie

129 Nichols
Avenue

Brooklyn

NY

11208

129
Nichols
Avenue

Brookhyn

NY

11208

718-880-
5127

Info@mas
sieservices|
com

NYS

MBE

IT Consultant, Web
Design, Project
Management, Soft
Ware & Computer
Training and Tech

Al work
districts/reglons

Services
Consultants

Less than
$100,000

New York

Downstate]NYC




1T CONSULTANTS

MICROAGILITY
INC

sajid

Khan

48 WALL STREET,
11TH FLOOR

NEW YORK|

NY

10005

48 WALL
STREET,
11TH
FLOOR

NEW YORK!

NY

10005

212-73%-
2248

609-716-
8024

sajid@mic
roagility.c
om

NYS

COMPUTER
PROGRAMMING
SERVICES; CUSTOM
SOFTWARE
DEVELOPMENT;
INFORMATION
MANAGEMENT
SERVICES;
INFORMATION
TECHNOLOGY;
SATELLITE AND
MICROWAVE
COMMUNICATIONS;
SYSTEMS ANALYSIS
AND DESIGN; WEB SITE
DESIGN & MARKETING

Al work -
districts/regions

Services
Consultants

$1,000,00
0-

$4,995,99
o

New York

DownstatefNYC

Mikdammax ing

Inga

Mikadze

7308 18th Ave

Brogkhyn

NY

11204

Ave

7308 18TH Brooklyn

NY

11204

718-380-
5337

718-928-
3852

mikdamm
axinc@gn
ail.com

NYS

Information
Technology, IT
Consultant

districts/regions -

Services
Consultants

Less than
$100,000

New York

DownstateNYC

Network Experts
of New York In¢

Anuradha jMcGowan

220 Washington

Avenue Extension

Albany

NY

12205

[220
Washingto

n Avenue
Extension

Albany

NY

12205

877-268-
3128

877-268-
3128

amcgawan
@netxny.c
om

NYS

MBE

COMPUTER
CONSULTING;
INFORMATION
TECHNOLOGY;
NETWORK
CONSULTING;
NETWORK
INSTALLATION AND
SUPPORT; SYSTEMS
ANALYSIS AND DESIGN;
TECHNICAL

CONSULTING SERVICES;

WEB SITE DESIGN &
MARKETING

All work
districts/regions

Services
Consublants

$999,999

$500,000 - [Upstate

New York

Capital
Regicn

OFFICE
AUTOMATION &
TRAINING CORP

SILVIA

FAXLER

MORALES- 5399 WEBSTER

ROAD

ORCHARD.
PARK

NY

14127

5399
WEBSTER
ROAD

ORCHARD
PARK

NY

14127

716-572-
2297

716-332-
0496

silvia@atsi

NYS

MBE

COMPUTER

CONSULTING;

COMPUTER SOFTWARE

STORES; COMPUTER
TRAINING;
INFORMATION
TECHNOLOGY

All work
districts/regions

Services
Consultants

$495,000

$100,000 -] Upstate

New York

Western
MY




1T CONSULTANTS

PRA FELISE KATZ ONE EXECUTIVE  |SUFFERN NY 10901 |ONE SUFFERM WY 10901 845-357-'| 845-357- |felise.katz NYS WBE [COMPUTER All work Sarvices Over 55 Upstate  [Mid-
TECHNOLQGIES BLVD SUITE 101 EXECUTIVE] 0170 0130 |@pkatech, CONSULTING; districts/regions Consultants New York |Hudson
INC BLVD com COMPUTER

SUITE 101 ) E HARDWARE - RESELLER;
COMPUTER SOFTWARE |
RESELLER;
INFORMATION
TECHNOLOGY; 1T
CONSULTANT

POWERLINKPC ALISA GONSALVE|109-29 115TH SOUTH NY 11420 |109-29 SOUTH NY 11420 | 516-43%- | 800-893- |suppont@ NYS MBE |COMPUTER Capital Region; Comirnodities $100,000 - | DownstatelNYC
TECHNOLOGY 5 STREET OZONE 115TH QZONE 1375 4611 [powerlink HARDWARE - RESELLER;|Long Istand; NYC ' 5499,000 iNew York
e PARK STREET  |PARK pc.com INFORMATION

TECHNOLOGY

PRECISION DATA| MARLENE [SAFERSTEI {80 LASALLE NEW YORK]  NY 10027 |80 NEW YORKI  NY 10027 | 202-961- | 212-961- |admin@pr| NYS WBE |APPLICATION Al work Servicas $500,000 - |[Downstate| NYC
e N STREET SUITE 10F LASALLE 9153 9152  |ecisiongo. DEVELOPMENT; districts/reglons  jConsultants $699,99% {New York

' STREET com COMPUTER -
SUITE 10F ' - INTEGRATED SYSTEMS
DESIGN; COMPUTER
PROGRAMMING
SERVICES;
INFORMATION
TECHNOLOGY;
SYSTEMS ANALYSIS
AND DESIGN

PREMHUM KENNY LEUNG 32 BROADWAY  |NEW YORK Y 10004 |32 NEW YORK NY 10004 | 646-773- | 212-658- |leung2@p NYS MBE COMPUTER All work Services Over $5 Downstate| NYC
TECHNOLOGY SUITE 1201 BROADWA) 57465 9105 {remiumit.g CONSULTING; districts/regions Censultants lon New York
INC ¥ SUITE om COMPUTER
1201 PROGRAMMING
SERVICES;
INFORMATION
TECHNOLOGY;
SYSTEMS
INTEGRATION,
COMPUTER




IT CONSULTANTS

PROJECT”
MANAGEMENT
RESOQURCE
GROUP INC

FREDRICK

REDD

305 MADISON
AVENUE SUITE
449

NEW YORK;]

NY

10017

305
MADISON
AVENUE
SUITE 448

NEW YORK}

NY

10017

212-983-
7385

877-493-
0563

fred.redd
@pmrg-
inc.com

NYS

- MBE

8/14/2012;
CONSTRUCTION
MANAGEMENT;
ENGINEERING
CONSULTANTS;
ENVIRONMENTAL
CONSULTANTS;
ENVIRONMENTAL
SAFETY PRODUCTS;
INFORMATION
TECHNOLOGY;
MARKETING
FULFILLMENT
SERVICES; PROGRAM
PLANRING; QUALITY
CONTROL; SAFETY &
HEALTH TRAINING;
TRANSPORTATION
PLANNER;
WATERPROOFING

Long sland; Mid-
Hudson; NYC

Construction
Consultants

$100,000 -
$499,000

New York

Downstate

NYC

Protek
Infermatlon
Technology
Services

Pittore

492 Mitcheli Dr

Valley
Cottage

NY

10989

492
Mitchell
Dr

Valley
Cottage

MY

10089

B45-267-
0453

845-267-
0454

m

pittore
@protekit
SEMViLes.Lo

NYS

WeEg

Computer Systems
Design Consuliing
Services , DATABASE
SECURITY , COMPUTER
PROGRAMMING
SERVICES , COMPUTER
HARDWARE/SOETWAR
E - RESELLER

Allwork
districts/reglons

Services
Consultants

Less than
3100,000

Upstate
New York

Mid-
Hudson

Psl!
INTERNATIONAL
INC

NAZIM

DHANANI

150 Broadway
Suite 300

New York

NY

10038

150
Broadway
Sulte 300

New York

NY

10038

703-621-
5840

703-352-
8236

pmehta@
psitt,com

NYS

MBE

DEFENSE TECHNOLOGY
SERVICES; HEALTH
SUPPORT SERVICES;
HUMAN SERVICES;
INFORMATION
TECHNOLOGY;
PROGRAM PLANNING;
SOFTWARE
DEVELOPMENT;
SYSTEMS ANALYSIS
AND DESIGN;
TECHNICAL SUPPORT
SERVICES

All work
districts/regions

Services
Consultants

Over 5

Out of
State

Out of
State




IT CONSULTANTS

PURPLE GENIE
ING

cMIT
SOLUTIONS
OF
MANHATTAN

Elise

GORDON

445 MADISON
AVE I5TH FL

NEW YORK|

NY

10017

415
MADISON
AVE 15TH
FL

NEW YORK)

NY

10017

€46-673-
8500

845-368-
0884

ellse@pur
plegenia.c
om

NYS

WBE

ARCHITECTURAL
DESIGN; COMPUTER
HARDWARE - RESELLER;]
COMPUTER SOFTWARE
RESELLER;
INFORMATION
MANAGEMENT
SERVICES;
INFORMATION
TECHNOLOGY

Al wark
districts/regions

Construction
Consuliants

$106,000 -
$495,000

DownastatgNYC
New York

R SYSTEMS INC

NEGASH

ABDURAH
MAN

555 MAMN STREET)
STE 1707

NEW YORK

NY

10044

555 MAIN
STREET
STE 1707

NEW YORK]

NY

10044

917-673-
8310

212-583-
1144

info@risys|
tems.net

NYS

MBE

COMPUTER
CONSULTING;
COMPUTER
[NTEGRATED SYSTEMS
DESIGN; COMPUTER
MAINTENANCE AND
REPAIR; COMPUTER
PROGRAMMING
SERVICES; COMPUTER
TECH SUPPORT;
COMPUTER TRAINING;
INFORMATION
TECHNOLOGY; MOBILE
COMPUTER
CONSULTING; SYSTEMS
INTEGRATION,
COMPUTER;
TECHNICAL SUPPORT
SERVICES

Al work
istricts/regions

Services
Consultants

$100,000 -
$499,000

DownstatefNYC
New York

R K SOFTWARE
INC

GOUTAM

SAHA

36-3037TH
SREET 2ND
FLOCR

LONG
ISLAND
[sing

NY

11101

36-30
37TH
SREET 2ND)|
FLOOR

LONG
ISLAND
CITY

NY

11101

718-786-
9338

718-786-
9308

infor@rks
oftwaraing|
.com

NYS

MBE

DIGITAL MEDIA
DEVELOPMENT;
INFORMATION
MANAGEMENT
SERVICES;
INFORMATION
TECHNCLOGY

Long Island; Mid-
Hudson; NYC

Services
Consultants

500,000 -
5999,99%

DownstatefNYC
New York

RAV Cansulting
LS

Namita

Kansal

347 Fifth Avenue
#1402-538

New York:

MY

10016

347 Fifth
Avenue
#1402-538

New York

NY

10016

212-967-
8518

347-503-
0978

namia@r,
av7.com

NYS

WMBE

COMPUTER
CONSULTING;
INFORMATION
TECHNOLOGY; RISK

IMANAGEMENT

All work
districts/regions

Services
Consuitants

$100,000 -
$489,000

DownstateyNYC
Mew York




IT CONSULTANTS

REBELVISICNS
CORPORATION

EDWARD

JOHNSON

222 PURCHASE
STREET, #177

Y

10580

222
PURCHASE]
STREET,
#1377

RYE

WY

10580

914-618-
4454

eddiejohn
son@rebe
Ivisian.co
m

NYS

MBE

INFORMATION
TECHNOLOGY;
WATERPROOFING

Long island; Mid-
Hudson; NYC

Services
Consultants

100,000 -
$498,000

Upstate
New York

Mid-
Hudson

Reltronics
‘Tachnologies inc

Sanjay

Ahuja

333 Metro Park,
Sulte N-209

Rochester

NY

14623

PO Box
299

Belle
Mead

NJ

8502

585-427-
2550

585-368-
5905

sa@reitro
niestech.c
om

NYS

MBE

COMPUTER
CONSULTING;
|NFORMATION
TECHNOLOGY;
TECHNICAL SUPPORT
SERVICES; gps tracking;
maniacturing,
deploying, and
menitoring Securlty

Al work
districts/regions

Services
Consultants

$500,000 -
699,599

Upstate
New York

Finger
Lakes

REVEAL
ANALYTICS LLC

OUMAR

NABE

755 RIVERSIDE
DRIVE SUITE 60

NEW YORK]

NY

10032

785
RIVERSIDE
DRIVE
SUITE 8D

NEW YORK]

NY

10032

212-795-
8648

213-795-
8648

onabe@ie
vealanalyt]
cs.com

NYS

BUSINESS
CONSULTANTS;
CUSTOM SOFTWARE
DEVELOPMENT;
HEALTH STATISTICS;
INFORMATION
TECHNOLOGY; MARKET,
RESEARCH AND
ANALYSIS; MARKETING
CONSULTANTS; RISK
MANAGEMENT;
SCIENTIFIC RESEAR
SYSTEMS ANALYSIS
AND DESIGN

All work
districts/reglons

Services
Consuftants

$500,000 -
599,399

Downstate
New York

NYC

Robinson
Computer
Sarvices, LLC

Tim

Robinson

4749 Fawn Hill

Syracuse

NY

13215

4749 Fawn
HIll

Syracuse

NY

13215

315-492-
1686

315-492-
1547

tim@rcscn
y.com

NYS

MBE

Frovide sales and
sarvice for computers,
software, hardware,
network, printers,
wireless access, remote
access and data,
Provide IT consulting.

All work
districts/reglons

Services
Consultants

$400,000 -
$499,000

Upstate
New York

Central NY




T CONSULTANTS

Roralma
Consulting inc

Andrez

Watson-
sames

One Cross Istand
Plaza, Sulte 114

Rosedale

NY

13422

One Cross
Island
Plaza

Rosedale

NY

11422

718-723-
1295

718-723-
0585

andreawj
@roralma

NYS

ENERGY
CONSERVATION
CONSULTANTS;

ENERGY MANAGEMENT)|

CONSULTANT; GREEN
BUILDING CONSULTING
SERVICES;
INFORMATION
MANAGEMENT
SERVICES;
INFORMATION
TECHNOLOGY;
MANAGEMENT
CONSULTANTS;
MANAGEMENT
TRAINING; SOLAR

ENERGY COMPONENTS

DESIGN & INSTALL

Long Island; Mid-
Hudsan; NYC

Services
Consultants

$500,000 -
$999,999

Downslaie
New York

NYC

RQ PARTNERS
INC

WVICKY

SACKOS

108-18 QUEENS
BLVD SUITE 7

FOREST
HILLS

NY

11375

108-18
QUEENS
BLVD
SUITE 7

FOREST
HILLS

NY

11375

£46-232-
5858

212-208-
2480

vsackos@r
qpartners,
com

NYS

WBE

COMPUTER
INTEGRATED SYSTEMS
DESIGN; INFORMATION
TECHNOLOGY;
NETWORK
CONSULTING;
NETWORK
{NSTALLATION AND
SUPPORT; NETWORK
MIGRATION
CONSULTANT;
TELECCMMUNICATION
DESIGN/STRATEGIC
PLANNING;
TELECOMMUNICATION
S CONSULTANTS;
TELECOMMUNICATION
$ SYSTEMS

Long Island; Mid-
Hudson; NYC

Services
Consultants

$1,000,00
G-

$4,999,92
]

Cownstate
New York

NYC




IT CONSULTANTS

RSG MEDIA
SYSTEMS LLC

MUKESH

SEHGAL

14 EAST 38TH
STREET, Sth
FLOOR

NEW YORK

NY

10016

14 EAST
38TH
STREET,
9th FLOOR

NEW YORK]

NY

10016

646-839-
4347

645-838-
4194

debblei@r
sgsystems.
com

NYS

WBE

COMPUTER
AUTCMATION;
COMPUTER
CONSULTING;
COMPUTER
INTEGRATED SYSTEMS
DESIGN; COMPUTER
PROGRAMMING
SERVICES;
IMFORMATION
TECHNOLOGY;
INTERNET
DEVELOPMENT

All work
districts/regions

Services
Consultants

$100,000 -
$499,000

Downstate[NYC
New York

SECOND
AVENUE
SOFTWARE INC

Victoria

Vanhoorhi
H

190 OFFICE PAEK
VWAY

PITTSFOR
D

NY

14534

130
QFFICE
PAEK WAY

P{TTSFOR
D

NY

14534

585-419-
€530

585-419-
6538

Info@seco
ndavenuel
earning.cad
m

NYS

WBE

INFORMATION
TECHNOLCGY;
SOFTWARE
DEVELOPMENT

All work
districts/regions

Services
Consultants

$500,000 -
$099,999

Upstate  |Finger
New York |takes

SERVERWARE
CORPORATION

SANDRA

ER

KEGELMEY|1250 PITTSFORD-

VICTOR RD BLDG
100

PITTSFOR
o}

NY

14534

1250
PITTSFOR
D-VICTOR
RD BIDG
100

PITTSFOR
D

NY

14534

585-785-
6100

585-292-
1644

skegelmey
er@server
warecorp.
com

NYS

WBE

COMPUTER
HARDWARE;
COMPUTER TECH
SUPPORT;
INFORMATION
TECHNOLOGY

All work
distrlcts/reglons

Services
Consultants

Over $5
millicn

Upstate  {Finger
Mew York |Lakes

SHEN MILSON &
WILKE LLE

Fred

Shen

417 FIFTH
AVENUE 5TH
FLOOR

NEW YORK]

NY

10016

417 FIFTH
AVENUE
STH
FLOOR

NEW YORK]

NY

10016

212-725-
5800

212-725-
0864

ade!

@s

mwelle.comy

NYS

AUDIC-VIDEQ
COMSULTANT;
COMPUTER
INTEGRATED SYSTEMS
DESIGN; HEALTH CARE
CONSULTANT;
INFORMATION
TECHNOLOGY;
SECURITY CONSULTING
SERVICES; SECURITY
SYSTEM DESIGN
SERVICES

All work
districts/regions

Services
Consuitants

Over 55

Downstate{NYC
New York




IT CONSULTANTS

SHYNE
CONSULTING
SERVICES INC

VISHAL

FATEL

42 APPLE LANE

MEDFORD

NY

11763

42 APPLE
LANE

MEDFORD

MY

11763

631-835-
4212

vishal@sh
yaeconsu)
ting.com

NYS

MBE

COMPUTER
CONSULTING;
LOMPUTER
INTEGRATED SYSTEMS
DESIGN; INFORMATICN
TECHNOLOGY; MOBILE
COMPUTER
CONSULTING;
NETWORK
CONSULTING; SYSTEMS
ANALYSIS AND DESIGN;
TECHNICAL
PLACEMENT;
TECHNICAL SUPPORT
SERVICES; WEB SITE
DESIGN & MARKETING

tong Island; Mid-
{Hudson; NYC

Services
Consultants

$100,000 -
$499,000

New York

Downstatejiong

Island

SIXTH FLOOR
DEVELOPERS LLC

ERIC

HARRIS

275 MADISON
AVENUE SUITE
603

NEW YORK]

NY

10016

275
MADISON
AVENUE
SUITE 603

NEW YORKS

NY

10016

212-880-
4255

212-880-
4257

eric@sfd.c|
om

NYS

MBE

DIGITAL MEDIA
DEVELOPMENT;
INFORMATION
TECHNOLOGY;
MARKETING
CONSULTANTS; VIDEQ
PRODUCTION; WEB
SITE DESIGN &
MARKETING; WEB SITE
HOSTING

All work
districts/reglens

Services
Consulttants

$100,000 -
£499,000

New York

Downstate|NYC

SMT Associates
inc

Samir

Ahuja

20 Shelbaurne Dr

Clifton
Park

NY

12065

20
Shelbourn
eDr

Clifton
Park

NY

12065

51B8-371-
0911

samirahyj
a@smtinc
orp.com

NYS

MBE

COMPUTER
PROGRAMMING;
SERVICES; COMPUTER
TRAINING;
INFORMATION
TECHNOLOGY

All work
districts/regians

Services
Consultants

$1,000,00
0-
$4,998,99
]

Upstate
New York

Capital
Region

SOFTNET
SOLUTIONS INC

RAMESHB
ABU

BU

RAMASUB

40 WEST 38TH
STREET €6TH
FLOOR

NEW YORK]

MY

10018

40 WEST
38TH
STREET
6TH

FLOOR

NEW YCRK|

NY

10018

212-278-
8040

212-278-
8042

ramesh@s
nsal.com

NYS

MBE

INFORMATION
TECHNOLOGY;
SOFTWARE
DEVELOPMENT

Long Island; Mid-
Hudson; NYC

Services
Consultants

$1,000,00
o-
$4,599,93
9

New York

Downstate|NYC




IT CONSULTANTS

SOLUTIONS
GROUP USALLC

MILES

RAMBOYD
NG

445 PARK AVE,
10TH FLOOR

NEW YORK|

NY

10022

A45 PARK
AVE, 10TH
FLOOR

NEW YORK]

MY

10022

212-380-
1233

917-322-
2105

milles@sgul
consuiting
£om

NYS

MBE

COMPUTER
INTEGRATED SYSTEMS
DESIGN; COMPUTER
PROGRAMMING
SERVICES; COMPUTER
TRAINING;
INFORMATION
TECHNOLOGY;
NETWORK
CONSULTING;
NETWORK
INSTALLATICN AND
SUPPORT; SOUND AND
VIDEG INSTALLATION;
SYSTEMS ANALYSIS
AND DESIGN; WEB SITE
DESIGN & MARKETING

Al work
districts/regions

Services
Consuteants

5100,000-
$499,000

New York

Downstate|NYC

Source OF Futura|SOFT Inz
Technology Inc

Cathy

Grublak

161 Avenue Of
Americas Sulte
504

New York

NY

10013

161

Amerlcas
Suite 804

Avenue Of

New Yark

NY

10013

212-633-
1515

212-6383-
6429

cgrublak@
softinc.co
m

NYS

WEE

Computer intergrated
System Design;
Computer Program
Services; Information
Technology; Software
Development,

All work

districts/regions

Services
Consuitanis

New York

Downstata{NYC

STELLAR
SERVICES

Llang

Chen

70 WEST 36TH

STREET SUITE 700

NEW YORK

NY

10018

70 WEST
36TH
STREET
SUITE 700

NEWY YORK]

NY

10018

212-432-
2848

212-432-
2846

contatt@s,
tellard.co
m

NYS

MBE

INFORMATION

"[recHnoLoGY; I

CONSULTANT;
TELECOMMUNICATION
5 SYSTEMS

All werk
districts/reglons

Services:
Consultants

Over 55
millien

New York

Downstate|NYC

STEM STRATEGIC]
INSIGHTS, INC.

MYRNA

RAMON

1305 MIDDLE
COUNTRY RCAD,
SUITE 14D

SELDEN

NY

11784

1305
MIDDLE
COUNTRY
ROAD,
SUITE 14D

SELDEN

NY

11784

631-320-
. 5863

631-320-
5863

stemteam
@stem-
sl.com

NYS

MBE

COMPUTER
CONSULTING;
COMPUTER TRAINING;
HUMAN RESOURCES
CONSULTANTS;
INFORMATION
TECHNOLOGY; IT
CONSULTANT;
MANAGEMENT
CONSULTANTS

Al worl
districis/reglons

Services
Consultants

Less than
$100,000

New York

Downstate|Long

Island




IT CONSULTANTS

STRAIGHT
AHEAD
SOLUTIONS LLC

JAMES

CRAWFQR
DIR

1551 REMBEN
AVENUE

BROOKLY
N

NY

11236

1551
wm?._MmZ
AVENUE

BROOKLY
N

NY

11236

718-554-
6727

713-228-
9106

james@str
aightahea
dsclutlons
.com

NYS

MBE

BUSINESS
COMSULTANTS;
INFORMATION
TECHNOLOGY; MOBILE
COMPUTER
CONSULTING; SYSTEMS
INTEGRATION,
COMPUTER

Central NY; Long
{stand; Mid-Hudson]]
NYC

Services
Consultanis

Lessthan
$100,000

Downstate
New York

SYAM
INTERNATIONAL
INC

ANIL

KAPOOR

233 EAST SHORE
ROAD SUITE 201

GREAT
NECK

NY

11023

233 EAST
SHORE
ROAD
SUITE 201

GREAT
MNECK

NY

11023

516-466-
6655

516-466-
B250

allen@sva
m.com

NYS

MBE

COMPUTER
AUTOMATION;
COMPUTER
CONSULTING;
COMPUTER
INTEGRATED SYSTEMS
DESIGN; COMPUTER
SOFTWARE STORES;
COMPUTER TECH
SUPPORT;
INFORMATION
TECHNOLOGY

All work
districts/regions

Servicas
Consultants

Cver 55

Downstate]
New York

Long
Istand

SYGMA
TECHNOLOGY
:SOLUTIONS iNC

RONALD

HOLLAND

300 WEST 135TH
STREET 5)

NEW YORK

NY

1003¢

300 WEST
135TH
STREETS)

NEW YORK|

NY

10030

917-507-
1500

508-267-
0676

stuart.holl
and@syg
matechnol
ogy.com

NYS

MBE

CUSTOM SOFTWARE
DEVELOPMENT;
DATABASE
DEVELOPMENT;
INFORMATION
MANAGEMENT
SERVICES;
[NFORMATION
TECHNOLOGY;
SOFTWARE
DEVELOPMENT;
TECHNICAL
CONSULTING SERVICES

Long Island; Mid-
Hudson; NYC

Services
Censultants

Less than
$100,000

Downstate
New York

NYC




IT CONSULTANTS

SYZYGY THREE
INC

CAMERON

NILES

246 FIFTH
AVENUE SUITE
300

NEW YCRK]

MY

10001

246G FIFTH
‘|AVENUE
SUITE 300

NEW YORK]

NY

10001

646-442-
1480

646-442-
1499

scroucke
@syigy3.c
om

NYS

CONSULTING; di
COMPUTER
HARDWARE;
COMPUTER
INTEGRATED SYSTEMS
DESIGN; COMPUTER
MAINTENANCE AND
REPAIR; COMPUTER
TECH SUPPORT;
INFORMATION
TECHNOLOGY;
NETWORK
CONSULTING;
NETWORK
INSTALLATION AND
SUPPORT; NETWORK
MIGRATION
CONSULTANT; SYSTEMS
ANALYSIS AND DESIGN;
SYSTEMIS
INTEGRATION, ,
COMPUTER; '
TECHNICAL
CONSULTING SERVICES;
TECHNICAL SUPPORT
SERVICES;

COMPUTER All work

Services
Consultants

$1,000,00
Q-

$4,999,99
9

New York

Downstate[WYC

TAJ SCFTWARE
SYSTEMS CORP

JAVEED

MIRZA

1711 60TH 5T
SUITE 1F

BROCKLY
N

NY

11204

1711 80TH
ST SUITE
1F

me.DxC\
NE

NY

11204

718-259-
1933

718-234-
£987

javeed@ta
jsoftware,
cord -

NYS

MBE

CONSULTING;
COMPUTER
PROGRAMMING
SERVICES; DATA
PROCESSING;
DATABASE SECURITY;
EDUCATIONAL
SERVACES;
INFORMATION
TECHNOLOGY; .
NETWORK
CONSULTING;
SOFTWARE
DEVELOPMENT;
TRAINING
CONSULTANT

COMPUTER All work
districts/reglans

Services
Consultants

$1,000,00
O-

§4,999,99
9

New York

Downstate|NYC

TALENTFACTOR
INC

CYNETICS

XIAQ LIN

U

8 LONG ROAD

MANORVI
LLE

WY

11949

8 LONG
ROAD

MANORVI
LLE

NY

11849

£46-862-
1450

646-553-
3319

mbe@tale
ntfactorin
c.oom

NYS

MBE

COMPUTER
CONSULTING;
INFORMATION

TECHNOLOGY

Long Island; NYC

Services
Consultants

$100,000 -
$498,000

New York

Downstate|Long

island




IT CONSULTANTS

TEAM PATTI, LTD|

KANNER
CONNECT

PATTI

KANNER

1370 W
BOXWOOD DR

HEWLETT

NY

11557

1370 W
BOXWOO
DDR

HEWLETT

MY

11557

800-516-
0744

516-791-
5707

patti@kan
nerconnec
t.com

NYS

WEBE

DIGITAL PUBLISHING;
DOCUMENT CONTROL;
INFORMATION
MANAGEMENT
SERVICES;
INFORMATION
RETRIEVAL;
{NFORMATION
TECHNOLOGY; RECORD
AND INFORMATION
MANAGEMENT

All work
districts/reglons

Services
Consultants

Less than
$100,000

Bownstate]
MNew York

Lohg
tsland

Techno
Solutlons Group
Ine

WVICTORIA

RICCIUT!

400 Fifth Avenue,
$te 376

Mew York

NY

1u0ig

400 Fifth
Avenue,
Ste 376G

New York

NY

10018

800-211-
€858

305-675-
0865

vriccuti@t
echnosgl.c
om

NYS

WBE

Temporary staffing
services

NYC

Sarvices
Consultants

$1,000,00
.u -
$4,993,99
El

Downstate
New York

NYC

TECHNOLOGY
DEVELOPMENT
GROUP

BAVINTON

MIORALES

4560 SHERIDAN
BOULEVARD

INWCOD

NY

11096

460
SHERIDAN
BOULEVAR]
D

INWOOD

NY

11096

516-558-
0062

516-612-
3454

tdg@tech
dgroup.co
m

NYS

MBE

COMPUTER
CONSULTING;
COMPUTER
HARDWARE;
COMPUTER

COMPUTER
INTEGRATED SYSTEMS
DESIGN; COMPUTER
MAINTENANCE AND
REPAIR; INFORMATION
TECHNOLOGY;
NETWORK
CONSULTING

HARDWYARE - RESELLER;]

Long Island; Mid-
Hudson; NYC

Services
Consultarts

$100,000 -
$499,000

Downstate
New York

Long
Island

Techworld
Technotogles
Inc.

Troi.net

Wayne

Roye

1200 South
Avenue

Staten
lstand

NY

10314

1200
South
Avenue,
Suite 102

Staten
Island

NY

10314

718-761-
2780

718-761-
2784

wroye@tr
ol.net

NYS

MBE

COMPUTER
CONSULTING;
COMPUTER
INTEGRATED SYSTEMS
DESIGN; COMPUTER
SUPPLIES AND PARTS;

All work
districts/regions

Cornimodities

Less than
100,000

Downstate
New York

NYC




IT CONSULTANTS

TRANSCEND
TECHNQLOGY
LLC

DEBORAH [TABACCO

87 SURREY HILL
DRIVE

LATHAM

NY

12110

87 SURREY{LATHAM
HILL DRIVE

NY

12110

518-469-
5540

deb.tabac

co@transc
endtechno)
logy.net

NYS

WEBE

AUCITING (RISK
MANAGEMENT);
ENVIRONMENTAL
SARETY PRODUCTS;
INFORMATION
MANAGEMENT
SERVICES;
INFORMATION
TECHNOLOGY;
MANAGEMENT
COMSULTANTS;
WATERPROCFING

Capital Region;
Long Island; Mid-
Hudson; Mohawk
Yalley; NYC;
Southern

Services
Consultanls

$100,000 -
$499,000

Upstate
New York

Capital
Region

TRIVISION
GROUP INC

ANITA

SHENOY

608 5TH AVENUE
SUITE 401

NEW YORK]

NY

18020

GOBSTH
AVENUE
SUITE 401

NEW YORK

NY

10020

212-858-
5455

212-868-
5432

fo@trivt
sioninc.co
m

NYS

MBE

COMPUTER
CONSULTING;
COMPUTER TECH
SUPPORT; CONTRACT
STAFFING;
INFORMATION
TECHNOLOGY;
MEDICAL DIAGNOSTIC
CENTERS; SOFTWARE
DEVELOPMENT;
SYSTEMS
INTEGRATION,
COMPUTER;
TECHNICAL

CONSULTING SERVICES;

TECHNICAL
PLACEMENT

All work
districts/regions

Services
Consultants

$1,000,00
0-

$4,299,99
9

New York

BowastalelNYC

TSENG
ASSOCIATES INC

AILEEN

TSENG

3940 HYLAN
BLVD

STATEN
ISLAND

NY

10308

3940
HYLAN
LD

STATEN
ISLAND

NY

10308

718-317-
644

860-462-
7707

kevintseng|
@bww.Cco
m

NYS

wag

Informatlon .
technology, network
Installation and
supgort, network
coasulting, computer
consutting, computer
maintenance and
repalr and computer
tech support.

NYC

Services
Consuitarts

Less than
$100,000

New York

Downstatel NYC




1T CONSULTANTS

UTC ASSOCIATES
INC

AZIZ

AHMAD

22 WALL STREET
SUITE 701-702

NEW YORK|

NY

10005

82 WALL
STREET
SUITE 701
702

NEW YORK]

NY

10005

212-359-
2644

212-344-
4114

aahmad@
utcassocia
tes.com

NYS

MBE

COMPUTER
INTEGRATED SYSTEMS

DESIGN; INFORMATION

TECHNOLOGY;
NETWORK
CONSULTING;
NETWORK
INSTALLATION AND
SUPPORT; SYSTEMS
ANALYSIS AND DESIGN;
SYSTEMS
INTEGRATION,
CONMPUTER;
TELECOMMUNICATION
S SYSTEMS;
WATERPROOFING

Services
Consultants

$1,000,00
D .
$4,999,99
9

New York

Downstate|NYC

VINOLEG
SOLUTION &
SERVICES
CORPORATION

James

Du

186 BAY 20TH
STREEY

BROOKLY
N

NY -

11214

185 BAY
20TH
STREET

BROOKLY
N

NY

11214

718-837-
2163

253-369-
1142

vinpleo@v,
inateolnc.c
om

NYS

MBE

INFORMATION
TECHNOLOGY;
NETWORK.
CONSULTING;
METWORK
INSTALLATION AND
SUPPORT; SYSTEMS

ANALYSIS AND DESIGN;

SYSTEMS
INTEGRATION,
COMPUTER:
TECHNICAL
CONSULTING SERVICES
WATERPROOFING

Capltal Reglon;
Long 1sland; Mid-
Hudson; NYC;
Southern Tier

i

Services
Consultants

$100,000 -
$499,000

New York

Downstate NYC

VIOTECH
SOLUTIONS iNC

BARBARA

VIOLA

1131 ROUTE 110
SUITE 300

FARMING
DALE

NY

11735

1111
ROUTE
110 SUITE
300

FARMING
DALE

NY

11725

631-5630-
4640

631-630-
4638

bviota@vi
otechsalut
lons.com

NYS

WBE

DATA PROCESSING;
INFORMATION
TECHNOLOGY;
TECHNICAL

CONSULTING SERVICES;

TECHNICAL SUPPCRT
SERVICES

All work
districts/reglons

Services
Censultanis

$500,000 -
$999,999

New York

Downstate|Long

Island




IT CONSULTANTS

VISION VISIONIT David Segura 260 MADISON NEW YORK| NY 10017 (260 MEW YORK| NY 10017 § 212-221- nfo@visia]  NYS MBE  |COMPUTER All work Services Over$5  |Downstate|NYC
INFORMATION AVENUE, SUITE MADISON 7330 ni.com CONSULTING; districts/regions Congultants New York
TECHNOLOGIES 3032 AVENLUE, COMPUTER TECH
INC SUITE SUPPORT;
8033 EMPLOYMENT AGENCY)
INFORMATICN
MANAGEMENT
SERVICES;
' INFORMATION
RETRIEVAL;
INFORMATION
TECHNOLOGY;
MANAGEMENT
CONSULTANTS;
TECHNICAL
CONSULTING SERVICES;
WATERPROOFING
VOCALNET INC AMMETTE {WARREN {1158 PITTSFORD- |PITTSFOR MY 14534 (1159 PITTSFOR NY 14534 585-419- | 585-264- |awarren@ NYS WBE INFORMATION All work Services tessthan |Upstate  |[Finger
. VICTOR RE BLDG {D PITTSFOR |D 8265 0434 {vorak TECHNOLOGY; districts/regions Consultants $100,000 |New York |Lakes
5 STE 140 D-VICTOR netnet INTERMNET PROVIDER;
RDBLDG S . TELECOMMUNICATION
STE 140 DESIGN/STRATEGIC
PLANNING; VCICE &
'WEB RESPONSE
SYSTEMS/SCFTWARE
DEV
“ ) ,
Wintek Zehao Fang 121 Waest 27th  New York NY 10004 121 West |New Yark NY 10000 | 212-213- wintekpe NYS MBE  iComputerhardware  |Long Island; Mid-  |Services $500,000 - | DownstateNYC
Computer Streat, Suite 403 21th 4191 and software sales, Hudson; NYC Consultants $995,999 |New York
Soluticn, Inc Street, supplles and parts,
Sulte 403 maintenance and
repalr and informatlon
technology.
WORLDWIDE, TANZEENA|NASIR 520 WHITE TARRYTOQ NY 10591 (520 TARRYTOQ NY 10591 | 914-467- | 914-90%- [tanzegna NYS WBE  [INFORMATION Long Island; Mid-  [Services $100,000 - [Upstate | Mid-
INFORMATION PLAINS ROAD WN WHITE WN 7814 0452 |@wish- TECHNOLOGY Hudson; NYC Consultants $499,000 |MNew York |Hudson
HIGHWAY TARRYTOWN PLAINS usa.com
{WISH] INC CORP CENTER S ROAD
TARRYTO
WN CCRP
CENTER S




IT CONSULTANTS

Wirlta Source Inc
The

Empire
Technical
Training
Systams

Colleen

Herlehy

63 Empire
Boufevard Suite
200

Rochesier

NY

14609

63 Empire
Boulevard
Sulte 200

Rochester

NY

14608

585-288-
1180

585-288-
1201

collzen@!
hewriteso
urca.net

NYS

WBE

AUDIO VISUAL All wark
SERVICES; BUSINESS districts/regions
MACHINES; COMPUTER
PRESENTATION
PROOUCTS; COMPUTER)
PRINTER SUPPLIES;
INFORMATION
TECHNOLOGY;
LABELING/BARCODING
EQUIPMENT; OFFICE
FURNITURE

Contmodities

$500,000 -
$999,999

Upstate
Mew York

Finger
Lakes

ZIBIZ
CORPORATION

VANIL

WALIA

50 ALEXANDER
COURT,

RONKONK
OMA

NY

11779

50
ALEXANDE
R COURT

RONKONK
OMA

NY

11779

631-738-
1100

631-738-
_on35

vwalla@zl
biz.com

NYS

MBE

{CONSULTING;

COMPUTER BACKUP Adl work
MEDIA; COMPUTER districts/regions

COMPUTER
HARDWARE;
COMPUTER
HARDWARE - RESELLER;
COMPUTER
MAINTENANCE AND
REPAIR; COMPUTER
PERIPHERALS
MAINTENANCE &
REPAIR; COMPUTER
PRINTER SUPPLIES;
COMPUTER RENTAL
AND LEASING;
COMPUTER SOFTWARE
RESELLER; COMPUTER
SOFTWARE STORES;
COMPUTER SUPPLIES
AND PARTS;
COMPUTER TECH
SUPPORT;
COMPUTERS;
DISTRIBUTOR-CABLE &
COMMUNICATION
EQUIPMENT; FIBER

Services
Consuitants

$1,000,00
o-

$4,000,0%
9

Downstate
Naw York

Long
Island




FINANCIAL CONSULTANTS

! . i . i o wark -
: e Ovwnsi (! Qe . ” B T A PR . . caitifichtion I Unistricts/Regios B Gengfal
Comgany Name: [\ DBA Ninie ‘First jast. - N . {statef’ | Adereséi| ity |State] zip. S Phepe ] Fax, . Emai . [Ageneyl . Tvpe | . Capabiiity p . S industry. | Busipeds Size] Location Locatiai
718 CONSULTING INC DALE DAVIDS JAMAICA MY 172-19 JAMAICA | NY H_hwh” 646-552-8141 | 877-726-5888 |dale.davids@yah]| NYS MBE BROXER - ENERGY tong island; Mid{Services Less than Downstate YT
BAISLEY BAISLEY ‘ 00,co0m SUPPLIERS; FINANCIAL Hudson; NYC Consultants  {$100,000 Pew Yark
BLVD BLVD COMSULTANTS :
ACCOUNTING FIRM  (Long fsland SUSAN RICH 3535 WANTAG | NY | 11793 13535 WANTAG | NY | 11793 | 516-557-2325 | 516-557-2324 |susanrichcpa@o | NYS WEBE ACCOUNTING SERVICES; ilong Island; NYC|Services $100,000-  [Downstate Leng islang
OF SUSAN A RICH Finaicial JERUISALE 1H JERUSALE |H FINANCIAL Consultants  [$499,600 New Yark
hanagement M M CONSULTANTS
Sarvices/LIFMS AVENUE AVENUE
ALTHEA GROUP LLC INNA WHITE 750 THIRD jNEW NY | 10017 {750 THIRD |NEW NY | 10017 | 212-547-9533 | 917-551-271% [inna.white@alth | NYS WBE FINANCIAL Al work Services Less than Downstate NYC
AVENUE [YORK AVENUE |YORK eagroup.com CONSULTANTS; districtsfregions |Consultants  [5100,000 New York
9TH FL 9TH FL INVESTMENT
WMANAGEMENT;
INVESTMENT SECURITIES
ALTURA CAPITAL MONIKA |MANTILLA[A15 E NEW Ny | 10022 {115E NEW MY | 10022 | 645-290-5726 | 646-415-8084 |monika@alwrac | NYS MBE  |DATA RECORDING; tong Isiand; Mid4Services 5100,000-  |Downstate  [NYC
GROUP LLC 57TH YORK 57TH YORK . ap.com FINANCIAL Hudson; NYC  [Consultants  [$493,006 New York
STREET STREET CONSULTANTS;
SUITE 10 SUITE 10 INVESTMENT
05 11TH 05 11TH IMANAGEMENT; PENSION
FL FL AND PROFIT SHARING
PLAN; REUPHOLSTERY
AND FURNITURE REPAIR
ANCHOR BUSINSS KEVIN ANDRE I3 W, NEW NY | 10011 [33 W, NEW NY | 10011 | 347-413-3282 | 347-269-7710 [khoweli@anchor| NYS * MBE BUSINESS CONSULTANTS; [All work Services Less than Downstate NYC
CONSULTANCY LLC HOWELL .119TH 5T, |YORK + [19TH ST, [YORK slic.com FINANCIAL Fistricts/regions |Consultants  [5100,000 Hew York
aTH FL ATH FL CONSULTANTS; GRANT
WRITING; MANAGEMENT
CONSULTANTS;
PROPOSAL
DEVELOPMENT;
TRAINING CONSULTANT
APPOMATTOX SUSAN WEBB G623 FIFTH |NEW NY | 10022 |623 FIFTH |NEW NY | 10022 | 212-546-5940 | 212-546-6230 [info@alnvadvise | NYS WBE CASH MANAGEMENT All work Services $1,000,000 - |Downstate NYC
ADVISCRY INC AVENUE, |YORK AVENUE, |YORK r5.GOM SERVICES; FINANCIAL districts/regions |Consultants 54,999,999  INew York
287TH 28TH CONSULTANTS;
FLOOR FLOOR INVESTMENT
MANAGEMENT;
INVESTOR RELATIONS
ASG MORTGAGE MARION  [LEE 99 SPRING|NEW NY | 10012 {99 SPRING | NEW NY | 40012 | 212-966-0009 | 212-966-9413 [marlon_lee@asg| NYS WBE  |FINANCEAL Long Island; iviid-|Services $500,000 - [Downstate  |NYC
SERVICES STREET  |YORK STREET YORK companies.com CONSULTANTS; Hudsan; NYC Consultants  (5999,999 New Yark
SUITE 50O SUITE 600 MANAGEMENT
CONSULTANTS; QUALITY
CONTROL




FINAMCIAL COMSULTANTS

AURIC VENTURES LTD BETH GOLDBER 219 WEST [NEW NY ] 10019 {119 WEST [NEW NY 10019 | 212-265-8280{ 646-723-2414 [bgoidberg@auiic]  NYS WBE ECONOMIC All work Services Less than Downstate NYC
G STTH YORK S7TH YORK ventures.com DEVELOPMENT; districts/regions [Consuitents  |$100,000 New York
STREET, STREET, FINANCIAL
PENTHCU PENTHOU CONSULTANTS; REAL
SE NORTH SE MORTH ESTATE DEVELOPERS;
REAL ESTATE
INVESTMENT TRUSTS;
REAL PROPERTY
DEVELOPERS; SITE
DEVELOPMENT
CONSULTANTS; URBAN
AND REGIONAL
I PLANNING :
AV FINANCIAL AWILDA  |VELEZ 522 BRONX NY | 104560 {522 BRONX NY | 10460 | 718-823-2573 | 718-823-2572 [awlldavelez@ms | NYS MBE BLISINESS CONSULTANTS; [NYC services Less than Downstate NY¥C
CONSULTING MORRIS MORRIS n.com EDUCATIONAL Consultants  [5100,000  |New York
SERVICES PARK ‘[PARK CONSULTANTS;
AVENUE AVENUE FINANCIAL
CONSULTANTS
BARAK ASSET SHARON  [HIGHLANDIB80 THIRD [NEW NY | 10022 [880 THIRD |NEW NY | 10022 | 646-833-103C | 6456-833-1031 jshightand@barak) NYS MBE  {FINANCIAL Long Island; Mid-{Services lessthan  [Dowastate  INYC
IMANAGEMENT LLC AVENUE, {YORK AVENLUE, YORK B assetmanageme CONSULTANTS; Hudsorn; NYC Consultants  |$100,000 New York
SUITE SUITE nt.com INVESTMENT BANKERS;
1201 1201 INVESTMENT
MANAGEMENT
BELLROW ROBERT  |BALACHA |171 NEW MY | 20804 {171 NEW NY | 10804 | 212-380-7134 robert@bellrow. | NYS MBE  |COMMERCIAL REAL All work Services $100,000-  {Upstate New | Mid-Hudson
ENTERPRISES LLC NDRAN |TAYMIL [ROCHELLE TAYMIL  |ROCHELLE com ESTATE; FINANCIAL districts/regions |Consultants  |$499,000 York
ROAD ROAD CONSULTANTS; LEGAL
SERVICES; REAL ESTATE
B : CONSULTANTS
BEYONDBOND INC DRCH HONG 2 NEW NY | 10004 |2 NEW NY | 10004 | 646-313-3330 | B46-313-3338 |ted@beyandbon| NYS MBE BUSINESS CONSULTANTS;[All work Services $1,000,000 - | Downstate NYC
TED WASHING |YORK WASHING [YORK d.com FINANCIAL districts/regions (Consultants  [54,995,999  [New York
TON TON CONSULTANTS;
STREET STREET FINANCING: .
7TH TTH INFORMATION
FLORR FLORR TECHNGLOGY,
‘ MANAGEMENT
' CONSULTANTS; -
SOFTWARE
DEVELOPMENT
BIH ADVISORS LLC ELIZABETH|HAYASH! [182 DEAN |BROOKLY | NY | 11217 182 DEAN |BROOKLY | NY | 11217 | 646-573-9588 khayashl@bjhad NYS MBE ECONOMIC NYC Services $300,000- |[Downstate NYC
STREET [N STREET [N visars.com DEVELOPMENT; Consultants  |$499,000 New York
FINAMCIAL
CONSULTANTS; MARKET
RESEARCH AND
' ANALYSIS; REAL ESTATE
CONSULTANTS
BLACK SWaN AARON  |WONG |24 SPRINGNEW NY | 10012 {24 SPRING|NEW NY | 10012 | 917-338-2380 | 646-225-7235 [aarcn.wong@blap  NYS MBE FINANCIAL Allwork - Construction |$500,000- [Downstete  [NYC
CONSULTING LLC STREET  |YORK STREET  [YORK ckswanconsultin CONSULTANTS; distiicts/regions $099,999  |New York
FLOOR 2 FLODR 2 ZEroup.com INVESTMENT
MANAGEMENT




FINANCIAL CONSULTANTS

BUTCHERMARK George Butcher [1120 NEW NY | 10036 |1120 NEW NY | 10036 | 212-719-2632 | 212-868-2632 |smark@butcher NYS MBE FiNANCIAL All work Services Less than Downstate NYC
FINANCIAL ADVISORS AVENUE {YORK AVENUE  [YORK mark.cont CONSULTANTS; districts/regions |Consultants  |$100,900 New York
LLC OF THE OF THE INVESTMENT
AMERICA AMERICA MANAGEMENT;
4TH ATH INVESTMENT SECURITIES
FLOOR FLOOR
BYTE CONSULTING LOKESH  |CHUGH {295 NEW NY | 10017 {285 MNEW MY | 16017 | 646-500-8606 | 917-591-8552 |natashaz@bytec | NYS MBE CUSTOM SOFTWARE Long island; Mid-{Services 81,000,006 - |Downstate  |NYC
ING MADISON |YORK MADISON {YORK ansulfing.com DEVELOPMENT; Hudson; NYC Consultants  1$4,999,959  |New York
AVENUE AVENUE DATABASE
35TH 35TH DEVELOPMENT;
FLOOR FLOOR FINANCIAL
CONSULTANTS;
SOFTWARE
DEVELOPMENT
CLKING & CANDACE |WEIR NINE ELK |ALBANY NY | 12207 |NINE ELK {ALBANY MY | 12207 | 518-431-3555 | 518-431-3556 |pat@clking.com NYS WBE FINANCIAL All work Services Upstate New |Capltal
ASSOCIATES INC KING STREET STREET CONSULTANTS; districts/reglons {Consultants York Reglon
{NVESTMENT BANKERS;
INVESTMENT SECURITIES
Cabrera Cap Martin Cabrera 1650Fifth {New York | NY | 10019 |10S. Chicago IL | 50603 | 312-236-8888 | 312-236-8936 [raguliar@cabrer | NYS MEBE The fiem 15 an investment |NYC Services Qut of State | Out of State
Markets, LLC Ave, 21st LaSalle acapital.com hank and full-service Consultants
Floor Street, institutional brokerage.
Ste. 1050
CAL INSURANCE & CARLOS  |LITHGOW (213 RYE MY | 10573 |213 RYE NY | 10573 | 917-364-0086 | 914-206-3907 |clithgow@gmail. | NYS MBE EDITING AND TECHNICAL [All work Services less than Upstate New |iid-Hudson
CONSULTING COUNTRY [BROOK COUNTRY {BROOK <om WRITING SERVICES; districts/regions |Consultants  [$100,000 York
SERVICES LLC RIDGE RIDGE FINANCIAL
. DRIVE DRIVE CONSULTANTS;
INSURANCE AGENTS;
INSURANCE AGENTS,
BROKERS, AND SERVICE;
RISK MANAGEMENT
CAPITAL iNITIATIVES SUSAN DEUTSCH |71 IRVINGTO | NY | 10533 [71 IRVINGTO | NY | 10533 | 914-478-2880 | 914-478-2881 [susanmdentsch NYS WEBE FINANCIAL All work Services Less than Upstate New  [Mid-Hudson
LTD SUNNYSID N SUNNYSID|N @gmall.com CONSULTANTS districts/regions |Consultants | $100,000 York
1E PLACE E PLACE
CARTERS INSURANCE LINWOOD |[CARTER {22 SOUTH |SPRING NY { 10877 |22 SQUTH |SPRING NY { 10977 | 845-426-1172} 845-426-3933 {ins@carters- NYS MBE BUSINESS CONSULTANTS: Long Island; Mid{ Services $500,000-  |Upstate New |Mid-Hudson
AGENCY LLC MADISON |VALLEY MADISON [VALLEY agency.com FINANCIAL Hudson; NYC;  |Consultants  |$999,998 York
AVENUE AVENUE CONSULTANTS; Southern Tier
SUITEA SUITE A INSURANCE AGENTS;
INSURAMCE AGENTS,
’ BROKERS, AND SERVICE
CASTLEOAK lppolito {110 EAST [NEW NY | 10022 1110 EAST |NEW MY | 10022 | 646-521-6700 | 212-308-7342 finfo@castlecakin] NYS MBE FINANCIAL All work Services Over $5 Downstate NYC
SECURITIES LP S9TH 2ND |YORK 5OTH 2ZND 1 YORK .com CONSULTANTS; districts/reglons [Consultants itlen New York
FLOOR FLOOR INVESTMENT BANKERS;
INVESTMENT SECURITIES




FINANCIAL CONSULTANTS

CCF CONSULTING CARL 1085 BRONX NY | 10469 {1085 BRONX NY | 10489 | 718-653-1097 | 718-653-1097 NYS MBE BUSINESS CONSULTANTS; |Long Istand; Mid{Services {ess than Bownstate NYC
ADEE ADEE - FINANCIAL Hudson; KYC Consultants  {$100,000 New York
AVENUE AVEMUE CONSULTANTS '
CEDAR HiLL CAPITAL EMIL WOODS 1445 PARK [NEW WY | 10027 |445 PARK [NEW NY | 10027 | 212-201-5800 | 646-417-7074 lemil@cedarhillca] NYS MBE CASH MANAGEMENT All work Services Qver $5 Downstate MYEC
PARTNERS LLC AVENUE  |YORK AVENUE [YORK p.com . SERVICES; FINANCIAL districts/regions | Consultants New York
STH FL STHFL CONSULTANTS;
INVESTIMENT
MANAGEMENT;
INVESTMENT SECURITIES;
RISK MANAGEMENT; RISK
- MANAGEMENT -
COMMERCIAL
CELIA C GENG & CO Celia Geng 4128 Flushing NY | 11355 |4128 Flushing NY | 11355 | 718-888-1898 [ 718-888-2360 |gengepa@yahoo] NYS MBE CERTIFIED FUBLIC All work Services $100,600-  |Downstate NYC
LLC ’ College Coliega cam ACCOUNTANTS; dlstrictsfregions |Consuliants  {5499,600 New York
Peint Bivd Point Shvd FINANCIAL -
CONSULTANTS; TAX
RETURN PREPARATION
SERVICES; bookkeeping;
. audit :
CHARLES S ASHLIN CHARLES §FLEMMIN {1750 SRONX NY | 10453 |1750 BRONX NY | 10453 | 917-945-2442 | 212-208-0901 jashin@usa.com | NYS MBE BROKER - REAL ESTATE;  |Long Island; Mid-Services Less than Downstate NYC
FLEMMING G SEDGWICK) SEDGWICK| EDUCATIONAL Hudsen; NYC Comsultants  $100,000 New York
AVENLE, AVENUE, CONSULTANTS;
SUITE 8P SUITE 8P FINANCIAL
CONSULTANTS
CLANCY FINANCIAL Donng Clancy 40 WALL [NEW NY | 10005 ]40 WALL |NEW NY | 10005 | 212-530-4561 | 212-747-1763 |dhclancy@clancy|  NYS WBE FINANCIAL Services Qver 55 Downstate NYC
SERWVICES INC STREET  |YORK STREET  [YORK financiaiservices. CONSULTANTS; STOCK  |districts/regions [Cansultants Mew Yark
30TH 30TH com BROKERS AND BONB
FLOOR FLOOR DEALERS
CLASON POINT ALBERT  |CRUZ 1767 YOMKERS | NY | 10710 [1767 YONKERS | NY | 10710 | 646-801-3307 | 314-231-5535 alhertcruz@clasol NYS MBE FiNANCIAL NYC Sarviges $100,000- {Upstate New |Mid-Hudson
PARTNERS INC CENTRAL CENTRAL npolntpartners.c ' CONSULTANTS ; Consultants  [$499,000 York
PARK PARK om ACCOUNTING SERVICES ;
AVENUE, AVENUE, MANAGEMENT
SUITE 353 SUITE 353 CONSULTANT!
TECHNICAL CONSULTING
SERVICES ; CERTIFIED
PUBLIC ACCOUNTANTS
CUNNINGHAM ROSE CUNNING [B0 WALL |NEW NY | 10005 180WALL |[MEW NY | 10005 | 212-509-0393 [ 212-509-0354 NYS MEE BUSINESS CONSULTANTS; | Long Island; NYC]Services $100,000-  |Downstate NYC
GROUP iNC HAM STREET  |YORK STREET  [YORK FINANCIAL Consultants  [$499,000 New York
SUITE 415 SUITE 415 CONSULTANTS;
TPNSURANCE AGENTS,
BROKERS, AND SERVICE;
MANAGEMENT
CONSULTANTS; RISK
MANAGEMENT




FINANCIAL CONSULTANTS

DALMORE GROUP LLC OSCAR SEIDEL 525 WOODME| NY | 11588 |525 WOODME| WY | 11598 | 917-887-1948 | 212-557-5639 |oscar@dalmoref | NYS MBE FINANCIAL All work Services Less than Downstate Long Island
GREEN RE GREEN RE g.com’ : CONSULTANTS; . districts/reglons {Consultants  |$100,000 MNew York
PLACE PLACE INVESTIVIENT BANKERS;
INVESTMENT
MANAGEMENT;
INVESTMENT SECURITIES
TARLIMA ASSET MARIKC  1GORDON |80 WEST |NEW NY | 10018 |80 WEST |NEW NY { 10018 | 212-863-4000 | 212-865-4902 |vstork@daruman| NYS MBE FINANCIAL AR work Services $1,000,000 - [Downstale NYC
MANAGEMENT INC 40TH YORK 40TH YORK ye.com CONSULTANTS; districtsfregions [Consultants 34,699,998  [New York
STREET STREET INVESTMENT BANKER!
STH STH INVESTMENT SECURITIES
FLOOR FLOCR
DELARA ASSOCIATES ANNETTE |DELARA |262 NEW 10024 |262 NEW NY | 10024 | 212-580-8768 | 212-580-3079 | adelara@delaraa;  NYS WBE FINANCIAL All work Services $100,060-  [Downstate NYC
INC CENTRAL §YORK CENTRAL {YORK ssoclates.com CONSULTANTS districts/regions {Consultants 3{$429,000 New York
PARK PARK k3
WEST 4E WEST 4E : -
DEVON CONSULTING ; DEVON SUSAN WILSON  |250 MILL [ROCHESTE] NY | 14614 |250 MiLL |ROCHESTE| NY { 14614 | 746-777-4000 ] 585-385-2995 [susan.wilson@de| NYS WBE FINANCIAL All work Services Less than Upstate New |[Finger Lakes
LD ASSOCIATES STREET |R STREET R von- CONSULTANTS districts/regions [Consultants - |$100,000 York
. associates.com
DIVINE CAPITAL DANIFLLE |HUGHES |30 BROAD [NEW NY | 10004 |30 BROAD INEW NY | 10004 | 212-344-5867 | 212-505-5867 |dani@divinecspl | NYS WBE  |FINANCIAL Long island; Mid{Services Gver $5 Downstate  |NYC
fMARKETS LLC ST28TH  |YORK ST287H [YORK tal.com CONSULTANTS; Hudson; NYC Consultants New York
FLOCR FLCOR INVESTMENT BANKERS;
INVESTMENT SECURITIES;
RESEARCH SERVICES;
f STQCK BROKERS AND
BOND DEALERS
DOLEY 3ECURHIES ALLEN COUNTS |67 MORTH |IRVINGTO | Ny | 10533 |67 NORTH {IRVINGTO | NY | 10533 | 914-59i-2509 { 514-591-4248 |allencounts@dol| NYS MBE FINANCIAL All work Services $500,000- |Upstate New (Mid-Hudson
LLe BROADW |M BROADW |N ey.com CONSULTANTS; districts/reglons |Consultants  ($999,999 York
AY. AY INVESTMENT BANKERS;
INVESTMENT SECURITIES
BUVERNAY & IO BROQKS {2095 NEW NY | 10023 |2095 NEW NY { 10023 | 646-230-0551 | 645-230-0552 |jbrooks@duvern | NYS WBE FENANGIAL tong Island; Mid- Services ,1%1,000,080 - |Bownstate NYC
BROOKS LLC BROADW {YORK BROADW [YORK aybrooks.com CONSULTANTS Hudson; NYC  [Consultants  |$4,999,999 | ew York
AY SUITE AY SUITE o
404 404
en Kilday, CPA Eilean Kilday 24 Stirrup |East NY | 12081 |52B Main |Lenox MA | 1240 |423-837-33191 413.637-2319 |ekilday.cpa.hhap | . NYS WBE Accountants' fi.e., CPAs} [Allwark Services S100,000-  |Upstate New |Capital
Drlve Greenbus Street @gmal.com . offices, certified publlc  [districts/regions |Consuftants  [5499,000 York Region
h .
ENERGY RENWICK |PAIGE 349 FIFTH [NEW NY | 10016 1349 FIFTH |NEW NY | 10016 | 646-363-6684 | 212-940-3111 renwick.palge@e[ NYS MBE ENERGY CONSULTING All work Constructlon  |Less than Downstate NYC
{NFRASTRUCTURE AVENUE  |YORK AVENUE  |YORK nergylnfraparine SERVICES; FINANCIAL districts/reglons $100,000 New York
PARTNERS LLC rs.com CONSULTANTS;
INVESTRMENT
MANAGEMENT




FINANCIAL CONSULTANTS

£MGEL & PARTNERS JUDITH  [ENGEL  [300 NEW NY | 10280 [300 NEW ny | 10280 | 212-945-0152 | 212-845-6713 [judith@engelpar | NYS WBE  |BUSINESS CONSULTANTS;|Long Istandy Mid{Construction  [Less than 1 Downstate  [NYC
INC ALBANY |YORK ALBANY |YORK tnersinc.com FINANCIAL Hudson; NYC $100,000 New York
STREET STREET _ CONSULTANTS; HOUSING
SUITE 5) SUITE 3J CONSULTANT; LAND
SURVEYING
ENTERPRISE RICHMON [FOX 3849 BRONX NY | 10466 [3848 NY | 10466 | 718-881-1288 | 718-881-1347 |kspesce@enny.c | NYS MBE  |BUSINESS CONSULTANTS;|All work Services $1,000,000 - {Downstate  |NYC
NETWORK OF NEW D BOSTON ! BOSTON om COMPUTER CONSULTING;] distrlcts/regions |Consultants  [$4,993,958  |New York
YORK TECH INC ROAD ROAD COMPUTER
PROGRAMMING
SERVICES; COMPUTER
TECH SUPPORT; ELECTRIC
CONTRACTORS;
ENGINEERING -
CONSTRUCTION;
ENGINEERING -
ELECTRICAL; FINANCIAL '
CONSULTANTS;
MNETWORK CONSUETING;
SURVELLANCE SERVICES;
TECHNICAL SUPPORT
SERVICES; TELEPHONE-
AND CABLE
INSTALLATION;
WATERPROOFING
ESAE CAPITAL 1M YANG 233 NEW NY | 10279 |233 NEW Ny | 10279 | 646-350-3000 | 888-332-8050 [jyang@esaccapit| WYS MBE  [FINANCIAL All work Services 5100,600- |Downstate  [NYC
PARTNERS LLC BROADW |YORK BROADW [YORK alpartners.com CONSULTANTS; districts/regions |Consultarits  |$499,000 Newt York:
AY SUITE AY SUITE INVESTMENT BANKERS;
704 704 INVESTMENT
MMANAGEMENT
FFRIEND ENTERPRISES IVANHOE |FFRIEND {381 PARK |NEW NY | 10016 [381PARK |NEW NY | 10016 | 212-213-2766{ 212-213-1092 |iffrlend@aol.com] NYS MBE  {FINANCIAL Long Island; Mid+ Services 5100,000-  |Downstate  [NYC
LTD AVENUE |YORK AVENUE |YORK . CONSULTANTS; Hudson; NYC Consultants  [$499,000 New York
SCUTH, SOUTH, INVESTMENT
SUITE SUITE MANAGEMENT
1316 1316
FIRST STERLING ANN SQIA 1£55 MARHASS| NY | 11030 {1155 MANHASSE NY | 11030 | 516-627-5223 | 516-627-8760 |asoja@firststeril NYS WBE FINANCIAL Long Island; Services $1,000,008 - {Downstate  Long Island
FINANCIAL INC NORTHER |ET NORTHER |ET ng.com CONSULTANTS Hudson; NYC  |Consultants  |$4,995,999  |New York
N N
BOULDVA BOULDVA
RD RD




FINANCIAL CONSULTANTS

WATERPRGOFING

FLEMING & JOANN FLEMING [275 NEW WY | 10038 1275 NEW NY | 10038 | 212-233-3200 212-223-1115 [josnnlleming@{l | NYS WBE ACCOUNTING SERVICES; Services 5100,000- |Downstate NYC
ASSOCIATES CPA, PC WATER ST |YORX WATER ST |YORK ashilemlng.com BUSINESS CONSULTANTS; Consultants  {5459,000 News York
H1 #i ENVIRONMENTAL SAFETY
PRODUCTS: FINANCIAL
CONSULTANTS; TAX
RETURN PREPARATION
SERVICES
FRASCA & Dareen  |Frasca 521 NEW NY | 10122 |521 NEW NY | 10122 | 212-355-4050 [ 212-355-3756 |dfrasca@frascall | NYS WEE BUSINESS CONSULTANTS; {Long [stand; Mid{Services $1,000,000 - |Downstate NYC
ASSOCIATES LLC MARISON {YORK MADISON |YORK c.com FINANCIAL Hudsan; NYC Consultants  [$4,899,999  [Mew York
’ AVENUE AVENUE CONSULTANTS;
7TH 7TH MARKETING
FLOOR FLOCR FULFILLMENT SERVICES
GLOBAL INSURANCE THUBERT |ECWARDS |65 VALLEY MY § 11581 |65 VALLEY MY | 11581 | 516-791-3666 | 516-791-5886 [hugh @glebalinse| NYS MBE FINANCIAL tong Istand; Mid-|Services Less than Downstate Long island
& FINANCE CARSTAIR [STREAM CARSTAIR [STREAM . onsuiting.com CONSULTANTS: Hudson; NYC  |Consultants  [$200,000  [New York
CONSULTANTS, CORP. 5 ROAD S ROAD INSURANCE AGENTS,
BROKERS, AND SERVICE
Grove Street Swati Sharma |419 New York | NY | 10002 {419 New York | NY | 10003 | 212-200-4855 | 817-386-2512 jswati.sharma@g| NYS MBRE Investment Banking Al work Services $100,000- |Downstate NYC
Investment LLC LAFAYETT tafayette rove-st.com . districts/raglons [Consultants  1$498,000 New York
€ STREET, Straet, 4th|
4TH FL FI.
HUDSON SARI ROBOFF 200 W NEW NY | 10024 1200W NEW NY | 10024 | 646-383-7600 | 212-874-3724 [sroboff@hudson | NYS WBE 8/14/2012; BUSINESS Long Island; Mid{Services $100,000 -  |Downstate NYC
CHESAPEAKS GROUP 86THST |YORK 86THST |YORK chesapezke.com CONSULTANTS; Hudsen, NYC  [Consutants  |$499,000 New York
APT 98 APT 88 FINANCIAL
CONSULTANTS; MARKET
RESEARCH AND
ANALYSIS; MARKETING
COMSULTANTS;
ORGANIZATIONAL
DEVELOPMENT
1CV CAFITAL WILLIE WOODS {666 THIRD|NEW NY | 10017 1668 THIRD|NEW NY | 10017 | 212.455-9600 212-455-9603 |dgraves@icveapi | NYS MBE FINANCIAL Long Island; Mid-Services Over $5 Downstate NYC
PARTNERS LLC AVENUE {YORK AVENUE (YORK tal.com CONSULTANTS; Hudson, NYC Consuttants  imlilion MNew York
29TH- 29TH INVESTMENT
FLOOR FLOOR MANAGEMENT;
INVESTOR RELATIONS
WY SECURITIES INC Grant Wu 320 GREAT NY | 11021 {320 GREAT MY | 11021 | 516-504-1334 | 516-504-1338 [wu @lvysec.com NYS MBE FINANCIAL All work Services 61,800,000 - {Downstate Long Island
NORTHER |NECK NORTHER [MECK CONSULTANTS; districts/regions |Consultants 154,999,999 INew York
N BLYD M BLYD INVESTMENT SECURITIES
SUITE 21 SUITE 21 i
JOSEPH JOSEPH GROUP [TREACY [SAYRES  |435 FAST |NEW NY | 10021 |435 EAST |NEW NY | 10021 | 212-879-4355 | 212-879-4355 |tesri9@hetmal NYS WBE -~ |COMMUNITY AFFAIRS; | All work Services Lass than Downstate  |NYC
DEVELOPMENT THE 79TH YORK 79TH YORK com FINANCIAL districts/regions |Consultards  {5100,000 New York
GROUP THE LLC STREET STREET CONSULTANTS; REAL
#10-U #10-U PROPERTY DEVELOPERS;




FINANCIAL CONSULTANTS

212-461-2263

JP WEST INC Fileen Frank 44 WALL {NEW NY | 10005 |44 WALL |NEW NY | 10005 | 212-461-2261 efrgnk@jpwest.c| NYS MBE FINANCIAL Long Island; Mid{Services $500,800 -  |Downstate ENYC
STREET  |YORK STREET  {YORK om CONSULTANTS; Hudsen; NYC  [Consultants  |$993,999 New York
12TH 12TH INSURANCE AGENTS,
FLOOR FLOOR BROKERS, AND SERVICE;
RISK MANAGEMENT
SUD{TH K ODELL CPA JUDITH ODELL 11 DELMAR NY | 12054 [11 DELMAR MY | 12054 | 518-439-0504 | 518-439-0504 Judyyodei@lkoe | MYS WBE ACCOUNTING SERVICES; Services Less than Upstate New |Capital
CRA SUNSET SUNSET pa.com FINANCIAL districts/regions |Consultants  |3100,000 York Region
DRIVE DRIVE CONSULTANTS
JUNETION PARTNERS Kavin Fernandez|182 JERICHO NY | 11753 J182 JERICHC Y | 11753 | 646-233-4015 | 646-352-4743 (kfernandez@jun NYS MBE FINANCIAL Lang Island Services $100,000 - (Downstate Long tsland
Le FOREST FOREST ctionpartners.net| CONSULTANTS; Consultants | $498,000 MNew York
DRIVE DRIVE INFORMATION
TECHNOLOGY; RISK
MANAGEMENT;
SCFTWARE
DEVELCPMENT
KAUFMAN BROS L P BENNY LORENZO (800 THERU NEW NY | 10022 (800 THIRD [NEW NY | 10022 | 212-292-8100 kgurrela@kbro.c| NYS MBE FINANCIAL Lang Istand; Mid{Services Downstate NYC
AVENUE, [YORK AVENUE, |YORK om CONMSULTANTS; Hudson; NYC Consultants New York
30TH 30TH INVESTMENT BANKERS;
FLOOR FLOOR INVESTMENT
MANAGEMENT;
INVESTMENT SECURITIES;
MARKET RESEARCH AND
ANALYSIS; RESEARCH
SERVICES; STOCK
. BROKERS AND BOND
DEALERS
LASAIR CAPITALLLC CARRIE MCCABE [400 NEW NY {10017 |400 NEW NY | 10017 | 212-883-6650 | 212-883-6651 jkdenpsey@lusai | NYS WBE CASH MANAGEMENT All wark Services $1,000,00U - |Downstate NYC
MADISON |YCRK MADISON | YORK Fcap.com SERVICES; FINANCIAL distrlets/reglons |Consultants 34,999,599 [New York
AVENUE, AVENUE, CONSULTANTS; '
Suite 7D Sulte 70 INVESTMENT
MANAGEMENT;
) . ) INVESTOR RELATIONS
LEBENTHAL & COLLC ALEXAND |LEBENTHA(5215TH [NEW NY | 10175 [3215TH |NEW NY | 10375 | 212-490-1826 | 212-981-6798 |ypodjuban@lebe| NYS WEE FINANCIAL All work Services Downstate NYC
RA L AVENUE [YORK AVENUE |YORK nthal.com CONSULTANTS; dlstricts/regions |Consultants New York
1STH FL 15TH FL INVESTMENT BANKERS;
INVESTMENT
MANAGEMENT; STOCK
BROKERS AND BOND
DEALERS
LENOX PARK LLC JASON LAMIN S0 MAIN | WHITE MY | 10806 {50 MAIN [WHITE WY | 10606 | 212-893-8860 | 212-893-8891 |admin@lenoxpar| NYS MBE FINANCIAL All work Services Less than Upstate New |Mid-Hudson
STREET 12 | PLAINS STREET 12 | PLAINS klle.com CONSULTANTS; istricts/regions |Consultants  [$100,000 York
FLC/O FLC/O : INVESTMENT
AMUR AMUR MANAGEMENT;
CAPITAL CAPITAL MARKETING
GROUP GRCOUP CONSULTANTS
LLC LLC




FINANCIAL CONSULTANTS

M R BEAL & Bernard |Beal 110 WALL [NEW NY | 10005 |110 WALL |NEW NY | 10005 | 212-983-3930 | 212:983-4530 {jmendola@mrbe | NYS MEBE FINANCIAL All work Services Qver 55 Downstate NYC
COMPANY STREET  |YORK STREET  {YORK at.com CONSULTANTS; districts/reglons [Consultants  [million New York
ETH 6TH INVESTMENT BANKERS
FLOOR FLOOR
M R JOSEPH & MATTHEW|JOSEP 515 PORT NY | 11776 {515 PORT NY | 11776 | 631-928-5704 mrjny@excite.co | NY5S MBE BUSINESS CONSULTANTS; [All werk Servicas Less than Downstate Long fsiand
ASSOCIATES INC TERRYVILLLIEFFERSO TERRYVILL|JEFFERSOD L. FINANCIAL districts/regions {Consultants  [5100000  |[Mew York
E RQAD N ERCGAD N CONSULTANTS;
INSURANCE AGENTS
MFR SECURITIES INC Maria Ramirez 1675 THIRD|GRAND NY | 10017 |675 THIRD[GRAND NY | 10017 | 212-4156-5000 | 212-385-1860 [georgem@mfr.C NYS WBE FINANCIAL Al work Services $1,000,000 - |Sownstate NYC
AVENUE  |CENTRAL AVENUE |CENTRAL om CONSULTANTS; districts/regions | Consultants 44,999,299 [Mew York
11TH 11TH INVESTMENT SECURITIES
FLOOR FLOOR
MHT HOLDINGS INC MARK TRAMIMEL |38 BUFFALC | NY | 14209 |38 BUFFALC | NY | 14209 | 716-884-0488 | 716-884-0487 rmarkt@localnat. | NYS WMBE FINANCIAL All work Services S1,000,800 - |Upstate New |Western NY
L HOLLOWA HOLLOWA, com CONSULTANTS; districts/regions |Consultants  [54,999,999  |York
Y ) Y . : PROPERTY
BOULEVA BOULEVA B IMANAGEMENT SERVICES;
RD . RD . REAL PROPERTY
. . . DEVELOPERS
MOHANTY GARGIULO SEEMA  [MOHANTY[150 PARK |NEW WY | 10017 |100 PARK |NEW NY | 10017 | 212-300-3327 | 212-898-9091 |andrew@mohan NYS MBE FINANCIAL All wark Services $500,000-  [Downstate  [NYC
LLC AVENUE |YORK AVENUE |YORK tylic.com CONSULTANTS districts/regions [Consuitants  ]$999,999 New York
' SUITE SUITE '
1600 1600
MNEW AMSTERDAM MICHELLE {CLAYMAN |475 PARK |NEW NY | 10016 (475 PARK |NEW MY | 10016 | 212-689-1500 | 212-689-3503 |wiee@naplic.co NYS WHE FINANCIAL All work Services Over §5 Downstate NYC
PARTNERS LLC . AVENUE [YORK AVENUE {YORK m CONSULTANTS districts/regions |Consuitants New York
SOUTH SOUTH
20TH 20TH
FLOOR FLOOR
NIAGARA CAPITAL CHAREES [ICRDAN [70 EAST |NEW NY | 10022 [FOEAST |NEW NY | 10022 | 212-688-6242 | 212-338-3116 | ¢J@nlagarafunds,| NYS MBE FINANCIAL Services Downstate NYC
ADVISERS LLC IR 55TH YORK S5TH YORK com CONSULTANTS; districts/reglons |Consultants Mew York
STREET STREET INVESTIMENT
22ND 22ND MANAGEMENT;
FLOOR FLOOR INVESTMENT SECURITIES
PCLIUCPAPC PEARL LI 136-40 FLUSHING | NY | 11354 {136-40 FLUSHING | NY | 11354 | 71B-961-6686 | 718-961-6687 |pear|@pdliucpa.c| NYS MBE ACCOUNTING SERVICES; [Long Islznd; Mid-|Services 5100,000-  |Downstate NYC
39TH 39TH om BOOKKEEPING AND Hudsan; NYC Consultanis  1$499,000 New fork
AVENUE AVENUE BILLING SERVICF;
. SUITE 202 SUITE 202 . CERTIFIED PUBLIC
ACCOUNTANTS;
ENVIRONMENTAL SAFETY
PRODUCTS; FINANCIAL
' CONSULTANTS




FINANCIAL CONSULTANTS

PARADIGM ASSET
TAANAGEMENT CO
{Lc

IAMES

ERANCIS

445
HAMILTO
N AVENUE

WHITE
PLAINS

NY

10601

445
HAMILTO
N AVENLIE]

WHITE
PLAINS

NY

10601

212-771-5100

jef@paradigmass
et.com

NYS

MBE

CASH MANAGEMENT
SERVICES; FINANCIAL
CONSULTANTS;
INVESTMENT BANKERS;
INVESTMENT
MANAGEMENT

All work
districts/regions

Services
Consultants

Over 55

Upstate New
York

Mid-Hudsan

PARAGON
MANAGEMENT
GROUP INC

SANJAY

SHAH

239
BUTTONW
Gob
AVENUE

CORTLAN
oT

NY

10520

233
BUTTORW
008
AVENUE

CORTLAN
or

BY

10520

914-772-6310

646-349-4028

sshah@paragon-
mgt.com

NYS

MBE

FINANCIAL
CONSULTANTS; FORENSHI
CONSULTING:
WATERPROOFING

Long Island; Mid
Hudson, NYC

Services
Consultants

5106,000 -
$499,000

Upstate New
York

Mid-Hudsan

PRICE CAPITAL LLC

MICHELLE

PRICE

100 PARK
AVENUE,
SUITE
1600

NEW
YORK

NY

10017

100 PARK
AVENUE,
SUITE
1600

NEW
YORK

NY

10017

' 646-770-0830

646-626-7552

pricem @priceca
pitalcorp.com

NYS

MBE

CASH MANAGEMENT
SERVICES; FINANCIAL
CONSULTANTS;
INVESTMENT
MANAGEMENT;
INVESTMENT SECURITIES;
INVESTQOR RELATIONS

Long Island; Mid4
Hudson; NYG

Services
Consuttants

Lessthan
$100,000

Pownstate
MNew York

NYC

Rice Securities, LLC

James
Donald

Riee

77 Water
Street, 8th
Floor

New York

WY

10605

77 Water
Street, &th
Floor

New York

NY

10005

212-908-9200

212-908-9295

michaglanurray
@ricefln.com

NYS

MBE

FINANCIAL
CONSULTANTS;
INVESTMENT BANKERS;
INVESTMENT SECURITIES;
MUNICIPAL BONDING;
SECURITES
UNDERWRITER; STOCK
BROKERS AND BOND
DEALERS

All work
districus/reglons

Services
Consuitants

Ovar 55

Downstate
New York

NYC

na Consulting

Andrea

Waison-
James

One Cross
Istand
Plaza,
Suite 114

Rosedale

NY

11422

Cne Cross
Island
Plaza

Rosedate

NY

11422

718-723-1285

718-723-0689

andreawj@rorai
MACcCnsuiting.co
m

NYS

MBE

ENERGY CONSERVATION
CONSULTANTS; ENERGY
MANAGEMENT
CONSULTANT; GREEN
BUILDING CONSULTING
SERVICES; INFORMATION
MANAGEMENT SERVICES;
INFORMATION
TECHNQLOGY;
MANAGEMENT
CONSULTANTS;
MANAGEMENT
TRAINING; SCLAR
ENERGY COMPONENTS-
DESIGM B [NSTALL

Long Island; Mid
Hurdson; NYC

Services
Consultants

$500,000 -
$899,999

Downstate
New York

NYC




FINANCIAL CONSULTANTS

Sallie Mutling sallie 100 Bank {New York 10014 |100 Bank [Mew York { NY | 10014 | 646-266-56808 | 212-807-7352 [smt@wl.net NYS WBE Financial management  |NYC Services Less than Downstate NYC
Thompsan CPA PLLC Thompson;Straet #5F Street #5F consufting Consuftants  [$100,000 Newr York
Saltbox Partners LLC Eshoa SO East [NewYork | NY | 10003 |50East [NewYork | NY | 10003 | 212-679-5310 | 212-679-5314 [eshoo@salthoxlt | NYS WBE [nvestment advice All work Services $500,000- Downstale NYC
10th 10th c.com consuting services, districts/regions |Consultants ~|5589,999 New Yark
m?mm.r Strest, customized, fees paid by
Apt7A Apt 7A ciient
SAMUEL A RAMIREZ [RAMIREZ 8 €O |Vincent [Mazarro |61 NEW NY | 10006 |61 NEW NY | 10006 | 220-527-8843 | 512-469-3711 |larraine.palacics NYS MBE MANCIAL All work Services 151,000,000 - {Downstate NYC
& COINC INC BROADW {YORK BROADW [YORK @ramirezce.com CONSULTANTS; districts/regions [Consultants 94,999,999  [New York
AY SUITE AY SUITE INVESTMENT BANKERS;
2524 2924 SALES PROMOTIONS
SEAWINDS ASSET ElLA MATT 205 EAST |NEW WY | 10022 (205 EAST |NEW NY | 10022 | 914-656-2489 ella@seawindsa | NYS WBE FINANCIAL All work Services 5100,000- (Downstate  [NYC
MANAGEMENT LLC ESTHST {YORK S9THST  |YORK m.com CONSULTANTS; districts/reglons |Consultants  |$459,000 New York
#7C H7C MARKETING
COMSULNTANTS
SETCN SECURITIES CRAIG SPIVEY 400 RELLA [MONTEBE | NY | 10901 {400 RELLA[MONTEBE | NY | 10901 | 732-290-6408 | 845-926-5691 [chspivey@eptonlf  NYS MBE FINANCIAL All work Services $100,000- |Upstate New |Mid-Hudson
GROUP INC BOULEVA |LLC BOULEVA |LLOY ine.net or CONSULTANTS; districts/regions |Consuftants  {$489,000 York -
RD, SUITE RD, SUITE INVESTMENT
174 174 MANAGEMENT;
INVESTMENT SECURITIES;
SECURITIES
UNDERWRITER
SIEBERT BRANDFORD Suzanne  [Shank 100 WALL [NEW NY | 10005 [100 WALL [NEW NY | 10005 | 646-775-4853 | 646-576-9680 |milttle@shsco.co| NYS MEBE FINANCIAL Afl work Services - |Over 35S Downstate NYC
SHANK & CO LT STREET YORK STREET YORK m CONSULTANTS; districts/reglons iConsuitants Mew York
22ND : 22ND INVESTMENT BANKERS '
FLOOR FLOOR
T FRASER TRICIA FRASER [g66 N FLEETWOC | NY | 10552 |666 N FLEETWO { NY | 10552 | 914-806-5812 i 914-664-1614 {tricla@tiraserpro)  NYS MBE EVENTS MANAGEMENT; |[Long Island; Mid4Services Less than Upstate New [Mid-Hudson
PRODUCTIONS TERRACE |OD TERRACE {OD : dustions.com ’ FINANCIAL Hudsor; NYC  [Comsuftants  [$100,000  [Yerk
AVENUE AVENUE CONSULTANTS; FUND
#3C H3C RAISING FOR NON-
PROFIT ORGANIZATIONS;
WARKETING
CONSLLTANTS; RECORD
AND INFORMATION
MANAGEMENT
TANAKA CAPITAL GRAHAM [TANAKA |369 MEW NY | 10017 |369 NEW NY | 50017 [ 212-490-3380 ) 212-687-2852 (gtanaka@ianaka] NYS MBE FINANCIAL All wark Services 5100,000- [Downstate  [NYC
IMANAGEMENT INC LEXINGTO [YORK LEXINGTO jYORK .com CONSULTANTS districts/regiens |Consultants {499,000 New York
N AVENUE M AVENUE
20TH 0TH:
FLOOR FLOOR




FINANCIAL CONSULTANTS

TIGERSS FINANCIAL CYNTHIA |DIBARTOL | 114 WEST [NEW NY | 10036 |114 WEST [NEW" NY | 10038 | 212-430-8700 | 617-531-2049 jcdattorneyatlaw NYS. WBE FINANCIAL R All work Services $100,000- {Downstate NYC
PARTMERS LLC a] A7TH ST, [YORK 47TH 5T, |YORX -0 CONSULTANTS; distrlcts/regions [Consultants  1$499,000 New York
SUITE SUITE INVESTMENT BANKERS; B
1725 1725 INVESTRIENT
R MANAGEMENT;
INVESTIMENT SECURITIES;
REAL ESTATE
INVESTMENT TRUSTS
TKG AND ASSOCIATES Charlotte [Knight-  (3505TH [NEW NY | 10148 [350 5TH [MEW NY | 10118 | 713-778-1707 | 866-871-0043 linfo@tkgadvisors| NYS WBE FINANCIAL NYC Services 5500,000-  [Downstate NYC
Marshall {AVENUE, [YORK AVENUE, |YORK .net CONSULTANTS; Consultais  [5999,999 Mew York
59TH 59TH ° ‘ ' MUNICIPAL BONDING
FLOGOR FLOCR .
TOPEKA CAPITAL Michael [lackson |40 WALL {NEW NY | 10005 {40 WALL [New NY | 10005 | 212-709-5700 | 212-709-5700 [mj@topekacapht | NYS MBE  [FINANCIAL NYC Services $1,000,000 - {Downstate  |NYC
MARKETS INC STREET  iYORK STREET  {YORK almarkets.com CONSULTANTS; Consuftants  |$4,999,999 {New York
SUITE SUITE : INVESTRENT BANKERS;
1702 1702 INVESTIMENT
MANAGEMENT; STOCK
BROKERS AND BOND
DEALERS
Trifont Realty LLC Trifont .{Fonte 1955 Yonkers NY | 10710 |1955 Yonkers NY | 106710 | 914-629-9000 | 914-961-0367 jbill @trifont.com | NVS MBE Construction Long Island; Construction [5100,000-  |Downstate NYC
Construction Central Cantral managenient, NYC; Southern |Consultants  [$495,000 New York
fark Park commercial and Tier; Western NY
Avenue Avenue institutional building
TRINITY TAX & SUSHIL KUMAR  |115-16 FOREST NY | 11375 {116-46 FOREST NY | 11375 | 718-261-2090] 718-559-6736 |sushil @bestcpas | NYS MBE ACCOUNTING SERVICES; |Long Island; Mid-{Services $100,000- 1Downstate NYC
FINANCIAL QUEENS  [HILLS QUEENS  |HILLS olutions.com BOOKKEEPING AND Hudson; NYC Consultants  |$489,000 New York
SOLUTHONS INC BLVD 5TE . BLYD STE BILUNG SERVICE;
#245 #245 BUSINESS CONSULTANTS;|

CERTIFIED PUBLIC
ACCOUNTANTS;
ENVIRONMENTAL SAFETY
PRODUCTS; FINANCIAL
CONSULTANTS;
INSURANCE AGENTS,
BROKERS, AND SERVICE;
INSURANCE CLAIMS
INVESTIGATION;
NOTARIES PUBLIC;
PAYROLL ACCOUNTING
SERVICES; TAX RETURN
PREPARATION SERVICES




FINANCIAL CONSULTANTS

VARADERD CAPITAL

CONSULTANTS; HUMAN
RESQURCES
CONSULTANTS; HUMAN
RESOURCES
INFORMATION SYSTEMS;
MEDICAL STAFFING;
TEMPORARY STAFFING -
HEALTHCARE

FERNAND {GUERRER ;1095 NEW NY | 10036 |1095 NEW NY | 10036 | 212-715-6800 | 212-715-6828 [info@varaderoca| NY$ MBE CASH MANAGEMENT All wiork Services $100,000-  |Dowistate NYC
iP 0 o] AVENUE |YORX AVENUE [YORK pltal.com SERVICES; FINAMCIAL districts/regions |Consultants  [$459,000 New York
OF THE OF THE COMSULTANTS;
AMERICAS| AMERICAS INVESTMENT
Z6TH FL. 26TH FL. MANAGEMENT;
INVESTOR RELATIONS -
VICEROY BRETT DEARING {13%5 WEST |NEW NY | 10020 |135 WEST |NEW NY | 10020 | 212-621-2300{ 212-621-3350 [brett.dearing@vl| NYS MBE FINANCIAL All work Services Over 85 Bownstatae NYC
CONSULTING LLC SOTH YORK 50TH YORK CeFOypartners.co CONSULTANTS; districts/regions jConsuitants Mew York
STREET, STREET, m INVESTIMENT
SUITE 18A SUITE 18A MANAGEMENT;
INVESTMENT SECURITIES
YUBA GROUP LLC THE EINDA FAN 13w NEW NY | 30001 [130W  NEW NY | 10001 | 212-518-6166 | 212-937-3872 |Hnda fan@yubag| NYS MBE FINANCIAL All work Services $500,000-  Downstate NYC
30THST {YORK 30THST |YORK roup.com CONSULTANTS districts/regions [Consultants  [$999,999 Neiw York
LOFT 12C LOFT 12C
ZENWAY.COM INC ZENWAY GROUP [BRIAN ZEN 211 N END|NEW NY | 10282 1211 N ENDINEW NY | 10282 | 212-786-3018 | 212-786-1859 |bzen@zenway.c | NYS MBE FINANCIAL All work tServices Less than Downstale NYC
AVE YORK AVE YORK om CONSULTANTS districts/reglons jConsultants  15100,000 News Yark
VERDESIA VERDES
N3D N 3D .
ZEUS STAFFING INC ELIZABETH|DIAZ- 108 ISLIP Ny | 11751 108 ISLIP NY | 11751 | 212-695-6867 | 212-591-6604 |lz@zeusstaffing. |  NYS WBE  |[CONTRACT STAFFING;  |All work Services Lessthan  IDownstate  |Lenglstand
STUCKEY PECKHAM PECKHAM . com EMPLOYMENT AGENCY; [districts/reglons |Consultants  5100,000 New York
AVENUE AVENUE EXECUTIVE
. RECRUITMENT;
FINANCIAL




HEALTHCARE CONSULTANTS

. RN R S . Work -
. . . L s HOE.._m... Physical Bt SRR ! ng | . . DR S B Certificati R . Pistricts/ Region Business Generat
Company Nami DBA Narme | Owner First |77 Last | Address State Zip | Address | city | statal zip | ‘Phone Fax" | Email " | Ageney | on Type - Capabiiity S s Flndustry [ Clocation® | “Lotatlon:
1 Call Care Management, LLC Sarbara wilhelmy [4 NY 11098014 Fairview [Warwick | NY [10990 | 845-544- | 845-544- (barbara@ | NYS WBE  [Health screening services Mid-Hudsor; Services Lessthan |Upstate Wid-Hudson
Fairview Drive, P.O. 7561 2811 |icailcare.c {except by offices of health  [Mahawk Valley; [Consultants |$100,000  |New York
Drive, Box 510 om practitioners} NYC; Southern
P.O. Box Tler
510 .
Camrie Enterprises LLC Dlana 21 Mount NY |10553|21 Meunt NY |10553| 914-664- | 914-274- NYS WBE |ENERGY CONSULTING Lang Island; Mid-|Services Less than  |Upstate iid-Hudsoin
Lorralne {Vernon Lorratne  |Vernor 6386 2819 SERVICES; GRANT WRITING, [Hudsen; NYC  |Consullants ($100,000  {New York
Terrace Terrace HEALTH CARE CONSULTANT;
#141 #141 HOUSING CONSULTANT;
MANAGEMENT
CONSULTANTS; REAL ESTATE
CONSULTANTS; TOLL
COLLECTION SYSTEM
CONSULTING;
TRANSPORTATION
CONSULTANT;
WATERPROOFING
Eileen Kilday, CPA Eileen Kilday 24 Sihrrup{East NY |12061{52B Main |Lenox A | 1240 | 413-637- 413-637- ekliday.cp | NYS WBE  |Accountants' {i.e., CPAs) Afl work Services $160,000 - |Upstate Capital
Drive Greenbus Street 3319 3318 |ahhap@g offices, certified public districts/regions |Cansultants [$499,000 |New York  {Region
h mait.com
lust Us Women Productions, LLC! Tamara Wrenn 17 Harriman | NY |10926(17 MHarriman | NY | 10926 914-595- info@just | NYS WBE  Administrative and Generat  [All work Services - tessthan [Downstate {Mid-Hudson
Lexington Lexington 2065 uswomen. management Consulting districtsfreglons |Consultants |$190,000  |New York
org Services
Nationat Allotrrdent Insurance Samuel Dunston  |491 Brooklyn | NY 111205(49% Brooklyn | NY |11205} 718-622-| 718-230- sdunston0| NYS MBE  |ifefhealth INSURANCE All work Services $100,000 - Downstate |NYC
Agency LTD Dekalb Dekalb 3838 5493 |0@aolco : AGENTS; INSURANCE districts/reglons |Consultants {499,000 |New York
Avie Sulte Ave Suite m AGENTS, BROKERS, AND
Two Two SERVICE; INVESTMENT
SECURITIES
SHEN MILSON & WILKE LLC Fred Shen A17 FIFTH |[NEW NY | 10016417 FIFTH [NEW NY | 10016} 212-725- | 212-725- |adewitt@s; NYS MBE  [AUDIQ-VIDECQ CONSULTANT; |aH work Services Qver 55 Downstate [NYC
AVENUE [YORK AVENUE [YCRK 6800 0864  mwikc.com COMPUTER INTEGRATED districts/regtans [Consultants |m! Mew York
5TH 5TH SYSTEMS DESIGN; HEALTH
FLOOR FLOOR CARE CONSULTANT;
INFORMATION
TECHNOLOGY; SECURITY
CONSULTING SERVICES;
SECURITY SYSTEM DESIGN
SERVICES






